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In the spirit of sustainable growth, PT Indenesia Asahan Aluminium (INALUM) continues to
strengthenits position as aleader in envirenmentally friendly aluminium productionin Indonesia.
Through anintegrated Environmental;Social, and Governance (ESG) approach, the Company has
achieved its best operational performance inits history, optimizing production processes with the
latest technology and signifiCantly reducing production costs. Our commitment to environmental
sustainability has been further strengthened by the Gold PROPER award for the Kuala Tanjung
smelter and the Green PROPER award for the Paritohan Hydroelectric Power Plant, in addition
to the continued\Aluminium Stewardship Initiative (ASI) certification. Using renewable energy,
circular waste management, and conservation efforts in the Lake Toba watershed are key pillars
in reducing carbon emissions and preserving nature.

Socially, INALUM actively promotes community empowerment through impactful corporate
social responsibility programs, while simultaneously continuing to develop superior human capital
within the Company. This achievement strengthens INALUM's contribution to domestic aluminium
market dominance and the development of a greener national aluminium value chain. Overall,
the performance and achievements throughout the year reflect the Company's commitment to
supporting Indonesia's transition to a low-carbon economy, while creating long-term value for
stakeholders and future generations.
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Disclaimer and Limitation of Liability

This Sustainability Report contains information of INALUM's financial condition,
operational performance, projections, plans, strategies, policies, and objectives that
can be categorized as forward-looking statements in accordance with applicable
laws and regulations, excepting those related to historical matters. These statements
have risks and uncertainties that could cause actual results to differ materially from
those disclosed.

The forward-looking statementsin thisreport are %A number of assumptions
regarding INALUM's current conditions and futur&e ions,as well as the dynamics
of the business environmentin which the Co@ rates. Therefore, statementsin
this Sustainability Report cannot be r guarantee of future performance,
0 D

as actual results may differ due to fa nd the Company's control.

The PT Indonesia Asahan i 025 Sustainability Report was prepared
with reference to Law 7 concerning Limited Liability Companies and
the Minister of State-Own nterprises Regulation No. PER-2/MBU/03/2023
concerning Guideliw@Govemanoe and Significant Corporate Activities of SOEs.

Inits preparation, thisreport also refers to Financial Services Authority Regulation No.

51/POJK.03/2 rning the Implementation of Sustainable Finance for Financial
Services Instit , Issuers and Public Companies, as well as Financial Services
Authori ular Letter No. 16/SEOJK.04/2021 concerning the Form and Content

orts of Issuers or Public Companies. Although INALUM is neither an
apubliccompany, these regulations are stillused as references as they are
ial guidelines available in Indonesia. In addition, the preparation of this report

so refers to global standards, namely the GRI Universal Standards 2021 published
\ (@

by the Global Reporting Initiative, Amsterdam, the Netherlands; The SASB Metals &
Mining Standard, developed by the Sustainability Accounting Standards Board (SASB)
and now managed by the International Sustainability Standards Board (ISSB) — IFRS
Foundation; and the Aluminium Stewardship Initiative (ASI) standard, published by the
Aluminium Stewardship Initiative.

The preparation of this report is part of INALUM's commitment to increasing
transparency for Shareholders while building stakeholder understanding and trust
by providing accurate, balanced, and relevant information. In this PT Indonesia Asahan
Aluminium 2024 Sustainability Report, the terms "INALUM" and "Company" refer to
PT Indonesia Asahan Aluminium, which operates in the aluminium production and
processing sector. The terms "Rupiah," "Rp," or "IDR" refer to the official currency of the
Republic of Indonesia, while "US Dollar,""US$," or "USD" refer to the official currency

of the United States.
This Sustainability Report is presented in Indonesian and English using easy-to-read

fonts and sizes and is printed in good quality. This document can also be accessed
and downloaded through the Company's official website at www.inalum.id
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INALUM's Sustainability Report
reflects the Company's commitment
to strengthening sustainable
business practices, increasing
transparency and accountability,
and supporting the achievement of
the Sustainable Development Goals
(SDGs), particularly in environmental
and social aspects.
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As aCompany engaged in the aluminium extractive and processing
industry, PT Indonesia Asahan Aluminum{INALUM) has the potential
for significant environmental and social impacts. Therefore,
publishing anannual Sustainability Reportis crucial to demonstrate
transparency regarding the Company's operational activities.
Through this report, INALUM discloses its environmental impact
management plans andimplementation, as well asits contribution
to the social and economic development of communities in its
operational areas as well as at the national level.

In addition, the Sustainability Report serves as a means to
strengthen the Company's accountability to all stakeholders,
bothinternal and external. The presence of this report reflects
INALUM's commitment to implementing responsible and
sustainable business practices. Inaddition to increasing market
confidence, the publication of this report also serves as part of
the Company's efforts to strengthen its competitiveness. Also,

2025 Sustainability Report
PT Indonesia Asahan Aluminium

the Sustainability Report demonstrates INALUM's contribution
to supporting the achievement of the Sustainable Development
Goals (SDGs), particularly in the environmental and social
development aspects. Therefore, this report not only serves to
fulfill our obligations but also reflects the Company's concrete
commitment to business and environmental sustainability.

The 2025 Sustainability Reportis the third report prepared after
INALUM officially separated or transformed from the Mining
Industry Holding, now known as PT Mineral Industri Indonesia
(Persero) or MIND ID. However, INALUM previously published
Sustainability Reports from fiscal year 2019 to 2022, when
INALUM continued its role as the Mining Industry Holding at
the end of 2017, pursuant to Government Regulation No. 47 of
2017 concerning the Increase in State Capital Participation by
the Republic of Indonesiainto the share capital of PT Indonesia
Asahan Aluminium.
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As part of the MIND ID Mining Industry Holding, INALUM's Sustainability Report is prepared in accordance with the reporting structure
followed by the Holding. For ease of presentation, this report uses several substitute terms, such as "INALUM," "The Company," and
"We," which refer to PT Indonesia Asahan Aluminium. In addition, certain terms or abbreviations are used to refer to business units

within the scope of this report.

When preparing the Sustainability Report, INALUM refers to the eight reporting principles as defined in GRI 1, Foundation 2021, as

follows:
1. Accuracy 5. Completeness
Theinformation presented is accurate and detailed so that The information providedis.compiled in a comprehensive
it can be used as a basis for stakeholders’ considerations and adequate mannerto enable stakeholders to assess the
in making decisions and assessing the Company’simpact. Company’simpacts.
2. Balance 6. Sustainability Context
The information presented illustrates the sustainability The Company reportsinformation onitsimpacts withinthe
impact of the Company’s activities so that acomprehensive broader context of sustainable development.
assessment of the Company’s performance can be
conducted. 7. Timeliness
Reports are available regularly and in a timely manner for
3. Clarity stakeholders to make informed decisions.
Theinformation presentedis understandable and accessible
to stakeholders. 8. Verifiability
The Company collects, records, compiles, and analyzes
4. Comparability information inamanner that allows for verification to ensure
The information presented is structured consistently so the quality of the reports.
that stakeholders can analyze changesin the Company’s
performance and its impact over time, or even on other
companies.
I® BOOUN (GRI 2-2)

This Sustainability Report presents INALUM's operational performance, covering economic, social, and environmental aspects,
together with their impact for the reporting period from January 1, 2025, to December 31, 2025. The report presentation structure
refers to the six pillars of the MIND ID Sustainability Pathway.

Although the subsidiaries’ financial statements have been consolidated into INALUM's Financial Statements, this report does not
cover the economic, social, or environmental performance of the Company's subsidiaries.

(GRI 2-3)

This report is published annually as an integral part of the Company's Annual Report. INALUM has disclosed information listed in the
GRI Content Index for the period from January 1,2025, to December 31,2025, in accordance with the GRI Standards.

2025 Sustainability Report 1
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REPORT REFERENCES

This Sustainability Report has been prepared in accordance with
POJK No. 51/POJK.03/2017, SEOJK No. 16/SEOJK.04/2021,
GRI Universal Standards 2021, the Aluminium Stewardship
Initiative (ASI),and the Metals & Mining Sustainability Accounting
Standards Board (SASB). To facilitate users in navigating the
information based on these references, this report has special
markersinthe formof numbers and letters placed at the end of the
relevant sentence or paragraph. A complete mapping between
the report content and these referencesis presented at the end
of thisreport.

Within the framework of sustainable development, this report also
serves asameans for INALUM to communicate its contribution
toachieving the Sustainable Development Goals (SDGs). Inline
with this, the relevance of the material topics in this report to the
SDGsisalso presented, by referring to SDG Compass: The Guide
for Business Action on the SDGs, compiled by GRI, the United
Nations Global Compact, and the World Business Council for
Sustainable Development (WBCSD).

REPORT-RELATED CHANGES (GRi 3-2)

The material topicsin the 2025 Sustainability Report are the same
aslast year. The topic determination refers to the MIND ID Group
Materiality Matrix Framework or MIND ID Pathway, where material
topics are determined based on the Company'srisk register and
stakeholder expectations. In line with this approach, INALUM
has reviewed the 2024 material topics by engaging internal
and external stakeholders in accordance with the 2021.GRI
Standards Universal guidelines through a face-to-face Focus
Group Discussion (FGD) held on Wednesday, January:21,2026,
in Medan, North Sumatra.

Through this review process, the Company not only continuously
identifies and evaluates impacts but also ensures that the material
topics presented in this reportiraly reflect the most significant
impacts during the reporting period. Based on the joint review
results, stakeholders agreed to maintain the existing material
topics unchanged, given that all topics are aligned with the MIND
ID Pathway framework.

RESTATEMENT OF INFORMATION (Gri
2-4)

Toensure the validity and consistency of the report content, some
information presented in previous reports has beenrestated, as
indicated by *restated. In this report, the restatements include
greenhouse gas emissions in scopes 1, 2, and 3, up from only
scopes 1and 2 previously.

2025 Sustainability Report
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VERIFICATION BY AN
INDEPENDENT PARTY (GRI 2-5)

GRI and the Financial Services Authority (OJK) recommend
the use of external assurance by an independent third party to
ensure the quality and reliability of the information presented in
the report. Inline with this recommendation, INALUM conducted
the assurance process by appointing anindependent party, TUV
Rheinland, to verify compliance with the AA1000 Accountability
Principles 2018 standards. The Company has no other working
relationship with the assurer beyond the assurance assignment
for this report. Also, the assurer was not involved in the report
preparation process, thus avoiding potential conflicts of interest
in the assurance process. The assurer appointment was made
with the approval of the Board of Directors, represented by the
Corporate Secretary.

ACCESS TO INFORMANON ON THE
SUSTAINABILK REPORT (GRI 2-3)

INALUM provides broad access to information related to this
Sustainability Report forall stakeholders, including investors and
the general public, through the following contact:

Corporate Secretary

PT Indonesia Asahan Aluminium

Mahyaruddin AR

Kuala Tanjung, Kecamatan Sei Suka, Kabupaten Batu Bara,
Sumatera Utara 21657

Telephone: +62 622 31311

Email: corsec@inalum.id

Website: www.inalum.id

Instagram: @inalum

Facebook: PT Indonesia Asahan Aluminium — Persero
X: @INALUM_Official

LinkedIn: PT Indonesia Asahan Aluminium

Youtube: Inalum Official
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MESSAGE
FROM THE
BOARD OF
DIRECTORS

INALUM's financial performance in
2025 recorded solid growth across
various key indicators. This
achievement refleet the Company’s
commitment to driving sustainable
growth, strengthening its
competitiveness, and creating
added value for all stakeholders.






GALVANIZING GROWTH
Driving the Future through Sustainable Green Aluminium

Message from The Board of Directors

Message from The Board

INALUM:s financial
perfarmance in 2025
fecorded solid growth
across various key
indicators, reflecting the
Company's consistency
in conducting operations
effectively, adaptively,
and sustainably. This
achievement reinforces
INALUM's commitment
to creating added value,
maintaining sustainable q
business growth, and .
' making a positive
contribution to all
stakeholders in the future.

President Director

Sustainability Repo
PT Indonesia Asahan
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We express our gratitude to God Almighty, for by His grace,
PT Indonesia Asahan Aluminium (INALUM) successfully navigated
the dynamic year of 2025, posting its best performance in its
operational history. Marking asignificant milestoneinthe Company's
five-decade journey, the Company successfully achieved record-
high production and sales figures, serving as clear evidence of
INALUM's resilience and innovation in navigating global economic
challenges.

This excellent performance was also supported by the optimization
of aleaner financial structure through a reduction in assets and
liabilities, balanced by equity growth that strengthened the
Company's capital foundation. Throughout the year, a surge in
revenue from customer contracts and an increase in gross profit
and operating profit were achieved through the optimization of
operational excellence, which was synergistically strengthened
by animproved liquidity position thanks to lower finance costs and
the share of losses of associated entities.

This peak success in 2025 was complemented by a significant
increase in net other income, which drove profit before tax and
profit for the year to recordimpressive growth amidst anincrease
inincome tax expense as a logical consequence of increasingly.
solid performance. The positive transformation reflected ineach
of these financial indicators not only demonstrated improvements
compared to 2024, but also reinforced INALUM's gommitment
to creating long-term added value for all stakehelders. With this
achievement, the Board of Directors believes that the positive
momentum that has been built will forma'strong foundation for
the Company's sustainable growthinthe fature.

‘I\-‘t 1'
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The Board of Directors believes that sustainability has transformed
into akey pillar in maintaining business continuity while creatinglong-
term value for all stakeholders. Amidst the increasingly competitive
dynamics of the aluminium industry, INALUM is responding to the
challenges by positioning sustainability as a strategic element
that strengthens resilience and competitiveness. Therefore, ESG
principles are thoroughly integrated into the Company's business
strategy, risk management, decision-making, and operations. The
application of the double materiality approach ensures that the
Company balances its operational impacts on the environment and
society with the sustainability risks and opportunities that impact
business performance. The Company also continues to strengthenthe
integration of sustainability risk and climate-related risk into enterprise
risk management.

I\ Inalum©

As part of its response to the complexity of sustainability issues,
INALUM has instigated a structured, systematic, and inclusive
formulation process. This includes identifying strategic issues,
cross-functional discussions, internal validation, and final
determination by the Board of Directors, ensuring that each
resulting priority truly reflects both business needs and stakeholder
expectations. The results of these determinations are then
integrated into the Company's strategic planning documents,
including the Company's Long-Term Plan (RJPP) and the
Company's Work Plan and Budget (RKAP). With this approach,
sustainability does not only exist as a separate initiative, but rather
becomes aninherent part of business development direction and
corporate decision-making:

Initsimplementation, INALUM's sustainability policy focuses on
severalkey priorities, including environmental and climate change
management, energy efficiency, water and waste management,
occupational safety and health, social responsibility, and
strengthening governance and compliance. A number of
strategic initiatives are consistently implemented, including
strengthening energy management systems, developing a
decarbonization roadmap, improving operational efficiency,
and managing a responsible supply chain.

2025 was a phase of consolidation and acceleration of the
Company's transformation towards more sustainable and
competitive growth. These efforts helped affirm INALUM's
commitment to addressing sustainability challenges while
driving the transformation towards a more resilient and globally
competitive aluminium industry.

In2025, INALUM consistently conducted its business operations
based on sustainability principles. The Company endeavored
to align economic, environmental, and social aspects to create
added value for all stakeholders, with the following achievements:

Economic Aspect Performance

Forthe economicaspect, INALUM continued todemonstrate solid
performance, with positive revenue growth and profitability amidst
global commodity price volatility. Throughout 2025, the Company
successfully recorded aluminium production of 280,082 metric
tons (MT) and sales of 280,141 MT, the highest achievementsin
more than five decades of operations. Production performance
also exceeded the aggregate target, reaching 102.16%, supported
byingot production reaching 116.67% of the target, although some
products, such as alloys, billets, and molten aluminium, did not
fully meet the plan. This achievement underscores INALUM's
resilience as a national aluminium producer capable of competing
amidst the dynamics of the global industry.

Sustainability Report 2025
PT Indonesia Asahan Aluminium



Message from The Board of Directors

2025 was also a phase of consolidation and acceleration for
the Company, with a focus on increasing production capacity,
operational efficiency, and strengthening business foundations
through strategic project development. Financially, revenue
reached USD785,697,000, or 84.69% of the target, while net profit
reached USD142,805,000, or 138.01% of the target, representinga
15% year-on-year growth. Improvements were also evidentin other
performance indicators, including significant growth in EBITDA,
as well as profitability ratios such as ROA, whichincreased to 6%
and ROE to 7%. Overall, this performance reflects the Company's
increasingly strong fundamentals, supporting sustainable growth.

Environmental Aspect Performance
INALUM's environmental aspect performance continued to
demonstrate improvement through emission control, energy
efficiency, water optimization,and sustainable waste management.
As aluminium production capacity increased from 274,230 tons
t0280,082 tons, energy consumption also increased. However,
the Company managed to reduce energy intensity from 5912
GJ/ton to 57.58 GJ/ton of aluminium. This achievement was
due to the technological upgrades at Potline 2, which improved
operational efficiency while reducing greenhouse gas emissions.
At the same time, water consumption also decreased thanks to
the optimization of the utility compressor's chilled water recycling,
which has adirectimpact on reducing the volume of wastewater
discharged into water bodies.

In line with these efforts, waste management also underwent
significantimprovements, for both hazardous and non-hazardous
waste. The reductionin hazardous waste was driven by optimizing
the operational life of the reduction furnaces, and implementing
innovative partial/semi-partial pot reconstruction methods, while
the reduction in non-hazardous waste was driven by increased
recycling activities through community empowermentprograms,
suchasthe Berseri Waste Bankin Kuala Tanjung Village:All these
initiatives were integrated into an eco-innovationapproach through
energy efficiency, emission reduction, water optimization,and the
application of the Reduce, Reuse, andRecycle (3R) principles. As
aresult, scope 1emissions were suceessfully reduced through
technological modernization, although scope 2 emissions
increased due to additional electricity'supply from the PLN grid
to support production expansion.

The consistentimplementation of these initiatives was reflected
in nationally recognized external performance achievements,
including the Corporate Performance Rating Program in
Environmental Management (PROPER). INALUM has consistently
maintained its PROPER Gold and PROPER Green ratings for
four consecutive years, demonstrating its superior sustainability
implementation. This achievement was further enhanced by the
Gold PROPER award in 2022, which has been maintained until
2025. These achievements confirm that sustainability principles
are embedded in the Company's operational DNA and reflect
INALUM's long-term commitment to positively impacting the
environment and society.

Sustainability Report 2025
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Social Aspect Performance

INALUM realizes its commitment to social aspects by fulfilling
the rights of both internal and external stakeholders. Internally,
the Company successfully maintained harmonious industrial
relations withemployees and management across divisions, withno
complaints or labor disputes reported throughout the reporting year.
INALUM also ensured an inclusive and ethical work environment,
asreflectedinthe absence of cases of discrimination, child labor, or
forced labor practices. This commitment was reinforced by efforts
to create asafe and healthy workplace. In 2025, the Company again
achieved zero fatalities and zero occupational diseases as part of
its commitment to HSSE excellence.

Inline with this, INALUM continued to strengthen inclusive and
sustainable human capital development to supportits long-term
business transformation. Throughout 2025, total training hours
increased by approximately 5.3% comparedto the previous year,
with a significant contribution fremincreased participation by
female employees at many levels. The number of training
sessions for female executives.inereased by approximately
43.4%, for female supervisors by 93.9%, and for female managers
by over 100%. Thisincreasereflects the Company's commitment
to promoting inclusivity'while strengthening the capacity and
role of women, at all levels of the organization, particularly in
supporting theimplementation of strategic programs.

Externally, INALUM's social responsibility was realized through
CSR/SER programs focused on economic empowerment and
improving the quality of life of the communities. The Micro and
Small Enterprise Funding Program (PUMK) is distributed to
various sectors such as trade, fisheries, agriculture, plantations,
and services. Funds are managed in collaboration with Bank
Rakyat Indonesia, and reached Rp1.28 billion by 2025. Inaddition,
Rp33.63 billion in non-PUMK SER funds were used for social
and environmental programs with measurable impacts through
a Social Return on Investment (SROI) approach, including the
Ponot Waterfall Tourism Village Program (SROI 1:5.00), OHS
Heights (1:2.31),and Kuala Tanjung Village (1:2.80). For customers,
INALUM also continued to maintain product and service quality
through continuous innovation, supported by Aluminium
Stewardship Initiative (ASI) and ISO 9001:2015 certification,
asreflected inits 98.75% customer satisfaction rate.

Together withimplementing economic, environmental, and social
aspects, the Company continued to strengthen its governance
practices by increasing transparency, accountability, and
compliance with applicable regulations. Overall, the performance
achieved was not only on track with the established targets but
also exceeded expectations across a number of key indicators,
reflecting the increasingly solid effectiveness of the Company's
strategy and management.

The Company's achievements were supported by the use of
hydroelectric-based green energy and the strengthening of aculture
of sustainability across the organization. Internalizing corporate
values based on AKHLAK, increasing employee engagement, and
strengthening the Social and Environmental Responsibility (SER)
program were key factors in ensuring that sustainability principles
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were implemented not only at the policy level but also in real-world
operations.

INALUM's consistency in conducting its business by aligning
economic, social,and environmental performance was recognized
by stakeholders with awards. During 2025, INALUM received awards
including the GOLD PROPER for the Kuala Tanjung Smelter and the
Green PROPER for the Paritohan Hydroelectric Power Plant from the
Ministry of Environment and Forestry; the Indonesia ESG Leadership
Award from the BGK Foundation; the Top Business: Top CSR Awards
2025 from TOP Business Id.; the GRC & Leadership Awards 2025
from BusinessNews Indonesia Magazine; and the Eco-Tech Pioneer
and Sustainability Award (EPSA) from Universitas Diponegoro.

INALUM's commitment to following its sustainability agenda was
strongly supported by a carefully planned economic performance,
outlined in the 2025 Corporate Work Plan and Budget (RKAP).
This document contains policy directives, strategic initiatives,
work programs, and targets that serve as the Company's primary
references. The business strategy was formulated based on
a comprehensive evaluation of conditions at the end of 2024,
combined with optimistic economic growth projections. The
strategy's implementation resulted in optimal economic value,
driven by business development, improved cost and system
efficiency, strengthened key equipment reliability to support
operational excellence, and the development of capabilities and
optimization of the Company's business portfolio.

In line with strengthening economic performance, INALUM
continued to maintain its commitment to ensuringproduct
quality meets international standards. Aluminium, as a primary
product,is marketed to meet domestic and export demand, with
quality assurance supported by integratedquality, environmental,
occupational safety, and energy management standards. This
consistency was reflectedinthe certifications achieved,including
the Aluminium Stewardshipinitiative (ASI), which shows that the
Company's operations have comprehensively met sustainability
principles.

Toensure all performance targets were achieved, the Company
regularly monitors the implementation of its business strategy
through the Board of Directors and Board of Commissioners
forums. This monitoring process not only serves to supervise
the achievement of economic targets, but also servesasameans
toidentify potential obstacles and formulate corrective measures
quickly and appropriately. Through this approach, the Company
is able to maintain consistent performance while increasing
responsiveness to evolving dynamics.

Despite these achievements, the Board of Directors understands
that future challenges will be increasingly complex, particularly
due to fluctuations in global energy and commodity prices,
increasing expectations for international ESG standards, and
the need for significant investment to support the transitionto a
low-carbonindustry. To anticipate this, INALUM s strengthening
its enterprise risk management, integrating sustainability risk and
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climate-related risk. The mitigation approach takenis designed
to be comprehensive, measurable, and sustainable to ensure
business resilience is maintained.

Despite these challenges, the Board of Directors sees significant
growth opportunities as aluminium demand for infrastructure,
electric vehicles, and the global energy transition increases.
In response to external dynamics such as commodity price
fluctuations, changes in global environmental policies, and
hydrological conditions, the Company applies adaptive strategies
through optimizing production planning, controlling costs, and
strengthening operational resilience to ensure business stability
and continuity.

As we enter 2026, INALUM s optimistic about strengthening
its position as a leading green aluminium company supporting
national industrialization-and'a sustainable energy transition.
Aluminium is increasingly-positioned as a strategic material in
supporting sustainable development and the global energy
transition, opening up significant growth opportunities for this
industry. Responding to this, INALUM continues to accelerate
strategic initiatives, including expanding production capacity,
accelerating the downstreaming of the national aluminium
industry, and strengthening the implementation of the
decarbonization roadmap as part of the transformation towards
agreener and more sustainable industry.

In line with this direction, INALUM has begun shifting from
the planning stage to the execution phase, particularly for
downstream projectsincludedin the National Strategic Projects
(PSN). The development of strategic projects such as SGAR
and Smelter 2 Mempawah are a crucial part of strengthening
the national aluminium downstream sector.

To ensure the success of these strategic projects, INALUM
continues to strengthen synergies with stakeholders, particularly
inlong-termenergy supply. The Company is currently finalizing
a partnership with PT Bukit Asam Tbk and collaborating with
PLN to support the development of a power plant for smelter
operations. This synergy is a key factor for accelerating the
downstreaming of the national aluminium industry, given that
reliable energy availability is a primary prerequisite for maintaining
operational sustainability and achievinglong-termgrowth targets.
With a strong foundation of strategy, projects, and collaboration,
INALUM is optimistic about creating sustainable value while
making a tangible contribution to the national economy.

INALUM's superior performance throughout 2025 reflects
the Company's healthy, resilient, and sustainable business
conditions.Inaddition to beinginfluenced by external factors such
as national economic growth, this achievement was primarily
driven by the effective implementation of strategicinitiatives and
policies that were designed and consistently implemented by
all levels of management, employees, and governance bodies.

Sustainability Report 2025
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In this regard, we would like to express our appreciation to the
Board of Commissioners for their constructive supervision and
guidance, enabling the Board of Directors to optimally carry out
the Company's operations.

We extend our sincere appreciation to all employees, our
primary assets, and the driving force behind the Company's
performance, for their dedication, loyalty, and contributions. We
also extend our appreciation to our customers, business partners,
the government and regulators, and the wider community who
continued to support INALUM's sustainability and growth. This

support provided a crucial foundation for the Company to continue
growing and strengtheningits positionin the future. Going forward,
INALUM will continue to strengthen synergy and innovation to
create long-term added value for the country, society, and all
stakeholders.

Kuala Tanjung, April 30,2026
On Behalf of the PT Indonesia Asahan
Aluminium Board of Directors

MBLATJI SARNITA
President Director
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Statement Letter of Member of the Board of
Commissioners About Responsibility for the
Sustainability Report Sustainability Report 2025

We, the undersigned, declare that all information in the Sustainability Report of PT Indonesia Asahan Aluminum Year 2025 has
been fully contained, has been reviewed, and is fully responsible for the correctness of the contents of the Sustainability Report.

Thus this statement is made with truth.

Jakarta 30 April, 2026 . \@

BOARD OF COMMISSION

sd Bangun
e Commissioner/

ndependent
\\b
Indra Simarta Irfdependent Commissioner
Commissioner
AN
P
Commissioner Commissioner

22 Sustainability Report 2025
PT Indonesia Asahan Aluminium



\A Q
GALVANIZING GROWTH )
Driving the Future through Sustainable Green Aluminium /‘\ I na I u m C

Statement Letter of Member of the Board of
Commissioners About Responsibility for the
Sustainability Report Sustainability Report 2025

We, the undersigned, declare that all information in the Sustainability Report of PT Indonesia Asahan Aluminum Year 2025 has
been fully contained, has been reviewed, and is fully responsible for the correctness of the contents of the Sustainability Report.

Thus this statement is made with truth.

Jakarta 30 April, 2026 . \@

A\
\QGJ

BOARD OF DIREC O@

)

@ Melati Sarnita
President Director
0\('0

Benny Alexander FD. Wiwoho Arif Haendra
Director of Strategic Support & Director of Business Development
Human Capital

.

Ivan Ermisyam Ramadi Ken Permana
Director of Operations Director of Finance
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SUSTAINABILITY

PERFORMANCE
HIGHLIGHTS

INALUM is committed to
integrating economic, social, and
environmental aspects in a
balanced manner into all
operational activities and
decision-making,as part of its
efforts to achieve sustainable
business growth and long-term
value creation.
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Sustainability Performance Highlights

Aluminium production and sales in 2025 were the highest achievements in the

Company's history (all-time high performance).

Description Unit 2024 2023
Economic Aspect [OJK B1]
1. Aluminum Products: 1. Aluminum Products: 1 inum Products:
a. AluminumIngot a.  Aluminum Ingot minum Ingot
b.  Aluminum Billet b. AluminumBillet <« uminum Billet
c. Aluminum Foundry c.  Aluminum Foundr Aluminum Foundry
Alloy Alloy Alloy
Quantity of products/ Product d. Molten Aluminum d. Molten Alumi
services sold Category 2. Services 2. Services 2. Services
a. Co-working a. Co-worki a. Co-working
space |CO Space spacelCO Space
—INALUM Main —INALUM Main
Office Office
b. Electricity b. Electricity
Revenue USD Thousands 785.697 716.987 544.848
Profit (Loss) for the Year USD Thousands 142.80 123717 475.830
Environmentally friendly Energy Source : \ PLTA PLTA
products
Involvement of Ipcal Company/ 141 362 399
(domestic) parties Partner
Environmental Aspect [OJK B.2] P
Amount of Energy Use Gigajoule 16.571.629 16.452.879 12.985.357
Greenhouse Gas Emissions TonCO,e N 1.668.780,03 971550,25 898185,91
Absolute Results of b 263105,88 73.364,34 3069002
Emission Reduction
Water Withdrawal 1.516,06 1.628,96 1.580,80
Water Consumption 1.488,90 1.488.90 1.448,80
Addition (Reduction) of
Wastewater from the egaliter (7,62) 8,05 11,00
Previous Year
Addition (Reduction) of
Non-B3 Solid Waste from Ton (364,26) 343,70 (15,55)
the Previous Year
Ad(dition (Reduction) of B3
Solid Waste from the Ton (1.534,83) 3.310,67 1.672,91
Previous Year

2025 Sustainability Report
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Description Unit “ 2024 2023
Number of trees 200.000 200,000 trees, 185,000 trees,
planted ! 49,000 mangrove 23,000 mangrove
Number of
Biodiversity Conservation Endemic Trees 455 130 1.080
Planted
Number of 1 18tail 18tail
animals bred

Environmental Costs Million Rupiah 48.414 43.029 % 39377
Social Aspect [OJK B.3] * “v
Number of Employees People 1.780 178! \ 1.819
Number of Female People 129 126
Employees
Employee turnover Percentage 0,9 0,71
Number of Fatalities Cases (0] 0 0
UMK Funding Million Rupiah 13 7 1150
SER Assistance
Funds and/or Other - )
Activities (Non-B3) Million Rupiah 1211 Q 423385 33420
PUMK) Q
Customer satisfaction Percentage 98, 98,97 96,36
Customer engagement Percentage 71 97,31 97,36

N

<
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COMPANY
PROFILE

INALUM integrates sustainability
strategies through safe,
profitable, and environmentally
friendly aluminium smelting
operations to create responsible
long-term value for all
stakeholders.
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Company

O

Company Name (GRI 2-1)

PT Indonesia Asahan Aluminium INALUM

M Inalum©

Initial Name (GRI 2-1)

8

A 74

Date of Establishment
January 6,1976

Company Status (GRI 2-1)

Limited Liability Company

Legal Basis of Establishment

PT Indonesia Asahan Aluminium was established
based on Deed No. 2 dated January 6, 1976,
made before Julian Nimrod Siregar Gelar
Mangaradja Namora, S.H., Notary in Jakarta. The
Company's deed of establishment was approved
by the Minister of Justice based on Decree No.
Y.A.5/12/20 dated January 10, 1976 and was
announced in the Supplement to State Gazette
No. 4 on January 13,1976.

Line of Business (0JK C.4)

Aluminium Production and Processing

Authorized Capj#at
Rp21.724.959.915.000

Share Ownership
(GRI 2-1)(0JK C.3)

Dwiwarna Series A
Share Republicof
Indonesia

0,000001%

A nalum©

Series Bshares PT Mineral

Industrilndonesia (Persero)

orMINDID (Mining Industry
Indonesia)

99,999999%

S
A4

Head Office Address (GRI 2-1)(0JK C.2)

Kuala Tanjung, Kecamatan Sei Suka,
Kabupaten Batu Bara, Sumatera Utara 21657

\

Corporate Contact

Corporate Secretary:

Kuala Tanjung, Kecamatan Sei Suka,
Kabupaten Batu Bara, Sumatera Utara 21657
Telephone: +62 622 31311,

E-mail: corsec@inalum.id

Sustainability Report 2025
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(0JK F:3)

1,780 people as of December 31,2025

I\ Inalum©

Kantor Pusat:

Kuala Tanjung, Kecamatan Sei Suka,
Kabupaten Batu Bara,

Sumatera Utara 21657

Telepon: +62 622 31311

E-mail: corsec@inalum.id

Kantor Perwakilan Jakarta:

Gedung Energy Lt.16 SCBD

JI. JendralSudirman Kav 52-53
Jakarta Selatan 12190

DKI dakarta; Indonesia
(021)27517566

E-mail: corsec@inalum.id

Kantor PLTA, Paritohan:

Paritohan, Kecamatan Pintu Pohan Meranti 22388
Kabupaten Toba, Sumatera Utara, Indonesia
(0622) 31311

Kantor Penghubung, Medan:

JIR.A. Kartini 21, Medan 20152
Sumatera Utara, Indonesia
(0621) 4556946

@inalum
@INALUM _Official
INALUM Official

PT Indonesia Asahan Aluminium

PT Indonesia Asahan Aluminium
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Company Profile

INALUM’S Vision, Mission and

\&\‘/ - : ‘ &5

) §
2L i
‘;\/‘!;‘:ﬁ‘l;r Lﬁ%_

-
y

To become aLeatling Global
Company Basedon Eco-Friendly

Integrated Alumimgn..
- .

-

MISSION

1. Running an integrated aluminium smelting
operations that is profitable, safe and
environmentally friendly to increase value
for Stakeholders.

. Contribute to regional and national economic
growth through operational activities and
sustainable business development.

. Participate in empowering the surrounding
community. through Corporate Social
Responsibility (CSR), and Partnership
Program and Development Program
(PCDP/“PKBL”).

4. Improving HC competenciesinaplanned and
sustainable manner for the smooth operation
and development of the aluminium industry.

‘ 32 ‘ Sustainability Report 2025
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The Company's vision and mission to operate a profitable, safe, and environmentally
sound aluminium smelting operation serve as the primary foundation for an integrated
sustainability strategy. This commitment to operational excellence and profitability
ensures long-term business continuity while providing the financial capacity to invest
in energy efficiency, emission reduction, technological innovation, and strengthening
Occupational Health and Safety (OHS) systems. Contributions to regional and national
economic growth through operational activities and sustainable business development
reflects the Company's active role in creating added value, strengthening downstream
industrial processes, and generating inclusive economic impact. In addition, the targeted
application of Corporate Social Responsibility (CSR) and PCDP/PKBL programs
underscores the Company's commitment to empowering communities and building
harmonious relationships with stakeholders. Planned and continuous improvements of
HC competencies helps ensure the organization's readin face theindustry dynamics
and the challenges of transitioning to more sustainabl ess practices. Thus, the
Company's vision and mission consistently suppor r&sible long-termvalue creation
for all stakeholders.

SOCIALIZATION AND | ALIZATION OF
CORPORATE VALUE

INALUM consistently inter|
of State-Owned Enterprises®,

rate Valuesinline with the directives of the Ministry
establishes AKHLAK as the core value and foundation

the ratification of Republic of Indonesia Number Law 16 of 2025 concerning the Fourth Amendment to Law
Number 19 of 3 concerning State-Owned Enterprises.

for character buildinwhout the BUMN.
*) As of October 6, 2 istry of SOEs was transformed into the BUMN Regulatory Agency in line with

MINDID

Vision
3Mandates

RJPP/RKAP

Special Power of Attorney for Holders of Series A Dwiwarna Shares

MIND ID (Strategic Guidelines)
& Implementing Policies

A Inalum© P FnccrumyInpocsin A Inalum© ‘é”Timah c

.

Core Values AKHLAK (Amanah, Kompeten, Harmoni, Loyal, Adaptif, Kolaboratif)

NOBLE PURPOSE
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By integrating AKHLAK into the Corporate Values, itis hoped that
all Company lines will be more optimal and have a clear direction
in future development. To internalize the AKHLAK culture,
INALUM has mapped the cultural programs into 3 types, namely:
1. Joint Program

2. Thematic Program and

3. Specific Program.

GALVANIZING GROWTH
Driving the Future through Sustainable Green Aluminium

Toensure the program reaches the lowest level, the Company
has established a cultural management structure where the
Board of Directors act as Culture Leader, BOD-1level officials
as Culture Champion and Culture Agent in all functionsin the
Company to carry out internalization of the pre-determined
programs.

Culture Leader

BOD

In 2025, INALUM undertook the following program initiatives to internalize the AKHLAK culture:

1. INALUM Culture & Learning Fest 2025

To strengthenits work culture and enhance its HC competitiveness, the Company held the INALUM Culture and Learning Fest
(ICLF) 2025 from December 1-5, 2025, with thé theme “Forging a Culture of Growth, Ownership, and Sustainability to Leap
Forward.” This event featured dozens of national speakers and served as an integrated learning platform to encourage the
internalization of corporate culture, strengthenthe ownership mindset, and enhance employee capabilities to support productivity

and organizational readiness to face industry dynamics.

Sustainability Report 2025
PT Indonesia Asahan Aluminium



GALVANIZING GROWTH C‘.)
Driving the Future through Sustainable Green Aluminium I na I u m

2.

3.

INALUM Learning Series

To demonstrate its commitment to building a culture of continuous learning, the Company regularly hosts the INALUM virtual
Learning Series every month. This program presents diverse topics relevant to business needs, covering technical aspects,
leadership, and soft skills development, and is supported by external resource persons whoare experts in their fields. Through
thisinitiative, the Company encourages consistent employee capability development to remain adaptive and aligned with industry
dynamics.

3U ] LAH

Agile Leadership:
Adapting to Market Shifts

and Disruption
X il limate Amionandpe'smd Responsibility
Paul Soegianto Tlior‘;o Syakbani
g ‘ . -
28 Apa2025 09.00-11.00 W8 bt ly/ILLSO2 y ) sd-;?z‘wll 2028 ©1400-1600W8 O briyvis0s
e AN

CONTINUOUS EEARNING
& INNOVATION:
CULTIVATING

A GROWTH MINDSET

PURPOSE DRIVEN LEADERSHIP: @‘

ALIGNING SUSTAINABILITY & ETHICS 574
WITH BUSINESS GOALS

€T Poesuroa Agung Prabowo M. Yasir Q. Paraph
04 September 2025 | 14.00-16.00 WIB IZA PERDANA KUSUMA  BIMA BAYU ANANTA : e
Zoom: bit.ly/ILLS04 Foun SiA LEADERSHIP SCHOOL RISK MANAGEMENT -

el Waknu Zoom
25 November 2025 1400-1600WIB By ILLS-06

INALUM Sport Festival

The INALUM Sport Festival (ISF) 2025 was held as part of the Company’s efforts to strengthen togetherness, solidarity, and
collaboration among employees. This activity serves not only as a sporting event but also as ameans to build synergy and team
spirit, which are expected to be carried through to daily operational activities as part of a culture of continuous improvement.
Through ISF 2025, employees gained collaborative experiences that strengthened cooperation, fostered tolerance and empathy,
and encouraged a commitment to making the best possible contribution to the Company’s performance and sustainability.
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4. Employee Involvementinthe SER Program
The Socialand Environmental Responsibility (SER) Programis actively androutinely supported by employees to show their concern
for the community and the environment. Their participation was particularly-evident in the response to floods and landslides in
North Sumatra, West Sumatra, and Aceh, through fundraising and distribution of aid to affected communities. This involvement
reflects employees’ commitment and solidarity in supporting socialsustainability in the Company’s operational areas.

Sustainability Report 2025
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KETERLIBATAN PEGAWAI DALAM
KEGIATAN TJSL TAHUN 2025

JENIS KEGIATANNYA

Bidang Pendidikan - INALUM mengajar, gerakan sumbang buku, menjadi narasumber
dan volunteer, Bidang Lingkungan - Menanam pohon, gotong royong, gerakan pungut
sampah, dan lain lain. Bidang Pengembangan UMKM - Sharing limu Wirausaha dan
Pembelian Produk UMKM, Bidang Kegiatan Sosial - Santunan Anak Yatim, Donasi Pa-
kaian Bekas, Donasi Sembako, dan Donor Darah

SYARAT & KETENTUAN

Program i wajib bagi seluruh pegawai INALUM, Kegiatan yang dlakukan bukan meng-
gunakan dana perusahaan. Melaporkan kegiatan yang telah dilakukan melalui link berkut
25

+62 813 1223 6941 efendi@inalum.id
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5. Employee Assistance Program (EAP)
As part of its commitment to employee well-being, the Company has an Employee Assistance Program (EAP) to support employee
mental and emotional health, in line with the aspirations of Shareholders and the BP BUMN. This program aims to maintain
work-life balance, help reduce stress levels, and create a safe and inclusive work environment. The EAP is voluntary and can
be accessed independently by employees, with full assurance of the confidentiality of data and information provided during
counseling sessions.

Untuk mendukung penerapan employee well-being sebagai
bagian komitmen Perusahaan terhadap kesehatan mental
dan emosional Pegawai, yuk daftarkan diri kamu dalam
Program Konseling melalui:

https://tinyurl.com/EAPINALUM

Kegiatan akan dilakukan secara rutin setiap bulan sesuai

penj lan yang dilakukan@leh Perusahaan.
Helpdesk In collaboration with:

bt corporateculture ainalum.id (‘» P3IM
[J oe3-6099-5224 \ \Pp3m

6. INALUM Relawan (I-WAN)
INALUM Relawan (I-WAN) is an official organization under the auspices and guidance of the Company, providing a platform for
employees to contribute to the community throughvolunteerism. I-WAN runs programs focused on three main pillars: education,
environment, and social activities, ranging from learning support and educational assistance, environmental conservation and
cleanlinessinitiatives, to social and humanitarianactivities. Through these initiatives, the Company strengthens a culture of caring,
collaboration, and mutual cooperation while making tangible contributions to the communities surrounding its operational areas.
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7. Employee Engagement Survey
As part of its commitment to building an inclusive work culture oriented towards continuous improvement, INALUM actively
participatesin and fully supports the Employee Engagement Survey (EES), which is conducted simultaneously across the MIND
ID Group. This online survey serves as a strategic tool to capture employee aspirations and perceptions and serves as a basis
for developing improvement programs alighed with the Group’s performance targets.

B Danantara
Indonesia

EMPLOYEE ENGAGEMENT SURVEY 2025 O) MINDID

‘_, SURVEY ." ,

The Employee Engagement Survey is used as a reference for
developing employee experience strategies. It aims to assess the
relationship and engagement of each employee with the Company
and identify areas for improvement as a foundation for increasing
company productivity.

The purpose of the 2025 Employee Engagement Survey was to:

Measure employee engagement scores for the MIND
Group in 2025 and compare them with the results
of the previous year's survey.

Identify critical strengths and areas forimprovement
(gap analysis) based on the current year's EES
results by creating a follow-up roadmap.

Sustainability Report 2025
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Link the current year's EES results with the previous
year's MIND ID Member productivity metrics to
identify tactical and appropriate work program
initiatives forimprovement.
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Organizational
Structure

The Company's organizational structure for 2025 refers to Board of Directors Decree No. SK-001/DIR/2025 dated
February 12, 2025, and Board of Directors Regulation No. PER-007/DIR/2025 dated July 1, 2025, as shown below.

This organizational structure was established to strengthen the effectiveness of corporate governance, enhance synergy and
coordination among functions, and optimally support the Company’s strategic decision-making process, as shown in the attachment
below.

2
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A8 SN0 o5 SR8 080 0N &
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President Director

Melati Sarnita
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Organization Structure below the
Board of Commissioners

Board of Commissioners

......... Board of Commissin:iers
Secretariat

Secretary to the Board of

Secretary to the Boayd fiSsioners Staff : Muhammad Irfan Shofyan

Monitoring and GCG Committee

Audit Committee O Nomination, Remuneration, Risk

Chair: Chair:
Hari Soebagijo

Musa Bangun
Members: @ Members:
+  AliSaid - Anggota Komite Audit »  Kardwiyana Ukar
+  Hendi Subandi- Anggota Komite Audit * IndraSimarta

«  Dyan Garneta Paramita Sari - Anggota Komite @ »  Radhius Pandu Winata
\ + ImamBustomi
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Corporate Group

(GRI2-B)

The group's structure supports the strengthening of the national aluminium value chain from upstream to downstream.

Negara Republik Indonesia

100,00%

.
) MIND ID
. Mining Industry Indonesia

MIND ID
PT Mineral Industri Indonesia (Persero)

N\ % |
Dwi Warna Series'A Series B Shares
0,00001% 99,99999%
( 7 N 0
L,
N Inalum©
PT Indonesia Asahan Aluminium
g Wy,
\l/ 99,9% \l/ 60% l 25% \l/ 33,75%
s y Qll 8 Sinergi 4 IBC J
A INDONESIA ALUHINUM ALLOY : 4
1IAA BAI SMLI 1Bl

PT Indonesia Aluminium Alloy

PT Borneo Alumina Indonesia

Sinergi Mitra Lestari Indonesia

‘ Ultimate Owner Entity

O Subsidiaries

Industri Baterai Indonesia

Parent Entity

O Associated Entities
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Shareholder
Composition

The shareholder composition reflects the Company's strategic role in supporting the national industrialization agenda.
In 2025, there were no changes to the shareholder composition. Therefore, the shareholder composition as of December 31,2024,

and December 31,2025, remains the same. [GRI 2-1]

Company Share Ownership Composition as of December 31, 2025

Name of Shareholders Number of shares (%) Percentage Ownership ﬁtal (USD)

Republic of Indonesia 1Dwiwarna Share 0,00001% N
PT Mineral Industri Indonesia (Persero) 13.087.325 99,99999% . N\, 204180347

Total 13.087.326 100% 1.294.189.446

Dwiwarna Series A
Share Republic of
Indonesia

0,00001%

Series B shares PT Mineral
Industri Indonesia (Persero)
or MIND ID (Mining Industry
Indonesia)

99,99999%
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Business Activities and Company Products and/or

As stated in Article 3 of the Company'’s Articles of Association,
whichwas last amended and ratified through Deed No. 138 dated
March 21, 2023, made before Jose Dima Satria, S.H., M.Kn.,
Notary,in Jakarta, the Company’s aims and objectivesare tocarry
out business in the integrated aluminum, mining and industrial
sectors, as well as the Company’s resources optimization to
manufacture high-quality and highly competitive goods and/or
services to generate profits to increase the Company value by
applying the Limited Liability Company principles. To achieve its
aims and objectives, the Company can carry out the following
main business activities:

1. Building and running a business in the field of Aluminia
productionand processing, Coke Calcination Plantincluding
its derivative products, Aluminium Smelting Plant and
Secondary Aluminium Factory and including its derivative
products, including:

a. Non-ferrous base metal manufacturing industry;
b. Non-ferrous metal milling industry;

c. Non-ferrous metal and steel casting industry;and
d. Coalproductindustry.

2. Buildingand operating abusinessin the mineral mining sector
including but not limited to copper, tin, ifon, nickel, bauxite
and gold, including general investigations, explorations,
feasibility studies, construction, mining, processing, refining,
transportation, sales and post-mining activities; including:

Bauxite ore mining;

Copper ore mining;

Nickel ore mining;

Other precious metal ore mining;

Tin ore mining;

Black tin ore mining;

Iron sand mining; and

Iron ore mining.

Coal mining.

Other mining and excavation support activities;

Wholesale trade of metals and metal ores;

Motorized transportation for public goods;

S@ "o a0 o

o0k w

(OJK C.4) (GRI 2-6)

7. Operating a business in the service sector, including
construction development services:

Industrial building construction;

Other civil building construction;

Residential building construction;

Office building construction;

Accommodation building construction; and

Entertainment and sports venue building construction.

Other management consulting activities; and

Electric power generation.

SQ@ "o o0 o

Apart from the maifi business activities referred to, the Company
may carry out other business activities to optimize the use of the
Company’s resources for:

1. Carrying out business activities in the service sector,
including consultancy services, engineering/design services
and waste management engineering services; including:
a. Treatmentand disposal of non-hazardous wastewater;
b. Treatmentanddisposal of hazardous wastewater;and
c. Technology andengineering researchand development.

2. Industrial areas;

3. Carrying out activities for Trading house, real estate,
warehousing, sports, hospitals, other health services, skills
training/training/education related to mining; including:

a. Warehousing and other storage;
b. Owned or leased real estate; and
c. Private clinic activities.

In the current fiscal year, the Company carried out its business
activities in the production and processing of aluminium
sustainably to produce high-quality products, prioritizing
operational excellence, adherence to good corporate
governance principles, and a commitment to environmental
protection.

Sustainability Report 2025
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Products/Services
(GRI2-6)(0JKC4)

1. ALUMINIUM PRODUCTS

INALUM is committed to producing aluminium products of the a remelting process in order to be formed into various

highest quality to meet customer expectations and satisfaction. end products such as automotive components, building

The aluminium products produced by INALUM are as follows: construction,and others. The quality of INALUM'’s aluminium

a. AluminiumIngots ingots complies with JIS H2120 (Virgin Aluminium Ingot) and
The first product variant produced by INALUM weighs 22.7 JIS H1305 (Optical Emission Spectrochemical Analysis
kg per bar with four levels of purity, namely 99.70%, 99.85%, Method for Aluminium and Aluminium Alloys).

99.90%, and 99.92%. Aluminium ingots generally require

Grade Element Analyzed
Eachief

Sum of Alumunium
JIS . TI&Mn Elements Purity

INALUM H2102:2009 Si Fe Cu

S1-A - 0,04% Max 0,04% Max 0,01% Max 0,01% Max 0,08% Max 99,92%

S1-B - 0,04% Max 0,06% Max 0,01% Max 0,01% Max 0,10% Max 99,90%

S2 - 0,08% Max 0,12% Max 0,01% Max 0,01% Max 0,15% Max 99,85%

Gi Class1 0,15% Max 0,20% Max 0,01% Max 0,20% Max 0,30% Max 99,70%

b. Aluminium Billets

INALUM produces 6061, 6063, 6005, and 6463 series product quality and ensuring maximum separation of
aluminium billets with diameters of 5, 7,and 8 inches. Billets hydrogen content and other inclusion materials; and
are used as a material mixture for railroad cars, motor vehicle c. Batch homogenization from Herwitch- Austria that
frames, and are widely used inroof and building construction. produces products requiring lower extrusion pressures,

higher mechanical properties and easy final processing.
Inalum Billet production with Inallet trading products uses

fully automatic equipment with several advantagesincluding: The Company continues to improve its product quality

a. Electromagnetic stirrer fromABB thatensures amore through unmatched advantages, with minimal surface
homogeneous product; segregation, thinner shell zones, finer grain structure,

b. Vertical direct casting from Hycast with Gas Cushion smoother surface appearance, less oxide generation, and
from Hycast that is recognized for its superiority in the lower surface porosity.

billet manufacturingindustry thereby guaranteeing

Product Type Si Mg Cu Cr Mn Ti Fe Zn Other Elements
6063 B1 038-046 050-058 Of0Omax Ol0Omax Ol0Omax 001-002 025max  010max 0,05 max
6061 SC 070-0,75 10010 0j17-027 0,05-010 0,05-010 0,02-0,03 015-025 0,02max 0,05 max
6005 B2 062-0,70 049-059 Of0max 0,03-010 004-010 002-004 010-025 Oj10max 0,05 max
6463 B1 030-040 045-055 015-025 005max 005max 001-0,02 0j0-016 0,05max 0,05 max
6060 - 038-045 040-053 002max 002max 002-005 020max 015-024 0,02max 0,02 max
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Aluminium Foundry Alloy

INALUM produces Aluminium Foundry Alloy type A356.2
using a degassing process using nitrogen to remove
hydrogen content and separate impurities so that the
Aluminium Foundry Alloy products produced are of high
quality. The products can be used to produce rims, vehicle
engine blocks, vehicle frames and other automotive needs.
The production process for Inalum’s main alloy, which has
the Inalloy trademark, uses ODT technology from Australia
using a Reverberatory Furnace with a Magnetic Stirrer that
guarantees ahomogeneous mixture. Ceramic FoamFilters

I\ Inalum©

The Company always carries out statistical quality control
for its main alloy products, with support from accredited
INALUM laboratories. Quality control techniques based on
statistics ensure that the alloy products are excellent and
comply with the INALUM laboratory composition standards,
as accredited by the National Accreditation Committee
(KAN). Each shipment or batch from the INALUM laboratory
will be accompanied by a factory certificate.

are used to filter outinclusions to maintain alloy quality.

. . . Other Total
Product Si Fe Ti Mn Ni Zn Cu Mg Sr Elements Other
Elements
A356.2 A-3 6,70 - 0,10 010- 0,02 0,02 0,01 0,34 - 0,022- 0,05 0,15
i 7,30 max 0,20 max max max 042 0,030 max max

AC2B ) 57— 0,19 0,028 0,027 0,3 03 18- 0,19- ) ) )

64 max max max max max 2,2 0,27

26- 0,25 0,25 0,02 0,02 0,02 0,02 0,001- 0,02 0,15
A941 -

31 max max max max. max max 0,005 max max

In addition to aluminium products, the Company offershon-aluminium products in the form of services, including co-working spaces
and the ICO Space - INALUM main office, designed toprovide a safe, comfortable, and productive work environment. Through the
ICO Space-INALUM main office, the Company offérsa unique and efficient work experience in aleading industrial area. This facility
is equipped with complete amenities, including supér-fast internet connection.
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Comp

any’s

(OJK C.3)

(GRI2-1)

The Company's operational areas play a vital role in supporting regional economic growth and sustainable community
empowerment. INALUM conducts all of its operations in Indonesia through its head office, smelter, liaison office, representative
offices, and hydroelectric power plant (PLTA) offices located in the following regions:

\/

PT Indonesia

Smelting Plant Head Office, Kuala Tanjung
Kuala Tanjung. Kecamatan Sei Suka 21257.
Kabupaten Batu Bara Sumatera Utara, Indonesia
PO.BOX 1Kuala Tanjung

Telp :(+62622) 31311
Fax :(+62622) 31001
Email :corsec@inalum.id

INALUM Representative Office, Jakarta
Gedung Energy Lt.16 SCBD JI. Jenderal Sudirman
Kav. 52-53 Jakarta 12190.

PO.BOX 6917 Jakarta Selatan, Indonesia

Telp :(+6221) 27517566

Email :corsec@inalum.id

Sustainability Report 2025
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Liaison Office, Medan

JI. R.A. Kartini No.21, Madras Hulu, Kec. Medan
Polonia, Kota Medan, Sumatera Utara 20152,
Indonesia

Telp : (+621) 4556946

Hydroelectric power plant office, Paritohan
Paritohan. Kecamatan Pintu Pohan Meranti
22388, Kabupaten Toba Samosir, Sumatera Utara,
Indonesia

PO.BOX1Porsea

Telp : (+62622) 31331
Fax : (+62622)31332
Email  :corsec@inalum.id
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Market Share (Griz-6)

The company continues to strengthenits competitiveness in both domestic and global markets by improving product quality, operational
excellence, and implementing sustainability in its business activities. As part of its commitment to supporting the downstreaming
and strengthening of the national aluminium industry, INALUM prioritizes meeting domestic market needs with an 83% sales share,
with 16.55% of its sales allocated to export markets to maintain brand presence and expand market reach globally.

2025 market share:

Segmentation

Automotive
Cable Maker
Extrusion
Sheet/Plat/Foil

Cathodic Protection L\ e‘ 0,58%
Others 12,53%

Trader (export) N 16,55%

Total

Sheet/Plat/Foi
6,03%
-~
*

O Extrusion
1 27,716%
Automotive
16,00% ]\( Analum®©
[ Trader (export) M Cable Maker

0,
16,55% 2055%

Cathodic Protection
0,58%
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Business

(0OJKC3)

The Company's business scale in 2025 is reflected in its continued solid operational and financial performance, supported by
effective and adaptive business management. The Company continues to strengthen its business capacity and competitiveness
through operational optimization, strengthening its financial structure, and following a sustainable growth strategy, as shownin the

following table:

Description Unit “ 2024 2023
Number of Employees People 1.780 1789 1.819
Total Operations Factory 1 1 1
Revenues USD Thousands 785.697 716.987 W\ 544.848
Total Assets USD Thousands 2.391.531 2.477.154— ) 2528.838
Total Liabilities USD Thousands 362.044 4_9-0.56; 510.352
Total Equity USD Thousands 2.029.487¢ A __1.98_6.589 2.018.486
Profit (Loss) for the Year USD Thousands 250 123.717 475.830

Supply

Supply chain management and procurement,.of goods and
services play a strategic role in supporting INALUM's aluminium
production process. As a company engaged in aluminium
production and processingINALUM:relies heavily on the
smooth supply of its primary raw material, alumina. Therefore,
an efficient supply chain is key to ensuring timely availability of
raw materials of appropriate quality, enabling the production
process to run optimally and without interruption. Disruptions
to the supply chain, such as delayed deliveries or fluctuations
in raw material prices, have the potential to directly impact the
Company's operational efficiency and production cost structure.

In additon, optimal procurement management of goods and
services contributes to the sustainability of INALUM's production
activities. The equipment and technology used in the aluminium
smelting process must remainin reliable condition to efficiently
produce high-quality products. Therefore, the procurement of
spare parts, equipment,and maintenance and repair servicesis a
crucial factor in the Company's operations. With the appropriate
procurement strategy, INALUM can optimize operational costs,

Sustainability Report 2025
PT Indonesia Asahan Aluminium

142.805

increase productivity, and maintain the continuity of aluminium
production, ensuring competitiveness in both domestic and
international markets.

As a Sub Holding of MIND ID, as well as a State-Owned Enterprise,
the procurement of goods and services at INALUM refers to the
provisions and regulations stipulated by the Ministry of State-Owned
Enterprises, including the Republic of Indonesia Minister of State-
Owned Enterprises Regulation Number PER-2/MBU/03/2023
concerning Guidelines for Governance and Significant Corporate
Activities of State-Owned Enterprises. Inaddition to these regulations,
policies and guidelines for procurement of goods and services at
INALUM are regulated through Director of Business Development
Regulation No. PER-001/DIRPU/2024 concerning Procurement of
Goodsand Services of PT Indonesia Asahan Aluminium, as updated
by the Director of Business Development Regulation No. PER-001/
DIRPU/2025 concerning Procurement of Goods and Services of
PT Indonesia Asahan Aluminium in November 2025, the Board
of Directors Regulation No. PER-009/DIR/2024 concerning the
Authority of Authorized Officials for Procurement of Goods and
Services of PT Indonesia Asahan Aluminium, as updated by Board
of Directors Regulation of the No. PER-008/DIR/2025 concerning
the Authority of Authorized Officials for the Procurement of Goods
and Services of PT Indonesia Asahan Aluminiumin October 2025.
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In the procurement of goods and services, the Company upholds the principles of efficiency, effectiveness, competitiveness,
transparency, fairness and reasonableness, openness, and accountabilitysThe procurement of goods and services objectives
at INALUM obtaining goods and services of the right quality, quantity, time, cost, loeation, and provider; supporting the creation of
added value for BUMN; improving operational efficiency; encouraging the use ofdomestic production; enhancing the role of national
businesses, including Micro and Small Enterprises (MSMEs); and strengthening synergies between BUMN, BUMN subsidiaries,
and/or BUMN affiliated companies.

The types of suppliers working with INALUM include manufacturers orproducers, authorized distributors, contractors, suppliers,
consultants, and MSMEs. The business relationships between the Company and its suppliers include short-term and long-term
contracts, for both routine and project-based work.

Inline with its commitment to strengthening local engagement while reducing carbon emissions, INALUM prioritizes collaboration with
local suppliers, namely those operating and domiciled in the same province as the Company's operational locations. If local suppliers
are unable to meet the Company's goods.and services needs, INALUM will collaborate with national suppliers domiciled outside
the operational province but still within Indonesia. Furthermore, if local and national suppliers are unable to meet these needs, or for
specific reasons, the Company may.collaborate with international or foreign suppliers operating and domiciled outside Indonesia.

INALUM's commitment toinvelving localand national suppliers also demonstratesits support for the government's policy of encouraging
the optimization of the Domestic Content Level (TKDN) in the procurement of goods and services. Based on these criteria and
commitments, the suppliers of goods and services and their contract values in INALUM's supply chain are shown below:

as
Number of Suppliers of Goods and Services Contract Value (Rp Million)
Description
2024 2024
Local 141 362 329 1.036.948 931.266 811497
National 100 532 432 3.006.138 1460576 1.311.847
International/Foreign 14 88 7 3.765.362 4.611.061 3.868.625
Total 982 838 7.002.904 5.991.970

As showninthe table above, the percentage of local suppliers of goods and services in INALUM's supply chainin 2025 was 55.29% of
the total,anincrease from 36.86% in 2024. This increase was followed by an increase in contract value compared to the previous year.
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Significant changes in

In 2025, INALUM significantly strengthened its supply chain by
accepting alumina supplies from PT Borneo Alumina Indonesia
(BAI) through the Smelter Grade Alumina Refinery (SGAR)
project in Mempawah, West Kalimantan. This step marked a
strategic shift towards utilizing integrated domestic supplies,
while reducing dependence on imported raw materials. The
alumina supply from Mempawah not only enhanced the resilience
and sustainability of INALUM's supply chain but also supported
the national mineral downstreaming program, optimizing the
Domestic Content Level (TKDN), and the synergy between
entities within the MIND ID Group. In addition to providing added
value to the national and regional economies, the use of domestic

Membership in

(GRI2-6) (OJKCSB)

raw materials also has the potential toimprove logistics efficiency
and reduce the environmental footprint of the Company's supply
chain activities.

During 2025, INALUM participated in national aluminium
downstreaming efforts by using domestic alumina. INALUM used
approximately 249,200 metric tons (MT) of alumina supplied
by BAI for its aluminium production process. Of this amount,
INALUM produced 124,600 MT of aluminium, meaning 45% of
INALUM's total aluminium production used alumina sourced
from BAL

(OJK C.5)(GRT2-28) (GO3)

INALUM actively participates in externalassociations and
institutions relevant to the Company's business and service
areas. This participation allows INALUM tostay abreast of current
issues and topics, whilst at the same time contributing to the

views and ideas to drive collective progress. The associations
and organizations INALUM participated in throughout 2025
were as follows

Membership Due

Name of Organization / Association Scope Position Date Annual Fee
. . - . Founding Board and Chair -
Asosiasi Gabungan Industri Aluminium Indonesia . 3million/3
(GALUNESIA) Nasional of Internal ar_]d External January 2028 months
Relations
Aluminium Stewardship Initiative (ASI) Internasional Member February 2026 $13,650
United Nations Global Compact (UNGC) Internasional Member January 2026 $1,500

In 2020, INALUM initiated the formation of a national aluminium industry association, which was officially recognized as GALUNESIA
in2023. The association's formation was driven by the desire to unite all stakeholdersin the national aluminiumindustry to encourage
growth, collaboration, and industry competitiveness at both the domestic and global levels. To date, INALUM continues to play an
active role as afounding board member and serves as its chair, demonstrating its ongoing commitment to strengthening the national
aluminium industry ecosystem and supporting the industry's overall progress.

Sustainability Report 2025
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External Initiatives

Participationin externalinitiatives reflects INALUM's commitment INALUM's consistency in applying these standards has earned
to global sustainable business practices. The Company adopts recognition from various parties through a number of awards.
external national and international standards relevant to its Participationinexternalinitiatives reflects INALUM's commitment
business activities. i to global sustainable business practices. The certifications and
standards adopted and still validin 2025, along with the awards
received by INALUM, are presented in the following table:

1 2 <
Name of Certificate Name of Certificate Name of Certificate
ISO 50001: 2018 Energy Management Aluminium Stewardship Initiative ISO 450012018
Systems Performance Standards ’
Scope of Certification Scope of Certification Scope of Certification
Aluminium Smelting and Casting int6 Ingots, Smelting of Aluminium and Casting into Ingot,
Billets and Alloys as well as Hydroelectric Aluminium smelting and Casthouses Foundry Alloy, Billet and Alloy and the
Power including supporting activities Operation of Hydro Power Plant Include
Validity Period Validity Period Validity Period
2 Januari2028 January 4,2026 August 30,2027
Certification Body Certification Body Certification Body
SGS ltaliaS.PA Aluminium Stewardship Initiative Ltd SGS United Kingdom Ltd
4 Name of Certificate S Name of Certificate
1SO 14001:2015 International & Port Facility Security (ISPS)
Code
Scope of Certification Scope of Certification

Smelting of Aluminium and Casting into Ingot,
Billet and Alloy and the Provision of Hydro TUKS Kuala Tanjung Smelting Plant
Electricity (including Clinic)

Validity Period Validity Period
May 16,2023 - April 5,2026 April 19,2022 - April 6,2027
Certification Body Certification Body
SGS United Kingdom Ltd Director General of Maritime Transportation

of the Republic of Indonesia
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A IFICATE
Sertififar Penghargan 8 C_E(?CT“_ ol == — Certfcate of Registration

7 8 9
Name of Certificate Name of Certificate' Name of Certificate
Occupational Safety and Health Occupational SafetyandHealth SNIISO 37001:2016 Anti-Bribery
Management System Management System Management System
Scope of Certification Scope®f Certification Scope of Certification
Aluminium Smelting and Casting HydroelectricPower Plants (PLTA) Aluminium Smelterand Hydrqelectric Power
Plant, include Supporting Units
Validity Period Validity Period Validity Period
June 9,2023 - June 8,2026 June 9,2023 - June 8,2026 August 10,2023 - August 11,2026
Certification Body Certification Body Certification Body
MinisterofManpoweerthe Republic of MinisterofManpoweerthe Republic of MUTU Internasional
Indonesia Indonesia
10 Name of Certificate n Name of Certificate 12 Name of Certificate
ISO 45001:2018 Occupational Health and ISO 9001:2015 on Quality Management ISO 27001:2013 Information Security
Safety Management System Systems Management System
Scope of Certification Scope of Certification Scope of Certification
Aluminium smelting, casting Aluminium Ingot, Aluminium smelting, casting Aluminium Ingot,
Billet, Alloy, and hydroelectric power Billet, Alloy, and hydroelectric power )
) : . . . . - ) ; . Data Center Operations
generation operations, including supporting generation operations, including supporting
activities. activities
Validity Period Validity Period Validity Period
August 30,2027 October 5,2027 April4,2029
Certification Body Certification Body Certification Body
SGS United Kingdom Ltd SGS United Kingdom Ltd British Standards Institution
" 54 ‘ Sustainability Report 2025
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Environment.
Product

13 14 15
Name of Certificate Nameof Cettificate Name of Certificate
Security Management System based on ISO 20000-1:2018 Information Technolo
) ) i p°© . . -1: aqy
Environmental Product Declaration (EPD) National Polici Chief BeguagitaiNoN ational Service Management System
Pbtice
Scope of Certification Scope of Certification Scope of Certification
Carbon Use in the Production of Company o ) ) Data Centers, Networks & Internet, and
Commodities (G1Ingots) Aluminium Smelting and Casting End-User Devices
Validity Period Validity Period Validity Period
November 10,2025 - November9,2030 December 8,2027 February 20,2028
Certification Bedy Certification Body Certification Body
EPD International AB Kepolisian NegaraRl British Standards Institution
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February 25,2025

PROPER Hijau & PROPER Emas

%*(9 Corporate Performance Rating
Program for Environmental
Management (PROPER) 2024

= Ministry of Environment and
Forestry

June 11,2025

TOP CSR AWARDS 2025 #Star 5

Y Top Business: Top CSR Awards
§7 2025

Top Business
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15Mei 2025

Iy -, N

RIS 2025

T

i FT INDONESIA ASAHAN ALUMUNIL v

Bronze Winner : The Most Promising
Company in Tactical Marketing
Kategori Perusahaan BUMN

gﬁ‘ﬁ BUMN Entrepreneurial Marketing
Awards 2025

Markplus

November 12,2025

Leadership AA - Excellence Leader
In ESG Transparency

%ﬁ(ﬁ Indonesia ESG Leadership

BGK Foundation
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May 15,2025

Penghargaan
Dewi BUMN

g"?g BUMN Entrepreneurial Marketing
Awards 2026

= Markplus

November 12,2025

The Best Overall for Leadership &
Innovation Excellence 2025
(Mining Industries)

g}(g GRC & Leadership Awards 2025

= Business News Indonesia
Magazine
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February 25,2025

The Best Corporate in
Operation 2025 (Mining Industries)

GRC & Leadership
Awards 2025

Ministry of Environment and
Forestry

August 31,2025

Bronze Category Eco-Innovation
(Pabrikasi Press Bearing Tools dengan
Reuse Ferroscrap Unit Power Plant)

Eco-Tech Pioneer and Sustainability
Award (EPSA)

@

Universitas Diponegoro

November 12,2025

The Best Chief Executive Officer
(CEQ) 2025 - Ibu Melati Sarnita

GRC & Leadership Awards2025

Business News Indonesia
Magaziné

August 31,2025

Bronze Category : Eco - Hazard
Innovation (Penggantian Rubber Hose
Centrifugal Oil Purifier dengan Fixed
Pipe Installation pada Proses Transfer
0il)

Eco-Tech Pioneer and Sustainability
Award (EPSA)

= Universitas Diponegoro

M\ Inalum©

August 31,2025

Gold Category : Community
Development (PROGRAM ECO-
CULTURAL TOURISM DESA MEAT Inovasi
Circular Economy untuk Pemberdayaan
Masyarakat Berkelanjutan)

Eco-Tech Pioneer and Sustainability
Award (EPSA)

Universitas Diponegoro

August 31,2025

e s e e i o

o®
SERTIEIKAT

PLTA PT Indonesia Aachan

L §
<

Bronze Category : Ecosystem Protection
(Pemijahan Spesies Neolissochilus
Sumateranus dengan Metode Artificial
Insemination)

Eco-Tech Pioneer and Sustainability
Award (EPSA)

&

Universitas Diponegoro
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August 31,2025 August 31,2025 August 31,2025

SERTIFIKAT

y Silver Category : Hydro Smart Innovation Bronze Category : Low Carbon
Silver Qategorg : Grgen Ppwer (Kombinasi Oxygenation Aerator dan Innovation (Pengaplikasian Spare Main
Innovation (Teknologi Static VAR Static Mixer Chlorine D1031 System Water.Stpply Pump (MSWP) dalam
Compensators (SVC) sebagai dalam Peningkatan Dekontaminasi Air Mengurang Idle Time Turbin)
Optimalisasi Head Oil Pump) Limbah)
S;}(g Eco-Tech Pioneer and Sustainability % (9 Eco-Tech Pioneer and Sustainability % fg Eco-Tech Pioneer and Sustainability
Award (EPSA) Award (EPSA) Award (EPSA)

Universitas Diponegoro

= Universitas Diponegoro = Universitas Diponegoro
poneg poneg

November 26,2025

BHR Improving Company,
Rating BB (Skor : 71)

Y¢p  Malam Apresiasi Anugerah Bisnis &
§7 Ham

Setara Institute
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5 MIND ID
SUSTAINABILITY
PATHWAY

The ESG principles in MIND ID's Noble
Purpose serve as the operational
foundation for INALUM implementing
the six pillars of the Sustainability
Pathway in an integrated, consistent,
and coordinated manner.across all
MIND ID Group entities.
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5 MIND ID Sustainability Pathway

MIND ID

In line with the MIND ID Group Noble Purpose, "We explore
natural resources for civilization, prosperity and a brighter
future", INALUM is committed to providing added value to
the communities through its operational activities when
producing aluminium and its supply chain in an innovative and
environmentally friendly manner. INALUM is committed to
improving the quality of life and empowering the communities to
grow and prosper together, while maintaining the environmental
sustainability for future generations. All of these efforts are
implemented prioritizing the Environmental, Social and
Governance (ESG) principles.

Through its presence, INALUM endeavors to improve the
quality of life and empower communities to grow and develop
sustainably. At the same time, the Company continues to
safeguard environmental sustainability as part of its responsibility
to future generations. All of these initiatives are implemented
by prioritizing Environmental, Social, and Governance (ESG)
principles as the foundation for every decision-making and
business operation.

INALUM implements a sustainability strategy, as outlined in
the Company's Long-Term Plan (RJPP). This strategy includes
five key pillars that are regularly communicated in the Board
of Directors' Meetings attended by the Board of Directors
and officials at the same level as the Board of Directors. This
strategy is also communicated to all employees:through
Townhall Meetings to ensure a comprehensive understanding
and implementation across all Company lines.

Sustainability Report 2025
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(OJK A1) (GRI 2-24, 2-25)

The ESG principles contained in the MIND ID’s Noble Purpose
formthe primary foundation for INALUM's operations. As part of
the BUMN Mining holding, INALUM has adopted and integrated
these principles into the six pillars of the Sustainability Pathway,
which are implemented in a coordinated manner across all
entities within the MIND ID Holding, including INALUM.

The Sustainability Pathway is a strategic ESG framework
developed by MIND ID in collaboration with all its member
entities, including INALUM, to ensure the implementation of
responsible and sustainable operational practices across the
group. This framework is a progressive step to encourage the
MIND ID Group's active role in supporting the achievement of
the Sustainable Development Goals (SDGs) and the national
sustainable development agenda.

As part of these efforts, INALUM actively contributes to achieving
the SDGs targets, referring to Presidential Regulation No. 59
of 2017, which was updated through Presidential Regulation
No. 111 of 2022 concerning the Implementation of Sustainable
Development Goals.

By upholding the MIND ID Noble Purpose and Sustainability
Pathway, INALUM is committed to maintaining abalance between
environmental sustainability, inclusive economic growth, and
social welfare. By so doing, INALUM is optimistic that the goals
and aspirations developed together with the MIND Group and
all stakeholders can be achieved sustainably.
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MIND ID

(OJK A1) (GRI 2-22,2-24)

% 1=

PILLAR 2
SMART OPERATION & PRODUCT STEWARDSHIP

PILLAR 1
ENVIRONMENT & CLIMATE CHANGE

SP1: Operation Excellence

SP2: Automation, Digitalization &lnnovation
SP3: Product Quality & Responsibility

SP4: Marketing & Sales

SP5: Customer Satisfaction

SP6: Supply & Contractor Management

EN1: Biodiversity & Conservation
EN2: Water and Air

EN3: Decarbonization

EN4: Responsible Production

ENVIRONMENT & \ SMART ORERATION &
CLIMATE CHANGE

PRODUCT STEWARDSHIP

03

W

PILLAR 6 GOVERNANCE ' ‘ PEOPLE
GOVERNANCE
. B ) P . e%e

GO1: Leadership & Decision Making I I I iwj

GO2: Transparency & Accountability - = PE1: Health & Safety

GO3: Business Ethics & Compliance PE2: Security

GOA4: Risk Management PE3: Recruitment
PEA4: Inclusion & Diversity
PES: Learning & Developments

‘ PE®6: Labor Rights
---
- 121

ECONOMIC SOCIETY
DEVELOPMENT

PILLAR 5
ECONOMICDEVELOPMENT

PILLAR 4
SOCIETY
EC1.: Economic Impact
EC2: Creating Shared Value & Local Development SO1: Community Investment Programs
EC3: Financial Performance 502: Human Rights
EC4: Expansion and Diversification 503: Stakeholder Engagement

The above chart shows that the Sustainability Pathway embodies the MIND ID Group’s Noble Purpose, and includes six pillars and
27 sustainability topics, and serves as areference for INALUM when planning, implementing, and making decisions in all its business
activities to ensure they remain aligned with the sustainability principles.
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As part of the MIND ID Group, INALUM is committed
to implementing the Noble Purpose and the
Sustainability Pathway through integration into the
Company's management system. This commitment
is reinforced by the implementation of ESG best
practices, including the adoption of sustainability
principlesin aluminium productioninaccordance with
the Aluminium Stewardship Initiative (ASI) standards.

The MIND ID Sustainability Pathway strategic
framework consists of six pillars and 27 sustainability
topicsthat serve as guidelines for INALUM in planning,
implementing, and making decisions across all its
business activities to ensure they remain aligned
with the sustainability principles.

In its efforts to achievelong-term sustainability,
INALUM prioritizes social-and environmental
responsibility management, and strengthening the
sustainability.culture inthe Company. AKHLAK, as
core values, so they.are thoroughly internalized and
integrated with the sustainability principles in every
business process, and by doing so making a real
contribution to environmental preservation while
delivering sustainable benefits to stakeholders.
Also, the implementation of a sustainability culture
contributes to increased operational efficiencies
and strengthens the Company's reputation as a
responsible and future-oriented entity.

Throughout 2025, INALUM implemented programs
to strengthenits sustainability culture, including: [OJK
F11[GRI 2-24]

1. Internal socialization regarding the
Decarbonization Roadmap towards Net Zero
Emissions.

2. Implementing an ISO 50001-based energy
management systemacross all operational units.

3. Organizing an Employee Volunteering program
for simultaneous tree planting activities.



GALVANIZING GROWTH
Driving the Future through Sustainable Green Aluminium

M Inalum©

Since 2022, the MIND ID Group, including INALUM, has
implemented arisk-based approach and considered stakeholder
expectations when determining material topics. This risk-based
approach is used to identify the most significant risks and
opportunitiesin the Company's operations that could potentially
impact its performance. Through this approach, INALUM
proactively manages risks and opportunities to create added
value for the Company and its stakeholders.

During the process, stakeholder surveys, expert judgment,and
workshops with stakeholders within the MIND ID Group are also
conducted.

Materiality Framework
(GRI 3-1, 3-2, 3-3)

Also, stakeholder expectations are considered to understand their
views and interests on specificissues. Both approachesreflect the
MIND ID Group's efforts to apply a concept of double materiality
when determining material topics. When following this concept,
INALUM, together with all entities within the MIND ID holding
company, considers both the impact of operational activities onthe
environment and society, as well as the influence of sustainability
aspects on the Company's long-term financial and operational
performance.

Anoverview of the topic materiality determination process based
on the MIND ID Group's materiality framework is as follows:

Langkah
Step

D=L
Fr @
%&J E

Identifikasi Susul it
Identification Sef i
Lakukan identifikasi topik/ ri iap-tiap

isu/concern dari hasil
engagement/komunikasi
dengan stakeholder lalu

el arkan risk value
selaraskan dengan ESG stakeholder (axis Y)
Principles MIND ID baadi Materiality Matrix.

Sustainability Pathway.

Prioritizing each ESG
principle based on risk
value (X axis) and stake-
holder expectations (Y axis)

Identifying topics/issues/
concerns from the results
engagement/ communicati
with stakeholders

R Langkah
Step
£ A

( )
Lakukan Validasi Persetujuan
Perform Validation Approval

Lakukan FGD internal
dengan tim internal (tim
expert internal/PIC) terkait
masing-masing topik
material sebagai bagian
dari proses validasi.

Performing internal teams
(internal expert team/PIC)
related to each material
topic as part of the

aligning them w into a Materiality Matrix. validation process. materiality matrix.
Principles o
Sustainal
. & » » s » * s, & & > & & & @
. J . J & J

Presentasikan kepada
Direksi untuk memperoleh
masukan dan persetujuan

terkait Daftar Topik

Material dan Materiality

Matrix.

Presenting to the board of
directors to obtain input
and approval regarding the
material topic list and

Tinjauan Tahunan
Annual Review

Lakukan tinjauan berkala menggunakan pendekatan risiko
dan ekspektasi pemangku kepentingan

Reviewing periodically by using a risk approach and
stakeholder expectations
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In line with these stages, in the process of determining
material topics for this Sustainability Report, INALUM held a
kick-off meeting for the preparation of the Annual Report and
Sustainability Report,as wellas a Focus Group Discussion (FGD),
involving those responsible for preparing the Sustainability Report
fromthe divisions on Wednesday, January 21,2026. Thismeeting
alsoinvolved consultants and users of the Sustainability Report
as external stakeholders, and also served as the momentum to
reviewing the material topics for the 2024 report. As agreed in
the discussion, the material topics for 2024 remained relevant to
the conditions and challenges facing INALUM in2025. Therefore,
the material topicsin the 2025 Sustainability Report are the same
as those in the previous year. [GRI 3-1]

Also, stakeholder expectations are assessed based on the
number of national and international standards that address
each emerging issue, including OJK Regulation No. 51/
POJK.03/2017 concerning the Implementation of Sustainable
Finance for Financial Services Institutions, Issuers, and Public
Companies, the Global Reporting Initiatives (GRI), ISO 26000
Social Responsibility Guidelines, the Sustainable Accounting
Standards Board (SASB) Metrics for Mining & Metals, and the
Aluminium Stewardship Initiatives (ASI). [ASI 31]

As aresult of this process, as stated in the Board of Directors'
Circular Letter No. SE-004/DIR/2025 dated August 20, 2025,
concerning Sustainability Materiality, there have been changes
inthe materiality weight of each topicin 2025 compared to 2024,
as shownin the following chart: [GRI 32]

2025 Materiality Matrix

SP1 - Operational Excellence

Stakeholder Expectation
Moderate

Low

Low

Top Material
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EN2 -Water & Air

ENS3 - Decarbonization

PE1 - Occupational Safety an
PE3 - Recruitment

PE6 - Worker Rights

S01 - Social Investh
6

SP2 - Automation, Digitalization, and
Innovation
EC4 - Business Expansion and Diversification

ey

EN1 - Biodiversity & Conservation
EN4 - Responsible Production (Waste)
GO1 - Leadership & Decision-Making
GO2 - Transparency & Accountability
GO3 - Business Ethics & Compliance

802 - Human Rights
EC1 - Economi

A

Moderate
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2024 Materiality Matrix

EN2 - Air & Water
EN3 - Decarbonization - . q
EN4 - Responsible Production EN1 - Biodiversity & Conservation

PE1- Occupational Safety and Health SO1 - Social Investment .
PE3 - Recruitment S03 - S?akeholder Relations
PES - Training and Development G04 - Risk Management
PE6 - Worker Rights

S02 - Human Rights

EC1 - Economic Impact

GO1 - Leadership and Decision-Making

GO2 - Transparency and Accountability

GO3 - Business Ethics and Compliance

SP1 - Superior Operations
EC2 - Local Development and CSV

Top Material

SP4 - M ti d Sales
SP54C el isfaction
PE2 - s&

SP2 - Automation, Digitalization, and
Innovation
EC4 - Business Expansion and Diversification

Material Topic ArrahgementBased on Priority Scale for 2025

EN2: Water & Air Limbah
ENGS: Decarbonization
PE1: Health & Safety

PE3: Recruitment
PE4:Inclusion & Diversity
PE®B: Labor Rights

SP3: Product Quallity & Responsibility
PES5: Learning & Development

SOa3: Stakeholder Engagement
GO4: Risk Management

SO1: Community Investment Prodrams SP4: Marketing & Sales SP1: Operation Excellence
802'. Human Riyhts 9 SP5: Customer Satisfaction SP2: Automation, Digitalization & Innovation
. 9 SP6: Supply & Contractor Management EC4: Expansion and Diversification

EC1: Economic Impagct

EN1: Biodiversity

EN4: Responsible Praduction (Waste)
GO1: Leadership & Decision Making
GO2: Transparency & Accountability
GO3: Business Ethics & Compliance

PE2: Security

EC2: Creating Shared Value & Local
Development

EC3: Financial Performance
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Pillar1

According to the above table, there were 27 material topics in accordance with GRI Standard 2021 as follows [GRI 3-2, 3-3]:

Risk
Environment & Climate Disclosure Main Topics (ID)
Change Risk Event Causes Impacts
Biodiversity
Operational Locations GRI3044 Local habitat Habitat destruction around Burning of waste or Decrease in
Close to Protected Areas changes the operational area due to vegetation by communities Company credibility in
and Areas with High uncontrolled external around operational areas sustainability reporting
o - o . Lack of public awareness and ESG commitments
Biodiversity Value activitiesin the surrounding of the importance of habitat Pressure fromregulators
community protection or NGOs regarding
Land use without adequate environmental damage
environmental management aroundoperational areas
Significantimpacts of
activities, products and GRIS04-2 o ) o ) ) )
o Changesin soil Decrease in land quallity in Waste disposal by the Obstaclesinmeeting the
serviceson quality operational areas due to communities in open areas Company's sustainability
external activities outside the adjacent to the operational targets.
) K areas.Nomonitoring system. Decrease in PROPER
Habitats protected or Company’s operations for the environmentalimpact or ESG performance
GRI304-3 of external activities is scores.
restored available.
Shifting Low effectiveness of Minimal ‘involvement of Potential resistance
) . i i i local government and or social conflict to
IUCN RedList species and GRI304-4 c:)ntser?/an;n h ?: nls. erv;'::honl collaborationat communitiesin conservation Company conservation
national conservation list straj egles. roug elocalleve programs initiatives
species with habitats in collaborative Lack of<structured Decrease in PROPER
areas affected by operations efforts communication and assessment scores or
coordination mechanisms ESG performance
with local stakeholders Deterioration in
Company reputationasa
result of failure toachieve
conservation outcomes
Water and Air
Interactions with water as a GRI303-1 Shifting water Water management . No recycling or closed Increased tensions with
shared resource management inefficienciés due to high circulation system for water localcommunities due to
practices water e in shglting managementis available. pressure on public water
. Water usage monitoring is availability
Management of water activities not yet comprehensive and Increased operational
discharge related impacts GRI303-2 inrealtime. costsduetouncontrolled
Priority substances that Limited technical capacity to water consumption
deserve attention for design water conservation Regulatory warnings
disposal measuresinthe smelting unit. for management
inefficiencies
Resources
Decrease in PROPER
and ESG scores related
Water withdrawal GRI303-3 to industrial water
management
Water withdrawal GRI 3084
Water consumption GRI308-5
Emissions of ozone- GRI303-6
depleting substances (ODS)
Emissions of ozone- GRI303-7

depleting substances (ODS)
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Pillar1

Risk

Environment & Climate Disclosure Main Topics (ID)

Change Risk Event Causes Impacts
Changesinwater ~ The need for adequate Infrastructure for water - Increased risk of
resource strategy  supportinginfrastructure source diversification (such water scarcity due to

hinders the adoption of water as reservoirs, desalination, dependence onasingle
K and recycling) is not yet primary source
resource strategies. available. «  Decreased operational
Infrastructure development efficiency in areas with
costs are considered high high water stress
andhave notbeenprioritized. Declining ESG and
Comprehensive technical PROPER scores due to
and financial feasibility alack of preparedness
studies for water for strategic adaptation
infrastructure have notbeen
conducted.
Changesin Air Air quality declines below Emission control systems Increased complaints
Quality standards due to emissions (e.g., scrubbers, filters, or from the surrounding
Management from smelting activities particulate traps) are not community regarding
. optimal. environmentalimpacts
Practices Routine, data-based air +  Decrease in PROPER
quality monitoring.is not and ESG scores due to
carried out. Coerdination weak air pollution control
with local environmental - Declining company
authoritiesis notsystematic. reputation in
environmental impact
management

Decarbonization

Energy consumptionin the GRI302-1 Climate change Greenhouse gas emission Inconsistencies in GHG - Achieving

organization duetochangesin  reduction performance has efmission calculation and decarbonizationandnet-
greenhouse gas not been achievedina tragl_(lng methods across zero targets becomes

i ) entities due to the lack of unaccountable.

Energy consumption GRI302-2 concentrations measurable and targeted integrated guidelines . Declining corporate

outside of the organization manner. Low technical capacity credibility in its

and understanding of commitment to climate

Energy intensity GRI302-3 international emission change mitigation.

standards . Declining PROPER
. Absence of incentives or scoresand ESGratings.
Reducing energy GRI302-4 internal control mechanisms
consumption to ensure consistent
emission reductions

Direct (Scope 1) GHG GRI305-1

emissions

Indirect (Scope 2) GHG GRI305-2

energy emissions)

Otherindirect (Scope 3) GRI305-3

GHG emissions

GHG emissioni X GRIGO54 Changesin Disruptionsin energy Climate variability affecting -« Increased energy costs

emission intensity & operational supplies for operational water availability for due to the use of more
. hydropower generation expensive alternative
strategy due to activities )

GHG emission reduction GRIB05-5 gy du Vi Lack of reliable backup or resources

changesinenergy

availability

alternative energy systems

Absence of anearly warning
systemfordecreasedenergy
supply from primary sources

. Decreasein operational
performance due
to unstable energy
supplies. Delays in
achievingthe Company’s
energy efficiency targets
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Risk

Environment & Climate Disclosure Main Topics (ID)

Change Risk Event Causes Impacts
Changesin Disruption in transforming . The Company's focusismore Increased operational
smelting smelting operations due to on short-term operations costs due to continued
operationsdueto  limited focus on technology lthan long-term technology reliance on foss?lfuels

. K investments. Lost opportunities for
changesin adoption « Minimal budget allocation long-term efficiency
equipment for operational fleet and emissionreductions
technology modernization and from electrification

operational system Deterioration of the
digitalization. Company’s reputation
. Lack of a roadmap for when implementing
smelting and electrification decarbonization
technology adoption. strategies
. Limited HRand local partners Risk of not achieving
for the installation and established
maintenance of supporting environmental or net-
technology. zerotargets
Technological Adoption of carbon capture . Proven effective CCS/CCUS Failure to achieve
shift towards technology to decarbonize technology for aluminium decarbonization and
carbon capture the aluminium smelting smglting processes ?s notyet net-zerotargets
. availablein Indonesia. Exposure to future
processis hampered. «  Limited investment and emissions policies or
incentives for research and carbontaxes
development of. carbon The Company’s
capture technology. reputation lags behind
. Minimal. ‘strategic more progressive global
collaboration with industry players
technology providers and
international research
institutions.
. High initial operational and
infrastructure costs for CCS/
CCUS implementation.
Shifting carbon Weak collaborativer . Absence of standardized Group decarbonization
reduction integration betwéen group collaboration processes targets are difficult to
strategies through  entitiesindecarbonization !n the plann |'n g and achieve in an integrated
) implementation of manner
collaboration efforts decarbonization programs Efficiency andinnovation
. Lack of asystem or platform opportunities for
for systematically sharing emission reduction are
knowledge, data, and best not being collectively
practices exploited
. Weak coordination mandate Resource waste due to
from the parent company to duplication of initiatives
encourage a cross-entity or misaligned direction
approach

Responsible Production

Waste generation and GRI306-1 Shifting waste Environmental contamination ~ « A hazardous waste Increased risk of

significant waste-related management and operational vulnerabilities manag_ement systembased pub!ic complaints apd

impacts practicestowards  due to improper waste on enwronmgntal standards environmental audits
< y . isnotyetavailable. fromregulators

Management of significant ~ GRI306-2 efficientand management «  Limited infrastructure for Disruption of operational

waste-related impacts responsible hazardous waste processing continuity due to waste
operations and storage facilities. accumulation or delayed

Waste generated GRI306-3 . Inadequate quality and disposal

. . quantity of technical human Deterioration of the

Waste diverted to final GRI306-4 resources for hazardous company’s reputation

disposal waste management. due to perceived

Waste directed tofinal GRI306-5 ineompetence n

disposal
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Pillar1 Risk
Environment & Climate Disclosure Main Topics (ID)
Change Risk Event Causes Impacts
Pillar 2 Disclosure Main Topics (ID) Risk
SMART OPERATION & Risk Event Causes Impact
PRODUCT STEWARDSHIP
Operational Excellence
Programs implemented by GRI2-5 Operational Implementation of the lean . Low understanding of the - Failure toachieve overall
the company toincrease changestowards ~ management program has gor}cepts . a”ﬁ benefi:]s gf ohpe(r:ational eflficielncy at
cost efficiency and increase lean method been hampered. implementing Lean methods the Company leve
S I,I, ,ya inereas a S amper . Lack of structured and - Wasted costs and
productivity incompany ongoing training for resources (time, labor,
operations. employeesand management raw materials)
Certification . Delayed adoption of Lean-  « Delayed operational
ertiicatio supporting technologies transformation targets,
such as automation and impacting management
A process digitization and investor confidence
wards . A work culture that is not
yet ready for systematic
changeand Lean opérational
disciplines
Automation, Digitalization, & Innovation
Substantiated complaints GRI418-1 Shifting mining Operational inefficiencies . High initial investment - Increased operational
regarding violations of processes and incomplete technology costs for digitalization and ;OStS- onal risk and
. | f . automation. . eputational risk an
customer privacy andloss o towards adoption . Differencesin digital maturity market perception
customer data technc‘alogy (hardware) levels between as a Company
adoption business units. slow to transform,
. Lack of anintegrated digital potentially reducing
transformation roadmap. competitiveness and
. Human resource gaps investor interest.
(skills, capacity, and digital
leadership).
Realized automation and Shifting data Data breaches and other . Failure to wupdate - Financial losses due to
digitalization projects protection cyberattacks legacy data protection fines for information/
systems to modern dataleaks.
towards . .
ovbersecurit cybersecurity standards, - Decrease in customer
) ) yoersecurity lack of standardized and business partner
Reallzed.prOJech relatedto practices cybersecurity protocols, trust, resulting in
productinnovation and low awareness among decreased revenue.
subsidiaries. . Decrease in the
Company’s reputation.
Product Quality & Responsibility
Number of Products OJKF.9 Changing Declining customer Inability to adapt product - Decrease in customer
recalled clistomer confidenceinthe Company’s ~ information and safety standards satisfaction
— toevolving customer expectations ¢ Decrease in brand
Assessment of the health GRI 4164 prefere'nces products reputation
and safety impacts of .regardlng product
products and services informationand
= safety

Incidents of non-complignce = GRI416-2
concerning the health and
safety impacts products and

services
Marketing & Sales
Requirements for product GRI4174 Shiftsinmarketing  Perceptions of greenwashing Inadequate integration of - Decrease in Company’s
and service information and strategy related to sustainability branding into reputation

i . marketing strategies, including Decrease in trust from
labelin: ongoin e .

9 9 .g the lack of clear and verified ESG customers, investors,
Incidents of non-compliance ~ GRI 417-2 commitments communication standards and and other stakeholders
concerning product and consistency between marketing
service information and messages and corporate

sustainability practices.
labeling
Incidents of non-compliance  GRI417-3
related to marketing
communications
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Pillar 1 Risk
Environment & Climate Disclosure Main Topics (ID)
Change Risk Event Causes Impacts
Customer Satisfaction
Customer satisfaction OJK:F.30 Changesin Declining Customer . Inability toengage customers Decrease in reputation
survey customer Satisfaction Levels in line with digital and if the Company
preferences due §ustalngb|llty expectations, is percelvled as
including the lack of unresponsive to
to customer dedicated functionality for customer needs and
engagement customer engagement. sustainability issues
processes . Ship delays in delivering Potential financial loss
stock to warehouses in duetolossof customers
Jakarta and Surabaya,
resultingindelayed deliveries
to customers.
Supply & Contractor Management
New suppliers selection GRI308-1 Shifting Supplier targets not met as Difficulty identifying suppliers that ESG Rating Decrease
using environmental criteria responsible assessed using ESG meet sustainability and ge crease in the
. . ’ . . ompany’s reputation
| lecti t \i | t
suppl .|er selection  requirements operational requirements due to involvement with
practices stippliers who are not
environmentally friendly
and/or responsible.
Negative environmental GRI308-2 Shifting vendor Failure to transition vendor Different levels of ESG ESG Rating Decrease
impacts in the supply chain collaboration collaboration practices implementation maturity between Decrea 3 e in t.h €
and actions taken practices toward toward sustainability companies andsuppliers Compe}ny N reputatpn
o L due to involvement with
sustainability principles suppliers who are not
environmentally friendly
and/or responsible.
New suppliers selection GRI 4144 Adjustments to Failure toimplement Vendor resistance to sustainability ESG Rating Decrease
using social criteria contractual sustainability principles in requirements Decrease in the
. Company’s reputation
tagreements to supply chain contractual due to involvement with
include processes suppliers who are not
sustainability environmentally friendly
criteria and/or responsible.
Negative socialimpactsin GRI414-2 Changesin Suppliers’unpreparednessto  Supplier development programs ESG Rating Decrease
the supply chain and actions supplier meetthe ESG standardsset  related to ESG capabilities are Decrease in t.h e
taken collaboration. by the Gompany limited and ineffective, and there Complany S reputatpn
h , due to involvement with
strategies related are no standardized ESG suppliers who are not
to supplier: performance indicators to environmentally friendly
sustainability objectively measure the progress and/or responsible.
capabilities of suppliers' ESG implementation.
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Pillar1 Risk
Environment & Climate Disclosure Main Topics (ID)
Change Risk Event Causes Impacts
Pillar 3 Disclosure Main Topics (ID) Risk
PEOPLE Risk Event Causes Impacts
Health & Safety
Occupational Health and GRI1403-1 Changestosafety Ineffectiveimplementationof  Inadequate training and guidance Increase in accident/
Safety Management System protocolsthrough  advanced safety technology ~ on the use of advanced safety workplaceincidentrates
the technology can lead to misuse due to |m;:_)roper use of
. U . . . , safety equipment
Hazard identification, risk implementation of and/or resistance from employees Financial waste due to
assessment, and incident GRI403-2 advanced who feel unprepared or inappropriate use of
investigation technology for uncomfortable using new safety equipment
operations equipment.
Layanan Kesehatan Kerja GRI403-3 Shiftsin Decreased employee Lack of support or access to Decrease in employee
o workplace well-beingand mental health  mental health programs, as well as proQuctivity and work
Worker Participation, GRI403-4 productivity due to a work environment unsafe work environments. qgahty
Consultation and . . High employee turnover
related to mental thatis not supportive of s
Communicationon The Company’s
. health employee mental health and reputation as a
Occupational Health and well-being. workplace that does not
Safety7665 care about employee
GRI403-5 welfare
Worker training on fd N
occupational health and Changesinwork  Unsafe work practicesandan  Ineffective empowerment of a Financial losses due
safety cultureduetothe  increasedriskofaccidentsin  zeroharm culture, resultingin to incidents a_nd/or
GRI403-6 emphasis on the workplace. safety values not being integrated :rzglr(ng:rcr:]zlci/(:::e nts
Improvinyg the quality of “zero-harm into.decision-making processes Negative reputation
workers’ health culture” anddaily activities. of the Company as an
GRI403-7 unsafe workplace.
Prevention and mitigation of
occupgtional heeflth and Changing work Low employee awareness Failure to provide comprehensive Increased accident/
safety impacts directly practicestowards  and understanding of work and up-to-date occupational workplaceincidentrates
linked by business health and safety safety procedures. health and safety training to Operational disruptions
relationships - Increased costs due to
education employees, contractors, and incidents.
GRI403-8 practices stakeholders Decrease in the
Workers covered by a Company's reputation
management system for its commitment to
GRI403-9 workplace safety.
Work accidents
GRI403-10

Occupationalillnesses
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Pillar1 Risk
Environment & Climate Disclosure Main Topics (ID)
Change Risk Event Causes Impacts
Security
Security strategy and GRI1212 Operational Physical security breachesof  Inadequate physical security Financial loss caused
security performance changes due to Company assets and initiatives by the theft of critical
related to OBVITNAS enhanced facilities (g, unauthorized ;stf;;t‘iﬁgnc"““de"“a'
physical security access, theft, damage, or Negative reputation for
sabotage of valuable assets the Company
and facilities)
Operational Failure to timely activate Failure to timely activate business Significant operational
changes due to businessrecoveryplansand  recovery plans and respond to disru ptjon.
increased respond to emergencies. emergencies. Enanma! loss due t'o the
interruption of business
emergency activities.
response Damage to the
capabilities organization’s
reputation among
customers, partners,
and stakeholders.
Potential loss of data,
assets, or business
opportunities.
Rekrutmen
New employee recruitment GRI4014 Shifting hiring Failure to meettheemployee  Limited talent pool available to ESG Rating Decrease
and employee turnover practices related composition requirements meet DEl needs Company reputation as
to diversity based on DEI an employer F’eCO’T‘es
N . negative (non-inclusive)
Benefits given to full-time GRI401-2 < 8 4 o
employees that are not Shifting Failure to attract new talent The ineffectiveintegration of ESG Decrease in Company
given to temporary or recruitment that aligns with the aspeétsinto employer branding, attractiveness to
art-time employees approaches Company's needs and resulting inamismatch between qualifie_djob candidates.
p ploy! 5 Negative reputation
related to standards. claimed ESG values and actual of the Company as an
Maternity leave sustainability company practices. employer.
commitments Loss of competitive
GRI401-3 advgr}tagedue toloss of
qualified talent.
Changesin Data breaches andleaks of Weak or outdated security and The Company’s
digital-based candidateinformation. data protection systems. reputation as an
recruitment employer will be
. negatively impacted.
practices Potential lawsuits or
regulatory sanctionsdue
todatabreaches.
Inclusion & Diversity
Employee Information GRI2-7 Changesin Failure to meet the leadership ~ Government directives, limited ESG Rating Decrease
leadership composition requirements candidate skills, and inadequate Company’sreputationas
Information onworkerswho ~ GRI2-8 composition based on DEI pipeline development make it an employer pecomes
o o . ) negative (non-inclusive).
are notemployees towards diversity difficult to create an inclusive work
and equality environment.
Ratio of standard entry-level  GIg€02-1 Shifting workplace  Failure to create adiverse, DElinitiatives are ineffective as Low levels of employee
emplgyee w§g.es by gender culture towards equitable, and inclusive they are deemed too general and engagemen t and
toregional minimum wages diversity, equality, workplace culture do not take into account the gfsg:rﬁgon with DEI
and inclusivity unigue needs and circumstances Decreasé inem
- . . ployee
M|n|mLfm notice ;.)enod of different teams, demographics, retention rates due to
regarding operational GRI402 and/or organizations. unmet DEl aspects.
changes Decrease in Company
reputation as a
Diversity of governance V\{orkp]ace thatsupports
bodies and employees GRI 40541 diversity.
Ratio of basic salary and
remuneration for female GRI405-2
compared tomale
Incidents of discrimination
and corrective actionstaken ~ GRI406-1
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Pillar1 Risk
Environment & Climate Disclosure Main Topics (ID)
Change Risk Event Causes Impacts
Learning & Development
Average TrainingHoursPer ~ GRI404-1 Shifting the The unpreparedness of the Failure to align learning and . Decreasein productivity
Year Per Employee learning and workforce to face future development programs with the an d operational
development changesanddemandsinthe  evolving needs of the mining . ifg?:infg' to meet
Employee Skills GRI404-2 approachtowards  miningindustry business and future skills industry and regulatory
Enhancement Program and continuous and requirements standards.
Transition Assistance adaptive learning . Loss of competitive
Program advantage.
Changesto The ineffectiveness of Lack of ESG training for leaders . Failure to achieve the
Percentage of Employees GRI404-3 leadership training  internalizing ESGvaluesinto  tailored to specific roles and company's ESGtargets
Receiving Regular programs related the corporate culture. responsibilities, as well as : EESGSR?;"% Esgrr?iieity
Performance and F:areer toESG non-sustainable or one-time ESG due to a decrease
Development Reviews competencies training. in the Company's
attractiveness to
investors and strategic
partners
Changinglearning  Ketidakefektifan program E-learning training methods that . Decreasein productivity
methodologies e-learning are not interactive orhot relévant andwork quality
with e-learning to the work context : Wasted traln!ng budget
) due tosuboptimal results
solutions
Labor Rights
Operations and suppliers GRI4074 Shifting labor Employee disputes and Unstructured change . Operational disruption
where the rights to freedom policiestowards ~ dissatisfaction during the management, including duetopolicy rejection
of association and collective fairness employment policy change non-transparent communication Decrea S e in t.h e
o . i Company'’s reputation
bargaining may be at risk process and lack of employee involvement as aresponsive and fair
inthe change process. workplace
Operationsand suppliersat ~ GRI408-1
'sig.nificant risk of child labor Shifting the Failure to create dynamicand ~ Significant differencesof opinion  +  Operational disruptions
incidents dynamicsof labor  harmgniouslaborrelations ~ between managementand the impacting productivity
) ) relations by union regarding rights and . :ﬁsﬁ:g?s:tc:;ggu'gr
O.pe'rfatlons'and S.”p'?l'e"s at  GRI4091 prioritizing obligations, and the absence of a demonstrations
significant risk of incidents collective neutral mediator or facilitator in «  Potential financial
of forced or compulsory bargaining the negotiation process. losses due to the
labor temporary suspension
of operational activities
Collective labor agreement GRI2-30 \( A
Changesin Identification of the use of The absence of effective . ESG Rating Decrease
workers rights child labor inthe verification or reporting . l\Legative reputation of
. R . ) the company among
pretéction organization’s supply chain mechanisms from partners or the public, media, and
through vendors, as well as a lack of stakeholders, as well as
comprehensive supervision of labor practices in decreased credibility
policies the supply chain. . Potential legal and
regulatory sanctions for
negligence
Pillar 4 Disclosure Main Topics (ID) Risk
SOCIETY Risk Event Causes Impacts
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Pillar1
Environment & Climate
Change

Disclosure

Main Topics (ID)

Risk

Risk Event

Causes

Impacts

Community Investment Program

Infrastructure Investment*

Significant Indirect
Economic Impact*

Operations with Local
Community Engagement,
Impact Assessment, and
Development Programs

Operations that have actual
or potential significant
negative impacts on local
communities

*:forinfrastructure
investments related tolocal
community activities

GRI203-1

GRI203-2

GRI413-1

GRI413-2

Changesto
community
engagement
programs based
onlocal
development

Community
Development
Through
Collaborative
Efforts

Changing the
relocation process
to be community-
centered

The ineffectiveness of
corporate social
responsibility (CSR)
programs in creating real
impact

Community Development
Through Collaborative Efforts

Failure to address the needs
andimpacts of relocation of
communities surrounding
operational areas

Community development projects
that are not aligned with the actual
needs and priorities of local
communities, as well as
government directives and
mandates.

Inefficiencies inimplementing
community development projects,
lack of coordination and
communication between internal
entities and external partners or
collaborators, and the absence of
clear and structured collaboration
mechanisms.

Inadequate relocation planning
and implementation, including lack
of comfhunication, community
participation, and.socio-economic
impactmitigation.

Potential rejection,
protests, or obstaclesin
projectimplementation
Risk of project
cancellation or delay,
impacting costs and
schedule

Decrease in the
Company’s Reputation

Decrease in trust
from communities
and partners in the
effectiveness of the
program

Financial losses due
to inefficient use of
resources

Failure to meet
community needs, as
well as government
directivesand mandates

Operational disruptions
due to protests or social
conflict

Deterioration of the
Company'’s reputation
in the eyes of the public
and stakeholders
Potential fines or
sanctions from the
government or related
institutions
Additional costs
for handling social
crises and community
compensation
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Pillar1 Risk
Environment & Climate Disclosure Main Topics (ID)
Change Risk Event Causes Impacts
Human Rights
Incidents of violations GRI 4114 Shifting human Undetected and ongoing Failure to conduct due diligence . Decrease in the
involving the rights of rights supervision  humanrights violations on humanrights in operations and CO;]“ pany’s frer?matki)?n
- . in the eyes of the public
indigenous peoples tr.n.'ough due supply chains andinvestors
diligence and «  Loss of trust from
Security officers trained in GRI 41041 impact consumersand business
human rights policies or assessments partners
procedures . Potential lawsuits
or sanctions from
regulators
. Additional costs for
recovery,compensation,
and system
improvements
. ESG Rating Decrease
Shiftingapproach  Public complaints and Lack of adequate remediationand ~ « Legal costs due to
to resolving grievancesare notproperly  response mechanisms zotential disputes and
laint ) lemonstrations
colmpaln sand managed . Negative Company
grievances reputation
. ESG Rating Decrease
Shifting human Increased risk of human Lack of adequate@dvocacy and . Decrease in the
rights through rights violations in operations  education efforts can lead to low QOEI pany’s fre r?matki)?n
d d d Iv chai o fh ightsi . in the eyes of the public
advocacy an and supply chains awareness of human rights issues and stakeholders
awareness - Loss of trust from
consumers, investors,
and business partners
. Potential legal or
administrative sanctions
. ESG Rating Decline
Policy shifts and Loss of sociallicense to Lack of understanding of . Potential lawsuits or
implementation operate indigenous community rights, claims from indigenous
forindigenous non-inclusive communication commun ities
. - . Additional costs
communities approaches, and minimal for mediation,
community involvementin compensation,
decision-making processes. or restoration of
relationships
. Decrease in the
Company'’s reputation
locally and globally
Human rightsshift  Lack of strategic Lack of corporate initiative or . Decrease in
through partnerships with national strategy in establishing the C ompany
collaborative and international bodies for partnerships with international competi t lveness
. . . L and credibility on
action human rights initiatives organizations such as the UN, as sustainability and human
well as alimited understanding of rightsissues
the benefits of global . Potential loss of funding
collaboration. opportunities or support
from international
institutions
Stakeholder Engagement
Approaches to stakeholder ~ GRI2-29 Perubahandalam  Kegagalanidentifikasidan Kurangnya kapabilitas dan . Kehilangan peluang
engagement keterlibatan pemetaan peluang potensial  kesadaran seksi terkait dalam strategis akibat tidak
pemangku dalam mendukung tujuan mengidentifikasi dan terbangunnya kerja
. N . samadengan pemangku
Land useissues GRI1210 kepentingan perusahaan memanfaatkan peluang potensial kepentingan
menuju dari pemangku kepentingan . Penurunankepercayaan
komunikasi yang terkait, serta tidak adanya sistem dari stakeholder
transparan dan atau proses formal untuk terhadap kemampuan
. organisasi perusahaan
respectful pemetaan dan evaluasi peluang
dalam merespons
dinamika pasar dan
kebutuhan pemangku
kepentingan
Pillar 5 Disclosure Main Topics (ID) Risk
ECONOMIC Risk Event Causes Impacts
DEVELOPMENT
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Pillar1 Risk
Environment & Climate Disclosure Main Topics (ID)
Change Risk Event Causes Impacts
Economic Impact
Infrastructure Investment GRI20341 Changing local Obstruction of development Lack of coordination between Additional costs for
and Service Support* and national initiatives impactingthelocal ~ stakeholders (government, rebuilding relationships
economic community economy companies, communities), as well and accelerating
— development programs
Tax Approach GRI207- contributions as complex development Decrease in the
towards job permitting and bureaucratic Company'’s reputation
GRI207-2 creation, processes among the public and
Tax Governance, Control, investment.and local stakeholders
and Risk Management development Deterioration of the
P sociallicense to operate
GRI207-3
Stakeholder Engagement
and Tax-Related Concern
Management
GRI207-4

Country-by-Country Report

*: for infrastructure
investments related to the
Company's operational
activities

Creating Shared Value & Local Development

Proportion of senior GRI202-2
management drawn from

the local community

Proportion of spending on GRI2044

local suppliers

Significant indirect GRI203-2

economicimpact*

*:forinfrastructure
investments related to local
community activities

Failure to achieve local
procurement targets

Changing local
economic support
mechanisms
through
entrepreneurship

Changing Social€onflict or community
community resistance to Company
empowerment activities

effortsthrough

collaborative

programs,

Adjusting Failure to achieve the target
recruitment for local recruitment of
strategiestofocus  employees

onlocal job

creation

The capacity and quality of local
suppliers do notmeet Company
standards, and the Company lacks
astrategy toimprove the
capabilities of local suppliers, such
as through supplier development
programs.

Lack of community involvement in
empowerment programs leads to
public distrust of the program’s
intentions and benefits.

Limited talent pool that meets the
Company'’s skill standards and
needs in the Company’s
operational areas (local
communities), as well as alack of
local training or capacity building
programs prior to recruitment.

Decrease in the
Company'’s reputation
in the eyes of the
community and
government
Decreasein stakeholder
trust in the Company’s
social commitments
Potential scrutiny
or pressure from
regulators regarding
local commitments
Lost opportunities
to build long-term
relationships with local
communities

Wasted resources
(time, funds, manpower)
because the program
doesn'’t deliver tangible
impact

Reduced social license
tooperate
Reputational risk as a
company unresponsive
tolocalneeds

ESG Rating Decrease
Negative reputation
for failing to meet local
recruitment targets
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Pillar1 Risk
Environment & Climate Disclosure Main Topics (ID)
Change Risk Event Causes Impacts
Financial Performance
Financial Report OJKF2 Adjusting Failure to align ESG targets Differences in priorities between . Decrease in reputation
(Production Performance investment with financial objectives in sustainability and finance teams and trust of ESG
and Production Targets) strategies to smelter/refinery operations due to a perceived misalignment |nyestors .
. . Risk of losing access
incorporate ESG between ESG standards and the to green financing or
Direct economic value GRI20141 criteria operational realities of smelters/ sustainable markets
generated and distributed refineries. . Financial losses due to
decisions that do not
) ) . balance sustainability
Defined IlBenfsﬂt Pension and efficiency
Plan Obligations and Other GRI201-3
Pension Plans i o .
Changingthecost  Deterioration in the quality, Management's overly focussedon  « Long-termlossesdueto
management safety, or innovation of short-term cost reductions, while unsgsl,tamable efficiency
Financial Assistance i i “termi decisions
: GRI201-4 approgch towards  products and services _neglec_tmg long term |nvestr_nents Brand reputation
Received fromthe operational in quality, safety, and innovation. . Delays in strategic
Government efficiency projects
Shiftingaccessto  Lossof access togreen The high environmentalimpaetof . Loss of opportunity to
greenfinanceand  finance or sustainable smelting activities, aswellas'the obtainfinancing atlower
connecting with markets mining industfy’s reputation as interestrates

sustainability

environmentally unfriendly

Expansion and Diversification

Reserves and Resources M:EX
Investments Related to
Business Developmentand ~ OJKF.3
Diversification
Downstream Projects

GRI12.2
Pillar 6: Disclosure
GOVERNANCE

Shifting expansion
strategies toward
blue/green
mineral markets

Shifting end-of-life
material
management
methods toward
recycling and
collection

Main Topics (ID)

Delay or cancellation of
smelter development
projects for blue/green
minerals

Disruption of the
sustainability.of recycled
product production

Risk

Risk Event

Limited blue/green energy
sources at the project site, and
reliance on unstable or expensive
energy sources

Challenges in collecting recycled
materials (e.g.,inconsistent
volume, low quality, inefficient
logistics)

Causes

Investment losses and
loss of potentialincome
Delays in meeting blue/
greenmineral needs

Increase in operational
costs

Financial losses due
to potential loss of
customers or business
contracts

Decrease in Company
competitiveness

Impacts
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Pillar1
Environment & Climate
Change

Disclosure

Main Topics (ID)

Risk

Risk Event

Causes

Impacts

Leadership & Decision Making

Governance structure and
composition

Nomination and selection of
the highest governance
body

Chairman of the highest
governance body

Role of the highest
governance body

Delegation of responsibility
forimpact management

Collective knowledge of the
highest governance body

Performance evaluation of
the highest governance
body

GRI2-9

GRI2-10

GRI2-11

GRI2-12

GRI2-13

GRI 247

GRI2-18

Leadership KPI
Changes Reflect
Sustainable Goals

Shifting the
decision-making
processinan
effortto achieve
transparency

Shifting
governance
structures
towards
effectiveness and
sustainability

Failure to achieve long-term
sustainability goals

Leakage of Company data or
strategic information to
unauthorized parties

Inefficiencies in
implementation and failure to
achieve sustainability targets

Internal leadership KPIs/
performance assessments that
only measure short-term ESG
indicators that are not aligned with
the Company’s long-term
sustainability goals.

The absence of clear policies or
guidelines regarding transparency
boundaries, such as internal data
classification (e.g., confidential,
public, etc.), data security systems,
etc.

Absence of a standardized
sustainability governance
structure across all Group entities;
unclear roles, responsibilitiesyand
mandates of ESG-related unitsor
individuals, and anill-defined
model of inter-functional
interaction.

Decrease in confidence
from potential investors
and stakeholders,
potentially leading to
the loss of strategic
opportunities.

Potential financial losses
and loss of competitive
advantage due to data
or strategic information
leaks

Negative reputation for
the Company due to
inadequate data security
systems

ESG Rating Decrease
Decrease in Company
Reputation

Loss of attractiveness
to investors/other
stakeholders due to
unmet sustainability
goals

Transparency & Accountability

Role of the highest GRI214
governance body in
sustainability reporting
Communication on critical GRI2-16
issues
Remuneration policy GRI2-19
Process for determining GRI2-20
remuneration
Annual total compensation GRI2-21
ratio

GRI2-26
Mechanism for soliciting
feedback and raising
concerns

Shifting ESG data
disclosure with
stakeholders

Shifting ESG
reporting towards
compliance with
global standards

Obstructing the credibility of
ESG datadisclosure

Non- compliance of ESG
reportingwith global
standards and ESG rating
requirements

Lack of independent third-party
verification of ESG data accuracy

Lack of organizational capacity to
adapt to evolving global standards
and changing ESG rating
requirements, including limited
understanding, resources, and
flexible reporting systems.

Decreaseininvestorand
stakeholder confidence
ESG Rating Decrease
Potential penalties
or sanctions from
regulators if non-
compliances are found

ESG Rating Decrease
Decreasein stakeholder
andinvestor confidence
Potential loss of
sustainable investment
opportunities

Sustainability Report 2025
PT Indonesia Asahan Aluminium



GALVANIZING GROWTH

Driving the Future through Sustainable Green Aluminium

M Inalum©

Pillar1 Risk
Environment & Climate Disclosure Main Topics (ID)
Change Risk Event Causes Impacts
Business Ethics & Compliance
Conflicts of Interest GRI2-15 Changing work Bribery and/or corruption Weaknesses in the enforcement . Financial losses due
policies and and ongoing unethical and monitoring of anti-bribery to bribery and/or
Policy Commitments GRI2-23 practices through  behavior and/or anti-corruption policies (i.e., cotrr: UD.;“O” or abuse of
anti-bribery and ineffective internal oversight . aDua r?\raI\)g/ e to the
Embodying Policy GRI2-24 anti-corruption systems, lack of ethics training Company'’s reputation
Commitments promotion and awareness, and weak in the eyes of the public
management commitment to andstakeholders
Processes for Remediating GRI2-25 implementing anti-corruption : Z(;);ienri]sttlraaltivl:sgaanlcti;g
Negative Impacts policies) fromregulators
. Decrease in investor
Compliance withLawsand ~ GRI2-27 and business partner
Regulations confidence
Shifting Delays inidentifying and The lack of integrated oversight . Potential for legal and
Association membership GRI2-28 governance addressing compliance due to compliance activities being regu latory violations
structures that issues spread across various |ncreas§s due t‘.) npn—
Operations assessed as GRI205- promote fairness departments can lead to standard|z§d monitoring.
. Decrease in reputation
having corruption-related and integrity fragmented accountability and orloss of public,investor,
risks coordination. and business partner
trust due toviolations.
Communicationandtraining  GRI205-2 Advanced Non-compliance withnewor  Lack of gempliance system . Potential fines and legal
onanti-corruption policies compliance and amended regulations capability to adapt to regulatory sanctions from relevant
and procedures standards system changes (ie;inflexible compliance authoritiesl .
X o . Decrease in reputation
o changes systems;inadequate monitoring of or loss of trust from the
Proven corruptionincidents ~ GRI205-3 regulatory developments, and public, investors, and
andactions taken minimal regular updates to internal business partners due
policies and procedures) toviolations
Political contributions GRI415-1
Risk Management
Financial implications and GRI201-2 Shifting the risk Vulnerability to future Failure to thoroughly identify and . Decreasein stakeholder
other risks and opportunities assessment emerging ESG challenges evaluate relevant ESG factors, trust it” the CO;’] plamtls
resulting from climate process b}./ including long-termimpacts zoumsmi t;'e:t: ity
change incorporating ESG - Decrease in reputation
factors and financial
performance due to
reactive responses to
ESGissues
Shifting Low Company preparedness  Failure to incorporate arange of . Potential financial losses
Organizational toface unexpected or possible future conditions into the d ue FO non-adaptive
ReadinesstoFace diverse business and scenario planning process, witha decisions .
. Decrease in

Potential
Disruptions

strategic challenges

limited focus on specific events or
factors, and alack of ESG
integration into the planning and
decision-making process.

organizational
competitiveness and
resilienceinthelongterm

. Inability to respond
to changes in ESG
regulations
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AND CLIMATE
CHANGE

INALUM is committed to
sustainable operations by
minimizing environmental
impact, preserving biodiversity,
and supporting the MIND ID
Sustainability Pathway.
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Best Achievement in the Environmental Sector

INALUM places the environment and climate change as akey pillar in the MIND ID Group's Sustainability Pathway, a strategic guideline
for preserving biodiversity, promoting decarbonization, managing water and waste, and ensuring responsible production. Thanks to
various sustainable initiatives and the team's hard work, INALUM achieved several environmental milestones through 2025, as follows:

PROPER 2025 Achievements

Sustainability 2025 Achievements *)

Total Watar
Consumption
Reduction

Total Emission

Total Energy Increase Reduction

118,750 GJ 66.884,08 TCO,eq .

i PROPER (

OQq.euer Kual

Total Non-Hazardous

Total Hazardous Total Waste Water

Waste Reduction Waste (Re:c!uctlon)/ Reduction
Addition
1.534,83 Ton 364,26 Ton 7,62 Mega Liter

*)Data compared to previous year's achievements \\J

The increase in energy consumptio toanincreasein
aluminium production capaci @,230 tons to0 280,082
tons. On the other side, | successfully reduced energy
intensity from 59.12 GJ/to 57.58 GJ/ton Al. To support
increased production capacity, INALUM upgradedits technology

onpotline 2, resultinginapositive impact on reducing greenhouse
gas emissions.

Water consumption decreased in line with the increase in
the volume of recycled compressor cooling water for utilities.
Reducing water consumption also contributed toadecreasein
the volume of wastewater discharged into water bodies.

In addition, the reduction in B3 waste was due to the longer
optimal operational life of the reduction furnaces, and the
innovation of partial/semi-partial pot reconstruction. While, the
decreasein non-B3 waste was due to the increased amount of
waste recycled through the Kuala Tanjung Village Community
Empowerment Program for the Berseri Waste Bank.

2025 Sustainability Report
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In its operations, INALUM prioritizes Eco-Innovation projects
thatinclude improving energy efficiency, controlling emissions,
optimizing water usage, reducing hazardous waste, and applying
the Reduce, Reuse,and Recycle (3R) principles for both solid and
non-B3 waste. Also, the Company has instigated a community
investment program focused on sustainable environmental
initiatives.

As part of the Eco-Cultural Tourism Desa Meat program, INALUM
held aMeat Beach Coloring Contest, installed a solar power plant
(PLTS),andinstalled acomposting machine. It also instigated the
Zero Carbon Village concept by utilizing non-hazardous waste
such as scrap metal, pipes, and tires to support village activities.
These efforts have had a positive impact on the community as
it provides raw materials for village development. Total non-B3
waste utilization, made up of 1,519 tons of scrap metal, 0.005
tons of pipes, and 1.5 tons of tires, equates to a GWP reduction
of 4,741159 kg CO, eq.
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INALUM'’s other environmental-friendly activities in 2025 included:

1.

2.
3.
4

5.

Reducing global warming potential and cumulative energy demand through innovative pot baking processes using graphite.
Reducing spent pot waste intensity through innovative partial and semi-partial pot reconstruction.

Verifying environmental product declarations (EPDs).

Empowering communities through the Kuala Tanjung Village’s Bank Sampah Berseri program, which uses organic waste to
breed maggots for animal feed and recycles waste into products.

Kuta View Eduagrowisatain Kuala Tanjung Village, where visitors can exchange recycled waste for admission to the Bank Sampah
Berseri. Activities focus on environmentally friendly farming, with additional facilities including a hall and swimming pool, are available.

ALUMINIUM STEWARDSHIP INITIATIVE CERTIFICATION. \

2

Indonesiy Asmhan
Alumirau

(._. "
(Perse/a)

INALUM received the Aluminium Stewardship Initiative Performance Standard (ASIV3,2022) Certificate for its aluminium smelterin
Kuala Tanjung, Batu Bara Regency, North Sumatra Province, Indonesia. AS| certification was developed through an extensive multi-
stakeholder consultation process and is the only comprehensive voluntary sustainability standard initiatives in the aluminium value
chain. This certification marked the firstissuance of the ASI V3 (2022) Performance Standard, which was updated and launchedin
May 2022 after a multi-year revision process.

ASI certification defines 11 principles and 62 criteria under three sustainability pillars: Environment, Social, and Governance, to
address critical issues in the aluminium value chain, such as biodiversity, indigenous peoples'rights, circularity, and greenhouse gas
emissions, all of which have been met by INALUM through an independent audit by TUV Rheinland Cert GmbH.

2025 Sustainability Report
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INALUM'’s Environmental Management

As a responsible corporation, INALUM is committed to
conducting sustainable operations by minimizing the negative
impacts on the environment, and protecting and preserving
biodiversity around its operational areas. In line with these
principles, as part of the MIND ID Group, INALUM supports
the MIND ID Sustainability Pathway has designed and
applied strategic plans and programs focused on biodiversity
protection in its operational areas. This commitment is stated
in the environmental management policy regulated by Circular
Letter No.SE-003/DIR/2025 concerning Corporate Sustainable
Business Policies, issued on September 1, 2025. In this policy,
INALUM affirms its commitment to environmental management
through the integrated Environmental and Energy Management
System. [EM-MM-150a.10]

Based on the above policy, INALUM has 15 commitments that
serve as guidelines forimplementing environmental management
procedures, including:

1. Protecting and caring for the environment, as well as
preventing environmental pollution.

2. Managing hazardous and toxic (B3) waste by prioritizing the
Reduce, Reuse, Recycle & Recovery (4R) program.

3. Managing non-B3 waste by prioritizing the Reduce, Reuse,
Recycle & Recovery (4R) program.

4. Managing domestic waste by prioritizing a restriction
program to minimize generation and maximize recycling
andreuse.

5. Mitigating against climate change and environmental
damage (water, air,and land).

6. Mitigating against the decline in the Biodiversity Index (BDI).
7. Participating in reducing the impact.of conventional air
emissions (non-GHG) and.greenhouse gases (GHG).

8. Improving water efficiency,including efforts to reduce the
pollutant load from wastewater.

9. Carrying out environmental management efforts that
contribute to the Sustainable Development Goals (SDGs).

10. Consulting with stakeholders on environmental issues
and striving to minimize environmental impacts, and
communicating our environmental performance.

11.  Conducting evaluations and efforts to continuously improve
environmental performance based on monitoring, audits,
and life cycle assessments, which are reviewed periodically.

12. Promoting energy efficiency and optimizing the use
of renewable energy sources and conserving natural
resources.

2025 Sustainability Report
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(GRI 3-3)

13. Ensuring availability of information and resources needed
to achieve goals and objectives.

14. Providing employee training and undertaking continuous
improvement to enhance the Environmental and Energy
Management System’s performance.

15. Implementing aninternationally recognized environmental
management system and complying with applicable
laws and regulations and other requirements, including
stakeholder requirements.

"D Ui v © G e st L a3

INALUM's Environmental and Energy Policies are determined,
communicated andimplemented to all stakeholders consistently,
and are evaluated and continuously improved to ensure their
effectiveness. These policies are also continuously evaluated
and improved to ensure their effectiveness, whilst reflecting

INALUM's commitment to compliance with the following laws

and regulations:

1. Law Number 10f 1970 concerning Occupational Safety;

2. Law Number 32 of 2009 concerning Environmental
Protection and Management, as last amended by Law
Number 6 of 2023 concerning the Stipulation of Government
Regulationin Lieu of Law Number 2 of 2022 concerning Job
Creationas Law;
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Law Number 30 of 2007 concerning Energy;

Law Number 39 of 1999 concerning Human Rights;

5. Republic of Indonesia Government Regulation Number 50 of
2012 concerning Implementation of the Occupational Safety
and Health Management System

6. Republic of Indonesia Government Regulation Number 70
of 2009 concerning Energy Conservation;

7. Republic of Indonesia Government Regulation Number
22 of 2021 concerning Environmental Protection and
Management;

8. Republic of Indonesia Minister of Environment/Head of the
Environmental Control Agency Decree Number 1375 of 2025
concerning the Company Environmental Management
Performance Rating Assessment Program

9. 1S09001:2015 Standard concerning Quality Management
Systems

10. ISO 14001:2015 Standard concerning Environmental
Management Systems

1. 1ISO 45001:2018 Standard concerning Occupational Health
and Safety Management Systems

12. 1ISO50001:2018 Standard concerning Energy Management
Systems

13. Aluminium Stewardship Initiative (ASI) Performance

Standard.

&

INALUM consistently complies with environmental regulations to
ensure its business operations maintain thethighest standards. The
Company hasinvested significantlyin environmental management,
particularly in the development of anintegrated emission control
system within its factory operations, and in the optimization of
environmental management toiprévent any negative impact
of smelting activities=These efforts are in line with INALUM's
commitment to the'Sustainable Development Goals (SDGs), while
ensuring sustainable and environmentally friendly operations.

Environmental Performance

INALUM demonstratesits superior environmental performance
through regulatory compliance, including achievinga PROPER
Goldrating forits hydroelectric power plantand aPROPER Green
rating for its Kuala Tanjung aluminium smelter in North Sumatra.
These achievements underscore the Company's commitment
to environmental management and social responsibility.

Achieving the Gold PROPER rating, as the highest PROPER
award, demonstrates that INALUM has exceeded the standards
for energy efficiency, emission reduction, and waste and natural
resource management. This award reflects both superior
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environmental performance and social innovation that positively
impacts the community. Achieving the PROPER Gold rating also
solidifies INALUM's reputation as aresponsible and sustainable
company,and contribution to the achievement of the Sustainable
Development Goals (SDGs).

Asinprevious years,in 2025, INALUM again received a PROPER
Goldforits Kuala Tanjung aluminium smelterin North Sumatraand
aPROPER Green for its operational hydroelectric power plant.
These achievements demaonstrate the Company's compliance
with applicable environmental regulations and significant
commitment to energy efficiency and waste management.

Internal and,External Environmental
Audits

Toensure the effectiveness of the ISO 14001:2015 Environmental
Management System (EMS), INALUM routinely conductsinternal
and external audits covering aluminium smelting, ingot, alloy,and
billet molding, as well as hydroelectric power plants and other
supporting facilities. The internal audit was conducted from May
6 to July 18, 2025, while the external audit was conducted from
August 4 to 8 August 2025 by PT SGS, an independent party.

Corrective Actions for Continuous
Improvement

The results of the internal and external audits of the ISO
14001:2015 Environmental Management System and the life
cycle assessment showed that several corrective actions for
continuous improvement, were needed as follows:

1. Reducing global warming potential and cumulative energy
demand through innovative pot baking processes using
graphite media.

2. Reducing spent pot waste intensity throughinnovative partial
pot reconstruction.

Monitoring and Measurement

INALUM monitored and measuredits environmental performance
throughout 2025, including the water, emissions, and ambient
air quality aspects, through internal and external mechanisms.
The Company also participated in the ESG rating assessment
by the internationally recognized OJK agency, Sustainalytics,
and recorded arating score of 38.7.
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Environmental Programs

In 2025, INALUM instigated the following environmental
protection programs as part of its commitment to sustainable
operations:

1. Emission Control
The smelters are equipped with a gas cleaning system
to control emissions from the reduction and anode
manufacturing processes, with control parametersincluding
the SOx, NOx, and HF levels

2. Greenhouse Gas Emission Reduction
a. Instigating cleaner production through pot optimization

and pot technology upgrades to reduce Perfluorocarbon
(PFC) emissions resulting from the anode effect.

b. Converting fuel from B30 diesel and LPG to LNG in
the anode roasting and aluminium product molding
processes to reduce carbon emissions.

c. Instigating other supporting activities that directly
contribute to emission reduction.

d. Reducing global warming potential through innovative
pot baking processes using graphite media.

3. Managing hazardous and toxic waste (B3) from production
and support processes.

4. Saving water consumption by implementing a water
recycling systeminthe cooling systems of the gas cleaning
and reduction plants and rodding plants.

5. Conducting energy management activities through technical
and non-technical approaches. Technically, this includes
optimizing operational processes, modifying equipment;
increasing lighting efficiency, and regulating room cooling.
While, from a non-technical perspective, the Company
intensified supervision by installing stickers and energy+
saving campaigns in the workplace.

6. Plantingtreesinthe Lake Tobaareain collaboration/synergy
with state-owned enterprises (BUMN).and their subsidiaries,
NGOs, and community groups.

7. Carrying out comprehensive resource conservation at all
stages, starting with the provision, management, utilization,
and conservation of natural resouces.

8. Planning and applying resource efficiencies through the
Company’s economical, responsible, and environmentally
conscious operational activities in accordance with the
respective duties and responsibilities.

Appointment of Duties and
Responsibilities

The Head of the Occupational Safety, Health,and Environment
Departmentis responsible for managing environmental aspects
and coordinating the Environmental, Social & Governance (ESG)
principlesinINALUM, as stipulatedin Decree SK-001/DIR/2025
concerning the Organizational Structure, Job Descriptions, and
Work Divisions of PT Indonesia Asahan Aluminium.
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Identification of Products, Activities,
and Services with Significant Impacts

INALUM is committed to conducting a Life Cycle Assessment
(LCA) at all stages of product development and business
processes as the primary tool for identifying, evaluating, and
mitigating environmental impacts, from raw material selection
to the end of the product's life cycle.

LCA has been in place since 2021 using a cradle-to-grave
approach.In2023,INALUM conducted another LCA study with
the same scope and conducted animpact evaluation to measure
the effectiveness of natural resource management programs
based on the reduction of impactsidentified in the LCA results.

One of the programs included the Redugction of Hazardous
Waste in Reconstruction Pots through the/Partial and Semi-
Partial Reconstruction Pots to reduce.C,H, emissions. This
helped contribute to a reduction in the following impact
categories, including acid rain potential, eutrophication potential,
photochemical oxidation, terrestrial ecotoxicity, freshwater
ecotoxicity, marine ecotoxicity, carcinogenicity, toxicity, water
footprint,and eumulative€nergy demand (non-renewable). This
aligns with.the ebjective of INALUM's Life Cycle Assessment
(LCA), whichistoassessits environmental footprint to mitigate
impactsby developing future improvement programs.

An LCA update was conducted in 2025 to evaluate impact
changes when following the eco-innovation program, a program
aimed at reducing potential global warming and cumulative
energy demand through innovative pot baking processes using
graphite media.

External and Internal Communications
Related to Environmental Issues (GRI 2-16)
(OJK F16)

The Head of the Occupational Safety, Health, and Environment
Division periodically reports the results of the application of the
environmental policies, objectives, targets, and programs to the
Board of Directors for review and evaluation for developming the
environmental strategies.

The Company reports environmental conditions periodically to
relevant government agencies (Ministry of the Environment, the
North Sumatra Provincial Environmental Agency, and the Batu
Bara Regency Housing, Residential Areas, and Environment
Agency) inaccordance with applicable environmental approvals.

The Government and External Relations Division coordinates
with the Occupational Safety, Health, and Environment Division
follow up on complaints in accordance with established
mechanisms. However, as of December 31,2025, INALUM did
not received any environmental complaints.
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Goals and Targets

INALUM has established targets to maintain and improve environmental management performance beyond regulations, as evidenced
by the PROPER Gold rating, greenhouse gas emission verification, and ASI (Aluminium Stewardship Initiative) certification.

Environmental Competency Development

In an effort to strengthen the sustainability practices and improve human capital capacity in environmental management, INALUM
organized and engaged employees in the following environmental education and training programs:

Environmental Training, Certification, and Socialization

e 2 Number of . -
Training Title Start Date End date Participants Organizer/Institution Venue
>
1 IVLS#04: Sustainability Starts with You - Climate ~ April 22, April 22, o48 ¢ nd Online
Action and Personal Responsibility 2025 2025 |
2 Carbon Border Adjustment Mechanism (CBAM)  April 14, April 14, 30 al Nusantara Online
Awareness Training and Workshop 2025 2025 o ijau Training
) . Millenial
3 Enwronmgntal Impact Analysis (AMDAL) and August 11, August 13, Benefita Hub, T,
ESG Training 2025 2025 \ .
) Gading
MIND ID GRC Series #21- Climate Resilience & )
4 Value Creation: A GRC Approach to Managing October24,  Oglob 22 MIND ID Onl_ln_e
. . 2025 2 Training
Climate Risk
Webinar on Rooftop Solar Power Plants In )
5 Industry: Towards Energy Independence and October8, ober8, 21 INALUM SRC ance,
; . 2025 025 K. Tanjung
Reducing our Carbon Footprint A
6 Sharing Session “Limited Space Workina cemM December 10 INALUM Egl::??(
Baked Anode Factory ,2025 15,2025 Tanjung
7 3r Certification (Reduce, Reuse, Recycle) YW 42025  July 17,2025 4 Online Benefita
Non-B-3 Solid Waste N ’ ’
Electronic Environmental and Forestr May 10, .
8 Reporting System Training (Simpl K May 9,2025 2025 2 Ensindo Medan
Blended
9 Energy Manager Certification \ May 20, May 27, 2 Optinergi Consultant ~ Training
2025 2025
(Jakarta)
. SGA-TO, T.
10 Procedures for Us%% arness July4,2026  July 4,2025 2 INALUM Gading
. Certiied Sdstainability Reporting Specialist September  September ) Forum TJSL B
(CSRS) Trai Batch3 9,2025 11,2025
- October27,  October 28, Katalis Talenta )
12 Energy Manager Certification 2025 5025 2 Indonesia Online
March 8, March 8, .
13 B3 Emergency 2025 2025 1 Ensindo Smelter
. April 21, April 23, .
14 B3 Waste Management Training 2025 5025 1 Benefita Bandung
MIND ID Group Sustainability Strategic Planning  June 11, June 12,
15 Workshop And Training 2025 2025 1 MINDID Jakarta
Water Pollution Control Personnel (PPPA) Training ~ November November ) )
® andCertification 10,2025 13,2025 ! Benefita Online
- P November November ) )
17 B3 Storage Manager Training and Certification 17,2025 20,2025 1 Benefita Online
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Biodiversity
(EM-MM-160a.1) (ASI 8.2) (EN1)

INALUM understands that biodiversity preservation and
environmental conservation are crucial elements in achieving
sustainable operations. As acompany engaged in the aluminium
smelting industry, INALUM is committed to minimizing
any environmental impacts by applying responsible and
sustainability-oriented business practices.

This commitment is realized by protecting the ecosystem
surrounding its operational areas, as well as effective and
measurable management of energy, emissions, and waste.
By maintaining biodiversity and environmental sustainability,
INALUM not only supports ecosystem sustainability, but
also ensures the availability of natural resources for future
generations.

(OJK F.9)
(GRI 304-1) (EN1)

INALUM recognizes that the Company's operational locations
are adjacent to conservation areas, which places a high degree
of responsibility on it for maintaining environmental sustainability:
Thisresponsibility is demonstrated not only in controlling impacts
during operational activities but also through proactive efforts
to preserve the biodiversity surrounding the eperational areas.

To demonstrate this commitment, INALUM hasdetermined the

Environment, Biodiversity, and Cofservation as the primary

focus within the Company's. Enviranmental, Social, and

Governance (ESG) framework. To do so, INALUM has prepared

aBiodiversity Policy outlining the following strategic approaches

to environmental management and biodiversity protection:

Regular monitoring of the Biodiversity Index;

Revegitating the Company’s operational areas;

Conserving endemic flora and fauna species;

Maintaining river basins around the operational areas;

Planting different types of trees, such as Multi-Purpose

Tree Species (MPTS) and hardwood trees in the Lake Toba

catchment area;

6. Preventing abrasion and erosion to maintain aquatic
ecosystems and coastline;

7. Collaborating with stakeholders, including local communities,
regional governments, third parties, and other parties,
to ensure collaboration in wildlife and protected animal
conservation activities, including conducting socialization
onthe importance of biodiversity protection.

S IENEAI SRR
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(OJK F10)

Currently, several of INALUM's operational areas are located
adjacentdo protected areas. According to Government
Regulation No.76 of 2016, 350.86 hectares are located in the
Toba Regency; 207.05 hectares in the Asahan Regency; and
20.86 hectaresinthe Simalungun Regency. Then, based onthe
Protected Forest Area Borrow-to-Use Permit (IPPKH) No. 35/1/
IPPKH/PMDH/2016, INALUM obtained a permit to work in the
protected forest areasin Tobaand Asahan Regencies, covering
anarea of 0.31hectares, which will be used for the construction
of aMicrowave Tower and its supporting facilities.

(GRI 304-2) (EN1)

INALUM's business activities are limited to aluminium smelting
and therefore do not have a significant negative impact on
biodiversity in the Company's operational areas. To support
environmental conservation efforts, INALUM has instigated
initiatives, including tree planting in the Lake Toba Catchment
Area to maintain the stability of Lake Toba's water level.

While, the 271 towers with a 120-km-long 275 kV Extra High
Voltage Overhead Line (SUTET) transmission line connecting
two power plants in Paritohan, Toba Samosir Regency, North
Sumatra, with the smelter in Kuala Tanjung, North Sumatra, has
no impact on biodiversity.
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BIODIVERSITY AND ECOSYSTEM
RISK AND IMPACT ASSESSMENT

INALUM has conducted a risk and impact assessment on
biodiversity and ecosystems related to the operation of its
aluminium smelter in Kuala Tanjung and the 271 high-voltage
power lines (SUTET) stretching 120 km from Paritohan to Kuala
Tanjung. The assessment results showed no significantimpacts
on biodiversity.

Alien Species

INALUM uses the Kuala Tanjung, North Sumatra Port, toreceive
imported aluminaraw materials, from Australia, China, India, and
Vietnam. Atthe same port, the Company also ships productsinthe
form of ingots, billets, and alloys. During the loading and unloading
process, there is the potential for alien species to be carried,
including plants, animals,and microorganisms, particularly those
originating from other countries.

Under certain conditions, alien species can be invasive if they
reproduce rapidly and disrupt the balance of the local ecosystem,
for example by competing with native species for resources,
preying on local species, or introducing new diseases.

As of December 31, 2025, the Company did not receive any
information from the authorities regarding the discovery of alien
species during the inspection process of raw materialsreceived
atINALUM ports.

PROTECTED OR PRESERVEQ
HABITATS (GRI 304-3) (ENT1) (OUK F1Q]

To support biodiversity conservation; INALUM has built a
Biodiversity Park (Taman Kehati) inthe:.PT INALUM Paritohan
Housing Complex, Pintupohan Meranti District, Toba Regency,
covering an area of + 4 hectares.Inthe park there are anumber
of conservation programs;including the cultivation of endemic
plants from the Téba region, koi fish farming, and mixing eco-
enzymes in ponds as part of the sustainable environmental
management efforts.

Also, as part of its habitat preservation efforts, in 2025 INALUM
planted 200,000 trees in Humbang Hasundutan Regency, Karo
Regency, Samosir Regency, Simalungun Regency, and Toba
Regency. The Company also bred 11 deer as of December 31,
2025, and continued its migratory waterbird protection program
as part of its long-term commitment to biodiversity conservation.

IUCN RED LIST SPECIES AND
NATIONAL CONSERVATION LIST
SPECIES WITH HABITATS IN AREAS
AFFECTED BY OPERATIONS (GRI 304-4)
(EN1) (OJK F10)

As part of its commitment to maintaining biodiversity, INALUM
has mapped species listed in the International Union for
Conservation of Nature (IUCN) Red List, and species listed on
national conservation lists around the Company's operational
areas. Thisinitiative is aimed at identifying endangered species
and ensuring appropriate protection measures are taken
to support the sustainability of the ecosystem in the areas
surrounding its operations.

In its implementation, INALUM runs a species protection and
rehabilitation program that adheres to the IUCN list. These
conservation activities are.carried out in two coastal areas in
Batu Bara Regency: PantaiSejarah and Pantai Perjuangan,as well
asthe surroundingvillages. Through this program, INALUM plays
anactiverole inmaintaining the balance of coastal ecosystems
whilesupporting the conservation of endangered species.

Flora aftd Fauna Species Conserved by INALUM in 2025

Name of Species

Flora

Sampinur (Dacrycarpus imbricatus) Least Concern
Kemenyan (Styrax paralleloneurus) Least Concern
Sentul (Sandoricum koetjape) Least Concern
Andaliman (Zanthoxylium acanthopodium) Least Concern
Anturmangan (Casuarina sumatrana) Least Concern
Suren (Toona sureni) Least Concern
Maja (Aegle Marmelos) Least Concern
Fauna

';2221}:35;;" Panjang (Macaca Least Concern
Perenjak Jawa (Prinia familiaris) Least Concern
Penyu Hijau (Chelonia mydas) Least Concern
Cobra (Ophiophagus hannah) Least Concern
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Cultivation of Toba Endemic Plants in the Paritohan
Kehati Park (0JK F10)

The Company operates a biodiversity program to cultivate endemic Toba plants at PT
INALUM's Biodiversity Park (Taman Kehati), located in the Paritohan Housing Complex.
This activity has been ongoing since 2022. The types and numbers of endemic plants
cultivated are as follows:

Plant Types m 2024 2023

Kemenyan (Styrax

300 trees - 1.000 trees
paralleloneurum)
.Sam.p LU Dl 30 trees 30trees 10 trees
imbricatus)
Sotul (Sandoricum koetjape) 20 trees - 10 trees
ARETE) (Zanthoxyllum 20 trees 40trees 50 trees
acanthopodium DC)
Anturmangan (Casuarina 50 trees 30trees 10 trees
sumatrana)
Suren (Toona sureni) 35 trees 30trees -

GRI 101 Biodiversity Disclosures 2024

The Global Sustainability Standards Board (GSSB) released GRI101: Biodiversity 2024, which became effective for reports published on or after
January 1,2026. The full disclosures are as follows:

- 101-1 Policies to haltand reverse biodiversity loss

+ 101-2 Management of biodiversity impacts

» 101-8 Accessand sharing of benefits

« 101-4 Identification of biodiversityimpacts

« 101-5 Locations with biodiversity.impacts

- 101-6 Directdrivers of biodiversity loss

e 101-7 Changesinbiodiversity condition

« 101-8 Ecosystemservices

However, given that PT IndonesiaiAsahan Alumunium (INALUM) operates in aluminium production and processing, it does notimpact biodiversity.
Therefore, Disclosure 101is not relevant for this report. The biodiversity activities described cover the restoration of critical land in the Lake Toba
area. The biodiversity topic falls into the most material category as it reflects stakeholder aspirations and has the potential to generate positive
social impacts.

INALUM's parent entity, MIND ID, has conducted an ESG risk analysis with 27 pillars as the output. Therefore, INALUM refers to these
27 pillars in assessing material topics. However, as the environmental impact analysis study did not address biodiversity impacts,
this topic is not directly relevant to the Company.
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(GRI 303-1) (EMMM-
140A.1, EM-MM-140A.2) (ASI 6.2, 71, 7.2) (EN2)

Water is a vital component in INALUM's operations, both in
the offices and in its manufacturing facilities. To maintain its
sustainability, INALUM has instigated a water management
policy that includes conservation procedures to protect rivers,
lakes, and springs from potential pollution or disturbances that
could degrade the quality and damage the ecosystems. As part
of its sustainability commitment, INALUM strives to reduce new
water withdrawals from natural sources, to optimize its recycling
system, and to ensure water returned to the environment meets
applicable quality standards. [GRI 3-3]

The primary source of water used by INALUM comes from
surface water, specifically the Asahan River, withitsin Lake Toba,
primarily for electricity generation. In addition, the Company also
uses water from the Tanjung and Dalu-Dalu Rivers to support
smelter operations. INALUM ensures that water withdrawals do
not originate from areas with water scarcity, so at not to disrupt
the balance of the local ecosystem. To ensure transparency and
accuracy of recording, the volume of surface water withdrawals
is measured using flow meters and is documented in.a.daily
logbook.

Dt

In carrying out its business activities, INALUM emphasizes the
evaluation of water resource use.and management to ensure
environmental sustainability. The Company uses water fromthe
Asahan River as aimportant elementinits operations, particularly
to support the Hydroelectric Power Plant (PLTA), which is the
primary energy source in the aluminium production process.
INALUM also conducts regular wastewater quality monitoring
through an accredited independent third party, ensuring that
physical, chemical, and biological parameters comply with
applicable regulations. This assessment process includes
identifying potential operationalimpacts onlocal ecosystems as
amitigation measure against the risk of environmental damage.

As a form of accountability and transparency to stakeholders,
INALUM regularly discloses its policies, strategies, and water
quality monitoring resultsinits sustainability report. In addition,
the Company hasinstigated initiatives for efficient water usage
and reduction in the liquid waste pollutant burden, in line with
its commitment to preserving water resources for future
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Water and

generations. With this approach, INALUM not only meets its
environmental regulatory obligations but also contributes to
the preservation of aquatic habitats and biodiversity around its
operational areas.

(GRI 303-2) (EMMM-140A1,
EM-MM-140A.2) (ASI 6.2, 71, 7.2) (EN2)

Wastewater management at INALUM is a crucial aspect for
maintaining environmental . sustainability and minimizing any
potential negative impacts from the Company's operational
activities. By implementingstrict policies and the use of advanced
treatment technology, INALUM ensures that all wastewater
producedmeetsthe quality standards before being dischargedinto
the environment: This step not only aims to protect the surrounding
ecosystembut also reflects the Company's social responsibility
in maintaining public health and environmental quality.

Forwastewater management, INALUM has obtained a special
permit from the Ministry of Environment and Forestry through
Decree No. SK.445/Menlhk/Setjen/PKL1/7/2019 concerning
the Permit for Wastewater Discharge into the Sea on behalf
of PT Indonesia Asahan Aluminium (Persero). To meet the
requirements of this permit, INALUM consistently monitors
and controls wastewater quality parameters, including physical
parameters (temperature, pH, turbidity), chemical parameters
(Biochemical Oxygen Demand/BOD, Chemical Oxygen
Demand/COD, Total Suspended Solids/TSS, and heavy
metals such as lead/Pb, mercury/Hg, and cadmium/Cd)), and
biological parameters (pathogenic bacteria and other potentially
harmful organisms). Wastewater quality monitoring is carried
out periodically by an independent third party accredited by
the National Accreditation Committee and an environmental
laboratory inaccordance with applicable laws and regulations.

Wastewater treatment from gas cleaning systems using physical
and chemical methods consists of several stages: chemical
addition, coagulation, sedimentation, and pH adjustment of the
treated wastewater untilit meets the quality standards specified
in the applicable permit.

(GRI 303-3) (EN2)
(OJK F.8)(EM-MM-140A.1)

Toensure that water withdrawals are not carried out from areas
experiencing water scarcity, INALUM consulted and coordinated
with the government during the Surface Water Withdrawal Permit
(SIPA) issuance process. These permits include SIPA Sungai
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Tanjung No. PB-UMKU: 912010047205800030007, which serve Total Water Discharged to Water Bodies (Mega Liters)
as the legal basis for the Company's surface water withdrawals. [OJKF13] [EN2]

Receiving Wat
As of December 31,2025, INALUM's total water withdrawal from Bngé‘;mg e m 2024 2023
the Tanjung and Dalu-Dalu Rivers decreased compared to 2024,

. . Sea
mainly due to the increased volume of recycled compressor
cooling water for utilities . TDS <1000 mg/L 129,03 137,55 102,00
TDS>1000 mg/L 10,47 250 31,00
Water Withdrawal (Mega Liters) 2023-2025 Total m 140,05 132,00
Water Source m 2024 2023
Surface Water 1.516,06 162896 1580,80 WATER CONSUMPTION (GRi 303-5) (EN2)

Total m 1.628,96 1.580,80 (EM-MM-140A.1)

Based onthedifferenceinwater intake and wastewater discharge
The river water intake location is not located in an area data, as shownin the table below, wat@umption in2025
experiencing water scarcity, and the Company has measured decreased compared to 2024. This & anincreaseinthe
the Total Dissolved Solids (TDS) parameter in the river water, amount of recycled compressor N ater used for utilities.
with results indicating that the water quality meets freshwater
standards below 1,000 mg/L.

WATER DISCHARGE (GRI 303-4) (EN2)

Total Water Consum

aLiter)

(EM-MM-140A1) 2024 2023
1.376,56 1.488,90 1.448,80
After undergoing treatment at the wastewater treatment plants, Total 1.376.56 1.488,90 1.448,80

and in accordance with the permit requirements, INALUM

discharges wastewater that meets quality standardsinto the sea Ac @ the table above, there is a water efficiency of 105.27
asareceiving body of water. As shownin the table below, the total @ iters, equivalent to Rp622,502,308.47..

water discharged into water bodiesin 2025 decreased compare

tothe previous year, when 100% of the wastewater was discharg

into the sea. This decrease in volume was influenced by the ¢

water requirements of the gas cleaning system, which regula

durationand heatintensity of the baked anode producti CESS.

QL)
\\
’0

Water Consumption Intengi le
Year
Description Unit
Volume of Water Consumption Mega liter 1.383,63 1.488,90 1448,80
Total Revenue USD Thousands 785.697 716.940 544.848
Water Consumption Intensity Megaliter/ USD 0,0018 0,0021 0,0027
Thousands

94 2025 Sustainability Report
PT Indonesia Asahan Aluminium



GALVANIZING GROWTH N C‘.)
Driving the Future through Sustainable Green Aluminium ‘ I na I u m

OZONE-DEPLETING SUBSTANCES (GRI 305-6) (EN2)

Controlling ozone-depleting substances (ODS) emissions is an environmental aspect that receives serious attention from INALUM,
given their significant impact on environmental sustainability and human health. Compounds such as hydrochlorofluorocarbons
(HCFCs) and chlorofluorocarbons (CFCs), which are often used in industrial practices as refrigerants and fire extinguishers, are
known to have the potential to damage the ozone layer in the stratosphere. This ozone depletion canincrease exposure to ultraviolet
(UV) radiation at the Earth's surface, which poses arisk of health problems such as skin cancer and cataracts, as well as negatively
impacting marine and terrestrial ecosystems. Therefore, managing and controlling ODS emissions is a crucial step for maintaining
the integrity of the ozone layer while supporting the global agenda for climate change mitigation.

Regarding thisissue, INALUM does not produce, import, or export ozone-depleting substances (ODS) inits aluminium smelting plant
operations. For cooling systems such as air conditioners and refrigerators, the Company uses the more environmentally friendly
refrigerant R-32. The fire extinguishing agent used by INALUM is hallotron.

NITROGEN OXIDES (NOX), SULFUR OXIDES (SOX), AND OTHER SIGNIFICANT
AIR EMISSIONS (GRI 305-7) (EN2) (EM-MM-120A.1)

In addition to CO, emissions, INALUM also produces other air emissions such as hitrogen exides (NOx), sulfur oxides (SOx), and
other particulates during the aluminium smelting process. To measure NOx and SOx emissions, the Company uses a 350 flue gas
analyzer, while particulate matter measurements are conducted directly with a high-velume air sampler.

As shown in the table below, actual NOx and SOx emissions in 2025 remained consistent compared to the previous year. This was
because the gas cleaning system operated at optimal conditions to ensure emissions were significantly better than quality standards.

NOXx, HF, SOx, and Particulate Emissions

Total

Air Emissions Unit

NOx Ton 98,03 100,62 96,94
HF Toh N, = 344 341 357
SOx 'I;n N 2.620,60 2.569,48 2489,03
CO N\ T—on — 0,19 0,03 0,03
Hg N —Ton 0,03 0,03 0,03
Pb N ) Ton 1,72 1,70 1,71
Materi partikulat (PM) N Ton 295,82 288,80 236,08

NON-GHG AIR EMISSIONS PROGRAM

INALUM's aluminium smelters are equipped with agas cleaning system to prevent air pollution from exhaust gases, including fluoride
and dust from the reduction plant, and SOx and tar from the anode roasting plant.

In addition, the smelting facility is supported by 27 dry scrubbing units integrated with three pot lines. In the emission control process,
alumina is sprayed into the fluoride-containing gas stream, allowing most of the fluoride to react and be adsorbed by the alumina.
The fluoride-enriched alumina and other particulates are then returned to the smelting furnace for reuse, while the cleaned gas is
released through the chimney in accordance with applicable regulations.
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Decarbonization (0JK F.3) (EM-MM-110a. 2) (EN3)

As a business entity that upholds the social and environmental responsibility principles, INALUM has placed decarbonization as a
strategic agenda to respond to the challenges of climate change. This commitment is realized through structured initiatives to reduce
greenhouse gas emissions in a measurable and sustainable manner.

For its implementation, the Company has set ambitious emission reduction targets, particularly for those originating from energy
use and factory operational processes. INALUM has targeted an 8% reduction in its carbon footprint by 2030 compared to the
business-as-usual (BAU) scenario for the same year, whilst supporting the Indonesian Government's aspiration to achieve net-zero
emissions by 2060. INALUM's decarbonization strategy include:

Providing, investing in, and scaling
low-carbon energy throughout the
supply chain

Limiting emissions as rnuch as Capturing and offsetting all residual
possible emissions

Low-carbon power focusing on
generating electricity from new,
renewable energy sources

Low-carbon fuels (biofuels,
hydrogen), replacing fossil fuels
as the primary energy sourcein

operational activities
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INALUM's Long-Term Decarbonization Plan:

1. Increasing the Use of Hydroelectric Power Plants
2. Watershed Conservation

3. TreePlantinginthe Lake Toba Catchment Area

(OJK F.6) (GRI 302-1) (EM-MM-
130A.1) (EN3)

Acommitment to providing efficient, affordable,and environmentally
friendly energy has been the foundation of INALUM since its
establishment to support its aluminium smelter operations. To
achieve this strategy, the Company has built a Hydroelectric Power
Plant (PLTA) by using the current in the Asahan River from Lake
Toba, North Sumatra. This initiative is known as the Asahan River
Project 2. [GRI 3-3]

Inits current operations, INALUM operates three dams and two
hydroelectric power plants (PLTA) as part of the Asahan Project
2: the Pengaturan Dam, the Siguragura Dam, the Tangga Dam,
and the Siguragura and Tangga hydroelectric power plants. This
infrastructure uses the hydropower potential of the Asahan River
as the Company's main energy source.

The Siguragura PLTA has amaximum capacity of 286 MW, while
the Tangga PLTA has a capacity of 316.8 MW. The electricity
generated by these two plants is distributed through a 120-km

transmission network consisting of 271 towers with a voltage
of 275 kV to Kuala Tanjung. At the Kuala Tanjung substation,
electricity is then distributed to three reduction furnace buildings
and other supporting facilities through two silicon rectifier units
with a capacity of 37 kA and 800 V DC.

Inaddition to hydropower-based electricity supply, INALUM also
uses fuel (BBM) and gas to support the anode roasting process,
aluminium molding, and other smelter operations.

By the end of 2025, 95.7% of INALUM's total energy consumption
came from renewable energy sources, with the main contribution
coming from two PLTA on the Asahan River. This energy source
serves as the backbone of the Kuala Tanjung Smelter's operations
and reinforces the Company's'commitment to supporting the
transition to sustainable energy. Compared to 2024, the renewable
energy use decreased in 2025;,due to maintenance activities
at INALUM's hydroelectrieturbines from the month of June to
November 2025 resultingdn a decrease in electricity supply from
INALUM's PLTA. Tomeet its aluminium production needs, INALUM
increased its eléctricity supply from the PLN grid. Compared to
20245INALUM's'energy intensity decreased due to upgrades to
reduction furnace technology on potline 2. [OJK F.5]

Energy Consumption and Intensity (OJK F.6) (GRI 302-1, 302-3) (ASI 5.1) (EN3)

Energy Consumption

Energy Source Unif

Non-renewable Energy (LPG, Natural

Gas, B35 and B40 Biodiesel, RON 90, Gigajoule 696.515,43 113154 206.471
PLN Grid)

Renewable energy Gigajoule 15.875.114,13 16.339.725 12.778.887
Total Gigajoule 16.571.629 16.452.879 12.985.357
Total Production Ton 287.822 278.289 211424
Energy Intensity Gigajoule/Ton Produk 57,58 59,12 6142

Note:

«INALUM's energy calculations have taken into account the amount of renewable energy from electricity sold to PLN
« Conversion factors use IPCC (UNEP) 2006, GHG Protocol (WBCSD, WRI) standards. KESDM 2021, ISO 14064

« Energy Efficiency and Renewable Energy Use [OJK F.7] [GRI 302-4,302-5]

(GRI 302-4) (OJK F.7)

As part of its decarbonization agenda, INALUM is committed to continuously improving energy efficiency while expanding the use
of renewable energy in its operations. Energy efficiency is a key pillar in the Company's environmental management policy, with a
focus on optimizing energy usage effectively, efficiently, and sustainably.

The energy management strategy isimplemented through a structured process, starting with identification, measurement, monitoring,
and controlling energy consumption. This approach is accompanied by continuous improvement measures to reduce energy

consumption.

To show this commitment, INALUM has obtained ISO 50001:2018 certification for Energy Management Systems. This certification
strengthens the implementation of the Energy Management System (EnMS), which encourages systematic and sustainable

improvements in energy efficiency.
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In addition, the Company is instigating energy-saving innovations, including the use of LNG. One such initiative is optimizing the
aluminium molding process, which allows for reduced fuel consumption through a more efficient use of substitute gas. [OJK F.7]

Electricity Savings Realization

Smelter Gigajoule 118.542,58 17.531,28 86.070,98
Carbon Factory Gigajoule 35.056,22 5.989,41 4968997
Reduction Plant Gigajoule 5299174 88719 126,14
Reduction Plant Gigajoule 30.341,93 10.591,0 35138,67
Storage Yard Gigajoule 28,30 42,46 296,44

Realized energy savings are based on estimated energy consumption differences after program implementation

INALUM's products consist of aluminum ingots, aluminum billets, and aluminum alloys; therefore, they have no direct correlation with
the reduction in energy required for products and services. [GRI 302-5]

ENERGY INTENSITY (GRI 302-3) (EN3) (OJK F16)

Energy intensity in 2025 was 57.58 Gigajoules/ton of product, adecrease compared to 5912 GJ in2024. This was due to upgrades
in reduction furnace technology on potline 2, modifications to the furnace heating automation system in the molding process, a
program to convert biodiesel to natural gas in the anode baking process, and optinization of the electric baking process in the
production furnace.

ENERGY CONSUMPTION OUTSIDE THE ORGANIZAJION (GRI 302-2) (EN3)

For energy consumption outside the organization, such as fuel used by suppliers or partners, INALUM cannot yet able to report
quantitatively, is due to the absence of a clause in the cooperation agreement requiring partners to record and report the volume
of energy they use. However, in accordance with the Corporate Value-Chain Accounting and Reporting Standard (Scope 3) of
the Greenhouse Gas (GHG) Protocol, the Company has identified relevant sources of indirect energy consumption outside the
organization, namely business travel, particularly travel by-aircraft.

Inthe context of thisreport, air travel refers to travelundertaken by the Board of Commissioners and Board of Directors. The estimated
total energy or fuel consumed during official travel by:aircraft is calculated using the carbon emission calculator developed by the
International Civil Aviation Organization (ICAQO).

In 2025, total energy consumption frem business travel by plane was 205140 Gigajoules, an decrease compared to 221,567.72
Gigajoulesin 2024. This decrease was inline with the decrease in the frequency of business travel by the Board of Commissioners
and Board of Directors duringthe reporting period.
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(GRI 305-1) (EN3)

INALUM has set emission management and control as a strategic
sustainability issue, given that emissions from the combustion
process have the potential to cause air pollution and impact
environmental quality around the operational areas. Decreased
air quality can impact ecosystem balance, including flora and
fauna, as well as human health. [GRI 3-3]

As a mitigation measure, INALUM consistently implements an
emission control system in its aluminium smelting process to
ensure emissions remain below the Emission Quality Standards
stipulated in laws and regulations. This effort not only aims to
maintain air quality around the operational areas but also
supports the achievement of Indonesia's Net Zero Emission
(NZE) target for 2060.

Within the broader environmental management framework,
INALUM also endeavors to reduce both conventional air
emissions and greenhouse gas (GHG) emissions. One
mechanism adopted is the Clean Development Mechanism
(CDM), which creates opportunities for companiesin developing
countries, including Indonesia, to participate in joint emission
reduction programs with developed countries.

Foritsimplementation of CDM, INALUM received aninternational
award related to carbon credits from the LRQA in 2012{In
addition, based on the LME Passport—Sustainability Disclosures
2022 published by the London Metal Exchange, INALUMwas
categorized in range one (0—4 tons of CO,-e per.metric ton of
aluminium), reflecting the relatively low carbon emissionintensity
inits production process.

Related to GHG emission management, INALUM routinely
conducts an emissions inventory inacecordance with Republic
of Indonesia Presidential Regulation No. 71 of 2011 concerning
the National Greenhouse Gas Inventory. The main sources of
Scope 1 GHG emissions come from fossil fuel-based energy
consumption and the use of renewable energy such as solar
power. [GRI 305-1]

I\ Inalum©

(GRI 305-2) (EN3)

INALUM calculates Scope 2 GHG emissions based on electricity
consumption purchased from third parties, including supplies
from PLN, as well as electricity generated by the Company's own
generating facilities and used to support operational activities.

(GRI 305-3) (EN3) (OJK F11)

For Scope 3, INALUM identifies relevant sources of energy
consumption outside the Company's direct operations,
specifically from the upstream category of emissions arising
frombusiness travel. In this report, available activity dataincludes
business travel by aircraft by the Board of Commissioners and
Board of Directors. Thecalculation of Scope 3 GHG emissions
fromaircraft travel uses the.carbon calculator developed by the
International Civil Aviatiom©rganization (ICAO).

In 2025, Scope 3 GHG emissions reached 90 tonsCO,eq, a
decreasé compared to 134 tonsCO,eq in 2024. This decrease
wasinline withthe decrease in the frequency of business travel
by.aircraft by the Board of Commissioners and Board of Directors
duringthe reporting period.

) 4 (GRI 305-4)
{EN3) (OJK F11)

INALUM calculates emission intensity by comparing total
emissions generated to the amount of molten aluminium
produced. Based on this calculation, as shown in the following
table, emissionintensity in 2025 decreased compared to 2024.
Thiswas due to increased current efficiencies in the electrolysis
process.

The Company also calculates emissionintensity by comparing
totalemissions to total revenue. Based on this formula, emission
intensity in 2025 decreased compared to 2024. This was due
to a higher increase in total business revenue compared to a
growthin emissions.

Compared to 2024, scope 1emissions decreased due to the
upgrade of reduction furnace technology on potline 2,and scope
2 emissions increased due to the increased electricity supply
from the PLN grid to support increased production capacity.
[OJKF5]
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(GRI 305-1, 305-2, 305-3, 305-4) (EM-MM-110a.1) (0JK F11) (ASI 5.1) (EN3)

Emission Sources Unit 2024
Scope 1 TCO,eq 676.932,91 880152,33 869.764,34
Scope 2 TCO,eq 22759924 77.330,31 28.375,29
Scope 3 TCO,eq 821.637,25 1.023.316,78 46,28
« 3.1Purchases of goods and services TCO,eq 784.267,69 990.254,81 -
» 3.3 Activitiesrelated to fueland energy TCO,eq 8.410,61 775962 -
« 3.4 Upstream transportation and distribution TCO,eq 28.958,95 25.302,35 -
« 3.6Airtravel TCO,eq 131,63 134,00 46,28
Total (Scope1+2+3) TCO,eq 1726.301,03 1.960.93342 898185,91
Total molten aluminium produced Ton 280.082 274.230 211424
GHG Emission Intensity (Scope 1+2) TCO,eq/Ton 3,23 342 417
GHG Emission Intensity (Scope 1+2+3) TCO,eq/Ton 6,16 7,1577 417
Total Revenue USD Ribuan 785607 716940 544.848
Intensity/Revenue Tcgif)ﬂ; LTJ]SD 219 273 164
Emisi biogenik TonCO,eq 1.216,90 2.268,34 340454

«  GHGemissions calculationsin this report refer to the following references:

GWP100 values and atmospheric lifetimes based on AR6 WGI (IPCC), 2019, which updatesthe 2006 IPCC Guidelines for National Greenhouse
GasInventories, Greenhouse Gas Inventory Guidelines, Direct and Indirect Emissions from Refrigeration, Air Conditioning, Fire Protection,
and Industrial Gases (United States Environmental Protection Agency Environmental Protection Agency, 2014), IPCC Guidelines for National
Greenhouse Gas Inventories, 2006, Decision of the Director General of Oil and Gas No. 486 K.10/DJM.S/2017, Decision of the Director
General of Oiland Gas No. 146 K.10/DJM/2020, GWP100-AR6 SM7, Emission Factors for CO2: Director General of the Electricity System
in 2019, EF Source: Ecometrica (2011). Specific Emission Factors for Grid Electricity, EPA. 2013, Default CoM Emission Factors for Member
States of the European Union, 2017 Dataset Version, https://www.icao.int/environmental-protection/Carbonoffset.

«  Scope1emissions consist of direct emissions from stationary combustion(use of B30 biodiesel, LPG, and natural gas), direct emissions from
mobile combustion (use of biodiesel and pertalite for transportation), direct emissions and absorption fromindustrial processes (Prebake
CO2 from electrolysis and combustion furnace volatile oxidation, soda ash consumption, PFC emissions), direct emissions leaked from
GHG emissionsin anthropogenic systems (use of air conditioningand fire extinguishers).

«  Scope 2 emissions consist of indirect emissions from imported electricity (electricity from hydroelectric power plants and PLN).

«  Scope 3 emissions from business travel by BOD.and BOC. For 2024 and 2025, this includes business travel for the Board of Directors
and Board of Commissioners, transportation and upstream distribution of raw materials, as well as the purchase of raw materials and fuel.

«  The GHG emission calculation table above includes: CO2, CH4,and N20O.

«  The GHG emissions calculations for 2024 and 2025 have been verified by a third party, TUV Rheinland Indonesia, in accordance with ISO
standards.

GHG emissions intensity in 2025 was recorded at 616 TCO2eqg/metric ton of aluminum, down from 715 TCO2eqg/metric ton of
aluminumin 2024.

(GRI 305-5) (0JK F12) (ASI 5.3) (EN3)

INALUM has a strategic plan for managing and reducing greenhouse gas emissions, as outlined in the appendix at the back of this
report. The Company has established 19 emission reduction programs, including success indicators. Through the these programs,
INALUM successfully reduced emissions by 130,89319 tons of CO2eqin 2025, with the largest contribution coming from the Alumina
Feeding Technology Engineering program: Migration from a Shutter Gate System to a Point Feeder to Reduce CO2 Emissions in
Potline 2, Section SR, and the Use of LNG as a Substitute for LPG in the Aluminium Product Printing Process.

—
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Responsible

(EN4)

INALUM demonstrated its consistent commitment to
environmental management by achieving Gold and Green
PROPER ratings in the Company Performance Rating
Assessment Program (PROPER) organized by the Republic
of Indonesia Ministry of Environment and Forestry in 2025. In
previous years, the Company has achieved Gold and Green
PROPER ratings, reflecting a high level of compliance with
environmental regulations and the application of sustainability-
oriented operational practices.

INALUM also received a Certificate of Emission Reduction from
the United Nations Framework Convention on Climate Change
(UNFCCCQC)inrecognition of its successin reducing greenhouse
gas emissions through clean development mechanisms. This
achievement places INALUM among the few global aluminium
companies to achieve this certification, and also confirms
its commitment to environmentally friendly and sustainable
production processes.

>

(EN4)

Aluminiumis produced from alumina, the primary raw material,
which INALUM obtains through third-party partners, namely
MIND Trading (South32, Glencore, Trafigura, and Well Harvest
Winning). Recognizing that bauxite, the primary source of
alumina, is a finite natural resource, INALUM is committed to
managing it responsibly.

Aluminium has special characteristics, such as its light weight
and high recyclability, makingit crucial in supporting the transition
toalow-carbon economy. However, its production process still
has potential environmental impacts that need to be managed.

To minimize these impacts, INALUM uses electricity from
hydroelectric power plants (PLTA) as the primary energy source
inits production process.

As part of its sustainability strategy, INALUM conducts a Life
Cycle Assessment (LCA) approach to ensure its products have
a lower environmental footprint. In 2025, with a production
molten aluminium of 287,822 tons, INALUM will process alumina
throughacradle to gate production process to produce different
aluminium products, including ingots, alloys, and billets. These
products are then distributed teccustomers (grave), creating a
sustainable production eyele in the aluminium industry.

To strengthen.its commitment to environmentally friendly and
globally competitive products, on September 22,2023, INALUM
conducteda Life Cycle Assessment (LCA) study to assess the
environmental footprint of its entire operational chain. The results
of this'study will serve as the basis for developing a continuous
improvement program, identifying opportunities for improving
environmental performance, and consistently reducing any
environmentalimpact.

The LCA study was conducted using a cradle to grave approach

and prepared in accordance with the following standards:

1. 1SO14040:2016 and ISO 14044:2017;

2. PCRBasic Aluminium Products and Special Alloys 08:2022
Version 1.0 UN CPC: 4153;

3. Minister of Environment and Forestry Regulation No, 1 of
2021.

Based onthe LCA results, it was concluded that the significant
environmental impacts in the aluminium production process
were as follows:

The cradle, gate, and grave points are Global Warming
Potential (GWP), potential for ozone depletion, potential for
acid rain, potential for eutrophication, photochemical oxidation,
abiotic degradation (fossil and non-fossil), biotic degradation,
carcinogenic, toxicity, water footprint, land use change, and
cumulative energy demand.

The LCA study can be used as a first step for evaluating a
product's environmental performance and can be further
developed into a more comprehensive analysis in accordance
with applicable regulations. The results can be used as the basis
for developing Environmental Product Declarations-Share
Environmental Metrics of Products to Customers. [AS| 4.1]
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Environmental Impact Assessment Percentage Table for Aluminium Product
Production Processes (Gate)

No ImpactCategory Unit Method Storage ‘l;’;:fn? B’fl’:":tg Rgﬂ;?g
Primary Impact
. . ReCiPe 2016 Midpoint (H)
0
1 Potential for global warming % V104 and IPCC, 2019 0,00 0,01 0,02 348 0,04
2 Potentialforozonedepletion % \F;fgfe 2016 Midpoint (H) 002 003 009 2523 018
3 Potential for acidrain % \F/‘fgfe 2016 Midpoint (H) 000 000 036 317 000
4 Potential for eutrophication % CML-IA Baseline V3.06 0,00 0,00 2,08 52,28 0,00
Secondary Impact
) - CML-IA Baseline V3.06
0,
5 Photochemical oxidation % and IPCC, 2019 0,00 0,00 N AW@B,% 0,00
Potential for abiotic decline (fossils and non-fossils) consisting of: /\V
a. Abioticdepletion(fossil o o\ A Bageline V3,06 000 ‘Qoo 000 000
6 fuels)
b. Abiotic depletion % CML-IA Baseline V3.06 0,00 N @) 0,00 0,00 0,00
Potential for biotic decline consisting of: L
a Terestrialecotoxicity % ooy o200 Midpoint() O,N 000 000 200 000
b. Freshwaterecotoxicity % \F;fgfe 2016 Midpoint (H) @ 000 000 078 000
c. Marine ecotoxicity % \ijgfe 2016 Midpoint (H) 0,00 000 000 169 0,00
8  Carcinogenic % o CoteMdp 000 000 000 098 000
9 Toxicity % CML—IAA Basel 0,00 0,00 0,52 1,85 0,00
10 Water Footprint % Cfg'Pe 0,00 000 000 14,07 0,00
o
o i%;ﬁ Midpoint (H)
1 Land Use Change AA) F&n dIPCC, 2019 0,00 0,00 0,00 0,00 0,00
Impact of Energy Usage o
Cumulative Energy Demand, @si g of:
a. Nonrenewable % gum“'at"’e Energy 0,01 0,02 007 5333 0,20
12 emand
hd Cumulative Energy
b. Renewable % D 0,00 0 0 014 0,00
emand
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Additional Table of Percentages of Environmental Impact Assessments for

Aluminium Product Production Processes (Gate)

: SO Fuel Fuel
No ImpactCategory Unit Method GELIELET ki, WWTP Productionand Productionand
Plant Plant 8 8
Transportation Transportation
Primary Impact
ReCiPe 2016 Midpoint
1 Potential for global warming % (H) 95,29 0,03 0,00 049 0,00
V1.04 and IPCC, 2019
2 Potential for ozone depletion % ReCiPe 2016 Midpoint 4434 014 0,00 29,34 0,02
(H)v1.04
3 Potentialforacidrain g  ReCiPe2016Midpoint o50s 59 000 082 000
(H)v1.04
4 Potentilforeutrophication % - 1ABaseline 3323 000 128 4 15@ 0,00
V3.06 N
Secondary Impact Q
CML-IA Baseline vy
5 Photochemical oxidation % V3.06 94,08 0,00 QM 1,20 0,00
and IPCC, 2019 N eoJ
Potential for abiotic decline (fossils and non-fossils) consisting of: \U
a. Abioticdepletion (fossil % CML-IA Baseline 000 0 000 100,00 000
6 fuels) V3.06
b. Abioticdepleton % UncABaseine @ 000 000 10000 0,00
Potential for biotic decline consisting of: >
a. Terrestrialecotoxicity 9% ~ ecire20BMidpoint " ophe 500 000 004 000
(H) V1.04
b. Freshwaterecotoxicity % @ ot 4343 000 002 5607 0,00
7 B
c. Marine ecotoxicity % 84,90 0,00 0,00 13,40 0,00
. ) iPe 2016 Midpoint
8 Carcinogenic \\ H) V104 9511 0,00 0,00 391 0,00
A Y I
9 Toxicity CML-IA Baseline 8871 000 000 892 0,00
0 V3.06
10 Water Foot % ReCiPe 2016 Midpoint 000 000 8593 0,00
(H) V1.04
ReCiPe 2016 Midpoint
11 Land Use Change % (H) 0,00 0,00 0,00 074 0,00
V1.04 and IPCC, 2019
Impact of Energy Usage
Cumulative Energy Demand, consisting of:
a. Nonrenewable %  CumualeEnersy  gp99 778 000 000 561
12 emand
b. Renewable % Cumlative Energy 0,00 000 000 000 99,82
Demand

2025 Sustainability Report

PT Indonesia Asahan Aluminium



@ Pilar 1: Environment and Climate Change GALVANIZING GROWTH

Driving the Future through Sustainable Green Aluminium

ADDITIONAL TABLE OF PERCENTAGES OF ENVIRONMENTAL IMPACT
ASSESSMENTS FOR ALUMINIUM PRODUCT PRODUCTION PROCESSES (GATE)

Product Solid Hazardous

Impact Category Unit Method LandUsage Transportation waste waste

No to the Port treatment treatment

Primary Impact

) ) ReCiPe 2016 Midpoint (H)
1 Potential for global warming % V1.04.and IPCC, 2019 0,00 oM 0,34 019
2 Potential for ozone depletion % \Ij?g‘llPe 2016 Midpoint (H) 0,00 0,61 0,00 0,00
3 Potentialfor acidrain % \F;fgfe 2016 Midpoint (H) 000 000 000 000
4 Potensi eutrofikasi % CML-IA Baseline V3.06 0,00 0,01 0,00 0,00
Secondary Impact
_ i ¢
5 Photochemical oxidation % CML-IA Baseline V3.06 0,00 0, 0,66 0,03
andIPCC, 2019 o~
)

Potential for abiotic decline (fossils and non-fossils) consisting of: N

s ftgf;t)'c depletion(fossil o, o\ 1A Baseline V306 000 00 000 0,00
u el

b. Abioticdepletion %  CML-IABaseline V306 0% ./ o000 000 0,00

Potential for biotic decline consisting of:

a. Terrestrial ecotoxicity % \F/{1eg‘|1Pe 2016 Midpoint (H) w 0,00 0,00 0,00

. I N

b Freshwaterecotoxicity % oy o o0 0 MaPOMt H) OQ 000 000 000 000
7 B

c. Marine ecotoxicity %  hoCiPe2016Midpolt(th 000 000 000 000

. ) ReCiPe 2016 Mi
0

8 Carcinogenic % V104 2) 0,00 0,00 0,00 0,00

9 Toxicity % CML- e V3.06 0,00 0,00 0,00 0,00
10 Water Footprint % \{&: Midpoint (H) 0,00 0,00 000 0,00
e 2016 Midpoint (H)

1 Land Use Change @ 4.and IPCC, 2019 99,26 0,00 0,00 0,00
Impact of Energy Usage

Cumulative Energy Dermand, coi ing of:
o a Nonrenewable ‘ % Cumulative Energy Demand 0,00 0,00 0,00 0,00

hd
b. Renewable % Cumulative Energy Demand 0,00 0,04 0,00 0

This study identified critical points that were the main sources of environmental impacts, both from the production process and the
resulting products, and based on these findings, INALUM could formulate and implement more targeted mitigation measures to
effectively and sustainably reduce environmental impacts.
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(GRI 306-1) (EN4)

INALUM hasimplemented an optimal waste management system
to ensure waste generated from operational activities does not
have a significant impact on the environment and remains in
accordance with applicable regulations.

(GRI 306-1) (EN4)

Spent Pot Lining (SPL) is solid waste generated from the
aluminium smelting process at INALUM, specifically from the
inner layers of electrolysis pots that have reached their usage
limit. SPL consists of two main layers: the first cut layer that
contains carbonresidue, and the second cut layer that contains
refractory material. Because it contains hazardous substances
such as fluoride and cyanide, SPL is classified as hazardous and
toxic waste (B3), requiring careful handling and compliance with
applicable regulations.

When managingits wastewater treatment plants (SPL), INALUM
applies strict environmental standards, adhering to national
regulations and industry best practices. The management
process includes safe and controlled collection, storage, and
processing, including collaboration with third parties officially
licensed by the Ministry of Environment and Forestry (KLHK). In
addition toensuring regulatory compliance, INALUM continuesto
developinnovative solutions for its wastewater treatmént plants
(SPL), suchasrecycling for reuse as raw materials for the cement
industry or construction materials, to reduce the environmental
impact, to support the circular economy principles. [@JK F14]

As part of its sustainability commitment, INALUM regularly
monitors, measures, and reports its. SPL management to the
relevant authorities to ensure all processes comply with safety and
environmental protection standards; Todate, there have been no
significantincidents related to SPL.management, demonstrating
the effectiveness of the Company's waste management system,
so that INALUM not only complies with regulatory obligations
but also contributes to reducing the environmental footprint of
the aluminium industry.

(GRI 306-1) (EN4)

Dross is waste or residual material that still contains some
aluminium. Its main componentsinclude Al, Al,Og, NazAlF g, and
smallamounts of other metal oxides. Drossis categorized as B3
waste with the code B313-3. This waste has economic value asits
aluminium content can still be extracted and recycled. Therefore,

I\ Inalum©

INALUM has an effective and sustainable dross management
strategy to minimize environmental impacts while optimizing
resource utilization.

INALUM uses dross processing technology to extract the remaining
aluminium through mechanical and thermal separation methods.
The extracted aluminiumis then reused in the production process.
While, the dross residue that cannot be recovered is managed in
accordance with applicable environmental regulations, either
through safe storage or use as an alternative raw material in other
industries, such as cement or construction. [OJK F14]

As part of its sustainability commitment, INALUM routinely
monitors and evaluates dross management and collaborates with
licensed third parties to ensure safe and responsible processing.
This strategy has proven effectivé inreducing the amount of waste
ending up in landfills, while supporting the circular economy
principles in the aluminiumindustry.

As of December/31,2025, total dross was 2,409.14 tons, a
decrease from.3,393.95 tons in 2024. This decrease was due
toincreased operational effectiveness. [OJK F13]

JANAGE
IPAE
(EN4) (OJK F14)

(GRI 306-2)

INALUM understands that responsible waste management
is a fundamental aspect in preserving the environment and
protecting public health. Waste generated from the aluminium
production process has the potential to cause environmental
and social impacts, such as water, soil, and air pollution, which
can disrupt the balance of the ecosystem and impact human
health. Therefore, the Company is committed to managing waste
effectively in anintegrated manner to minimize these potential
negative impacts.

Foritsmanagement, INALUM consistently adheres to applicable
laws and regulations, and ensures that all waste processing,
storage, and disposal processes comply with established
standards and are supervised by the K3LH function and
authorized agencies. Some waste is also managed through
collaboration with third parties that have official permits from
the Ministry of Environment and Forestry (KLHK) under agreed
contractual agreements.

As of the end of 2025, there were no significant incidents
related to the management of hazardous materials or waste,
demonstrating the effectiveness of the Company's waste
management system.

2025 Sustainability Report
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The following are the waste management methods carried out by INALUM

Types of Waste Management and Monitoring Program

«  Managing the domestic waste generated.

«  Carryingoutthe 3R (Reduce, Reuse, Recycle) program for domestic waste.
Non - B3 Solid Waste «  Carrying out waste separation and sorting (organic-non-organic).

«  Collaborating and providing assistance to the Waste Bank with the community.

«  Reducingplastic use.

*  Managing B3 waste generated.
+  Implementing a B3 waste reduction program.
- Storing B3 waste at alicensed hazardous waste storage facility.
«  Transporting and disposing of B3 waste in cooperation using a third
party licensed by the relevant agency:
a. Incinerationwithenergy recovery: Clinical waste, used medical gowns, and similar items.
b. Rawmaterial substitution: dross, used batteries, sludge from wastewater treatment plants,
dustand/or sludge from air pollution control facilities, Cathodes (Spent Pot Lining), used
refractory materials from thermal facilities, anode scraps.
c. Fuelsubstitution: used lubricating oil.

B3 Waste

X<
WASTE GENERATION (GRI 306-3) (ASI 6.5) (OJK F13) (EN4) [EM-MM-150A.7!E\\

As shownin the table below, the total waste generated in 2025 decreased compared to 20@ ngesinthe number of pots

reconstructedin 2025. @

B3 Solid Waste Generated

Total Waste (Ton) Total Waste (Ton) Total Waste (Ton)
202¢ 2024 2023

O 10.038,50 11.743,870 1411848

Spent refractories generated from thermal facilities (B417) 518,75 307,880 310,00

Anode Scraps (B313) R Qv 1.998,56 1348110 355,46
Dust and/or Sludge from Air Pollution Control Facili 6) 7.384,62 8.338,240 3640,92

Types of B3 Solid Waste

Cathodes (Spent Pot Lining) (B313-4)

Sludge from IPAL (B313-8) 389,08 226,040 368,71
Black Dross from Secondary Producti 3.478,28 3.393,950 3222,07
Used Lubricating Oil (B105d) \ 61,60 64,000 54,60
Used Batteries (A102d) 9,54 12,010 10,92
Used Majun Cloth and Similar Materials (B110d) 23,82 17,580 17,75
Electronic Waste (B107d) 3,80 0,180 2,79
Used Filters from Air Pollution Control Facilities (B109d) 22118 12,920 51,58
Laboratory Waste Containing B3 Materials (A106d) 0,85 - 124
Contaminated B3 Waste (A108d) - - 0,00
Clinical Waste Contains Infectious Characteristics (A337-1) 3,01 2,628 222

Total B3 Solid Waste Generated m 25.467,41 22156,74

1086 2025 Sustainability Report
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Non-B3 Solid Waste Generated [EM-MM-150a.4]

. Total Waste (Ton) Total Waste (Ton) Total Waste (Ton)
Types of Non-B3 Solid Waste 2025 2024 2023
Offices 198,6 199,70 20140
Wooden Pallets 216 24,90 25,00
Wooden Pallets 1,2 1,20 1,20
Households 6911 973,60 718,60
Treesand Grass 1369,74 144710 1.356,60
Total Non-B3 Solid Waste Generated m 2.646,50 2.302,80
SCRAP AND THE ALUMINIUM PROCESS . )@

Scrap is leftover or used material that can be recycled and reused in INALUM's production ;@ he Company applies sustainable
scrap management to increase production efficiency and reduce waste. The scrap us pany consists of internal scrap from

the aluminium smelting and casting process. By using scrap, INALUM can reduce its dej onprimary raw materials such as alumina,
and strengthen the circular economy principles in the metals industry. @

Inits production process, INALUM uses electrolysis technology in reduction cells t vert aluminainto liquid aluminium, whichis then cast
into various products such as ingots, billets, and alloys used in various industr he use of scrap in the production process helps reduce
energy consumption and carbon emissions, as smelting scrap requir s energy than producing aluminium from primary raw materials.
INALUM also ensures that the scrap used has undergone a sorti d refining process to ensure product quality is in accordance with
international standards.

As part of its sustainability commitment, INALUM has am: ing and reporting system for scrap use inits operations. The Company complies
with applicable regulations, including Government 0. 22 of 2021 concerning Environmental Protection and Management, and
global industry standards such as the Aluminium %dship Initiative (ASI) and the International Aluminium Institute (IAl). With these
strategies, INALUM not only increase pro (o] ncy but also contributes to reducing greenhouse gas (GHG) emissions and more
responsible resource management.

& ‘ .?
By the end of 2025, the total scrap lw 1144 tons, anincrease compared to the previous year's 782.8 tons. This was due to the strategy
of using recycled materials. [

WASTE DIV OM FINAL DISPOSAL (GRI 306-4) (OJK F14) (EN4)

In 2025, total waste diverted from final disposal in the B3 solid waste category increased, while non-B3 waste decreased compared
t02024. Theincrease in B3 waste occured due to increased production capacity, while generation of anode butt waste increased.
This anode butt waste was then reused by INALUM as material for making new anodes. The decrease in non-B3 waste was due to
making it available as waste/material for composting.

w5 | 2024 2023

TypesofWasteTreatment  Unit  QUrTYerFgOeW-ey®™ B3solid Non-B3solid B3solid  Non-B3solid
waste waste waste waste waste waste

Preparation for reuse Ton 0,00 0,00 0,00 0,00 0,00 0,00

Recycling/Kompos Ton 0,00 20,00 0,00 7513 0,00 105,33

On-Site Recovery Operation:

Penggunaankembalipuntung o, 57.542,65 000 5062453 000 4635994 000

anoda (butt untuk memproduksi
anoda yang baru)

2025 Sustainability Report 107
PT Indonesia Asahan Aluminium



@ Pilar 1: Environment and Climate Change

GALVANIZING GROWTH
Driving the Future through Sustainable Green Aluminium

2024 2023
Types of Waste Treatment Unit B3 solid Non-B3 solid B3 solid Non-B3 solid B3 solid Non-B3 solid
waste waste waste waste waste waste
Off-site Recovery Ton 20.035,24 0,00 2457110 0,00 21.922,72 0,00
TOTAL 77.577,88 pLoXole] 75.195,63 75,13 68.282,66 105,33
WASTE SENT TO FINAL DISPOSAL (GRI 306-5) (EN4) [OJK F14)
2025 2024 2023
lypssofiWasto Ireatmont Unit SEVETSSC OO OR-EPSSNE  B3solid  Non-B3solid  B3solid  Non-B3solid
waste waste waste waste wr’ waste
Insinerasi (dengan energy Ton 0,00 0,00 0,00 000* \‘go 0,00
recovery)
nerasi N

Insinerasi (tanpa energy Ton 0,00 1.714,00 0,00 176 0,00 1784,33

recovery)

Landfilling*) Ton 3,80 0,00 0,00 3,09 0,00

4
TOTAL 3,80 1.714,00 0 3,50 3,09 1.784,33
*) Disposal of B3 waste in landfills is managed by a third party that holds a hazard t rmit for final disposal.
2025 Qm 2023
Description 8 Q . .
B3 solid waste e LR Q B3 aste Non-B3 solid B3solidwaste Non-B3solid
waste waste waste
Divertion Rate % 99,9 98,82% 2,84% 99,66% 4,57%

MATERIAL SPILLS AND LB @
CONTROL (0oJK F15) (EM-MM-158A%) TASI 6.3,
6.4) (EN4)

The Company has establishedaB B3 Waste Management
Emergency Teamrespons ~@ controlling potential spills and
leakages of materials and waste. Implementation procedures
have been formally established in the Qil Spill Response Plan
and the Hazardous and Toxic Materials Management Emergency
Document.

The control chainincludesidentifying processes and locations
with the potential to cause spills, applying preventative measures
for the movement and storage of materials and waste, and
providing spill response equipment and resources that involve
the Company's internal team and the support of third-party

2025 Sustainability Report
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partners, prepared according to the level of response needed
(Tier1, Tier 2,and Tier 3). In addition, the team competencies are
developed through regular simulations to ensure preparedness
in the event of anemergency.

Thanks to the responsible material and waste management
system, during 2025 there were noincidents of spills or leaks of
B# materials and waste within the Company's operational areas.

ENVIRONMENTAL COSTS (0oJK F.4) (EN4)

INALUM is committed to creating a better environment by
allocating a dedicated budget for environmental management
and protection purposes to support programs and activities
related to environmental aspects inthe Company's operational
areas.
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In 2025, total environmental costs amounted to Rp48,413,643,279.00, an increase compared to Rp43,028,552,557 in 2024. Details

of the environmental costs and their allocation are as follows: [OJK F.4]

Environmental Costs

Total Costs Total Costs Total Costs
Type of Environmental Program ((319)] (Rp) (Rp)
2025 2024 2023

Reclamation and Revegetation - - -
Erosion and Sedimentation Control

Waste Management 27.078.959.750 35.847.311.500 30.907100100
Research and Collaboration 437.251.000 458.314.560 -
Environmental Monitoring 766.401.000 824.251.000 835.948.000
Tree Planting 9.454.767.997 6150.440.087 4.773.596.593
Mangrove Planting 70.000.000 135.000@A 135.000.000
Dredging DAS towards Dam 7.311.336.090 366/ 11526.058.204
Dredging Siguragura Dam 3.294.927.442 B ’3 6.854 3157.326.553
TOTAL 2.557 39.376.913.290
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INALUM has made Operational Excellence
its primary focus by encouraging
continuous improvements.to.enhance
efficiencies, product quality, and customer
satisfaction, while creating added value
for shareholders and all stakeholders.
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Operational

Achieving operational excellence is one of INALUM's primary
focuses when conductingits business activities. The Company
is committed to realizing Operational Excellence (OE) through
increased efficiency, quality, and customer satisfaction to
create added value for shareholders and all stakeholders.
This commitment was reinforced in the policy outlined in
Circular Letter SE-001/DIROP/2022 dated August 9, 2022.
This policy encourages continuous improvement in aspects,
including enhancing product quality, reducing waste, optimizing
technology-based production efficiency, meeting environmental
and occupational safety standards, and collaborating with
suppliers to ensure the timely availability of quality raw materials.

Strengthening HC competency is also a crucial part of this
policy, so the Company emphasizes employee training and
certification to ensure adequate competency and compliance
with operational standards. Production processes are also
monitored and evaluated regularly to identify opportunities for
continuous improvement.

Operational Excellence is implemented through structured
operational control programs whereby INALUM implements
a Shop Floor Management program to strengthen operational
control and ensure the achievement of the Key Performance

Indicators (KPIs). This program follows the 5R method
(Concise, Neat, Clean, Careful, and Diligent) and three key
pillars: Standardized Work, Point Management, and Ownership
Maintenance. Inaddition, this commitment to occupational safety
has been strengthened through the establishment of a Central
Safety Committee (CSC) that functions as the main supervisor
for ensuring the implementation of Occupational Safety and
Health (OHS) programs across all operational lines.

THE COMPANY HAS BdRCEMENTED
PROGRAMS TO IMPRQWE COST
EFFICIENCIES ANDJNECREASE
PRODUCTIVITY ANJITS OPERATIONS
(SP1)

To increase its.competitiveness, INALUM has implemented
strategic initiatives:to drive cost efficiency while increasing
operational productivity. These programs include the Operations
Optimization Program for upgrading one 235 kA power line and
two 196 kA power lines.

In‘terms of efficiency, the Operations Optimization Program
initiative has resulted in a 1.3% reduction in DC Power
Consumption and a 2.2% increase in production.

CERTIFICATION RELATER*IG-ESG MANAGEMENT (sp1)

As aform of INALUM's commitment te Operational excellence, the Company’s certifications include:

Name of Certificate

Scope of Certification

ISO 900I: 2015 Quality
Management System

ISO 50001: 2018 Energy
Management System

ISO 45001: 2018 Occupational
Safety and Health Management
System

Aluminium Stewardship Initiative
Performance Standards

ISO 14001: 2015 Environmental
Management System

2025 Sustainability Report
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Aluminium smelting, molding of aluminiumingots,
billets, alloys, and hydroelectric power generation
operations, including supporting activities.

Aluminium smelting, molding of aluminium ingots,
billets, alloys, and hydroelectric power generation
operations, including supporting activities.

Aluminium smelting, molding of aluminiumingots,
billets, alloys, and hydroelectric power generation
operations, including supporting activities.

Smelter and Casthouse
Aluminium smelting, molding of aluminiumingots,

billets, alloys, and hydroelectric power generation
operations, including supporting activities.

Validity Period Certification Body
October 5,2027 SGS United Kingdom
Ltd
January 2,2028 SGSltaliaS.PA
August 30,2027 Et((ijS United Kingdom

January 4,2026

August 29,2027

Aluminium Stewardship
Initiative Ltd

SGS United Kingdom
Ltd
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Name of Certificate

Occupational Health and Safety

Management System (PP No. 50 of

2012)

Occupational Health and Safety

Management System (PP No. 50 of

2012)

ISO 37001: 2016 Anti-Bribery
Management System

International & Port Facility Security
(ISPS) Code

ISO 27001: 2013 Information
Security Management System

Security Management System

based on Police Chief Regulation

No.7 of 2019

2025 AWARDS (spP1)

Scope of Certification

Aluminium Smelting and Casting

Hydroelectric Power Generation (PLTA)

Aluminium smelter and hydroelectric power plant,
including supporting units

TUKS Kuala Tanjung Smelting Plant

Kuala Tanjung Smelting Plant Data Center
Operations

Aluminium Smelting and Casting

Validity Period

Certification Body

June 9,2026

June 9,2026

August 11,2026

April 6,2027

October 31,2025

December 8,2027

Republic of Indonesia
Minister of Manpower

Republic of Indonesia
Minister of Manpower

Mutu International
Director General
Republic of Indonesia
Sea Transportation

British Standards
Institution

Indonesian National
Police

Recognition of the Company's performance and contributions is reflected in the awards received throughout 2025, which demonstrates
INALUM's dedication to achieving industrial excellence whilst simultaneously have a positive impact on the communities and the
environment. The awards received in 2025 included:

No. Name of Award Award Presenter Year Decree
. Republic of Indonesia Ministry of Republic of Indonesia Minister
1 Smelting Plant Proper Gold the Environment 2025 of Environment/Head of the
A U Y Environmental Management

Hydroelectric Powef:Plant Proper Republic of Indonesia Ministry of Agency Decree No. 1.5810f
2 ; 2025

Green the Environment 2026

Bronze Winner: The Most Promising
3 Company inTactical Marketing in the Markplus 2025 -

BUMN Category
4 BUMN Female Leaders Award Markplus 2025 -
5 TOP CSR AWARDS 2025 #Star 5 Top Business Id 2025 -
6 Leadership AA - Excellence Leader In BGK Foundation 2025 B

ESG Transparency

The Best Overall for Leadership & Business News Indonesia
7 Innovation Excellence 2025 (Mining ) 2025 -

. Magazine

Industries)

The Best Corporate in Operation2025  Business News Indonesia
8 o : ; 2025 -

(Mining Industries) Magazine
9 The Best Chief Executive Officer (CEO)  Business News Indonesia 2025 .

2025 - Ibu Melati Sarnita Magazine

2025 Sustainability Report 13
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No. Name of Award Award Presenter Year Decree

Gold Category: Community
Development (MEAT VILLAGE
ECOCULTURAL TOURISM L .
10 PROGRAM: Gircular Economy Universitas Diponegoro 2025 -
Innovation for Sustainable Community

Empowerment)

Bronze Category Eco-Innovation
(Manufacturing Press Bearing Tools
with Reusable Ferro-Scrap Power Plant
Unit)

Universitas Diponegoro 2025 -

Bronze Category: Eco-Hazard Innovation

r 3
" (Replacing Rubber Hose Centrifugal Oil Universitas Diponegoro 2025 %\

Purifier with Fixed Pipe Installation in the

Qil Transfer Process)
Bronze Category: Ecosystem @

Protection (Spawning Neolissochilus

13 Sumatranus Species Using Atrtificial Universitas Diponegoro B
Insemination)
Silver Category: Green Power \
Innovation (Static VAR Compensator L )
14 (SVC) Technology as Oil Pump Head Universitas Diponegoro 2025
Optimization) P\
Silver Category: Hydro Smart \)
Innovation (Combination of
15 Oxygenation Aerator and Static Mixer Universitas Dip 0 2025 -
Chlorine D1031System to Improve
Wastewater Decontamination) e.
Bronze Category: Low Carbon
Innovation (Application of Spare Main . . B
16 Water Supply Pump (MSWP) to Reduce versitas Diponegoro 2025

Turbine Idle Time) \\
N\

17 BHR Improving Company, Ral etara Institute 2025 -
(Score: 71) N

14 2025 Sustainability Report
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Automation, Digitalization

-
OO U

Protecting customer data is a top priority for maintaining the
trust placed in the Company. As awareness of personal data
protection increases, INALUM strives to protect sensitive
customer information from unauthorized access and misuse,
including potential cyber attacks:Astrict privacy policy ensures
that all collected datais used anly for legitimate purposes and
in accordance with applicable regulations.

This commitment to data security also strengthens long-
term relationships with customers, enhances the Company's
reputation, and also ensures INALUM's compliance with good
corporate governance principles. Therefore, data protection
is not only a legal obligation but also an important strategy in
maintaining customer trust and loyalty.

During the reporting year, there were no complaints regarding
privacy breaches, leaks, or loss of customer data filed against
INALUM. [GRI 418-1]

I\ Inalum©

(OJK F.26) (SP2)

(SP2)

Industry 4.0 transformation is a key pillar in INALUM's strategy
to achieve operational efficiency, high productivity, and long-
term sustainability. The application of digital technology and
automation has been realized in a number of operational and
production lines, including:

1. Reduction Furnace Control System
Improving the furnace control system using a Programmable
Logic Controller (PLC). Changing manual control parameters
toautomatic had a significantimpact on maintaining furnace
operational stability..

2. Super Dense Phase Control System (SDPCS)
Automating alumina raw material distribution using the
SDPCS (Alumina Conveying System). This system enables
the automatic delivery of alumina material from the storage
area to the Reduction Pot, replacing the previous method
via ACC/PTM. SDPCS is a form of Pneumatic Conveying
System.

3. AutomasiCasting Machine
Automation the reduction casting process oningot Line 4 at
the Casting Plant covers the casting and stacking of ingots,
thereby improving safety and work efficiency.

4. Alumina Feeding Strategy
Modifying alumina feeding to increase efficiencies and
reduce the potential for emissions resulting from reduction
furnace activities under unstable conditions.

2025 Sustainability Report
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DIGITALIZATION (sp2)

In addition to automation, INALUM carried out the following digitalization initiatives:

Name of Digitalization
Project

Brief Description

Upgrade Sistem
ERP-SAP

Revamping Dashboard
System

HSE Digitalization

Implementation of Online
Legal Applications

Development of the Lake
Toba DTA website

Asset Number Recording
System

Renewal of Medical
Check Up System
(Module report)

SGA Transport
Service(Module Request
Bus)

Tanjung Gading City
News

Digitalization and Green
Plant SCADA Systems

2025 Sustainability Report

Goals and Targets

SAPis an ERP (Enterprise Resource Planning) application that is
anintegration system aimed at supporting operational activities in
business effectively to achieve the results targeted by the
Company.

The Dashboard System is an application system that displays vital
data from various lines of the Company’s business as supporting
data for decision making.

Information system and monitoring of employee HSE (Health,
Safety and Environment) compliance

A digital-based application system used to manage legal services,
documents, and processes electronically and in an integrated
manner.

Website related to the preservation of the Lake Toba DTA area
through tree planting activities around the Lake Toba DTA area

A system to assist in recording and monitoring Inalum assets

Development and update of Inalum Medical Chéeck p System

Request system for use of Inalum buses and eperational vehicles

Website/Portal for publishinginformation related to the Tanjung
Gading housing area

Control System Integration,SCADA Development, and Green
Plant Production Parameter Digitalization

PT Indonesia Asahan Aluminium

To upgrade to SAP S/4HANA to meet
INALUM's future business development
needs.

Toincrease efficiency, visibility, and fast and
accurate decision making.

The Company can more easily adapt to
rapidly changing business needs and
developing strategies.

Toincrease employeesaféty and health,
reduce risks, and provide significant added
value to the. Company.

To facilitate'access to legal services and
information quickly, transparently, and
efficiently through digital platforms.

To'support the Conservation of the Lake
Toba Watershed Area

To support digitalization in the Finance
Department, especially regarding Assets

To support digitalization in the Inalum
Hospital area

To support digitalization in the GA area
To support digitalization in the GA area

To support digitalization in the Operations
areas, particularly the Green Plant
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CYBER SECURITY AND DATA
PRIVACY (sp2)

The development of digital technology presents both
opportunities and risks for companies. Digitalization brings
potential cyber security threats such as theft, loss, manipulation,
and misuse of data, which can compromise the confidentiality,
integrity, and availability of information.

In response to these risks, INALUM has applied Information
Technology (IT) governance that aligns with the Company's
vision, mission, values, and culture. This governance covers
management and organizational arrangements, data and
application management, and the role and structure of
Information and Communication Technology (ICT) to ensure
IT systems support the achievement of the Company goals.

Cyber security management is the responsibility of all parties
with access to the Company's devices, applications, data,
and information. To manage cyber security risks, INALUM
has instigated ICT management policies in accordance with
applicable security standards, which are monitored through the
Enterprise Risk Management system and reported periodically
to the Board of Directors.

INALUM's cyber security management policies includes the

following:

1. Implementation of ISO-20000-1 beganin 2023, whena Gap
Analysis report has been produced.

IT SECURITY AUDIT (sr2

2. Implementing cyber security best practices in application
system development, such as security technology
standards, application security vulnerability testing through
penetration testing, and implementing single sign-on (SSO)
to optimize application access path protection.

3. Increasing the Company’s HC awareness of cyber security
threats and important steps that can be taken to increase
employee resilience against cyber security attacks through
the Security Awareness Campaign and training/webinars.

4. Standardizing protective measures and application systems
against cyber security attacks, from the user, network, and
server perspectives,and conducting continuous monitoring
toidentify attacks early. These standards have been finalized
and outlined in the Standard Operating Procedure (SOP)
Manual and Working Instruction.

To ensure operational centinuity, the Company has also
established a Business Continuity Management policy through
a Board of Directors Regulation. This policy supports disaster
recovery management to ensure all major risks are identified,
managed, andreported to the Board of Directors and the Board
of Commissioners.

As part of its information security management systems, INALUM routinely carries out security audits, vulnerability assessments
and penetration tests onits systems, products, and user data, both internally and externally.

Item

IT implementation strategy and

planning quality of each process.

Implementation of IT operations

Evaluation of IT implementation

INALUM has a standardized IT implementation strategy and plan and has considered the costs, risks and

The IT implementation at INALUM has been adjusted to the planning Carried out. Inits implementation,
INALUM also has controls to maintain the continuity of IT operations.

INALUM has carried out regular monitoring and evaluation of the IT implementation. INALUM has also
set and continuously evaluated the targets for achieving IT implementation in the Company.

2025 Sustainability Report
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In 2025, INALUM implemented three development plan items with the following results:

Item Realization

Following the Ministry’s directive, INALUM, involved the relevant units
INDI 4.0 Readiness Index assessment as directed by the Republic  including the Information Technology Team, Operation Technology
of Indonesia Ministry of Industry Team, and Human Capital Team, and conducted an INDI 4.0 assessment,
which was completed by March 3,2025.

. . - . The assessment, determination of the Company’s cyber threat landscape,
Cybersecurity Blueprint development as a guideline for IT security ) . .
L and preparation of the Cybersecurity Blueprint w: leted by May 28,
programs and policies 2025,

Extended Detection and Response (XDR) implementation as a

+« X
one-stop solution for detecting, investigating, and responding to The XDRinstallation and integration '@e application system and

cross-platform cyberattacks user devices was completed bi Marc

REALIZATION OF PROJECTS RELATED TO PRODU ATION THAT
SUPPORT SUSTAINABILITY (sp2)

INALUM’s product innovation project that supports sustainability through the Anode king program, which consists of three phases:

1. Phase1,building a Green Plant, Baking Plant, and Transport datainteg system, which was completed in September 2024.
2. Phase 2, building a Phase 1dashboard and connecting it to the bake de quality laboratory, which was completed in October
2025. Phases 1and 2 are currently being refined.

3. Phase 3, building anintegration system with arodding plant;Rod R hop (RRS), and Reduction Plant, which will startin 2026.

<
)
N
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(GRI 2-23) (SP3)

Product quality assurance is the primary foundation for
maintaining customer trust and the Company's reputation, so
INALUM has implemented a rigorous quality control program
to ensure that each product meets regulatory standards and
customer requirements. One of the steps takenis sample testing
and quality testing before product distribution,inaccordance with
international standards. These efforts ensure that all products
have been evaluated for consumer safety and security and do
not negatively impact customer health.

To strengthen its quality control commitment, INALUM issued

Circular Letter SE-003/DIR/2025 concerning the Company's

Policy on the Implementation of Sustainable Business, which

was enacted on September 1,2025. [GRI 3-3]

Quality, Occupational Health and Safety, and Security Policy.

Environmental and Energy Policy.

Human Rights Policy.

Social and Environmental Responsibility Policy.

Responsible Supply Chain Policy.

Tuberculosis and HIV/AIDS Prevention and Control Policy.

Drug Abuse and lllicit Trafficking Prevention and Eradication

Policy (P4GN).

Implementation of the Golden Rules.

9. Obligations of Workers and Supervisors inlmplementing
the Golden Rules

Nooson =

©

To strengthen its quality system, INALUM products are ISO
9001:2015 certified. All produets alse undergo acomprehensive
assessment process to ensure theirquality and compliance with
applicable standards-{OJK F.27] [GRI 416-1]

When providing services, INALUM consistently upholds
the principle of equality for consumers/customers without
discrimination based on ethnicity, religion, race, or other
backgrounds. [OJK F17]

(GRI 2-24) (SP3)

The internalization of its commitment to quality is carried out
consistently throughout all operational stages, and INALUM
applies strict quality standards from raw material selection
through the manufacturing process, to product distribution
to customers. This commitment is realized by adopting an
internationally recognized quality management system based
on ISO 9001:2015, by implementing comprehensive quality
testingand control to ensure that all products meet the technical

I\ Inalum©

Quality and

specifications and safety requirements. Toinstill commitment to
the policy, the Company socializes information to employees and
partners, and provides access to all policies through its website:
https://www.inalum.id/id/esg/tata-kelola/kebijakan-perusahaan.

(GRI 2-27) (SP3)

Compliance with regulationsis an integral part of good corporate
governance, and INALUM ensures that all product production
and distribution processes comply with applicable laws and
regulations, both at the.national and international levels, and
that internal and external’audits are conducted periodically
to ensure compliance with industry regulations and customer
requirements.

During therreporting year, there were no sanctions or fines
imposed on INALUM for violations or non-compliance with
regulations related to product quality.

»
(OJK F.29) (SP3)

INALUM strictly adheres to production standardsand procedures
to ensure each product meets the Company's established
qualifications. With these controls, no products were recalled
due to non-conformance with specifications throughout 2025.

(GRI 416-1) (SP3)

INALUM's products, including aluminiumingots, alloys, and billets,
do not pose any negative impact on consumer health or safety.

(GRI 416-2) [SP3)

Inaccordance with the INALUM product specifications above,
there were noincidents of non-compliance related to the health
or safety impacts of the Company's products and services.
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Marketing and Sales

The marketing strategy is aimed at strengthening the competitiveness of INALUM's

green aluminium products in the domestic and global markets.

REQUIREMENTS FOR LABELING AND
PRODUCT AND SERVICE INFORMATION
(GRI 417-1) (OJK F.28) (SP4)

Transparency of productinformationis an essential part of responsible
marketing practices. INALUM produces three main types of aluminium
products:ingots, billets,and alloys, all of which have brandlogosin the
form of barcode labels. These labels contain product identification
suchasBundle Number, Lot Number,and Production Date. Additional
information, including chemical composition and product weight, is
listed onacertificate that references the labelidentification. [GRI 3-3]

INALUM Aluminium Ingots are also listed on the London Metal
Exchange under the INALUM identity, confirming recognition of the
quality andinternational standards applied. All products comply with
applicable procedures and are environmentally friendly, recyclable,
emission-free (green product), durable, and light weight. [GRI 417-1]

INCIDENTS OF NON-COMPLIANCE
RELATED TO PRODUCT AND SERVICE
LABELING AND INFORMATION (Gri 417-

(SP4)
In 2025, there were no incidents of non-complia e @o

product and service labeling or information, so | did not
receive any fines, sanctions, or warningsrel i aspects.

INCIDENTS OF NON-C NCE
RELATED TO MARKETI
COMMUNICATION -3) (SP4)

INALUM's marketing appro: is strategically designed and
focused oncustomer needs, bothinthe domesticandinternational
markets. The marketing activities consistently adhere toapplicable
regulations in Indonesia and in export destination countries. This
step is carried out to maintain the existing market share while
expanding its reach into new segments and regions.

AsaCompany committed toremainingamajor player inthe Indonesian
aluminium production and processing industry, INALUM proactively
develops and implements digital-based marketing strategies. The
strategic stepsinclude transformingits commercial approach froma
product-driven to a market-driven model, supported by Industry 4.0
technology. This shift uses Al dataanalytics, digital platforms,andloT to
understand customer needsinrealtime, therebyincreasing INALUM's
competitivenessin both the domestic and global aluminiummarkets.

2025 Sustainability Report
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INALUM's presence and competitiveness in the global market
is strengthened through active participation in international
conferencestomaintainits reputationin the global metals industry.
In addition, the Company runs marketing campaigns through
sponsorships for promotional activities for customers' finished
products as part of its after-sales service. This initiative not only
strengthens customer relationships but creasesINALUM's

brand visibility in various sectors, iocl% lomestic property
and automotive industries.

The Company's brandi %ontinues to be developed
through other innovati $Whi0h is the "Green Aluminium"
campaign at cor| % s. This campaign aims to highlight

's environmentally friendly products

oducts in the market. In addition, INALUM
holds an interaetive forum titled "Aluminium Talk" that brings

toge@tomers from various industry segments to discuss
o]

m mic conditions, the aluminiumindustry developments,
@ e collaboration. This forum also serves as part of its
a ales service that strengthens long-term relationships with
customers.

Increasing customer loyalty is also a key focus in the " Loyalty
Customer " program for buyers who meet certain criteria, bothin
terms of purchasing commitment and ongoing collaboration. This
programisexpectedtoencourage other customerstoincrease their
collaborationwith INALUM. Inaddition, the Company provides sales
engineering services to provide technical support to customers
facing challengesin the production process or product quality, thus
ensuring an optimal customer experience.

Developing new products through a differentiation strategy is also
part of the effort to expand domestic market share. Simultaneously,
globalmarket penetrationis continuously strengthenedtoenhance
the Company'sinternational presence. Through these strategies,
INALUM is optimistic it can capture broader collaboration
opportunities and strengthenits position as aleader in the national
aluminiumindustry.

Compliance with marketing communications regulations in
Indonesia and in export destination countries is the primary
foundation for all promotional activities. During the reporting period,
there were no incidents of non-compliance related to marketing
communications,and therefore, INALUM did not receive any fines,
sanctions, or warnings for violations in this area. [GRI 417-3]
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Customer Satisfaction (oJkF30)(sp5)

CUSTOMER SATISFACTION SURVEY FOR SUSTAINABLE FINANCIAL
PRODUCTS AND/OR SERVICES (sprs)

Customer perceptions are evaluated periodically through customer satisfaction and engagement surveys, where these surveys
measure the level of satisfaction with product quality, customer loyalty,and engagement with the Company's brands and services. Survey
results are used toidentify areas forimprovement, understand customer expectations, and the design strategies for strengthening
long-term relationships.

The 2025 survey results serve as a basis for INALUM to improve its quality product and‘se@vations to strengthen its

competitiveness in the global market. \

| 2025 2024 < oo
Satisfaction Engagement Satisfaction ,S isfaction Engagement
98,75% 97,711% 98,97% 96,36% 97,36%

CERTIFICATION RELATED TO PRODUCTAQUALITY (sp1)

INALUM's strengthening of product credibility can be seen @ tifications it holds, which includes the Performance Standard
Certificate from the Aluminium Stewardship Initiative ( forit [terin Kuala Tanjung, North Sumatra. This certification confirms the
application of responsible and sustainable aluminiumi ry practices covering the environmental, social, and governance aspects.
In addition, INALUM retained its ISO 9001:2015 i n for its quality management system.

To develop its workforce competency, t! 0 collaborated with the Center for Standardization and Services for Metal and
Machinery Industries (BBSPJILM) for@maining and certification for Oxy-Acetylene welding. This training was conducted to

ensure the workforce possess t@’\& eet national industry standards.
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Supply

The procurement process is an area highly vulnerable to fraud
and corruptionrisks. To mitigate these risks, INALUM has ratified
the ISO 37001:2016 certification regarding the Anti-Bribery
Management System, to prevent corruption, collusion, and
nepotism, including in the goods and services procurement
process. [GRI 3-3]

As part of its commitment to good governance, INALUM
consistently implements the Supply Chain Management
(SCM) to ensure transparent and accountable supply chain
management. This system includes controls over requirement
planning, procurement processes, delivery, and inventory
management.

To strengthen transparency, all suppliers are required to register
through the e-procurement system and sign anintegrity pact as
a commitment to anti-bribery practices and compliance with
contractual provisions. In addition, communication with suppliers
is conducted professionally through the e-SCM platform and
communication forums involving business partners. The
company also routinely conducts supplier satisfaction surveys
toidentify levels of satisfaction, expectations, and feedback;
which serve as the basis for continuous improvement of theé
procurement system.

The Company applies supply chain managementthrough the
consistent and integrated implementation of aSupply Chain
Management (SCM) system, whichincludes supplyrequirements
planning, procurement processes, distribution/shipping, and
inventory control. To ensure its effectiveness, the Company
has established the following SCM successindicators, namely:
1. Procurement lead times are achieved as targeted;

2. Sourcing of goods andservices isincreasingly competitive;
3. Inventory managementis more cost-effective.

In 2025, the identification results showed that approximately
4.2% of suppliers perform high-risk work, while the remainder
fallinto the medium and low risk categories.
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(SP6)

(SP6)

As part of its commitment to the Aluminium Stewardship Initiative
sustainability standards, INALUM has established Responsible
Sourcing guidelines and Supplier Registration and Evaluation
Procedures to ensure that all suppliers and business partners
align with the Company's values and principles. For responsible
procurement practices, INALUM adheres to the basic
principles of the Organisation for Economic Co-operation and
Development (OECD) concerning Résponsible Supply Chains,
and is committed to not sourcing fromeountries categorized
as Conflict-Affected and High-Risk Areas (CAHRA). This
commitment is stated ih.thie Responsible Sourcing document
and Integrity Pact, which all suppliers must sign to show their
compliance with the good corporate governance, environmental
protection, and social'fesponsibility principles in all their
operational activities.

P =e
N et
(GRI\80B-1) (SP6)

INALUM is committed to conducting its business operations
ethically and responsibly in the goods and services procurement.
Therefore, in addition to providing an electronic procurement
channel at https://ipro.inalum.id/, the Company has issued a
circular on responsible supply chains. This policy addresses
respect for human rights, labor rights, freedom of association,
prohibitions on forced labor and child labor,and emphasizes the
importance of suppliers conducting businessin accordance with
applicable environmental regulations, provisions, and standards.

Inline with this, suppliers must sign an Integrity Pact, which states
their commitment to comply with INALUM requirements. These
requirementsinclude protecting labor/worker rights, supporting
gender equality, conducting work that supports environmental
conservation, and other matters. In the reporting year, all new
suppliers (100%) signed an integrity pact, which included
compliance with environmental aspects.
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NEGATIVE ENVIRONMENTAL

TAKEN (GRI 308-2) (SP6) Q
g
o

CTS IN THE SUPPLY CHAIN AND ACTIONS

Based onthe Company's evaluati h ive environmentalimpacts were identified in the supply chain during the reporting year.
Therefore, INALUM did not take a c action against suppliers related to environmental aspects.

SELECTION OF UPPLIERS USING SOCIAL CRITERIA (GRi 414-1) (sPe)

As part of fulfilling @ vironmental criteria for suppliers, in the reporting year, all new suppliers (100%) met the responsible supply
chain policy qualifications and signed integrity pacts, which included compliance with social aspects.

NEGATIVE SOCIAL IMPACTS IN THE SUPPLY CHAIN AND ACTIONS TAKEN
(GRI 414-2) (SP6)

Based onthe Company's evaluation, no negative socialimpacts were identified in the supply chain during the reporting year. Therefore,
INALUM did not need to take any specific action against suppliers related to social aspects

HIGH-RISK AND CONFLICT-AFFECTED AREAS (srs)

INALUM's procurement policy strictly avoids cooperation with suppliers operating in Conflict-Affected and High-Risk Areas (CAHRA).
These areas are considered to pose a highrisk of social, legal, and ethical issues that could negatively impact the supply chain and
the Company's reputation. This measure not only complies with international practices but also reflects INALUM's commitment
to avoiding involvement in human rights violations, financing armed groups, potential legal sanctions, and preventing the risk of
reputational damage and public trust.
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HUMAN
CAPITAL

INALUM is committed to
developing superior human
capital through training, career
development, and welfare
improvements to supportthe
success of the Company's.vision,
innovations, andd{ong-term
business sustainability.
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Pillar 3: Human Capital

INALUM's success in realizing its vision and mission as a
competitive aluminium company is largely determined by the
quality of its human capital (HC). Operational sustainability and
the ability to innovate depends heavily on the competence;
dedication, and well-being of its employees. Therefore, INALUM
is committed to developing superior HC through training
programs, career development, and welfare improvements.
By providing a safe, inclusive, and conducive weorkplace, the
Company ensures that all employees can work-optimally and
make the best contribution to the Company's progress.

GALVANIZING GROWTH
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From a long-term sustainability perspective, HC is also a
strategic factor in maintaining INALUM's business continuity.
Theavailability of acompetent workforce enables the Company
to improve operational efficiency, strengthen a productive
work culture, and adapt to the latest technology in its business
processes. Through competency-based and meritocratic
HC management, INALUM strives to create a workforce that
is not only technically superior, but also upholds integrity
and committment to the principles of sustainability and good
corporate governance. [GRI 3-3]

INALUM'’s Best Achievement

INALUM's commitment to Occupational Health and Safety (OHS)
isaprimary concerninallits operational activities. For employees,
contractors,and allindividualsin the workplace, safety isanon-
negotiable priority. For all work units and contractor partners,
the Company proactively identifies potential hazards and
implements risk controls in accordance with the OHS control
hierarchy to create a safe and healthy workplace.

2025 Sustainability Report
PT Indonesia Asahan Aluminium

As proof of this commitment, INALUM has implemented an
Occupational Health and Safety Management System (OHSMS)
thatadheresto the Republic of Indonesia Government Regulation
No.50 of 2012, and the international standard ISO 45001:2018.
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Occupational Health

In the high-risk aluminium smelting industry, Occupational Health
and Safety (OHS) aspects are the main foundation of Company
management. Any potential occupational risks that could endanger
employees, contractors, and other stakeholders are managed
systematically and measurably.

The Company continues to strengthen its OHS culture by involving
allemployees, management, and business partners through ongoing
training and socializion programs. All employees are given an
understanding of safety procedures, the use of personal protective
equipment (PPE), and the steps to take inan emergency. In addition,
OHS audits and inspections are conducted regularly to ensure all
safety standards are consistently applied across all operationallines.
These efforts are aimed at creating a workplace free from accidents
and occupational diseases, while raising awareness of theimportance
of OHS in daily activities.

To strengthen the implementation of OHS, INALUM provides
adequate safety facilities andinfrastructure, including arisk monitoring
system, emergency response facilities, and well-structured and
documented evacuation procedures. The Company applies a risk
control hierarchy that includes elimination, substitution, engineering,
administrative control,and the use of PPE. Through these measures;
INALUM is committed to achieving zero accidents, preventing fatal
workplace accidents, and safeguarding the well-being of allworkers
and partners.

S BM {GRI 403-1)
(PET)

INALUM'’s Occupational Safety and Health Management System
(OHSMS) ensures a safe andhealthyworkplace for allemployees,
contractors,and other.stakeholders. The OHS policy is regulatedin
INALUM's Board of Directors' Circular Letter No. SE-003/DIR/2025
concerning the Company's Policy on Sustainable Business
Implementation. This document serves as the primary guideline for
managing occupational safety aspects and reflects the Company's
commitment to preventing occupational accidents andillnesses.

In its implementation, INALUM's OHSMS policy refers to ISO
45001:2018 (Occupational Health and Safety Assessment Series)
and Government Regulation No. 50 of 2012. One crucial element
this standardis emergency preparedness. To support this, INALUM
has established Emergency Response Teams based on Decree
SK-018/DIRPEL/2021. Each team is responsible for developing
and implementing emergency preparedness and response

(OJK F.21) (GRI 403) (PE1)

programs to protect the safety of employees, contractors, guests,
and the surrounding communities, while also preventing potential
environmental pollution. Regular emergency response training
and simulations are conducted to enhance the readiness of all
personnel to face potential risks. [AS| 2.7]

Top management commitment is a critical factor in the successful
implementation of OHS at INALUM. Top management establishes
and communicates policies, provides necessary resources,
ensures regulatory compliance,andfosters a strong OHS culture
to create a safe and healthy.workplace. Responsibility for OHS
management, as part of the Environmental, Social,and Governance
(ESG) principles, lies with the Head of the OHS and Environment
Department, in.accordance with Decree SK-002/DIR/2024
concerning the Organizational Structure, Job Descriptions, and
Work Divisiohs of PT Indonesia Asahan Aluminium.

Intergrating OHS principlesinto all operational systems are the
main approach for ensuring safety isimplemented optimally. In all
operational activities, the Company is committed to complying
with regulations, identifying and managing potential hazards,
increasing OHS awareness, and carrying out continuous
evaluation and improvements to the current system. To achieve
this commitment, INALUM implements the following principles:
1. Creating asafe, comfortable, healthy and efficient workplace
and continuously improving the quality of occupational safety
management by implementing an Occupational Healthand
Safety Management System to prevent work accidents, fires,
dangerous incidents and occupational diseases.

2. ldentifying, assessing, evaluating and controlling of OHS
risks to eliminate or reduce the potential for work accidents.

3. Complying with applicable laws and regulations and other
requirements including stakeholder requirements.

4. Making continuous improvements to improve the OHS
Management System performance by involving workers
in the consultation and worker participation process.

5. Everyone has the right to stop work if unsafe actions or
conditions and violations or non-compliance with applicable
OHS procedures are found.

Before working in INALUM areas, each contractor is required
to go through a qualification process that includes a work risk
assessment, initial evaluation of OHSE performance, and
selection based on compliance with safety standards. Only
contractors who meet the INALUM Contractor Management for
Environmental Safety Health (ICMESH) requirements are allowed
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Pillar 3: Human Capital

towork, whether inlow, medium or highrisk work. ICMESH is an
assessment mechanism to ensure compliance with Occupational
Safety, Health and Environmental (OHSE) standards, which are
also part of the requirements in the auction process.

Supervision of contractor performance does not stop at the
initial selection stage, but is carried out continuously during the
projects. This process includes an initial inspection before work
begins, monitoring during work, and final evaluation and follow-
upimprovements. Through this approach, INALUM ensures that
all contractors carry out their work according to the established
OHSE standards.

The ICMESH program objectives include:

1. Facilitating access toinitial contractors' OHSE performance
assessment services for prospective contractors/existing
contractors.

2. Facilitating access to job risk assessments, evaluations of
contractors’ OHSE performance while working and at the
end of work for users and requesters.

3. Facilitating INALUM to verify job risk assessments from
requesters, evaluate initial assessments of contractors’
OHSE performance, and evaluate contractors OHSE while
working and at the end of work.

4. Facilitating INALUM in issuing certificates/awards or
sanctions to contractors, both based on patrol findings and
on the results of the final evaluation of contractors' OHSE
performance.

5. Facilitating access to information for procurement;
contractors and requesters regarding the contractors’
OHSE performance evaluation results.

Developing the capacity of local contractors is‘also the aim
of implementing ICMESH in supporting industrial growth in
Kuala Tanjung. Through this system, contractorsriot only meet
safety standards, but also gain increased.competence and
professionalism. Consistent supervisioenis the key to successful
implementation of ICMESH so that all provisions are complied
with in a disciplined manner.INALUM applies a transparent
performance evaluation mechanism, gives awards to outstanding
contractors, and imposes sanctions on parties who do not meet
standards as part of its continuous improvement efforts.

GALVANIZING GROWTH
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(GRI 403-2) (PE1)

The operational characteristics of aluminium smelting and molding
plants places the OHS aspect as a major concern due to the high
level of risk. Torelalize this, INALUM consistently carries outhazard
identification and risk control based on the control hierarchy. In
addition, risk profile assessments, measurements and recording
are carried out for each potential hazard to ensure the effectiveness
of OHS management.

Preparing a risk profile is carried out by identifying potential
hazards and assessing the severity and trends in the frequency
ofincidents that occur. This process uses the Hazard Identification
Risk Assessment Determining Controls (HIRADC) method,andis
carried outby OHS experts. As part of olr continuous improvement
commitment, the risk profile is updated annually based on historical
dataand previous experience. lftheassessment results show that
theriskis notyetinthe very low¢ategory, the Company willincrease
supervision and implementadditional control measures.

The Company's OHS Palicy is the main basis for risk identification
and management;which must be complied with by all work
units and partners before starting work. To encourage active
participation in creating a safe workplace, anyone can report
dangerous conditions or situations through the Safety
Observation Report (SOR) online platform at https://hse-inalum.
id-In.addition, the "STOP WORK" principle is applied by giving
everyone theright to stop work if unsafe conditions or violations
of OHS procedures are found. This principle strengthens the
work safety culture at INALUM to ensure all operational activities
run according to applicable standards.

The following table shows the OHS-related risks identified by
INALUM throughrisk assessments and mitigation approaches
carried out during the reporting year:

Type of Hazard

Physical hazard factors,
falls from heights

Physical hazards from
exposure to hot work or
molten metal

Physical hazards, contact
with electric current or high
voltage
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Risk of physical and mental
health disorders

Physical factors, hazards of
exposure to hot work or
molten metal

Risk of physical health

problems, burns, etc.

Safety Risk

Risk of falling from a height

Exposure to excessive heat can
result in lost work days, death,
property/asset damage, and
losses from the impact of the
damage.

Electric shock resultingindeath
and/or damage to equipment
resulting in compensation for
property damage

Fit to Work/Pre-Work Health Test, Critical Control
Verification (CCV), Equipment Modernization,
Worker Rotation Arrangements SOPs and Work
Permits, Close Supervision, and Personal Protective
Equipment (PPE).

Fit to Work/Pre-Work Health Test, Critical Control
Verification (CCV), Equipment Modernization,
Worker Rotation Arrangements SOPs and Work
Permits, Close Supervision, and Personal Protective
Equipment (PPE).

Fit-to-Work/Pre-Work Health Test, Critical Control
Verification (CCV), Standard-Compliant Electrical
Equipment and Automation Technology Systems,
Establishment of SOPs and Work Permits, On-Site
Supervision, and Personal Protective Equipment
(PPE)
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Type of Hazard Safety Risk

Chemical and physical
factors, explosion hazards,
and contamination from

Risk of respiratory and
physical health problems,

Therisk of lost workdays, death,
and losses due to damage to

Fit-to-Work/Pre-Work Health Test, Critical
Control Verification (CCV), Modernization of
Leak and Explosion Protection Equipment and
Automation Technology Systems, establishment

h?gg;g?i;zd SUbStanéagg/or burns, vision problems, etc.  equipment or assets. of SOPs and Work Permits, On-Site Supervision,

P and Personal Protective Equipment (PPE)

Chemical ergonomic, Risks of respiratory and Fit-to-Work/Pre-Work - Health Test, Critical
’ 9 ’ p Y Therisk of lost workdays, death, Control ~ Verification  (CCV), equipment

physical, and psychosocial
factors of confined space
occupational hazards

physical health problems,
burns, vision problems, and
mental healthissues

Physical hazards
associated with work using
moving equipment and the
potential for being hit,
pinched, crushed, etc.

Risk of physical and visual
impairment

Physical hazards
associated with work using
moving equipment, sharp
objects, and the potential
for cuts, slashes, etc.

Risk of physical, and visual
health problems

Chemical and physical
factors from exposure to
radiation or asbestos

Risk of respiratory, physical,
and visual health problems

Physical  factors and
hazards from work that
result in excessive
exposure to gases, dust,
and/or other fine particles

Risk of respiratory, physical,
and visual health problems

Physical and chemical
hazards from work in water
areas with the potential for
drowning

Risk of respiratory, physical,
visual, and mental, health
problems

To improve OHS performance inthe Company are realized
through the implementation of the "AGILE OHS" program
(OHS Appreciation,,OHS Echo, Hazard Identification, OHS
Locomotives, and OHS Education). This program is designed
tofoster asafety culture by encouraging awareness and concern
for occupational safety and health aspects among allindividuals
within INALUM.

To ensure the Occupational Health and Safety Management
System (OHSMS) effectiveness, it is evaluated periodically
to ensure compliance with Government Regulation No. 50 of
2012 and ISO 45001:2018. Therefore, the Company conducts
routine internal and external audits, covering aluminium smelting,
aluminium ingot molding, aluminium alloy, aluminium billet, and
hydroelectric power plant (PLTA) operations.

and losses due to damage to
equipment or assets.

Therisk of lost workdays, death,
and losses due to damage to
equipment or assets.

Therisk of lost workdays, death,
and losses due to damage to
equipment or assets.

Therisk of lost workdays, death,
and losses due to«damage to
equipment or assets.

Therisk of lost workdays, death,
and losses due to damage to
equipment or assets.

Risk of lost work days or death

modernization, worker rotation procedures,
SOPs, and work permits, on-site supervision,
and personal protective equipment (PPE)

Fit to Work/Pre-Work Health Test, Critical
Control  Verification ~ (CCV),  Equipment
Modernization, Worker Rotation Arrangements
SOPs and Work Permits, Close Supervision, and
Personal Protective Equipment (PPE).

Fit to Work/Pre-Work Health Test, Critical
Control .~ Verification  (CCV),  Equipment
Modernization, Worker Rotation Arrangements
SOPs and Work Permits, Close Supervision, and
PersonalProtective Equipment (PPE).

Fit=to-Work/Pre-Work Health Test, Critical
Control  Verification ~ (CCV),  equipment
modernization, worker rotation procedures,
SOPs, and work permits, on-site supervision,
and personal protective equipment (PPE)

Fit to Work/Pre-Work Health Test, Critical
Control  Verification ~ (CCV),  Equipment
Modernization, Worker Rotation Arrangements
SOPs and Work Permits, Close Supervision, and
Personal Protective Equipment (PPE).

Fit to Work/Pre-Work Health Test, Critical
Control  Verification  (CCV),  Equipment
Modernization, Worker Rotation Arrangements
SOPs and Work Permits, Close Supervision, and
Personal Protective Equipment (PPE).

From May 6 to July 18, 2025, the internal audit was conducted
by the Company's internal auditors, while the external audit for
ISO 45001:2018 was conducted from August 410 7,2025, by PT
SGS, anindependent certification body. While, external audits of
the OHSMS, based on Government Regulation No.50 of 2012,
are conducted every three years.

(403-1) (PE1)

Compliance with aluminium industry standards forms the basis
for developing INALUM's operational guidelines and procedures.
Standard Operating Procedures (SOPs) are implemented in the
aluminium smelting, molding, and processing processes to ensure
efficiency, quality, and safety. These guidelines include Standard
Operating Procedures (SOPs) for the aluminium smelting, molding,
and processing processes, which are in line with ISO 9001:2015
for quality management, ISO 14001:2015 for environmental
management, ISO 45001:2018 for occupational health and safety,
and ISO 50001:2018 for energy management.
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Inline with this, INALUM has adopted the Aluminium Stewardship Initiative (ASI) Performance Standard, which ensures the Company's
operations comply with the principles of sustainability and social responsibility. Allemployees and contractors are required to follow safety
procedures, including hazard identification through the Hazard Identification, Risk Assessment, and Determining Control (HIRADC),
and the reporting mechanism for unsafe conditions and actions through the Safety Observation Report (SOR). By instigating these
procedures, the Company maintains the highest operational standards while minimizing risks and improving performance sustainably.

INALUM periodically monitors and measures the Occupational Safety and Health Management System (OSHMS) performance to
ensure its effectiveness and continuous improvement. Monitoring and measurement is carried out internally and externally through
equipment inspection tests and workplace measurements as well as medical check-ups (MCU) of workers.

(GRI 403-3) (PET)

Maintaining the health of employees and contractors is an integral part of INALUM's commitment to occupational safety. The company
provides occupational health services that include periodic health checks (MCU), medical treatment, health. couriseling, occupational health
and safety training, and promotional programs such as diet management, exercise, and the provision of fitness facilities in various work areas.
This program is designed to ensure all workers are in optimal health to support productivity and safety.

As a preventative measure, all employees undergo medical check-ups at least once a year, with examination parameters tailored
to the type and location of their work as part of risk management. The examination includes‘a physical evaluation, laboratory tests
(blood, urine, or stool samples), and supporting examinations such as radiology (X-rays). Employees in the high-risk categories receive
special control and monitoring based on their health condition, while those in the medium=and low-risk categories are encouraged to
participate inthe Come On Guys (COG) Sports program, which recommends a minimum of 150 minutes of physical activity per week.

Health support is also provided to employees' families through health services, solcialization, and health talks. To support a healthy
lifestyle, INALUM provides sports facilities and a gym on the smelter site to provide employees with access to adequate fitness facilities.

Types of Occupational Health Services PKWT Employeés PKWTT Employees Contractors
Annual MCU \ \/7 v Vv
BPJS Kesehatan v v N
Employee and Family Health Treatment and v v

Care Facilities

ALN (GRI 403-4) (PE1)

The success of OHS implementation at INALUM is heavily influenced by active worker participation and open and effective
communication. The Company involves employees in OHS-related decision-making, socializes programs through media, and
provides ongoing training to build a strong safety culture.

As a formal communication tool,an OHS forum s held regularly through meetings of the Occupational Health and Safety Advisory
Committee (OHSAC) or Central Safety Committee (CSC). This forum serves as a forum for discussion and coordination between
management and employees to improve OHS implementation. Both top-down and bottom-up approaches are implemented to
encourage transparency in the delivery of information and collaborative resolution of safety issues.
The CSC, as aforumin each work unit, is divided into three management levels:
«  CSCLevel1(Corporate Strategic), consists of the President Director and all Division Heads, who meet regularly every six months.
«  CSCLevel2(Strategicand Tactical), consists of Directorate Heads and Department Heads, who meet regularly every three months.
+  CSCLevel 3 (Implementation), consists of Group Heads or Division Heads and Safety Promoter Managers, who meet regularly
every month.

—
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In the communication forum, the OHS aspects are comprehensively discussed, including strategies for achieving Zero Accidents
and Zero Occupational Diseases, evaluation of OHS implementation, and occupational safety improvement programs. This forum
involves the active participation of all Company elements, including management, employees, and contractors, to ensure a safe and
healthy workplace that meets established standards.

Pesert

the Focus of Discussion year Management Employees Contractors Anak Usaha
Occupational Health and Evaluation of OHS inthe
Safety Development Company (results of
Committee (OHSAC) or patrols, accidents, near 144 times/ year Vv Vv
Central Safety Committee misses, IKA, audit results,
(CSC) Level1-3 5R, etc.)
OHS improvement )
Safety Promotor program at the work site 12times/ year Vv v v
Subsidiaries and Contractors OHS Evaluation 24 times/ year J J

Development

CSC AS A FRAMEWORK FOR EACH WORK UNIT IS DIVIDEBJINTO THREE
MANAGEMENT LEVELS: TRAINING FOR WORKERS ONQLSUPATIONAL
SAFETY AND HEALTH (GRI 403-5)(EM-MM-320A.1) (PE1)

Strengthening worker competency in the field of OHS is one of INALUM's toppriarities: Through structured training programs, each

employee is equipped with adequate understanding and skills to maintainsafety and'health in the workplace:

1. Basic OHS Training: This training is given to all INALUM employees to provide a basic understanding of the importance of
maintaining occupational safety and health.

2. Special OHS training: This training is given to employees whowork in the workplaces with higher risks or hazards.

3. Firefighting training: This training is given to employees responsible for extinguishing fires in the work areas.

4. Emergency Evacuation Training: This training is given to all employees to ensure they have sufficient knowledge and skills to
evacuate during an emergency in the work areas:

5. OHS competency certification: This certificationis given to employees responsible for OHS implementation.

During 2025, the OHS training attended by employees was as follows:

No Type of Training pu .ration of Number of Participants (people)

Training (hours) Male Female
1 Basic OHS Training (Mind ID. Academy: Inalum OHS Culture) 8 1481 108
2 Special OHS Training: ShisaKanko Awareness 16 14 2
3 Competency Certification: First Aid Officer 24 57 4
4 OHS Seminar=Employee Health Risk Assessment and Control 2 259 58
5 INALUM Virtual Learning Series (IVLS) - Safety Leadership: 5 231 40
Safety for Ourselves and Others
6 Excellent OHS and 5R Work Culture 4 86 1
7 Forklift OHS Operator Training and Certification - Class 2 24 65 0
8 Basic Fire Fighting and Fire Extinguisher Use Training 4 50 0
9 First Aid Training (P3K) 3 44 1
10 OHS Training & Certification 24 24 2
il Confined Space OHS Technician Training and Certification 40 25 0
12 Aircraft OHS Expert Certification for Production Workers (Ptp) 208 (0]
13 Junior OHS Expert Training and Certification for Workplaces 56 0
Certification of Person in Charge of Hazardous and Toxic Waste
14 32 0 1
Management
General Occupational Health and Safety Expert Certification -
15 32 1 0
BNSP
16 Health Seminar on Controlling Infectious Diseases in the 4 167 o7
Workplace - ISP
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- Duration of Number of Participants (people)
.No Type of Training

Training (hours) Male Female

Health Seminar on Managing Infectious Diseases in the

17 3 24 4
Workplace - IPP

18 Health Seminar on Managing Infectious Diseases in the 4 10 6
Workplace - 1JO

19 Online Occupational Health and Safety Webinar - Fatility Risk > 163 o1
Management

20 Mind ID GRC Series #13: Operational Risk In Mining & Metals > 47 5
Industry - Our Roles As Safety Leaders

o1 Troubleshooting Operational Plant Disturbances and OHS 4 61 0
Regulations in the Reduction Buildings

22 Confined Space OHS Technician Training and Certification 40 25

23 BNSP Certified Electrical OHS Expert Training 32

24 Chemical OHS Officer Training and Certification 48 2 0
OHS Team Training and Certification @

25 ClassCFireFighting 48 *J 0

AN
IMPROVING THE QUALITY OF WORKER HEALTH (cri 40 %

To improve the quality of worker health, INALUM is conducting a series of progra a@v ies, including health campaigns,
outreach, and education, throughout 2025, as presented in the following table: ""\

No. mployees Contractors
1 First Aid Workshop 0 120 57
2 OHS Lecture “Health Problems Caused by Dust” Q\ 250 31
3 Health Seminar on Controlling Infectious Diseases in the W ce-lsp 194 -
4 OHS Seminar - Employee Health Risk Assessment @ ment 317 -
5 OHS Socialization in the Carbon Division “ 118 -
6 MCU Fit Health Increases Producti{ty ie%\ 33 -
7 Health Seminar on Infectious Dis \}g;went inthe Workplace - IPP 28 -
8 Health Seminar: The Impact d Oral Health on Health and Its 23 )

Relation to OHS
9 8 -
10 Be Here Now Podcast: Caring for the Mental Health of Perfectionists 4 -
1 Invitation to a Seminar on Infectious Diseases in the Workplace 1 -

PREVENTION AND MITIGATION OF OCCUPATIONAL HEALTH AND SAFETY THAT
HAVE A DIRECT IMPACT ON BUSINESS RELATIONSHIPS (GRi 403-7, 403-10) (PE1)

The reliability of production assets is a critical factor in maintaining the safety and smooth operation of the Company. Therefore,
INALUM ensures that workplace security aspects are optimally managed as part of risk prevention in business relationships. Efforts
to maintain workplace security include the following:

Installing CCTV to help monitor activities around the workplace.

Installing Speed Alarms on official vehicles to monitor driving speeds in accordance with applicable regulations.

Implementing a Safe Work Permit System (SIKA) for high-risk jobs.

Implementing Safety Golden Rules to improve supervisors’ ability to prevent incidents among workers.

Conducting OHS training for workers to increase awareness and compliance with OHS standards.

Preparing evacuation and emergency response plans: Evacuation and emergency response plans must be made and practiced
regularly so that employees and workers are well prepared to face emergency situations.

SIS NI
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To handle critical incidents, the Company has a dedicated, well-trained team equipped with the latest equipment and technology
to ensure a swift and accurate response. An transparent and accountable incident reporting system is also in place, allowing for

real-time and continuous monitoring.

Type of Hazard

Physical hazard factors:
falls from a height

Physical hazard factors:
exposure to hot work or
molten metal

Physical hazard factors:
contact with  electric
current/high voltage

Chemical and physical
factors, explosion hazards,
and contamination from

hazardous and/or
pressurized substances
Chemical, ergonomic,

physical, and psychosocial
factors of confined space
work hazards

Physical hazards
associated with work using
moving equipment and the
potential for being hit,
pinched, crushed, etc.

Physical hazards
associated with work using
moving equipment, sharp
objects, and the potential
for cuts, slashes, etc.

Chemical and physical
factors from radiation. or
asbestos exposure

Physical  factors  and
hazards from work that
result in excessive
exposure to gases, dust,
and/or other fine particles

Physical and chemical
hazards of working in water
areas with the potential for
drowning

Health Risks Safety Risks

Risk of physical and mental

health problems Risk of falling from a height

Exposure to excessive heat

Risk of physical health .
. can result inlost work days,
problems, dehydration,
death, property/asset
shortness of breath, burns,
otc damage, and losses from

the impact of the damage.

Electrocution can result in
health death and/or equipment

damage, resulting in asset

compensation.

Risk of physical
problems, burns, etc.

Risk of lost work days,
death, and losses due to
equipment or asset
damage.

Risk of respiratory and
physical health problems,
burns, vision problems, etc.

Risk of losts work days,
death, and losses due to
equipment or asset
damage.

Risk of respiratory, physical,
burn, vision, and mental
health problems

Risk of lost work days,
Risk of physical and vision »death, and losses due to
problems equipment or asset
damage.

Risk of lost work days,
death, and losses due to
equipment or asset
damage.

Risk‘f physical.and visual
health problems

Risk of lost work days,
death, and losses due to
equipment or asset
damage.

Risk of respiratory, physical,
and visual health problems

Risk of lost work days,
death, and losses due to
equipment or asset
damage.

Risk of respiratory, physical,
and visual health problems

Risk of respiratory, physical,
visual, and mental health
problems

Risk of lost workdays or
death

Mitigation Measures

Fit to Work/Pre-Work Health Test, Critical Control
Verification (CCV), Equipment Modernization,
Worker Rotation Arrangements, SOPs and Work
Permits, Close Supervision, and Personal Protective
Equipment (PPE).

Fit to Work/Pre-Work Health Test, Critical Control
Verification (CCV), Equipment Modernization,
Worker Rotation Arrangements, SOPs and Work
Permits, Close Supervision, and Personal Protective
Equipment (PPE).

Fit to Work/Pre-Work Health Test, Critical Control
Verification (CCV),Equipment  Modernization,
Worker Rotation Arrangements, SOPs and Work
Permits/Close Supervision, and Personal Protective
Equipment (PPE).

Fit to, Work/Pre-Work Health Test, Critical Control
Verification (CCV), Equipment Modernization,
Worker Rotation Arrangements, SOPs and Work
Permits, Close Supervision, and Personal Protective
Equipment (PPE).

Fit to Work/Pre-Work Health Test, Critical Control
Verification (CCV), Equipment Modernization,
Worker Rotation Arrangements, SOPs and Work
Permits, Close Supervision, and Personal Protective
Equipment (PPE).

Fit to Work/Pre-Work Health Test, Critical Control
Verification (CCV), Equipment and Protective
System Modernization, Technology and Automation
Updates, On-the-Go Supervision and Personal
Protective Equipment (PPE).

Fit to Work/Pre-Work Health Test, Critical Control
Verification (CCV), Equipment and Protective
System Modernization, Technology and Automation
Updates, On-the-Go Supervision and Personal
Protective Equipment (PPE).

Fit to Work/Pre-Work Health Test, Critical Control
Verification (CCV), Equipment and Protective
System Modernization, Technology Updates, On-
Demand Supervision and Personal Protective
Equipment (PPE).

Fit to Work/Pre-Work Health Test, Critical Control
Verification (CCV), Equipment Modernization,
Worker Rotation Arrangements, On-Demand
Supervision and Personal Protective Equipment
(PPE)

Fit to Work/Pre-Work Health Test, Critical Control
Verification (CCV), Equipment Modernization,
Worker Rotation Arrangements, SOPs and Work
Permits, On-Demand Supervision and Personal
Protective Equipment (PPE)

WORKERS COVERED BY THE OHSMS (GRI 403-8) (PE1)

The scope of OHSMS at INALUM applies to 100% of internal employees, contractors, suppliers, and work partners through the

ICMESH system.
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PERFORMANCE (GRI 403-1) (PE1)

Compliance with regulations is demonstrated through quarterly reporting by OHS management to the Provincial Manpower Office.
This report includes statistics on workplace accidents, occupational diseases, MCU results, equipment inspection data and tests,
OHS personnel data, workplace monitoring results, OHS awards, P2K3 activities, and patrol activities.

REPORTING ON HEALTH AND SAFETY PROGRAMS AND TARGETS TO REDUCE
HEALTH AND SAFETY INCIDENTS

The commitment to reducing incidents is realized through regular hazard identification, risk assessment and control, including the
application of the AGILE K3 program (OHS Appreciation, OHS Echo, Hazard Identification, OHS Locomotive, and OHS Education)
and the Golden Rules (Establishing performance standards and worker obligations for high-risk jobs).

To measure the achievement, the Company has established the following leading and lagging indicators as benchmarks for safety
performance:

Achievements

Leading Indicator Unit Target

Safety Observation Card (SOC) SOC/employee/year 1 48 5,88 119
P2K3 Implementation times/year 24 106 "> _96 24
Contractor Safety Forum times/year 2 12 \ &/ 13 13
Emergency Drill times/year/unit 4 28 \ N 9
HRA report 17 7_ - 17
m:gfﬂézﬁh Risk Employee people <316 259 202 316

WORK ACCIDENTS (GRI 403-9) (PE1) (EM-MM=320A.1)

INALUM's OHS management prioritizes the prevention of eccupational accidents and occupational diseases. Work accidents are
defined as unwanted events that can cause injury; death, or damage to operational equipment and facilities. The following shows
the work accident statistics, which serve as lagging indicators for 2025, with a comparison with the previous two years, including
incidents experienced by employees and contractors (non-employees):

Employee Work Accident Rate

Total Work Accidents

Description Unit
2024 2023

Number of Hours Worked Million Hours 4,28 464 453
Fatalities Times 0 0 0
Recordable Incidents Times 2 3 2
Frequency Rate (FR) / Lost Time Incident rate (LTIR) Times/1Million Work Hours 0,19 0,65 044
Severity Rate (SR) Days/1Million Work Hours 469 405 0
TRIR - (Total Recordable Incident Rate) Times/ QOOHTOZ?:Sand Work 0,08 013 004
Near Miss Frequency Rate (NMFR) Incidents/1Million Work Hours 4 4 0
Note:

TRIR or Total Recordable Incident Rate is a metric used by OSHA (Occupational Safety and Health Administration) to measure theCompany's safety performance

Based on the above workplace accident rate data, there was a decrease compared to the previous year, so the Company has taken
the following steps:

1. Maintained the commitment and involvement of all stakeholders inimplementing OHS.

2. Increased educational and promotional programs to achieve OHS targets.

3. Implemented close supervision by risk managers and comprehensively identified high-risk jobs

134 2025 Sustainability Report
PT Indonesia Asahan Aluminium



GALVANIZING GROWTH C‘.)
Driving the Future through Sustainable Green Aluminium I na I u m

Total Work Accidents
Description Unit

2024
Number of Hours Worked Million Hours 6,51 568 6,79
Fatalities Times 0 0 0
Recordable Incidents Times 2 5 1
Frequency Rate (FR) / Lost Time Incident rate (LTIR) Times/1 Million Work Hours 015 0,88 015
Severity Rate (SR) Days/1 Million Work Hours 6,46 55 265
TRIR - (Total Recordable Incident Rate) Times/ QOOHTOZ‘::S&‘”d Work 0,06 018 0,09
Near Miss Frequency Rate (NMFR) Incidents/1 Million Work Hours 0 0 0

Note:
TRIR, or Total Recordable Incident Rate, is a metric used by OSHA (Occupational Safety and Health Administration) to measure a Company’s safety performance

(GRI 403-10) (PE1)

Risk control for Occupational Diseases (OCDs) is carried out through a systematic and préeventiveapproach. Occupational diseases are
diseases that arise from exposure to risk factors in the workplace, whether physical, chemical, biological, ergonomic, or psychosocial,
which over a certain period of time can cause health problemsin workers.

In Indonesia, occupational safety and health is regulated in Ministerial Regulation No. 5 of 2018 concerning Occupational Safety and
Health in the Workplace, which lists occupational diseases, including respiratory disorders due to toxic dust, hearing loss due to noise,
skin diseases due to chemical exposure, and musculoskeletal disorders due to poor working posture.

As a mitigation measure, INALUM has periodic MCUs, workplace risk controls, and OHS education and training for all workers. Based
on the results of the 2025 health check-up, no occupational diseases (PAK) were found in INALUM's workplaces, demonstrating the
effectiveness of the implemented preventive measures:

3o7(GRI 403-1) (PE1)

Emergency response is regulated through a.comprehensive emergency response plan based on Decree SK-018/DIRPEL/2021
concerning the Emergency Response Team. The emergency response plan was developed to ensure the Emergency Management
Team canrespond to and manage situations that could negatively impact employees, assets, operations, the environment, and Company
objectives. Emergency situations include fires, explosions, environmental pollution, B3 or waste storage facility spills, and workplace
accidentsresultingin humanicasualties. The planincludes the emergency response team structure, team activation procedures, rescue,
evacuation, basic needs fulfillment, and post-emergency recovery.

To support this preparedness, INALUM conducts regular training for employees to improve their preparedness and response to
emergencies. Emergency response training/simulations conducted in 2025 included:

1. Business Interruption Level 1 (BCP) Response

2. NG gasleakemergency drill

3. Electrical fire emergency drill

To maintain business sustainability, INALUM also implements Business Continuity Management (BCM) in accordance with Decree

SK-051/DIRPEL/2021concerning the PT Indonesia Asahan Aluminium Business Continuity Management System Team and PER-
015/DIRPEL/2021concerning the PT Indonesia Asahan Aluminium Business Continuity Management System Guidelines.
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(GRI 410-1)(PE2)

(GRI 410-1)
(PE2)

Security management is a crucial part of creating a safe and
orderly workplace. The Company ensures that all security
personnel have attended Gada Pratama training, including an
understanding of general law, human rights, the Criminal Code,
and the Criminal Procedure Code. This standard also applies
to third-party security service providers who provide security
personnel to INALUM so that high security standards can be
consistently applied throughout the Company's operational areas.

Tosecure assets, INALUM has instigated the following programs:

1. Cooperating and closely coordinating with the Indonesian
National Armed Forces (TNI) and the Indonesian National
Police (Polri), as the authorities responsible for maintaining
regional security.

2. Cooperating with FORKOPIMDA (Regional Leadership
Communication Forum) to secure the Extra High Voltage
Air Line (SUTET) transmission lines.

3. Installing CCTV to help monitor activities around the work
sites.

4. Deploying security guards: Experienced security guardscan
help prevent and address crimes such as theft, vandalism,
and intrusion at the work sites.

5. Creating a strict security system: A strict security system,
such as securing doors and windows, and restricting entry
to authorized personnel, can help control access to the
work sites.

2025 Sustainability Report
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6. Security training: Conducting security and safety training
for employees and workers can help improve awareness
and compliance with security policies.

7. Conducting regular reviews of the Security Risk Analysis
(ARP) and conducting simulations of any potential security
threats in Company operations.

A\
QBJEE

As part of its responsibility to maintain operational sustainability,
INALUM has instigated.a€omprehensive and high-standard
security system to protectnational vital objects withinits scope
of activities. Thiscommitment is demonstrated by obtaining a
National Vital ©bject (Obvitnas) Security Management System
Audit Certificate from the Indonesian National Police (Polri),
confirming thatthe security mechanisms and procedures meet
regulatory requirements and required standards.

This certification recognition reflects INALUM's commitment
torensuring optimal operational security and safety, while
simultaneously strengthening public and investor confidence
incorporate governance. To support this system’s effectiveness,
INALUM consistently conducts training and maintains close
coordination with relevant authorities, ensuring that all security
personnel are competent and prepared to anticipate potential
risks. This approach ensures smooth operations while ensuring
optimal protection for strategic assets critical to the national
economy.
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HUMAN CAPITAL MANAGEMENT

Human Capital (HC) management at INALUM is coordinated
by the Human Capital Group, which reports to the Director of
Strategic Support & Human Capital, to ensure HC management
aligns with the Company's strategy and business needs. This
structure consists of the Human Capital Strategy Division and
the Human Capital Operations Division, supported by the PLTA

Recruitment (pe3)

talent management, succession planning, and performance
management to ensure long-term capability and leadership
readiness. While, the Human Capital Operations Divisioninsigates
these policies through effective, transparent, and accountable
management of personnel administration, remuneration and
benefits, industrial relations, and HC reporting in accordance
with good corporate governance principles.

Administration and Support Division for on-site operations.

The Human Capital Strategy Division plays arole in formulating
HC policies and strategies, including organizational design,

Director of Strategic Support & H:'man

. N T —
Human Capital Strategy
Division visi

» Retirement Preparation Period
« Post-Retirement Obligations

« Wage Structure & Scale
+ Facility & Benefit System

+ Learning & Development
+ Performance Appraisal
+ Career System

« Organizational Structure + Industrial Relati
+ Job Description
+ Ranking System

ployee Regulation
« Workforce Recruitment )agement
« Succession Planning 0

E RECRUITMENT AND EMPLOYEE REPLACEMENT (GRi 401-1) (PE3)

&Rights
« Post-Retirement Health
Savings

« Performance Incentives
« Personnel Data

NEW EMPL

INALUM consistently upholds its commitment to the principles of inclusivity and anti-discrimination in itts recruitment process. All
selection processes are conducted based on the principle of equality and are open to all individuals without exception, including those
from the regions surrounding the Company's operational areas. Through this approach, INALUM provides the widest possible space
for the nation's best talents to join and develop their careers together.

Apart from recruitment, INALUM's success is also reflected in its ability to maintain a low employee turnover rate, which refers to the
number of employees who leave the Company and are then replaced by new employees within a specific period, as a key indicator in
assessing the effectiveness of HC management.
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In 2025, INALUM maintained employee engagement, and strengthened a work culture aligned with increased productivity. This was
reflectedinthe decline in the turnover rate to 0.9% compared to 11% the previous year. This achievement demonstrates the effectiveness
of its HC management strategy in creating a healthy, supportive, and competitive workplace, resulting inincreased retention and overall
job satisfaction. Further details on recruitment activities and employee turnover dynamics during the reporting period can be seenin

the following section.

Employee Recruitment Based on Gender and Age Range 2023-2025

ender
30440 40-50 50-56 <30 3040 4050 5056 56

<30 30-40 40-50 50-56 <30
Male 1 3 1 9 3 1 3 0 2 0 10 4 1 1 2
Female 4 1 1 0 0 4 1 0 0] (0] 7 3 2 0 0
Total 15 4 2 9 3 15 4 (o] 2 (o] 17 7 3 1 2
Employees Leaving Based on Gender and Age Range 2023-2025 ¢ \Q
‘\‘
| 2025 | 2024 (" 20
Gender -’
<30 30-40 40-50 50-56 <30 30-40 40-50 50-56 30 30-40 40-50 50-56 -
Male 4 5 5 0 0 7 7 1 2 Q » 0 6 2 0
Female 2 0 0 0 0 1 0 2 0 oL 0 0 0 0
Total 6 5 5 o o 8 7 3 %“ 5 o 6 2 o
Employee Recruitment Based on Gender and Work Area 2023-20:
2023
MZ?:IZ(:I?.E;?)’n Head Office, Medan
Gender : Jakarta n Office Jakarta Liaison Office Jakarta
Officeand R tati d Paritoh R tati d Paritoh R tati
Paritohan eprese_n ative r O an eprest?n ative an arl O an eprese_n ative
Hvd ! : Office Hydroelectric Power Office Hydroelectric Power Office
ydroelectric Plant Office Plant Office
Power Plant Office
Male 1 13
Female 2 7
Total 20 10
Employees Leaving Ba Gender and Work Area 2023-2025
2024 2023
Miilaat:m?.:;liﬁn Head Office, Medan Head Office, Medan
Gender : Jakarta Liaison Office and Jakarta Liaison Office and Jakarta
Officeand R tati Paritoh R tati Paritoh R tati
Paritohan epresentative ritol _an epresgn ative aritol _an eprest?n ative
Hvd ! : Office Hydroelectric Power Office Hydroelectric Power Office
ydroelectric Plant Office Plant Office
Power Plant Office
Male 17 0 13
Female 0 2 2 1 0
Total 13 19 1 13
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Employee Turnover Based on Position Level 2023-2025

vosiion NI 2024 2023
Cevel Rotation Promotion Demotion Bl 0] Promotion = Demotion  Rotation Promotion = Demotion

Management 86 48 0 20 24 0 m 38 0
Supervisors 95 121 0 19 93 0 72 15 0
Executives 43 390 0 70 247 0 83 7 0
Total 224 559 (0] 109 364 o 266 60 o

Outside recruitment, INALUM's success is also reflected in its ability to maintain a low employee turnover rate. The turnover rate,
whichrefers to the number of employees who leave the company and are then replaced by new employees within a given period, is
akey indicator in assessing the effectiveness of human capital management.

During 2025, INALUM maintained employee engagement and strengthened a work culture alig ith increased productivity.
This was reflected in a decrease in the turnover rate to 0.9% compared to 11% the previous @umover rate reflects the
number of employees leaving under non-normal circumstances, such as resignations and t ions. The employee turnover
datais presented as follows:

2024 2023
Total Employee Turnover (People) \ 16 20 13
Total Number of Employees (People) “ 1780 1789 1819
Employee Turnover Ratio (Turnover/Number of Employee Q 0.9% 11% 0.7%

threQrs has remained relatively stable, reflecting the effectiveness of

nt. Thisindicates that the Company has anticipated replacement needs
s to operational continuity. Further data on the number of employees
following section.

Whilst, the number of employees retiring over the p
workforce planning and employee career cycle man
through a succession program, thereby avoiding.di
retiring over the past three years is presentedi

2024 2023

28 24

N
S
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Inclusion and (PE4)

INALUM is committed to the principles of inclusion and diversity in its human capital management. Although the metalindustry is often
associated with the dominance of male workers, INALUM provides equal opportunities for every individual to join, develop, and contribute
regardless of gender, religion, race, ethnicity, or physical condition. The Company ensures equality in every aspect, from recruitment,
performance evaluation, job promotion, to the remuneration system. This encourages the increased role and capacity development
of women at various organizational levels. [OJK F18]

To supportinclusion and diversity, in 2025, INALUM conducted training programs and campaigns, including:

INALUM Culture & Learning Fest 2025

INALUM Sports Festival

INALUM Volunteers

Employee Assistance Program (EAP)

Employee Involvement in the SER Program

INALUM Volunteers (I-Wan)

MIND ID Academy Learning Management System (LMS) on topics including Respectful Workplace Policy (RWP), AKHLAK,
and others.

EMPLOYEE INFORMATION [0JK C.3] (GRI 2-7) (EM-MM-QOOBINGRI 405-1) (PE4)

No o s~

As of December 31,2025, INALUM had 1,780 employees, consisting of 1,734.permanent employees or employees with Indefinite Term
Employment Agreements (PKWTT) and 46 non-permanent employees oremployees with Certain Term Employment Agreements
(PKWT). This number was relatively stable compared to the previous year's1,789 employees. This stability aligns with the Company's
business strategy and commitment to maintaining productivity:througheontinuous improvement and operational excellence across
all business processes.

Employee Demographics Based on Gender (peoplé),

Male 1.651 1665 1693

Female 129 124 126

Total \\) 1.780 1.789 1.819

Employee Demographics By Position and Age Range (people)

Fosttion Years30> 20730 vears50< Years30> 20730  vears50< Years30> 20730 vearss0<
Years Years Years

Commissioner 0 0 0. 0 0 1

Director 0 0 0 3

Head of Group 0 3 0 3 5 0]

Head of Devision/ Equivalent 0 19 12 0 18 12 0 20 12
Head of Department/ Equivalent 0 4 15 0 40 17 0 44 14
Head of Section/Equivalent 0 95 0 77 3 0 83 4
Supervisor 62 281 9 70 249 21 82 229 24
Executor 324 854 56 440 785 49 571 676 53
Total (Employees + 386 1205 109 510 1173 14 653 1.058 19

Management)
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Employee Demographics Based on Educational Background

Position
SMA/ SMA/ SMA/
S2 S1 D1-D3 SMK SMP S2 S1 D1-D3 SMK SMP S2 S1 D1-D3 SMK SMP
Head of Group 5 4 0 0 0 4 4 0 0 0 2 5 0 0 0
Head of Division/ B 15 1 O o0 14 1 0 o o 1w 1 0 0o o0
Equivalent
Head of Department/ 1w 25 17 o o0 17 24 16 o o0 18 24 16 0o o
Equivalent
Head of Section/ 7 70 20 o o 7 55 % 0o 0 7 6 19 0 0
Equivalent
Supervisor 79 195 71 0 9 73 208 50 0 63 211 55 0
Executor 0 1 31 1115 7 0 10 31 1160 73 1 32 1173 84
Total 48 204 265 1186 77 51 184 2711 1.210 73 m 179 278 1.228 84
. \\'U
Employee Demographics Based on Employee Status - Organic Employees 6
Status 4 D 2
M F Total Composition M F T(\Uposition M F Total Composition
PermanentEmployee 1617 17 1734 97% 1631 Q 98% 1663 14 1777 98%
Contract employees 34 12 46 3% 34 9 43 2% 30 12 42 2%
Total 1.651 129 1780 100% 1.66 1.789 100% 1.693 126 1.819 100%
M=Male /F = Female O
Employee Demographics Based on Nation
2024 2023
Nationality
* “ Composition Total Composition Total Composition
=
Indonesia \\ 1780 100% 1789 100% 1.819 100%
Employee De icS'Based on Work Location
Area Business Unit/Activity
L P L P L P
Pabrik Peleburan Kuala Tanjung 1462 96 1475 95 1486 97
North Sumatra PLTA Paritohan 155 14 162 13 180 14
Kantor Penghubung Medan 3 1 4 1 5 2
Jakarta Kantor Perwakilan INALUM 31 18 24 15 22 13
Total 1.651 129 1.665 124 1.693 126

M=Male /F =Female

INFORMATION ON NON-EMPLOYEE WORKERS (GRI 2-8)

When carrying outits business operations, INALUM is also supported by non-direct employees, namely individuals who perform work
for INALUM but do not have a direct working relationship with INALUM as they are structurally under the management of a partner
company. Workers in this category include outsourced employees working in operational support, security, and general affairs.
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Employee Demographics Based on Employee Status: Inorganic/Outsourced Employees

L P Total L P Total L P Total

2440 219 2659 2186 208 2.394 1.875 182 2057

M=Male /F =Female

RATIO OF ENTRY-LEVEL EMPLOYEE WAGE STANDARDS BY GENDER TO THE
REGIONAL MINIMUM WAGE (GRI 202-1) (0JK F.20) (PES)

Regional Minimum Wage (RMW) is the minimum wage that companies must pay to workers or employees every monthin accordance
with applicable regulations regarding regional minimum wages. Referring to the Minister of Manpower and Transmigration Decree
No. 226 of 2000, wages at INALUM always take into account the Regional Minimum Wage (formerly known as RMW Level I) and
the Regency/City Minimum Wage (formerly known as RMW Level ll). @

lowest level permanent employee inaccordance with the prevailing wages in each work area. Becal M'’s operational offices
are located in North Sumatra and DKl Jakarta, the wages of the lowest level permanent em o the minimumwage inthe

*
Based on these regulations, as well asin line with the commitment to provide welfare to employees, IN%ovides wagestothe
region. The ratio of the lowest level permanent employee wage to the minimum wage for e is as follows:

Province District/City Comparison Ratio
Kabupaten Batu Bara
North Sumatra Kabupaten Toba (\ 1:13
Kota Medan (\\ 1:12
DKl Jakarta - A ~ 1:13

INALUM applies the principle of equality in its wage poli@xout discrimination based on gender. The same provisions apply to
non-permanent workers or PKWT (Working Permi .

PROPORTION OF EMPLQ, @ OM THE LOCAL COMMUNITY (ec2)

To show the Company's commitmen ing contributions and benefits to the local community is in line with applicable regulations,
including Batu Bara Regency Regulati .5 of 2017, INALUM currently employs 1,450 employees (81% of the total employees)
from the North Sumatra are its work units at all position levels in the organization.

INALUM also endeavors toimprove employee competency in line with its vision and mission, to increase the Company's contribution
to regional and national growth and support for its sustainability efforts.

PROPORTION OF SENIOR MANAGEMENT FROM THE LOCAL COMMUNITIES
(GRI 202-2)

The empowerment of local talent is also reflected in the Company's leadership structure. INALUM provides equal opportunities for
local people to develop and occupy strategic positions as decision-makers and senior management. As of December 31,2025, 25
management personnel held management (Board of Directors) and senior management positions (one level below the Board of
Directors) in North Sumatra Province, an increase of approximately 4% compared to 24 in 2024. Overalll, the proportion of senior
management positions from the local

The senior management composition, namely employees at the department head level and above, was as follows:
« 1Director

« 6 Group Heads & Equivalent

« 18 Division Heads & Equivalent
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MINIMUM NOTICE PERIOD FOR
OPERATIONAL CHANGES (GRi 402-1)

Employee information certainty regarding operational changes
is a Company priority. INALUM sets a minimum notice period
of one month in accordance with laws and regulations and the
Collective Labor Agreement (CLA). With this provision, there is
sufficient time for employees to adjust to the changes, including
the possibility of losing their jobs. During this period, there is also
an opportunity for effective consultation and communication
between management and employees.

DIVERSITY OF GOVERNANCE BODY
AND EMPLOYEES (GRI 405-1) (PE4)

As part of its commitment to building an inclusive, fair, and
competitive workplace, INALUM has established the principle of
diversity as a foundation withinits Governance Body structure and

atthe employee level. This diversity includes differencesingender,
age range, educational background, professional experience,
and even culture, all of which enrich perspectives in the decision-
making process and encourage innovation in the Company.

At the leadership level, INALUM ensures a proportional and
competency-based composition to enhance the effectiveness
of corporate governance. This approach ensures that each
strategic position is filled by individuals with the capacity and
integrity needed by the organization.

At the employee level, the Company also provides equal
opportunities for career development, access to training,
and job promotions based on performance and competency.
Through these principles, INALUM is committed to continuously
strengthening awork culture thatvalues diversity as afoundation
for sustainable business growth.

Name Position Age Gender

Education Work Experience Expertise

Board of Commissioners

President
Commissioner
Musa Bangun and Independent 68

Commissioner

Male

Hari
Soebagijo

Independent

o 61
Commissioner

Male

«  Commander of Military
District 091/Aji Surya
Natakesuma (2009-2010)

« Inspector of the Army
Strategic Reserves
Command (Kostrad),
Director of the Army
Education and Training
Command (2012-2013)
Commander of Military
District 131/Santiago
(2013-2015)

» Legal Expert for the Army
Chief of Staff (2015)

» Coordinating Expertforthe
Army Chief of Staff (2015-
2017)

»  AslogKasdam|/BB(2013)

«  PamenDAMIM (2014)

« Intermediate Analyst
for BTD Bid Ditfasjasa
KemhanRI (2014)

» Head of Fasbang & BMN
Regional Secretariat
Meeting of the Ministry of
Defense of the Republic of
Indonesia (2017)

+ Kapuskon Baranahan
Ministry of Defense of
the Republic of Indonesia
(2019)

- Pati Army Headquarters
(2022

Seskoad (1998)

Akabri (1983) Management

Master of Law
- Universitas
Diponegoro (2010)
Bachelor of
Political Science -
Universitas Terbuka

Law
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Name Position Age Gender Education Work Experience Expertise

- Bachelor of « Independent
Architecture-Curtin Commissioner of Lippo
University, Perth Cikarang (2008-2015)
Western Australia « Independent
(1991) Commissioner of Goa

- Bachelor of Makassar Township
Architectural Development (2015-2017)
Science - Curtin « President Commissioner
University, Perth of PT Pialang Asuransi
Western Australia Provis Mitra Sinergi
(1989) (2019-present)

IndraSimarta  Commissioner 61 Male Management

» Directorof PTGALIRASIO
UTAMA (2000-2005)
« Director of PT TONIS
MITRA SEJAHTERA
(2003 - Present)
» President Director of PT
Karya AbadiSelaras (2010
- Present)
« Director of*"RT Energi
Madani:Cemerlang (2013
Bachelor of - Eresent) .
Economics - « Directorof PT CitraBangun
Ali Said Commissioner 59 Male Uni . Selaras (2014 -2019) Management
niversitas Islam ) .
Bandung . Dlrec?torof PT PesonaAgri
Bumi (2018 - Present)
» President Director of PT
Gowa Makassar Tourism
Development Tbk (2018 -
Present)
»  President Commissioner
of PT Crystal Cakrawala
Indah (Present)
« Commissioner of PT
Indonesia Asahan
Aluminium (Present)

» Head of Human Rights
- Cabinet Secretariat of
the Republic of Indonesia
(2015-2016)

- Head of Regional
Autonomy and Village
Government - Cabinet
Secretariat of the Republic
of Indonesia (2016-2019)

« Assistant Deputy for
Domestic Politics - Cabinet
Secretariat of the Republic
of Indonesia (2019-2020)

« Assistant Deputy for
Domestic Government
- Cabinet Secretariat of
the Republic of Indonesia
(2020-2023) Law

« Expert Staff to the
Cabinet Secretary for
Communication - Cabinet
Secretariat of the Republic
of Indonesia (2023-2024)

« Deputy for Cabinet
Work Support - Cabinet
Secretariat of the Republic
of Indonesia (2024)

» Deputy for Cabinet Press
Meetings - Cabinet
Secretariat of the
Republic of Indonesia
(2024-Present)

« Commissioner of PT
Indonesia Asahan
Aluminium (Present)

Master of Law -
University of
Kardwiyana Commissioner 52 Male Melbourne (2003)
Ukar Faculty of Law -
Universitas Padjajaran
(1998)

Board of Directors
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Name

Melati Sarnita

Benny
Alexander FD.
Wiwoho

President Director

Director of
Strategic Support
&Human Capital

48

54

Female

Male

Master of Strategic
Management from
Universitas Gadjah
Mada (2008)
Bachelor of
Metallurgical
Engineering from
Sarjana Universitas
Indonesia, (1999)

Bachelor of Human
Resources
Management from
Universitas Trisakti
(1996)

I\ Inalum©

Director of Business
Development at PT
Indonesia Asahan
Aluminium (2023-2025)
Commissioner at PT
Indonesia Aluminium Alloy
(2023-2024)

Commercial Director at PT
Krakatau Steel (Persero)
(2020-2023)
Commissioner at PT
KrakatauBajaIndustri (2021)
President Commissioner
at PT KHI Pipe Industries
(2021)

President Commissioner
at PT Krakatau Nasional
Resources (2021)
President Commissioner
at PT Krakatau Bandar
Samudra (2021)
President Commissioner
at PT KHI Pipe Industries
(2021)

Director of Business
Development at PT
Krakatau Steel (2019-2020)
President Commissioner
atPT Krakatau Osaka Steel
(2019)

Acting President
Commissioner at PT
Krakatau Daya Listrik (2019)
Commercial Director at PT
Perusahaan Gas Negara
LNG Indonesia (2017-2019)

Senior Executive Vice
President of Human
Resources at PT Indonesia
Asahan Aluminium -
INALUM (2021-2023)
Head of Corporate Human
Capital & Operations — PT
Toba Sejahtra (2012-2021)
GeneralManager of Human
Resources & Facilities—PT
Everbesindo Surya Jaya
(2010-2011)

Head of Human Resources
— Global TV (MNC Group)
(2010-2011)

Vice President of Human
Resources & Admin—Astro
Pay TV Plc (2005-2010)
Director of Human
Resources & Admin—MTV
AsiaNetworks (2002-2005)
Held various positions
at PT Indonesia Asahan
Aluminium:

Head of Business
Development & Strategy
Group - INALUM (April
2023-July 2024)

Head of Project and
Program Management
Office Group INALUM (April
2023-June 2024)

Management
Metallurgist

Human
Capital
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Work Experience

Expertise

Name Position Age Gender Education
Bachelor of Chemical
. Director of Engineering from
Ivan Ermisyam Operations 53 Male Universitas Sumatera
Utara (1997
- Doctor of

Management and
Business from
Institut Pertanian
Bogor.(2021)

. Master of
Mechanical/

Director of Materials
Arif Haendra Business 54 Male Engineering from
Development Institut Teknologi

Bandung (2020)

« Bachelor of
Mechanical
Engineering from
Institut Teknologi
Bandung (1995)

+ he London School
of Economics &
Political Science
(LSE) - Corporate
Finance and

Strategy (2025)
RamadiKen Director of « +Master of Finance
) 36 Male :
Permana Finance from Curtin
University (2013)

« « Bachelor of
Mechanical
Engineering from
Institur Teknologi
Surabaya (2011)
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Held various positions
at PT Indonesia Asahan
Aluminium:

Head of Business
Development & Strategy
Group - INALUM (April
2023-July 2024)

Head of Project and
Program Management
Office Group — INALUM
(April 2023-June 2024)
Head of Business
Development Department
- INALUM (December
2022-April 2023)

Head of Strategic
Performance Department
- INALUM (June
2019-November 2022)
Head of Ehgineering
Department (April 2014-
June 2019)

Head of Reduction &
Casting Department
(February 2012-March
2014)

President Director of PT
Garam (2022-2025)
Director of Operations and
Development of PT Garam
(Persero) (2021-2022)
Director of Development
of PT Garam (Persero)
(2020-2021)

President Director of PT
Kaltim Industrial Estate
(2019-2020)

General Manager
of Investment and
Development of PT Pupuk
Kalimantan Timur (2018-
2019)

General Manager
of Engineering and
Information Systems of PT
Pupuk Kalimantan Timur
(2016-2018)....

Head of Strategic Finance
at PT Mineral Industri
(2025)

Senior Advisor to the
Director of PT Telkom
Indonesia (2023-2024)
Vice President of Strategic
Partnerships at Goto
Group (2021-2023)
Assistant Vice President,
Investment Banking at PT
Mandiri Sekuritas (2014-
2021)

Operations

Management

Finance
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(OJK F18)

INALUM consistently endeavors to create aninclusive and equitable workplace as an integral part of the Company's sustainability
strategy. The principle of gender equality is applied across all operational aspects, from recruitment and career development to job
promotions, to providing access to training and competency development programs.

By the end of 2025, INALUM employed 129 females, or approximately 7% of the total workforce. Despite operating in the metals
industry, which has historically been dominated by males, the Company continues to increase female participation, particularly in
strategic positions and decision-making roles.

To show its female empowermentin the workplace, the Company formed the INALUM Female Employee Family Association (IKKI),
which is officially under the auspices of management. This organization serves as a space for communication, collaboration, and
capacity development for female employees. Through IKKI, competency development initiatives are actively implemented, such
as training, certification, seminars, and webinars, as well as synergies with other parties, such as Srikandi BUMN. This series of
programs is aimed at strengthening female contributions to supporting the Company's progress and creating a more equal and
empowering workplace.

INALUM demonstrates its commitment to implementing Law No. 8 of 2016 concerning Personswith Disabilities by providing inclusive
employment opportunities for people with disabilities. Currently, the Company employs 21employees with disabilities, or approximately
1% of the total number of employees across different work units within the organization. These employees have arange of disabilities,
including physical and sensory disabilities.

In line with the commitment to applying the human rights principles in aceordance with the President Director's Circular Letter
concerning Quality, OHS, Security, Environment, Energy, HumamRights, Tuberculosis Prevention, HIV/AIDS, P4GN (Pandemic
Prevention and Control), and the Golden Rules in the Company, INALUM manages the HC policy is without discrimination. Through
this policy, the Company provides equal opportunities to allemployees in every aspect of their work, regardless of background or
individual circumstances.

- ,?k /’
(GRI 405-2) (PE4)

INALUM'’s remuneration system is based onithe principles of fairness and equality. The salary structure is determined based on
performance, competency, and job responsibilities without distinction of gender. The ratio of basic salary and remuneration between
female and male employees demonstrates equality based on job structure and level. The ratio of basic salary and remuneration for
females and males at INALUMdemonstrates equality is shown below:

Ratio of basic salary and

Group Assignment Male Female remuneration Male: Female
Managerial 181 13 1:1
Supervisor 315 37 1:1
Executive 1155 79 1:1
Total 1.651 129 1:1
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The dataabove shows that INALUM upholds the principle of equality, where every employee receives compensation commensurate
with their position and level.

INCIDENTS OF DISCRIMINATION AND CORRECTIVE ACTIONS TAKEN (GRi 406-1) (PE6)

The principle of non-discriminationis INALUM's primary commitment to carrying out all of the Company's operational activities, including
recruitment, HC management, and daily employment relations. Every employee is guaranteed fair treatment regardless of ethnicity,
religion, race, gender, age, disability, or other background. This commitment is in line with applicable laws and regulations, including
Law No. 13 of 2003 concerning Manpower, which prohibits all forms of discrimination in employment relations, and Government
Regulation No. 35 of 2021, which affirms the right of employees to equal treatment.

The implementation of this non-discrimination policy has shown positive results, as reflected in the absence of any incidents of
discrimination throughout 2025. Following this achievement, INALUM did not need to take corrective measures related to labor
relations regulations, whether between fellow employees, between employees and management, or between employees and
management and other stakeholders.

DIVERSITY PROGRAM

INALUM continues to demonstrate its commitment to building an inclusive and diverse workplace throughiits workforce diversity
program. The Company provides the widest possible opportunities for individuals from diverse'backgrounds, whether gender,
ethnicity, religion, or physical condition to join, contribute, and grow with INALUM.

This initiative involves competency-based recruitment free from discrimination, diversity training to enhance cross-cultural

understanding, and policies that support equality in promotion and career development. With these measures, INALUM ensures
that every employee has equal opportunities to develop and make optimal contributions in a harmonious and inclusive workplace.
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AVERAGE TRAINING HOURS PER
YEAR PER EMPLOYEE (GRi 404-1) (0JK
F.22) (PE5)

The recognition that the quality of HC is a key determinant of
the Company's success encourages INALUM to prioritize HC.
Inthe Company's view, HC are key partners for producing high-
quality products that meet international standards. Therefore,
INALUM is committed to developing a workforce with integrity,
global competence, productivity,and a strong focus on product
quality. Competency development is carried out to develop
human capital that are adaptive, innovative, and ready to face
industrial transformation.

This commitment is realized through well-planned and
sustainable training and competency development programs
across all operational lines. Thisis supported by policies outlined
in Board of Directors' Decree No. SK-022/DIRPEL/2019 and

Total training hours per year per employee

Training and
(PES)

its derivative regulations, ensuring effective HC management
aligned with the Company's business needs and dynamics.

To strengthen INALUM’s HC management and monitoring, it
applies aHuman Capital blueprint supportedby a Human Capital
Information System (HCIS). This platform includes Employee
Self Service (ESS) and an HC Dashboard, enabling real-time
monitoring of employee competency and performance. INALUM
also continues to strengthen its culture of continuous learning
as part of its long-term human capital development.

Through this approachyeach employee's professional and
personal development can be managed more systematically
and effectively, while ensuring optimal contribution to achieving
the Companly targets. The following shows the average annual
training hours per INALUM employee.

Description Category
Male Eemale Total Male Female Total Male Female Total
Total training hours Executor 62.303 6251 68554 63867 4359 68.226 57.521 4885 62406
provided to employees ) QN
in1reporting year Supervisor 41082 5214 46296 35913 2688 38601 31768 2976 34744
(Hours) Managerial 24.098 1193 25291 25693 588 26281 24.845 105 24950
Total
Training 127.483 12.658 140141 125.472 7635 133.108 114.134 7966 122100
Hours

In2025,INALUM increased its total training hours by 5.3% compared to 2024, reflecting the Company's commitment to strengthening

sustainable competéncy development. This increase was primarily due to a significant increase in female employees at different

levels, witha 43.4% increase in female executives, 93.9% increase in female supervisors, and over 100% increase in female managers.
This demonstrates the Company's commitment to promoting more inclusive human capital development while strengthening the
capacity androle of female employees at all levels of the organization, particularly in supporting the Company's strategic programs.

Average training hours per year per employee

Description Category
Male Female Total Male Female Total Male Female Total
Training prowded to Pelaksana 52 79 54 54 56 54 48 61 55
employees within the
reporting year (Hours) Penyelia 18 106 17 134 177 133 112 103 107
Manajerial 123 108 128 159 196 160 143 52 55
Total
Training 75 92 77 78 73 78 69 72 69
Hours
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To strengthen employee understanding of sustainability

principles, especially at the senior management level, INALUM

consistently conducts ongoing training and development

programs. These initiatives cover a number of strategic topics,

including:

1. Environmental Impact Analysis (AMDAL) and ESG Training

2. CarbonBorder Adjustment Mechanism (CBAM) Awareness
Training and Workshop

3. Life Cycle Cost Analysis (LCCA) Training

4. 1SO50004,50006,and 50015 Training

Senior Management Sustainability Training 2025

Inaddition tointernal training, INALUM also encourages senior
management to participate in external forums, seminars, and
professional certification programs in the field of sustainability
to ensure their competencies and insights remain aligned with
global dynamics. Through this approach, the Company affirms
its commitment to building an corporate culture that is adaptive,
grounded in sustainability principles, and oriented toward
creating long-term value for all stakeholders.

Training Purpcse

Position P'\::trinc ?:;:tfs Type of Training
Group Head and Division Head 20
Department Head 23 Seminar In-House
Section Head 26
Group Head and Division Head 4
Department Head 4 In-House Training
Section Head 5
Group Head and Division Head 22
Department Head 30 Seminar In-House
Section Head 37

Inalum Learning Series:
Agile Leadership — Adapting to.Market Shifts and
Disruption

Enhancing the capabilities of Ccompany leaders to be
more adaptiyve, agile, and effective in making decisions
and leading organizations amidst the dynamics and
changes inthe business environment.

Financial Management and Market Outlook

Strengthening leaders’ capacity to understand market
conditions and projections and optimize financial
management, enabling them to develop more prudent,
adaptive strategies aligned with the Company’s
sustainable performance.

ICLF 2025 - Strategic Awareness in Navigating the
Global Landscape

Increasing the strategic awareness of leadersin
understanding global dynamics, anticipating changes in
the external environment, and making strategic decisions
that align with the Company’s business direction and
sustainability amidst the ever-evolving global landscape.

EMPLOYEE SKILLS ENHANCEMENT PROGRAM AND TRANSITION

ASSISTANCE PROGRAMS (GRI 404-2) (PE5)

In addition to development for active employees, INALUM also organizes retirement preparation training for employees who will
reach age of 56 in the next five years. This program helps employees prepare themselves mentally, plan post-retirement activities,
and understand investment opportunities. In 2025, INALUM provided training from April 23-29, 2025, in Jakarta and Bogor, and
from May 16-22, 2025, in Bandung, Garut, and Tasikmalaya. The program was attended by 17 employees (10 from executive and

supervisory positions, and 7 from managerial positions).
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C. TRAINING PROGRAMS FOR EMPLOYEES

During 2025, INALUM organized 656 training programs for emplyees, with flagship programs shown in the following table:

Name of Training Time of Training Total Participants Organizer

No.

1

12

13

14

15

16

Leading Innovation Culture July 87

Safety Awareness and Integration of Pointing

and Calling into Workplaces (Shisa Kanko) March 116
Training and Certification for Trainersin the

OHS Sector August 26
Finance for Non-Finance May 29
Carbon Border Adjustment Mechanism

(CBAM) Awareness and Implementation April 45
Training

Export, Import, and Customs February 47,
Leader’s Effectiveness Program January - March 10
Basic Statistics for Data Science June 25
First Aid Training and Certification (P3K) August, September 61
Process Improvement Using PDCA (Plan-Do- Aoril 77
Check-Act) and 7 QC Tools P

Advanced Kaizen May: 25
First Time Manager July=September 69
Basic Supervisory May 64
INALUM Culture and Learning Festival (ICLLF) December 5733
2025

INALUM Learning Series January - December 3895
INALUM K3 Culture (AGILEK3) November - December 1589

PT Intihub Inovasi Indonesia

Phitagoras

Garuda Systrain

FEBUI

Verval Nusantara Hijau

CBM Institute
Rumah Mentor Indonesia

Binus Center

Phitagoras

PQM Consultant

PQM Consultant
Rumah Mentor Indonesia
PQM Consultant

INALUM X Inspigo

INALUM x Inspigo

INALUM x MIND ID Academy

PERCENTAGE)JOREMPLOYEES RECEIVING REGULAR PERFORMANCE AND
CAREER DEMELOPMENT REVIEWS (GRI 404-3) (PES)

Inan effort to align organizational targets with individual performance, INALUM's management applies a structured and comprehensive
employee performance management system. Through this system, the Company and employees will have a shared understanding
of the goals to be achieved, the strategies to achieve them, and the optimal utilization of resources.

Other than being an evaluation instrument, the system is designed to foster a culture of learning and performance achievement,
while motivating employees to continuously improve their competencies and contributions to the Company. The performance
measurement process is implemented transparently, systematically, and objectively, ensuring compensation and rewards are
provided fairly and proportionally according to each employee's level of achievement.
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The employee performance management process includes the following:
1. Planning and preparing individual performance target contracts

2. Monitoring individual performance

3. Individual performance assessment and feedback

4. Individual performance rewards

Periodically, the Company, through its Human Capital department, conducts annual assessments of all employees to identify their
potential and talent. The results of these evaluations are then used as the basis for developing development plans and meeting
organizational needs within the Company.

This assessment process refers to the Board of Directors' Decree No. SK-022/DIRPEL/2019 concerning the Human Capital
Development System, and PER-002-DIRHC-2024 concerning the Individual Performance Management System. Based on these
policies, talent management at INALUM is carried out in a structured, systematic, and sustainable manner.

The assessment aims to:

Improve employee performance in line with Company performance;

Serve as a parameter for measuring competency and a basis for planning employee and organizational development programs;
Serve as afoundation for developing a Talent Management System to map the Company’s potential talent;

Increase employee retention; and

Strengthen aspects in employee career planning.

oa @

INALUM'’s performance assessment system is conducted systematically and continuously through Key Performance Indicators
(KPIs) that are cascaded from the Company targets and then aligned with work unit andindividual targets. The evaluation processis
conductedin stages while upholding the principles of transparency and objectivity. As partof our commitment to encouraging superior
performance and sustainable talent management, all 1,780 Company employees received periodic reviews of their performance
and career development until the end of 2025.

Tostrengthen employee retention and development, INALUM also implements a force distribution system that ensures the distribution
of responsibilities, access to development opportunities, and proportionaland fair rewards. Through this mechanism, every individual
has an equal opportunity to grow and make an optimal contribttion to the Company's success.

The 2025 performance achievement shows an average employee KPI realization of 100.04%, reflecting high motivation and dedication
tomeeting targets and improving competencies tostupportthe Company's strategic plan. INALUM also continues to emphasize the
importance of diversity in its governance structure and workplace, including aspects of gender, religion, race, ethnicity, nationality,
age, and physical condition. This diversity is believed to be a key factor in driving performance improvements while strengthening
the Company's sustainability.

—
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Workers’

In carrying out its business activities, INALUM places respect for
Human Rights (HAM) as one of the Company's main commitments.
This commitment is formally outlined in the Human Rights Policy
as stipulated the Board of Directors through Circular Letter No.
SE-001/DIROP/2022 dated August 9, 2022, concerning the
Occupational Safety and Health, Environment, Energy, and ing
Human Rights Policy of PT Indonesia Asahan Aluminium (Persero).
These policies have been widely disseminated to stakeholders,and
is published onINALUM's official website, which canbe accessed
at the following link:
https://www.inalum.id/storage/media/2025/10/kebijakan-hak-
asasimanusia-pt-inalum-wyduk4.pdf.

Based on this policy, INALUM affirms its commitment to
implementing ethical and responsible operational practices,
ensuring respect for human rights throughout the business value
chain, and building an inclusive and equitable workplace for all
employees and business partners. This Human Rights Policy
also serves as the Company's primary foundation for ensuring
all operational activities are conducted in accordance with ethical
andresponsible principles. Accordingly, INALUM is committedto:
1. Respect and protect the human rights of workers, parties
in the value chain, and the communities surrounding the
Company.

2. Comply with applicable laws and regulations and other
requirements, including stakeholder requirements.

3. Respect labor rights to freedom of.association, to refrain
from forced labor practices, and torefrain from employing
workers under 18 years of age.

4. Provide equal opportunities without discrimination and
respect female rightsin allaspects of work, as well as provide
aconducive and.safeworkplace.

5. Ensure wages paid to workers meet localindustry minimum
standards and comply with applicable laws and industry
standards regarding working hours.

These commitments form the foundation for formulating policies

forimplementing respect for humanrights. Referring to the Policy

on Respect for Human Rights, INALUM applies a strategic
approach to ensure human rights protection by:

1. Implementing mechanisms to identify, assess, and
control potential human rights risks and impacts, make
improvements if human rights risks and impacts occurring,
and prepare a facilities for submitting complaints.

2. Providing training on human rights policies as part of
employee and contractor on-boarding programs.

I\ Inalum©

(ASI PRINSIP 10] (PE6)

3. Employingindividuals above the minimum legal working age

as stipulated by national regulations or in accordance with

International Labour Organization (ILO) Conventions.

Promoting diversity and inclusion.

5. Regularly monitoring the performance of key suppliers and
partners regarding human rightsissues.

6. Reportingon policies, approaches, and performance related
to respect for human rights in the annual Sustainability
Report.

E

One important dimension'in efforts to protect human rights is
the fulfillment of labor rights. These rights encompass aspects
of workers' welfareyineldding the right to a decent wage,
proportional working'hours, a safe and healthy workplace,
freedomaof association, equal employment opportunities based
on qualifications;and guaranteed protection from discriminatory
practices and harassment. In addition, every worker has the right
to file cemplaints and access adequate legal protection.

Ik
>

(GRI 401-2)

Inadditionto asalary, INALUM provides additional remuneration
components to employees. The remuneration policy is
transparent, fair, and without discrimination, and covers basic
salaries, allowances, and other benefits. Salary determination
takes into account work experience, educational level, and job
responsibilities.

Other allowances are also provided, including allowances for
location, position, family, religious holidays, and other allowances
as stipulated. Employees can also receive performance-based
incentives tailored to the achievement of Company targets.

INALUM also provides additional benefits in the form of
insurance, BPJS Ketenagakerjaan and BPJS Kesehatan
membership, parental leave, and a pension program. However,
certain benefits, such as the Financial Institution Pension Fund
(DPLK), performance incentives,and Home Return Trips (HRT),
are specifically provided to permanent employees.

In line with the Company's current structure and status, the
Company does not yet have an Employee Stock Option
Program (ESOP). Thisis because the Company is not yet a public
company,and therefore, employee stock ownershipinstruments
cannot be implemented.

2025 Sustainability Report
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Remuneration Component Permanent Employees Non-Permanent Employees
Basic Salary v v
Location Allowance v Vv
Position Allowance Vv v
Family Allowance N Vv
Religious Holiday Allowance Vv Vv
Performance Incentive N v (Proporsional)
Facilities and Benefits Permanent Employees Non-Permanent Employees
Vv According to the Provisions (For

Housing and supporting facilities (For employees who work in remote Employees Who! rk Locations Arein
areas) A’eas)
L4
Financial Institution Pension Fund (DPLK) Vv \ X
O\
BPJS Employment, including Life Insurance Ni % v
\ = 4

BPJS Health v v

Treatment and Care Facilities Employee and Family J J

Health \

Transportation Facilities* N \“ N

o v
aptop or Gomputer Faciliies ! Q (According to Provisions)
A 3

Home Return Trip (HRT) (Accordind to Provisions) X

*For operational facilities used for the purposes of going to and from work an pany Operations.
MATERNITY LEAVE (GRi 401-3) @
Parental leave regulations refer to Law No. 13 of 2008 concerning Manpower, which was amended through Law No. 6 of 2023 concerning
Job Creation. This right is given to employees r and accompany newborn children as part of supporting a work-family balance.
INALUM provides three months leave for femal oyees and two to four days for male employees to accompany their wives during
childbirth.
The employees who take parent

aveand return to the workplace reflects the Company's commitment to supporting their roles
re -to-work rate of 100%, with a retention rate after parental leave also reaching 100%. This
achievement confirms the Company's strong support for employee parenting and demonstrates the creation of a positive and
inclusive workplace, where employees feel valued and satisfied with the policies and support provided, thus choosing to return and
maintain their careers at the Company. INALUM's reputation as a family-friendly workplace is also strengthened, in line with the
strong commitment and loyalty of its employees to the Company. This success demonstrates that INALUM's parental leave program
is effective in supporting employees, retaining talent, and encouraging a harmonious balance between professional and family life.

as parents. INALUM record
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Parental Leave 2024-2025

Jumlah (Orang)
Total number of employees entitled 2024 2023
to parental leave, by gender
Male Female Total Male Female Total Male Female Total
a Jotalnumberofemployeesentiied  5p 92 1607 151 83 1594 1472 85 1557
to take leave (Company Policy)
Total number of employees using
b. parentalleave rights (excluding 140 14 154 192 5 197 166 18 184
circumcision)
Total number of employees who
. returned to work in the reporting 140 14 154 192 5 197 166 18 184
year after the end of the parental
leave period taken
Total number of employees who
d returned to work after par_ental leave 192 5 197 166 18 184 529 14 243
ended and were still working 12
months after returning to work
Total number of employees who
e have taken parental leave and W|I_I 140 14 154 192 5 167 166 18 184
return to work after the leave period
ends
Total number of employees who
f.  returnedto work after parental leave 192 5 197 166 18 184 229 14 243
ended in the previous reporting year
g. Returntoworkrate c/e X100% 100% 100% 100% 100% 100% 100% 100% 100% 100%
h. Retention Rate d/f X100% 100% 100% 100% 100% 100% 100% 100% 100% 100%

OPERATIONS AND SUPPLIERS
WHERE THE RIGHT TO FREEDOWMRQF
ASSOCIATION AND COLLECTIVE
BARGAINING MAY BE AT RISK£€R 407-1)
(EM-MM-310A.2) (PE6)

Industrial relations are the relationshipsbétween employers or
companies and their employees or.the unions that represent
them. For these relationships to be healthy and productive,
companies and unions néed'to.build mutually respectful
cooperation and worktogether to find solutions to labor-related
issues.

To show its commitment to harmonious industrial relations practices,
INALUM guarantees freedom of association for all employees by
supporting the existence of trade unions in the workplace. INALUM's
trade unions are organizations formed by employees to fight for their
rights and interests, including welfare, occupational safety and health,
and social security. As strategic partners of the Company, trade unions
contribute to creating a productive and equitable workplace, while also
helping employees understand and exercise their rights and obligations
inaccordance with applicable regulations.

Thetrade unions INALUM are called SP LEM SPSI (Smelting Office)
and SP LEM SPSI (Paritohan Office), which were established in 1998
and registered with the Ministry of Manpower and Transmigration
based on Ministerial Decree No. 02/GSP/VII1/1998 dated August
26, 1998, which was subsequently updated with No. 019/ADM/
PUK-LEM/IX/2022 dated September 1,2022. SP KEP SPS| was
established in 2024 and registered with the Batu Bara Regency,
based onManpower, Industry,and Trade Office No.568/1759/DKPP-
BB/2024 dated July 12,2024. INALUM supports trade union activities
by establishing constructive and respectful relationships, as statedin
the Collective Labor Agreement (CLA), whichis periodically updated
and signed by Management and the INALUM Trade Unions.

When carrying out its roles and responsibilities, the INALUM trade
unions operate independently without interference from political,
religious, or group interests. The Company also ensures that there
are no significant risks that could hinder freedom of associationin all
its operational areas. To maintain effective communication, INALUM
and the trade unions regularly hold meetings to socialize policies,
discuss management programs, and resolve labor issues. As of
the end of 2025, there were no labor issues resulting in strikes or
operational shutdowns.
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CHILD LABOR (GRI 408-1) (S02) (OJK F19)

As part of its responsibility, INALUM affirms its commitment
to ensure that child labor is eliminated in all of the Company's
operational activities. This commitmentis explicitly statedin Circular
Letter No.SE-001/DIROP/2022 dated August 9, 2022, concerning
the Occupational Safety and Health, Environment, Energy, and
Human Rights Policy of PT Indonesia Asahan Aluminium. This
policy serves as the foundation for building an ethical and equitable
workplace, and in accordance with human rights principles and
applicable labor regulations.

As aconcrete step to eliminating child labor, the Company sets a
minimum employee age limit of 18 years. Inaddition to complying
withlabor laws, thisemployee age policy isinline with the Republic
of Indonesia Law No. 20 of 1999 concerning the Ratification of ILO
Convention No.100.138 Concerning Minimum Age for Admission
to Employment, and Republic of Indonesia Law No. 1of 2000
concerning Ratification of ILO Convention No. 182 Concerning
the Prohibition and Immediate Action for the Elimination of the
Worst Forms of Child Labor.

On the other hand, suppliers or INAMUM risk exposure to child
labor. To mitigate this, INALUM conducts supplier selection,and
suppliers are required to agree to an integrity pact.

OPERATIONS AND SUPPLIERS AT
SIGNIFICANT RISK OF CHILD LABOR
INCIDENTS (GRI 408-1) (S02) (OJK F19)

As of December 31,2025, there were no recorded INALUM
operations or suppliers at significant risk of child labor incidents:

FORCED LABOR (GRI 409-1) (SO2)03K F19)

Inline with efforts to eliminate child labor, INALUM strengthened
its commitment to upholding human rights inthe workplace
by ensuring that forced labor practices.are eliminated in all
operational activities. The Company strictly prohibits all forms
of forced labor, including hidden practices such as withholding
employee documents, forcing overtime without adequate
compensation, and restricting freedom of movement in the
workplace. This policy aligns with the Manpower Law and
ILO Convention No. 105 concerning the Elimination of Forced
Labor, which has beenratified by the Indonesian Government.In
addition, INALUM periodically evaluates its employment system
and provides a transparent and secure complaint mechanism
for employees to report potential violations.

This commitment has shown positive results, as reflected in
the absence of any incidents of forced labor throughout the
reporting year.
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However,INAMUM's suppliers or partners are at risk of exposure
to forced labor. To mitigate this, INALUM conducts supplier
selection and requires suppliers to agree to an integrity pact.
The same applies to child labor.

OPERATIONS AND SUPPLIERS AT
SIGNIFICANT RISK OF FORCED OR
COMPULSORY LABOR INCIDENTS (Gri
409-1) (SO2) (0JK F19)

As of December 31,2025, no INALUM operations or suppliers
were recorded as having a significant risk of forced or compulsory
labor incidents.

FREEDOM OF ASSOCIATION AND
COLLECTIVE BARGAININBY GREEMENT
(GRI 2-30, 407-1) (PE6) (EM-MMB10A)

A Collective Bargaining Agreement(CBA) is a written agreement
drafted and approved by.a Gompany'and trade unions to regulate
the rights and obligations. of all parties in the employment
relationship. Thisdocumeént serves as a formal basis for building
fair and balanced employmient relations, and regulates the aspects
of employment, including wages and benefits, working conditions,
occupational safety and health (OHS), employee training and
development, and mechanisms for resolving industrial relations
disputes.

The provisions regarding OHS in the CLA contain comprehensive
and operational provisions, including the provision of work clothing
and personal protective equipment, inspections for compliance
with OHS standards, procedures for reporting work accidents,
prohibitions on work for employees who are sick, obligations
to report infectious diseases, and the provision of free food
and special supplementary food. The contents of the CLA is
formulated with reference to applicable laws and regulations,
including Law Number 6 of 2023 concerning the Stipulation
of Government Regulation in Lieu of Law Number 2 of 2022
concerning Job Creation into Law.

In 2025, all INALUM employees were fully protected and bound
by the provisions of the Collective Labor Agreement (CLA). The
implementation of this CLA strengthens employee protection
while ensuring their aspirations can be effectively expressed
through the Trade Unions. This also encourages harmonious
industrial relations and supports the Company's sustainable
growth.

VIOLENCE AND HARASSMENT

The commitment to providing a safe, inclusive workplace free
from all forms of violence and harassment is an integral part
of INALUM's policy. The Company firmly opposes any act of
violence, whether physical, verbal, psychological, or sexual,
that could potentially compromise the safety and well-being
of employees.
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This commitment is demonstrated through the anti-violence
and anti-harassment policy, as outlined in the Company's Code
of Ethics and other internal regulations. This policy is reinforced
by preventative measures, including socialization and training
for all employees, together with a strict monitoring system to
prevent actions that conflict with the Company's values and
principles.

INALUM also provides a transparent and secure reporting

mechanism for any employee who experiences or witnesses

violence or harassment in the workplace. The whistleblowing

system is designed to protect the anonymity of the

whisleblower, so that each report can be processed without

fear. All complaints received will be followed up through an

objective and independentinvestigation. Reports of alleged

violations must be submitted in writing to the Whistleblowing

Team through the following designated whistleblowing

channels:

«  Website : OpenMind-wbs.com

«  Email: OpenMIND@kpmag.co.id

*  WhatsApp:0811-1464-632 / 0811-646-343

«  PostMail: PT KPMG Siddharta Advisory

«  Attn: KPMG EthicsLine (MIND ID)

« Address: Menara Astra Lantai 21, JI. Jend. Sudirman Kav. 5-6,
Jakarta 10220

I\ Inalum©

Selama tahun pelaporan, Perusahaan tidak menerima
pengaduan terkait kekerasan dan pelecehan.

When carrying out its operations, the Company prioritizes
open, transparent, and two-way communication, both
between management and employees and with stakeholders.
Communication channels are provided to ensure clear and
effective information delivery, including regular meetings,
dialogue forums, internal media, and a complaints system.

INALUM also continues to optimize the use of digital technology
and modern communication platforms to increase efficiency
while encouraging employee involvement in expressing
aspirations, input, and complaints. By strengthening a culture
of constructive communication, INALUM strives to create a
collaborative and harmanious workplace that supports optimal
performance.

INALUM emphasizes thatits employee working hour.policy always complies with the limits set by laws and regulations and the Company's
internallabor standards. This policy is applied to ensure employee well-being, increased productivity,and compliance with regulations

regarding working hours and overtime.

Rules related to working hours are stipulatedin the CLA and Procedure Manual No. SHO-PM17-006/0 concerning Arrangement of
Working Hours and Rest Hours. The division of working hours and rest hours for regular work (day shifts) is determined as follows:

No. \ \‘ Working Hours Working Hours
N \
1 Monday to Friday 07.30-12.00 12.00-12.50 12.50-16.00
2 Friday 07.30-11.50 11.50-13.30 13.30-16.00
3 Saturday - - _
4 Sunday - - -

Working hours and rest periods for shift work are regulated differently based on operational needs.

The Company ensures that allemployees receive clear and transparent information regarding their rights in the workplace, including
the right to decent wages, reasonable working hours, benefits and facilities, occupational safety and health, freedom of association,
and protection fromdiscrimination, harassment, and forced labor. These rights are socialized through communication channels, such
as employee handbooks, internal Company portals, socialization sessions, and the Collective Labor Agreement (CLA) preparedin

collaboration with the trade union.
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In general, the CLA contains information on employee rights,
including:

Theright to organize

Rights related to leave/holidays and leave of absence
Rights related to wages

Rights related to medical treatment and health care
Rights related to occupational safety and health
Rights related to social security and welfare, and
Rights related to education and training

No oA~

INALUM also provides a secure and confidential complaint mechanism,
allowing every employee to submit complaints or alleged violations of
their rights without fear of repressive action. This mechanismincludes
aHuman Capital hotline for internal employees and a whistleblowing
system accessible to both internal employees and external parties.

INALUM is committed to creating decent working conditions and
supporting the well-being of every employee. The Company provides
welfare-supporting facilities, such as competitive wagesinaccordance
with laws and regulations, health benefits, a pension program, and
access to occupational safety and health facilities. INALUM also
provides accommodation at select operational locations, ensures
safe workplaces, and facilitates a balance between professional and
personallife. These efforts are in line with the Company's commitment
to building a workplace that supports productivity, employee welfafe,
and workforce sustainability.

As part of its efforts to strengthen employée engagement and
satisfaction, INALUM regularly carries out Employee Engagement
Surveys to obtain comprehensive feedback fromallemployees. These
surveys measure the level of employee engagement with the Company,
covering the aspects of leadership, work culture, communication, career
development,and work-life balancelin 2025, the employee engagement
rate reached 86%, an increase from 81% in 2024, demonstrating the
Company's commitment to contintiously improving employee well-
being and creating a more positive and productive work environment.
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COMMUNITIES

INALUM actively organizes
community empowerment
programs in education, health,
the environment, and

the economy through direct
community participationto
improve social and econemic
welfare in the areas surrounding
its operations.
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Inalum’s Best Achievement

Program Name

Ponot Waterfall Tourism Village Program, Tangga Village (Dalihan Na Tolu)

High OHS

Kuala Tanjung Village Program (Hikayat SIKUTA)

Program Name

Community Satisfaction Index for the High OHS Certification Program

Community Satisfaction Index for Tangga Village

Eco-Pioneer and Sustainability Award
(EPSA) 2025

e ey

— ;
SERTIFIKAT
PLTA PT indonesio Asahan

@ —

INALUM received a prestigious award at
EPSA 2025, held by the Department of
Environmental Engineering at Universitas
Diponegoro, with a “Gold Award” rating in the
“Community Development” category.
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1:5,00
1:2,31
1:2,80

89,34 (Excellent)

85,59 (Excellent)

TOP CSR Award 2025

e N e e

— ;
SERTIFIKAT
PLTA PT indonesio Asahan

=

INALUM received the #STAR S award at
the 2025.TOP CSR Awards for its strategic
and sustainable CSR performance and
implementation.
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TOP Leader on CSR Commitment 2025 Genting Partner Appreciation Award

PIAGAM
PENGHARGAAN

g o snpn,
FT. Indonesin Asshan
Alaminium

At theTOP CSR Awards 2025, INALUM
received its second award, the TOP Leader
on CSR Commitment 2025, for its strong INALUM received an award certificate as a
leadership commitment to CSR governance State-Owned Enterprise Partner that supports
and implementation. the Foster Parents Movement to Prevent
Stunting (GENTING).

Coordinator of the Corporate Social and Environmental Responsibility Forum forBatu Bara Regency

BUMN Disaster Coordinator for the North Sumatra Region

Dalam Rangka HUT ke 50 PT INALUM

BANTUAN BENCANA ALAM

Kepada Masyarakat Terdampak Bencana
Kab. Aceh Timur,

Desember 2028

ifikasilKompetensi

KerjalBangunan TinggilTingkat

SmelterBT. Inalum, 16 - 20 Juni 2025
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Social Investments (Gri203-9(sony

The Company's social investments are focused on community empowerment and

sustainable improvement in quality of life.

PROGRAMS INVOLVING THE
COMMUNITY

INALUM actively implements programsinvolving the communities
as part of its commitment to sustainable development. These
programs are designed to improve the social and economic
welfare of communities surrounding its operational areas through
initiatives in education, health, and the environment.

The activities include scholarship programs, skills development
training, support for micro and small enterprises (MSEs), and
environmental rehabilitation programs suchas mangrove planting
and biodiversity conservation. Through direct community
involvement at every stage of the program, INALUM ensures that
theinitiatives implemented provide tangible, sustainable benefits
and align with the needs and aspirations of local communities.

The Head of the Community and Environmental Empowerment
Divisionis responsible forimplementing social programsinvolvin:
the communities, and reporting social performance to the Boar.

of Directors for review and evaluation in developing stra@

and monitoring social performance.

(GRI 203-1) (ECT)

INALUM invests in infrastructure t t the Company's
smooth operations while providingsadded value to the
o)

INFRASTRUCTURE INVEi

communities surroundif ational areas. These
investments include the ¢onstruction and provision of
infrastructure, education, religious facilities, healthcare,
environmental management, and other physical facilities. All of
these infrastructure investment programs are implemented pro
bono and are free of charge for the public interest.

INALUM has undertaken infrastructure development projects
and measures their benefits through the 2025 Social Return
on Investment (SRI). Under the Dalihan Na Tolu Impact: Ponot
Waterfall Ecotourism program, INALUM built infrastructure in
the form of supporting facilities and infrastructure for tourist
locations, including the Ponot Waterfall in Tangga Village,
Siharimo Waterfall, a religious area in Toba Regency, and the
Ponot Waterfall Observatory in Halado Village. The development
of facilities and infrastructure

2025 Sustainability Report
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International-standard information providing comprehensive
information about tourist attractions in the Toba Samosir
Geopark; construction and repair of educational infrastructure
at SMPN 2 Pintu Pohan Meranti; road and bridge paving; and
renovation of underprivileged houses in Toba and Asahan
Regencies. In addition to the Hikaya ta infrastructure
development program, INALUM h n%\ed houses, built

classrooms for MIS Al-Mukhlisin, No ducation foundation
in Kuala Tanjung Village; built %&

Id sanitation systemin

Kuala Tanjung Village; i anagricultural water pump
for farmersin Kuala T: wge

SIGNIFI IRECT ECONOMIC
IMPA 03-2) (EC2)

As p f a State-Owned Enterprise (BUMN), INALUM is
com@o growing sustainably with the community while
% ting local culture and traditions. INALUM appliesits Social
and.Environmental Responsibility (SER) program in accordance
with applicable regulations and best practice standards for
corporate social responsibility. INALUM focuses this program
onstrengthening community independence through sustainable
initiatives that generate positive impacts.

Inpractice, INALUM's operational activities have made a significant
contribution to improving social and economic conditions in the
surrounding areas, through job creation, strengthening community
empowerment, and increasing local revenue. In addition, the
Company plays a role in supporting infrastructure development
inits operational areas. However, the Company is also aware of the
potential for negative impacts, such as changesin environmental
conditions and social dynamics, including the possibility of
economic inequality between local communities and migrant
workers. Therefore, INALUM is committed to managing all these
impacts responsibly through the appropriate and sustainable
mitigation strategies.

Inan effort to minimize negative impacts while maximizing positive
ones, INALUM has prepared and implemented SER programs
oriented towards regional development andimproving the welfare
of local communities. One such effort was to provide opportunities
for local talent to join the Company through a transparent, fair
recruitment process based on the principles of equality and
anti-discrimination. Through this approach, local communities
are encouraged to play an active role in regional economic
development and become part of sustainable transformation.
[GRI413-2]



GALVANIZING GROWTH
Driving the Future through Sustainable Green Aluminium

M Inalum©

All of these initiatives are part of INALUM's contribution to
supporting the achievement of the Sustainable Development
Goals (SDGs) through programs that integrate aspects of economic
prosperity, social sustainability, and environmental protection. In
line with the Republic of Indonesia Number Presidential Regulation
1110f 2022 concerning the achievement of SDGs, INALUM applies
a collaborative approach involving stakeholders to ensure the
effectiveness and success of program implementation.

To consistently realize this commitment, INALUM optimizes its
resources through its Social and Environmental Responsibility
(SER) program, which aligns with the Company's vision of
becoming a leading global company based on integrated,
environmentally friendly aluminium. This program alsoreferstothe
Minister of BUMN Regulation PER-1/MBU/03/2023 concerning
Special Assignments and the BUMN (BUMN SER), ensuring the
Company's contribution to national development isinclusive and
sustainable.

The BUMN SER program followed by INALUM aims to:

1. Provide benefits for economic development, social
development, environmental development, as well as legal
and governance development for the Company;

2. Contribute to the creation of added value for the Company
based onintegrated, targeted, measurable, and accountable
principles;

3. Foster microand smallbusinesses to become more resilient
and independent, as well as the communities surrounding
the Company.

BUMN SER Pillars
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Theimplementation of SERis based on the following main pillars:

1. Social, to achieve the fulfillment of basic human rights with
quality, fair and equal treatment to improve the welfare of
all people.

2. Environmental, to ensure the sustainable management of
natural resources and the environment as a support for all life.

3. Economy, to achieve quality economic growth through
sustainable job and business opportunities, innovation,
inclusive industry, adequate infrastructure, affordable clean
energy, and supported partnerships.

4. LawandGovernance, torealize legal certainty and effective,
transparent, accountable, and participatory governance to
create security stability and achieve a state based on the
rule of law.

For its implementation, the 4 (four) main pillars cover 17
Sustainable Development Goals;namely: (1) No Poverty; (2) Zero
Hunger; (3) Good health andwell-being; (4) Quality Education; (5)
Gender Equality; (6) Clean\Water and Sanitation; (7) Affordable
and Clean Energy;(8).Decént Work and Economic Growth; (9)
Industry, InnovationandInfrastructure; (10) Reduced Inequalities;
(11) Sustainable Cities and Communities; (12) Responsible
Consumptionand Production; (13) Climate Action; (14) Life
Below\Water; (15) Life On Land; (16) Peace, Justice and Strong
Institutions; (17) Partnerships For the Goals.
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Pillar 4: Communities

INALUM is committed toimplementing SER programs as outlined
inthe Social and Environmental Responsibility Program Policy in
Circular Letter SE-003/DIR/2025 concerning Corporate Policy
on Sustainable Business Implementation, which contains the
following:

1. Implementing social responsibility programs to ensure the
Company'’s sustainability by providing optimal benefits from
its profits for environmental preservation and community
development, as a form of social responsibility to the
community, in accordance with the Company’s capabilities
and applicable laws and regulations.

2. Contributing and taking an active role in preserving nature
and community development through:

a. Increasing efforts to preserve nature, especially Lake
Toba, through greening movements and public and
stakeholder awareness.

b. Improving the capacity of small community businesses
tobecome resilient and independent through the Micro
and Small Enterprise Funding Program (PUMK), and

c. Empowering the social conditions of the community
through Community Engagement and Development
Programs

3. Implementing a sustainable community development
process to improve welfare and prosperity

Based on the BUMN SER regulation, INALUM's SER program
is prioritized in 3 (three) areas, namely:

1. Education Sector

2. Environmental Sector

3. MSE Development Sector

WPTES

1. Integrated, namely based onirisk analysis and business
processes that are linked to stakeholders;

2. Directional, namely having a clear direction to achieve the
Company’s goals;

3. Measurable impact, namely having a contribution and
providing benefits that produce change or added value for
stakeholders and the Company; and

4. Accountability, namely being accountable so as to avoid
potential abuse and irregularities.

INALUM's SER activities refer to and align with the Company's

Vision and Mission, as well as the Environmental, Social, and

Governance (ESG) aspects, and is guided by the following

regulations:

1. Law Number 19 of 2003 concerning State-Owned
Enterprises
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2. Law Number 40 of 2007 concerning Limited Liability
Companies

3. Law Number 13 of 2011 concerning Handling of the Poor

4. Law Number 6 of 2023 concerning the Stipulation of
Government Regulation in Lieu of Law Number 2 of 2022
concerning Job Creation

5. Government Regulation (PP) Number 47 of 2012 concerning
Social and Environmental Responsibility of Limited Liability
Companies

6. Government Regulation of the Republic of Indonesia
Number 96 of 2021 concerning Mineral and Coal Mining
Business Activities

7. Minister of BUMN Regulation PER-1/MBU/03/2023
concerning Special Assignments and Social and
Environmental Responsibility Programs of State-Owned
Enterprises (BUMN SER)

8. Republic of Indonesia Minister of Energy and Mineral
Resources Decree Number 1824 K/30/MEM/2018
concerning Guidelines for.dmplementing Community
Development and Empowerment

9. INALUM Board of Directors Regulation concerning SER.

MON ANL

Realizing Company sustainability through community
empowerment programs that create independence and establish
harmonious relationships with stakeholders.

1. Implement SER programs for the sustainability of Company
operations and harmonious relations with the surrounding
communities.

2. Create prosperity in the surrounding communities through
programs that create independence and community
clusters.

3. Support government programs to strengthen regions and
villages within the framework of a unitary state.

1. Social responsibility programs to ensure the Company’s
sustainability by providing optimal benefits fromits profits for
environmental preservation and community development, as
amanifestation of its social responsibility to the communities,
in accordance with the Company’s capabilities and
applicable laws and regulations.

2. Contribute and play an active role in preserving nature and
community development through:

a. Increasing efforts to preserve nature, especially Lake
Toba, through greening movements and public and
stakeholder awareness.

b. Improving the capabilities of small community
businesses to become resilient and independent
through the Partnership Program,

c. Empowering social conditions in communities through
the Community Development Program.
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3. Undertake a sustainable community development process to improve the welfare and prosperity of the surrounding community,
integrated with the conservation of Lake Toba.

SER ACTIVITY STAGES

The BUMN SER Programis carried outin astructured and integrated manner to ensure effective implementation, target achievement,
and impact management of INALUM's SER Program, aligned with the priorities and objectives established in the work plan. The
INALUM SER Programis carried out through the following stages:
¢ Planning:
Includes Strategy, Alignment, Social Mapping, Public Consultation, and Multi-Stakeholder Partnerships.
Implementation:
Inline with Shareholder aspirations, we focus on Priority Areas and capacity building for SER management personnel.
Evaluation and Monitoring:
Impact measurements include:

»  Calculating Social Return on Investment (SROI)

»  Using outcome and impact (output) indicators to assess either quantitative or qualitative changes

»  Monitoring changes in community perceptions

»  Using participatory methods in the monitoring and evaluation process

Public Consultation and

Strategy

Alignment

SocialMapping

Multi-party Partnership

Review of risks andimpacts of
business operations
Prepare short and long term
plans

Focus on priority areas and/
or those that have significant
impact

Provide resources
Coordinate with other
functions e.g. Government
Relations, K3LH, Local
Procurement

Alignment with Company
Vision and Mission,
Sustainability Pathway with
Sustainable Development
Goals

Alignment with program plans
and National and Regional
Development Strategic Plans
Alignment with. program
plans and the Provincial
Government Blueprint and
RIPPM (forsubsidiaries that

Participating with the
community to understand
socio-economic conditions
as well as social structures,
culture, politics and customs
Position the Company as a
partner of stakeholders in
local development

Carry out deliberations to
solicit the views of external
parties (Government,
community, academics, and
others) in preparing programs
Position the Company as a
partner of stakeholders in
local development

managemining sites)

Execution

- Focusing on priority areas of Education, Environment and MSE

Development e Carrying out SROI calculations
«  Creating programsto reduce dependency and providelong-term «  Using outcome andimpact (output) indicators to see quantitative
benefits or qualitative changes
« Implementing aviable exit strategy or handover strategy for «  Monitoring changes in community satisfactionindex
sustainable programs »  Using participatory methods in the monitoring and evaluation
- Carrying out Capacity Building and local organizational process
development

As part of the participatory planning stages of SER activities, INALUM carries out social mapping and public consultation activities
with the community and stakeholders.

IMPLEMENTATION OF SER PROGRAM (0JK F:23, F.25)

For itsimplementation, INALUM's SER programis classified into two categories: the Micro and Small Enterprise Funding Program
(PUMK) and the Non-PUMK SER Program. The PUMK program aims to strengthen the capacity of micro and small businesses to
become more independent and competitive, thereby driving sustainable economic growth. While, the Non-PUMK SER Program
focuses onimproving the community's quality of life and environmental preservation, in line with INALUM's commitment to sustainable
development. These programs are designed to provide comprehensive benefits, encompassing economic, social, environmental,
and legal and governance aspects. This classification is an adaptation of the BUMN SER implementation guidelines, which allows
for programs to be implemented in the form of financing for micro and small businesses, as well as providing assistance or other
activities, including coaching.

2025 Sustainability Report
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Pillar 4: Communities

INALUM's SER program aligns with the Company's vision, particularly its third vision, "Participating in empowering communities
and the surrounding environment through targeted CSR and PKBL programs.” Through this approach, INALUM strives to create a

sustainable positive impact on the communities surrounding its operational areas.

BUMN SER Program Format

Micro and Small Business Financing

Through the MSE Funding Program

Providing Assistance and/or Other Activities, including Coaching

Including coaching with the costs being part of the SER
Program costs

With a priority focus on education, the environment and MSE
development

Through the two main SER programs, INALUM seeks to encourage the creation of synergy between the Company and the
surrounding communities to indirectly foster a sense of trust and positive support from the communities towards INALUM's

business processes.

INALUM implements the Community Empowerment and
Development (SER) and Community Empowerment (PUMK)
programs in two regions: Kuala Tanjung and Paritohan, North
Sumatra. To optimize the implementation of the Community
Empowerment Program in the operational areas, INALUM has
designated 10 (ten) regencies/cities as priority areas:

Toba Regency

Samosir Regency

Karo Regency

Dairi Regency

Simalungun Regency

North Tapanuli Regency

Humbang Hasundutan Regency

Batu Bara Regency

. Asahan Regency

10. Tanjung Balai City

©CONDOA DN~

4"‘_F

1. Undergraduate¢scholafrships and
INALUM Leadershid Camp

Increasing Access to Higher Education to
Become an Agent of Change

INALUM is committed to increasing access to higher education
while encouraging community independence inits operational
areas throughits undergraduate scholarship program. Since its
launchin 2019, this program has become a tangible manifestation
of INALUM's contribution to supporting the improvement of the
quality of education, particularly at the tertiary level. INALUM
believes that educationis the primary foundation for developing
professional, productive, innovative, and competitive human
resources. Therefore,improving the quality of education remains
apriority within the social pillar of the Social and Environmental
Responsibility (SER) program, in line with government policies
and regional and national development plans
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In2025,150 male and female students were registered as INALUM
scholarship recipients. Thefecipients were outstanding students
from families with limited financial resources who have gone
through arigorous internal selection process. They are studying
at USU, UNIMED, and UIN=SU, and come from 10 regencies/cities
within INALUM's SER priority areas.

In addition to providing financial support through regular
scholarships, INALUM also hosts the INALUM Leadership
Camp, a tiered leadership training program designed to develop
the.capacity and soft skills of scholarship recipients. The training
materials cover national insight, environmental and cultural
preservation, strengthening tolerance, effective communication
and leadership, as well as personal development and village
development program planning. Through this series of training
programs, INALUM hopes that scholarship recipients will grow
into outstanding individuals and be prepared to act as agents of
change in their respective regions.

This scholarship programis the result of synergies with strategic
partners, including Yayasan Karya Salemba Empat (KSE), as
well as the Paguyuban KSE from Universitas Sumatera Utara,
Universitas Negeri Medan, and Universitas Negeri Medan, and
Universitas Islam Negeri Sumatera Utara. INALUM is committed
to continuing this program sustainably, as its positive impact on
improving the quality of education ultimately contributes to the
welfare of the communities over the long term.

Program Location
10 Cities/Regencies around the Smelting Plant, North Sumatra
operation area.

Business Unit Location
Aluminium Smelter
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Program Implementation Steps 2025 :

« The selection process for 15 D1 students — Akipba was
completed.

« Scholarships were awarded to 100 students in a
collaborative program with KSE.

« Mentoring five students from Toba Regency and five
students from Samosir Regency to continue their
education at the superior DEL and YASOP high schools
was carried out.

«  Assisting 20 studentsin Ring 10of Toba Regency to continue
their education at university.

Program Achievements

By the end of 2025, the total number of scholarship recipients
was 450,120 of whomwere employed. Based onthe Company's
monitoring, 85% of INALUM undergraduate scholarship
recipients have seen their GPA increase. The SROlisrecorded
at1:3.5.

Budget Realization

The realized funds for the 2025 S1 Scholarship and INALUM
Leadership Camp SER Program was Rp1,150,000,000, an
increase compared to Rp1,073,978,512in 2024.

2. INATA PAUD

Improving the Quality of Early Childhood
Education and Increasing Women'’s
Participation in the Workforce

INALUM is committed to supporting Indonesia's efforts to
develop a superior next generation from an early age. This
commitment is realized through the INATA PAUD Program,
a sustainable initiative applied around'the Company's
operational areas to improve the quality’of human resources,
in line with the Golden Indonesia2045 vision. INATA PAUD
plays a strategic role in supporting:.children's growth and
development during the gelden.age (0-6 years), a crucial
period for the formation of eharacter, intelligence, and
cognitive abilities. INALUM believes that education at
this stage provides a vital foundation for children's future
development, therefore, the Company's focus is not only on
higher education but also on early childhood education.

The INATA Early Childhood Education (PAUD) program was
initiated and developed in 2017 in collaboration with various
strategic partners, including the Pengurus PAUD INATA and
the Bunda PAUD Batu Bara. Based on the positive impact
felt in the community, INALUM is committed to continuing
this program on an ongoing basis until PAUD INATA can
operate independently. Through this initiative, INALUM
hopes to contribute to developing a future generation that is
intelligent, competitive, and ready to face global challenges.

Program Implementation Steps
e 2017: Initiation of the formation of PAUD Binaan near the
Indrapura market.

I\ Inalum©

«  2018:Establishment of PAUD INATA and socialization of the
importance of early childhood education.

«  2019:100% of traders in the market no longer invite their
toddlers to sell at dawn.

«  2020: PAUD INATA graduated 80 students.

« 2021: PAUD INATA began to be independent and was
supported by INALUM as part of its operational costs.

« 2022: PAUD INATA was included in the superior PAUD
category in Batu Bara Regency

*  2023:Increaseinthe number of students enrolled in PAUD
INATA.

e 2024: Sustainability and Independence of PAUD INATA
Program

»  2025:Became a PROPER assessment participant

Program Achievements

INATA repair assistance hagbeen implemented, and additional
learning support facilities have been provided. INATA has become
a Child-Friendly Fostér Care (Tamasya) program, which is one
of the PROPER assessment items. By the end of the year, 26
children were enrolledin PAUD INATA.

Program\Loeation
Batu BaraRegency, North Sumatra

Business Unit Location
Aluminium Smelter

Budget Realization

The realization of the PAUD SER Program funds in 2025 was
Rp50,800,000, an increase compared to Rp31,000,000 in
2024.

In 2025, INALUM organized the following other educational

programs:

1. Assistance for the rehabilitation of SMK Swasta Karya Bhakti

2. Construction of a new classroom at SMA IT AH Ahmad
BatuBara

3. Construction of anew classroomat Muhammadiyah Sunggal
Branch

4. Assistance for the renovation of SD Advent Simoding

5. Construction of ahallat SMA N 1Sei Suka

6. Constructionof afence at SDN 18 Lalang

7. Renovation of aclassroom at MTs Al Wasliyah Bandar Sono

8. Renovation of aclassroom at MDTA Al Wasliyah Sukaramai

9. Construction of SMA Plus Darul lImi

10. Renovation of a classroom at SMK N 1Medang Deras

11.  Repair of the parking canopy at SDN 22 Lalang

12. Construction of a fence/toilets at SD N 27 Lalang

13. Assistance for the renovation of MIS Syeh Muhammad Zein

14. Infrastructure improvements at SMA N 1Pintu Pohan

15. Infrastructure improvements at SDN 177939 Halado

16. Infrastructureimprovements at SMP N 2 Aek Songsongan

2025 Sustainability Report
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Testimony

As atrader at Delima Market, the presence of the PAUD INATA
and the Smart Kids Inclusion Center has been a huge relief
for me, as my special needs child can receive a decent, free
education without me having to worry while selling.

Previously, my GPA dropped because | had to work after
school to cover living expenses. Since being selected as an
INALUM scholarship recipient, I've been able to refocus on
my studies and significantly improve my GPA. This scholarship
is an opportunity to pursue my dreams without the fear of
dropping out.

Our school feels much better after this assistance with the
renovations. We are more enthusiastic about coming to
school every morning, and the teachers seem happier while
teaching as the school facilities are now more adequate and
comfortable to use.

The mangrove planting by INALUM was not just planting trees;
but building aliving fortress for our village. Now our coastline
is better protected from abrasion, and the area is starting.to
attract visitors from outside the area as an educational tourist
destination, which clearly helps supplement ourincome.

N 76

» Increasing the number of boys and girls completing early
childhood education equally and with quality.

* Increasing the number of boys and girls with access to
quality early childhood development and care.

» Increasing access for boys and girls to quality higher
education.

» Reducing gender disparities in education and ensure
equal access to all levels of education for local
communities.

» Improving literacy and numeracy skills for adolescent
girlsand boys.

« Building and improving child- and gender-friendly
educational facilities.

* Increasing the number of scholarship recipients.

* Increasing the pool of qualified teachers.

2025 Sustainability Report
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1. Foster Tree

Planting Mangroves to Sustain Coastal
Ecosystems

INALUM initiated a maritime conservation program through
mangrove planting activities in an effort to preserve coastal
ecosystems while protecting existing environmental potential.
One of the program's flagship initiatives was Pohon Asuh
designed to ensure the long-term sustainability of mangrove
growth so that its ecological benefits could be optimally
enjoyed. Going forward, INALUM is committed to expanding the
program's scope by involving more stakeholders, both corporate
and individual, to encourage broadeér participation in coastal
area conservation through a mangrove.adoption scheme.

In 2025, INALUM collaberatedwith€oastal communities in Batu
BaraRegency to plant 15,000 mangrove seedlings. Inaddition to
maintaining the balance©f the coastal ecosystem, this initiative
also aims togsaise public awareness of the importance of
environmental conservationinaddressing the impacts of climate
change. Through this program, INALUM hopes to contribute
to realizing a more sustainable coastal environment while
encouraging active community involvement in the protection
and sustainable management of mangrove ecosystems.

Program Achievements

«  Mangrove Planting by the KTH Lestari Pesisir in Kuala Sipare
Hamlet, Medang Village, in 2025

« Mangrove Planting Assistance from the Indonesian
Fishermen's Association (HMNI) - Batu Bara Regency

« Mangrove Planting and Enrichment Program by the
Kelompok Tani Cinta Mangrove (KTCM) in Perupuk Village

Program Location
Batu Bara Regency, North Sumatra

Business Unit Location
Aluminium Smelter

Budget Realization
The realized funds for the Foster Tree SER Program in 2025
was Rp190,000,000 compared to Rp135,000,000in 2024

2. Migratory Waterbird Conservation
Migratory Bird Conservation Socialization

INALUM is committed to preserving biodiversity through
conservation programs around the Company's operational
areas. One key initiative was the protection of migratory birdsin
several coastal areas of Batu Bara Regency. This programaims
to preserve the migratory bird species that stop in the area while
ensuring the sustainability of their habitat ecosystem.



GALVANIZING GROWTH
Driving the Future through Sustainable Green Aluminium

These efforts are part of INALUM's support for government
policies on natural resource conservation, in line with Law
Number 5 of 1990 concerning the Conservation of Biological
Natural Resources and their Ecosystems and the Minister of
Environment and Forestry Regulation P1I06/MENLHK/SETJEN/
KUM1/12/2018 concerning Protected Plant and Animal Species.
As a concrete implementation, INALUM actively conducted
socialization and education to coastal communities in Batu Bara
Regency regarding the importance of protecting endangered
species and their habitats.

This migratory bird protection program was initiated due to
growing concerns about poaching activities in the Perjuangan
Beach area and several other coastal locations in Batu Bara
Regency. This area has been designated a Key Biodiversity Area
(KBA), meaning areas with concentrations of unique, rare, or
endangered species or ecosystems. The coastal mudflats in
Batu Bara Regency also serve as a crucial habitat for migratory
waterbirds that stop over on their migration routes. Therefore,
sustainable management andintegrated conservation measures
are a priority to maintain the overall balance of the ecosystem.

The Migratory Waterbird Conservation Program was
implemented through collaboration with various parties,
including the Living Heritage of Sumatra Indonesia (WHIS),
the Love Mangrove Farmers Group (KTCM), and the Jono
Beach Community (KMPJ). INALUM plays an active role in
preventing poaching and protecting the habitats of protected and
endangered species, particularly various migratory birdspecies:

INALUM is committed to continuously strengthening and
developing this program to ensure the continued maintenance
of migratory bird populations. Socialization and coordination
will also be expanded to stakeholders, including the Batu Bara
Regency Environmental Agency andwillage governments
along the coast, so that biodiversity protection efforts can be
implemented more effectivély,Collaboratively, and sustainably.

Program Achieveménts

« A Prospective Ecotourism Guide Workshop was held
on May 28-29 (2 days). Day 1included presentations in
Tomacco, Tanjung Gading,and Day 2 included field practice
on the Historical Coast.

«  Aworkshop was presented by two speakers: Joko Winarno
(President Director of Bumdes Tirta Mandiri, Ponggok
Village) and Chairunna Adha Putra (WHIS, Bird Researcher
and Lecturer at the Faculty of Biologi-Unimed).

« 21 participants from local communities participated:
KTCM, Sekolah Alam, Batik Mangrove, MSMEs, and
River Cruises.

*  The WHIS team will assist KTCM in drafting a conservation
tourism business plan.

I\ Inalum©

Program Location
Batu Bara Regency, North Sumatra

Business Unit Location
Aluminium Smelter

Budget Realization

The 2025 Migratory Waterbird Conservation Community and
Environmental Management (SER) Program budget realized
Rp50,000,000, an increase compared to Rp49,840,000
in2024.

3. Increasing the use of renewable
energy

In addition to mangrove planting, INALUM is also promoting the
use of renewable energy.byinstalling solar power plants (PLTS)
for the "Kuta View" Rice Field Tourism Programin Kuala Tanjung
and supporting the sustainability of the KUPS Silvofishery inland
fisheries programin Perupuk Village. Thisinitiative utilizes PLTS
with a total capacity of 2,750 Wp to support operational needs.

The energy generated is used to support the operations of the
Kuta ViewRice Fields Tourism Park, including the children's pool
waterpump, lighting system, and the development of a biofloc
program for inland fisheries. Through this program, INALUM not
only encourages emission reduction and energy efficiency but
also strengthens the sustainability of an environmentally-based
community economy.

* Increase agricultural productivity and income of small-
scale food producers, especially women and indigenous
communities and farmers.

« Improve sustainable food production systems.

» Increase the use of renewable energy.

* Reduce the impact of climate change through carbon
sequestration by planting trees.

* Manage and protect marine and coastal ecosystemsin a
sustainable manner.

«  Education and implementation of more sustainable fishing
practices.

* Increase economic benefits through sustainable
management of fisheries, aquaculture, and tourism.

« Improve conservation, restoration, and sustainable use of
terrestrial ecosystems.

«  Maintain protected flora and fauna.

» Integrate ecosystem and biodiversity values into poverty
reduction.

* Increase the local community capacity for sustainable
livelihood opportunities.

The Micro and Small Enterprise Funding Program (PUMK) is
aninitiative within the Social and Environmental Responsibility

2025 Sustainability Report
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(SER) framework aimed at improving the quality of life of the
communities through the development and mentoring of micro
and small enterprises, with active community participation.
This program aims to expand access to capital for MSEs, while
strengthening their business capacity to become more resilient,
adaptive, and independent in the face of dynamic competition.

The PUMK program is based on the Minister of State-Owned
Enterprises Regulation Number PER-1/MBU/03/2023
concerning Special Assignments and the Social and
Environmental Responsibility Program for State-Owned
Enterprises. INALUM understnads that this program is not
only limited to providing financing, but also includes mentoring,
training, and facilitating market access for MSEs. Through this
integrated approach, INALUM is optimistic that MSEs can
increase their competitiveness, expand their market share, and
have the opportunity to move up alevel, thereby making amore
significant contribution to the local economic growth.

MSEs targeted by this program must meet the following criteria:

1. Owned by Indonesian citizens;

2. Have not yet met the criteria or have access to loans from
funding institutions or banks;

3. Priority is given to micro and small businesses with business
types that align with and/or support the business of state-
owned enterprises (BUMN);

4. Priorityis given to micro and small businesses located within
the BUMN’s operational areas;

5. Independent, not a subsidiary or branch of a company.
owned, controlled, or affiliated, directly or indirectly, with &
medium-sized or large business;

6. Businesses run by individuals and/or groups of individuals,
unincorporated business entities, or incorporated business
entities; and have business potential and prospects for
development.

PUMK PROGRAM DISTRIBUTION

INALUM allocated SER funds budget as part of the activity costs
calculatedinthe 2025 fiscal year. The PUMK Program provides
working capital loans, with priority given to MSEs producing
superior regional commodities with potential for export, MSEs
withahighlabor absorption capacity,and businesses that provide
positive social and economic impacts to the communities.

Toensure program sustainability, INALUM uses funding sources

from:

1. The balance of Partnership Program funds allocated as of
the end of 2015; and/or

2. Margin loan / profit-sharing.administration fees, deposit
interest, and/or curfent account fees derived from
Partnership Program funds.

The additional realized-funds for the 2025 PUMK Program,
distributed.in collaboration with Bank Rakyat Indonesia (BRI),
amounted to Rp30,000,000, or 230.77% of the 2025 Work Plan
and Budget of Rp13,000,000. Thus, the total available funds
for INALUM's PUMK managed through BRI in 2025 reached
Rp1,279,410,604.

During 2025, PUMK program disbursements were classified by
business sectors and distribution areas.

Distribution of PUMK Progranisand Nuniber of Fostered Partners by Business Sectorin 2025

1. Trading 5 210.000.000
2. Agriculture N ) 1 80.000.000
3. Plantations N 6 190.000.000
4. Services ) v 1 100.000.000
5. Others R 1 20.000.000
TOTAL 14 600.000.000

Based on KBUMN recommendations PUMK funds are channeled through BRI to be managed by BRI and distributed back
to MSEs.

*)As of October 6, 2025, the Ministry of BUMN became the BUMN Regulatory Agency in line with the ratification of Republic of Indonesia Law Number 16 of 2025
concerning the Fourth Amendment to Law Number 19 of 2023 concerning State-Owned Enterprises..

PUMK Program Distribution and Number of Fostered Partners Based on Distribution Areas in 2025

2025 Realization

.No Region
Number of Foster Partners Total (Rp)
1 North Sumatra 14 600.000.000
Total 14 600.000.000

2025 Sustainability Report
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Goal 8: Decent Work and Economic Growth

Metadata TPB Ministry of National Development
Planning/Bappenas

Company Support

Target Indicators

2025 Target

8.3
Promote development policies that
support productive activities,

the creation of decent jobs, 8.3.1.[a]
entrepreneurship,  creativity = and Proportion of MSMEs that
innovation, and encourage the access credit from formal

formalization and growth of micro, financialinstitutions
small, and medium enterprises,
including through access to financial

services.

Distribution of funding to MSMEs
through BRI amounting to
Rp13,000,000

Provision“of business equipment
assistance t0'100 MSMEs in 10
distriets/ cities located in ring-1 of
the Company

Provision of promotional
assistance to 100 MSMEs in 10
districts/cities located in ring-1 of
the Company

Realizationin 2025

Realization of PUMK program
funds in 2025 was Rp30,000,000,
or 230.77% of the 2025 Work
Budget Plan of Rp13,000,000.
These funds were added to the
remaining balance in the INALUM
PUMK account managed by Bank
BRI, bringing the total accumulated

PUMK funds at BRI to
Rp1,279,410,604.
INALUM provided capacity

development assistance to 112

MSMEs;as follows

« Mushroom cultivation facilities to
Rumah Jamur 208 Kisaran

» Equipmenttothe MSME Corner
in Tanjung Gading

+  Equipment to 16 MSMEs in the
Pecotot Reborn Tourism Center
in Pulau Sejuk Village

- Business equipment for 20 AC
technicians

- Village Chicken Farming
Development (Gading Bahagia
Livestock Business Group) 1
group

- Mangrove Flower Batik Tools for
the Sejarah Mangrove Beach 2
groups

« Post-Modern Retail Curation
MSME Product Packaging 6
groups

< Equipment assistance to 2
MSMEs in the Ring-1 area and
transmissionline

» TentProcurement Assistance for
30MSMEs around the Company

»  Equipment to 25 MSMEs in the
Operational and Transmission
Areas

INALUM  provided promotional
assistance to 105 MSMEs, as
follows:

» 40 MSMEs under its guidance
exhibited at the Tao Toba Samosir
Jou-Jouevent

« 9 MSMEs at the MIND ID booth
at the Solo National Athletics

Championship

« 7MSMEs at the APKASI EXPO
Tangerang

«  5MSMEs at the Pre-JKI Medan
event

« 11 MSMEs at the INALUM
Tanjung Gading Indonesian
Independence Day MSME
Bazaar

- 13 MSMEs at the Indonesian
Culinary Expo Exhibition

- 8 MSMEs at the Vendor
Gathering eventin Bali

+ 12 MSMEs at the Kriya Fest
Exhibition at the Jakarta
Convention Center (JCC) Jakarta
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Metadata TPB Ministry of National Development
Planning/Bappenas

Target Indicators 2025 Target Realization in 2025

INALUM provided capacity
development assistance to 184
MSMEs, as follows:

« A Go MSME and Go Digital
Workshop was held on May 16-17,
2025, in Tanjung Gading, with 100
MSMEs from Batu Bara Regency
participating.

« A total of 13 MSMEs in Toba
received Al-based digital marketing
training.

«  On May 26, 2025, an Al-based
MSME capacity development
training for digital marketing was
held at Rumah BUMN Toba, with
29 MSMEs participating.

« Collaborating with PAJ, we
cohductedtrainingand production
of Ecoprint MSME products for
the Bunda Ponot Creation MSME
group on August 3,2025.

«  35MSME participants participated
in the Al-based MSME digital
marketing training workshop at
the North Tapanuli BUMN House
onAugust 7-8,2025.

« 10 MSMEs participated in the
MSME Upgrade workshop in
Kabanjahe on August 13,2025.

Company Support

Provision of capacity development
assistance to 100 SMEs in 10
districts/ cities located in the
Company’s ring-1area

PUMK PERFORMANCE

The calculation of the loan repayment collectibility category.in the INALUM Micro and Small Business Funding Program (PUMK) refers
tothe provisionsin the Minister of BUMN Decree No. Kep- 100/MBU/2002 dated July 4,2002. Based on this, INALUM classifies the loan
quality of Fostered Partners receiving MSE fundinginto four €ategories, namely: current, substandard, doubtful, and non-performing.

Thereceivables collectibility level reflects the extenttowhich fostered MSEs fulfill their obligations in repaying loans. The higher the level
of collectibility, the smoother the loan repayment,which ultimately supports the sustainability of the program. INALUM is committed to
maintaining an optimallevel of collectibility so that PUMK funds can continue to roll out and provide wider benefits to fostered MSEs.
PUMK performance is measured based.onthe effectiveness of fund distribution and the collectibility level, which directly reflects
the amount of funds that have beén suceessfully distributed and returned by fostered MSEs to support increasing their productivity.

Description m 2024 2023

Distribution Effectiveness 87% 100% 95%
Collectability of Receivables 94% 99% 100%

FOSTER PROGRAM

INALUM remains committed to fostering its Fostered Partners, consisting of micro and small enterprises (MSEs), to improve their
business governance towards better, more professional, and sustainable practices. Through consistent and targeted coaching,
INALUM encourages increased business capacity in its Fostered Partners, enabling them to create broader economic value for
the surrounding communities.

2025 Sustainability Report
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The foster program is designed taking into account the
actual conditions and challenges faced by each MSE, using
aneeds-based approach. This approach ensures that each
foster activity is targeted and has an optimal impact on the
business development of the Foster Partners.

INALUM also optimizes this program by providing guidance,
training, and support to low-income businesses in an
integrated, targeted, and measurable manner, inline with the
principles of sustainable development. Through the training
and mentoring program, INALUM hopes that its Fostered
Partners can develop, increase their competitiveness, and
transform to move up a level.

As an Agent of Change, INALUM helps strengthen the MSE
ecosystem through various initiatives, both within the BUMN

Implementation

Time Program Description

ecosystem, such as the MSME Digital Market (PaDi) program,
and through its broader ecosystem network. INALUM also
encourages innovation and capacity building by its Foster
Partners by providing access to training, certification,
and participation in trade and industry exhibitions. This
program is carried out through synergy and collaboration
with stakeholders to expand its positive impact on MSE
development.

The Fostered Partner Development Fund is part of the SER
fund distribution, whichis directed at strengthening business
capacity and capabilities, in line with Minister of BUMN
Regulation No. PER-1/MBU/03/2023 concerning Special
Assignments and Social and Environmental Responsibility
Programs for BUMN. The implementation of the Foster Partner
Development program by INALUM in 2025 was as follows:

Number of

Location Participants from

Fostered MSEs

April 16-17,2025 MSME Go Modern and Go Export Workshop

May 17,2025 MSMEs Assisted by Rumah BUMN Samosir

August 7-8,2025
August 13,2025

May 26,2025 for Business

Artificial Intelligence (Al)-Based Digital Marketing Training for

MSME Workshop: Using Artificial Intelligence (Al)for MSME
Business Development in North Tapanuli Regency

MSME Upgrade Workshop (UMKM Class Il App)
MSME Workshop: Smart PracticesUsing Artificial Intelligence

MPH INALUM, Tanjung

Secify 100 people
Rumah BUMN Samosir 20 people
Rumah BUMN Tarutung 18 people
Hotel Sibayak, Berastagi 10 people
Rumah BUMN Toba 29 people

GROWTH OF UPGRADED FOSJERED MSEs

Inline with the Ministry of BUMN directiveto encourage the empowerment of MSMEs to enable them to move up the ladder, INALUM
continues to strengthen the capacity ofits fostered MSEs through various ongoing development programs. Through innovation
and strengthened implementationef the SER Program, INALUM plays an active role in helping MSEs face business challenges and
increase their competitiveness in the marketplace.

In 2025, INALUM successfullyspromoted business upgrades for five Foster Partners. This achievement refers to the definition
of Upgraded Fostér MSEs as stated in Appendix Il of the Minister of BUMN Letter No. S-348/MBU/DSI/11/2022 concerning the
Preparation of the 2021 BUMN SER Program. MSEs are declared upgraded if they experience increased business capacity, reflected
inimproved economic conditions and independence, and meet at least two of the following criteria:

Increase in the number of employees;

Increase inloanvalue;

Increase in production capacity;

Increase in turnover;

Involvement of local communities to produce products;

Marketing products outside the city/country;

Obtained a national/international certificate

Noos NS
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Realizing the SER Program that supports the Sustainable Development Goals

Women Packing Mushroom Baglogs

Gubuk Kamur's business has amuiltiplier '.
effect onthe development of community ——
welfare. . -

“
--

Mushroom cultivation requires baglogs as a
growing medium (sawdust, bran, lime, water)
packaged in sterile PP plastic for oyster
mushroom growth. Dani utilizes INALUM's
assistance to mix the baglog media using a
mixer, making the process more efficient than
manually using a hoe.

Having previously cultivated the mushroom
crop independently, Dani now encourages local
women to package the mushroom bags.

This is one indicator of the success of the
SER program, which has a multiplier effect on
community well-being.

"Bestie"” Crispy Mushrooms Now Available at Local Supermarkets

e Fromraw mushrooms, Dani's processed . A GUBU k

mushroom productsare now marketed
as a typical Kuala Tanjung souvenir. _- v f ) R

" DAM

Initially, Dani could only sell raw oyster
mushrooms. In an effort to increase their selling
value, Dani utilized INALUM's assistance to
purchase an oil spinner, expanded the mushroom
production area, add shelves, and sterilization
equipment.

Now, with the assistance of INALUM, Dani's
mushroom production has a high selling value
as it has been processed into attractively
packaged "crispy mushrooms" that are marketed
inlocal supermarkets as a typical Kuala Tanjung
souvenir.
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Edi Sinaga "Bang Naga”

Owner of a Soft-Breasted Crab
Farming Group

Affectionately called "Bang Naga," he
exudes a warm, welcoming presence.
With his beaming smile, Edi successfully
leads his farming group to meet export
demand in Shanghai and European
countries.

Edi is a native of the region and
understands the intricacies of marine
animal cultivation. Due to his coastal
location, Edihas had several experiences
cultivating tiger shrimp and mangroves.
Edialso admits that he is fortunate to have
alarge plot of land behind his house, which
INALUM is also using to build its Extra
High Voltage Overhead Line (SUTET)
infrastructure.

Edi's land, with its potential due to its size and roadside
location, motivated INALUM to encourage him to maximize
its use for personal and local economic development.In 2018,
he tried to cultivate lemons, a trend in 2019, but this failed
when COVID-19 struck.

Edi and INALUM continued their collaboration to use land
for high-value local crops. Starting with secondary crop
cultivation and building small ponds, Edi's business has now
expanded into soft-shell crab cultivation. INALUM responds to
Edi's requests for assistance with pond expansion, additional
buildings, and procurement of supporting equipment (pipes)
to maximize crab harvests.

e INALUM's Ongoing Support

Edi continues to collaborate with
INALUM to use the land for
high-value cultivation.
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Program . - L Budget Realization
Name Location Objective Beneficiaries SDG (Rp) (Rp)
Priority Ring1iand  Building/
2 (Around the renovating/
School Building gogr]gt?gzasi area ItTJfl)trjcl)r:/ I?ti?::li Schools Near
Assistance pere ’ 9t 04 1000.000000  1.054.075.000
housing them suitable and the Company
Program
complexes, and comfortable for
villagesalongthe  teachingand
power grid) learning.
Accommodating
Support Program and providing free
for the S
and/or subsidized
Development and Company Ring 1 educationto
Support of panyhing 50 childfén 04 200000000  234.000.000
. (Smelter) toddlers, market
Inclusive Schools
. ] vendors, and the
for Children with .
) surrounding
Special Needs )
community.
Priority Ring1and
2 (Around the Providing relévant
Community- Company'’s competency
Based opergtlonal area, training f(_)r the Lgca_ll yout_h (10 04 280.000.000 229,084.995
Competency housing community to districts/cities)
Training Program complexes,and competeinthe
villages@along the w workforce.
power grid)
Contributing to the
preservation of
Mount Leuser :ﬁggﬁfms and
Endemic Animal National Park
Conservation (TNGL) endangered 2 Forest Patrol
- species through 15 50.000.000 50.000.000
Programin North Ecosystem, . Teams (14 people)
appropriate
Sumatra Langkat Regency,
partners througha
North Sumatra .
Community
Development
approach.
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15 schools

SCD

1School
1Therapy
Center

50youth

SCD:30 Youth
certified in 3
Villages
PCD: 20 Youth
certified in 2
Villages

1Training
Session

2 Information
Boards
1Patrol
Activity
Uniform
assistance
for 2 Patrol
Teams

Implemented programs:

- Assistance for the rehabilitation of SMK Swasta Karya
Bhakti

«  Constructionof new classrooms for SMAIT AH Ahmad
BatuBara

«  Construction of new classrooms for the Branch
Leadership

*  Muhammadiyah Sunggal

«  Assistance for the renovation of SD Advent Simoding

«  Construction of the hallat SMAN 1Sei Suka

»  Construction of the school fence at SDN 18 Lalang

< Rehabilitation of classrooms at MTs Al Wasliyah Bandar
Sono

< Rehabilitation of classrooms at MDTA Al Wasliyah
Sukaramai

«  Construction of SMA Plus Darul llmi

< Renovation of classrooms at SMKN 1Medang Deras

»  Repair of the parking canopy at SDN 22 Lalang

»  Construction of the fence/toilets at SDN 27 Lalang

»  Assistance for the rehabilitation of MIS Syeh Muhammad
Zein

» Infrastructure improvements at SMAN 1Pintu Pohan

» Infrastructure improvements at SDN 177939 Halado

» Infrastructure improvements at SMPN 2 Aek
Songsongan

«  Constructionof1Therapy Center (Smart Kids Inclusion
House) has been completed and inaugurated in
November 2025.

- INATA repair assistance has been provided, and
additionallearning support facilities have been provided.
INATA is part of the Taman Asuh Sayang program.

«  Children (Excursions)is one of the PROPER assessment
items.

Programs implemented::

- Training and certification for Working at Heights for 10
participants from thearea surrounding the smelter.

- Training for airconditioning technicians for 20 residents
of the community:surrounding the smelter's operational
area.

- Emergency First Aid training, certified by the North
Sumatra Provincial BPBD, in Tangga Village for 28 youth.

# . GadaMadyatraining and certification for 7 participants
from 6 villages surrounding the hydroelectric power
plant.

Number of training participants: 65.

«  Socialization with the patrol team, LCP,and BBTNGL at
the TNGL Medan office on June 11,2025.

«  Uniforms were provided to two SMART Patrol teams
(14 people) under the LCPand BBTNGL.

« Information boards were installed at two locations: (1)
Pamah Semilir and (2) Bukit Lawang.

« Advanced training and patrols for the SMART Patrol
team were also conducted from June 21-30, 2025, in
Pamah Semilir (alocation adjacent to the TNGL forest
area).

«  Onelot of animal medication was handed over by the
LCP team to the Smart Patrol team.

I\ Inalum©

«  Improvesthe quality of learning facilities/infrastructure,
such as new, more suitable classrooms and more
adequate supporting facilities that support the teaching
and learning process.

* A better learning environment increases student
enthusiasm for learning and teacher motivation.

<. Smart Kids Inclusion House is the only therapy center
for children with special needs in Batu Bara Regency.
Currently,around 20 childrenreceive therapy at Smart
Kids.

«  Thecommunity, especially traders at Delima Marketin
Indrapura who have toddlers, have greatly benefited
from INATA’s presence, particularly in saving on
education costs and ensuring the safety of their
children’s development.

- Thisis asocial innovation program submitted for the
Proper Assessment.

«  Providing educationand skills for the community to make
them competitive in obtaining jobs.

«  Significantlyimproving occupational safety among youth
who receive OHS training.

« Increasing the capacity for community self-reliance,
by creating new job opportunities and independent
businesses that benefit the local economy.

«  Maintaining the survival of endemic species in North

Sumatra

«  Supporting the balance of the food chain and natural
ecosystems.

«  Encouraging the protection of forests and conservation
areas.

« Increasing public understanding of the importance of
endemic wildlife conservation.

2025 Sustainability Report
PT Indonesia Asahan Aluminium

(]



GALVANIZING GROWTH

Pillar 4: Communities o - oW
Driving the Future through Sustainable Green Aluminium

Program Location Objective Beneficiaries SDG Budget Realization
Name (Rp) (Rp)
Disaster
mitigation, climate
Emergenc adaptation,
Res gnsein d sustainability, Communitiesin
>SP Company Ring-1 education, the Company’s 13 150.000.000 190.000.000
Climate Change ; )
collaboration, Ring-1Area
Programs )
greening, energy,
waste, resilience, @
environment. * \\
Access, sanitation,
health, hygiene,
sustainability, ’@
. 3 Foster e
Clean Water BatuBara quality, e Sme 06 50000000 75000000
Facilities Regency conservation, .
. onal Area
education,
environment,
well-being.
2N -
usion,
accessibility,
independence, e
. Communitiesin
Disability Company -1 education, the 3 Company
. empowerment, 10 200.000.000 192.039.609
Assistance power plant area ; Supported
equality, health, -
Villages
support,
opportunity,
well-being.
Company support  Places of Worship,
Celebration of CompanyRing1  [orstakehoidersin - Community 10 800000000  799.000.000
Religious Holidays observing religious Leaders, and
holidays. Local Government
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2Fostered Villages
«  SCD:1Village
- PCD:1Village

+ SCD:
3 Fostered
Villages
» Update:
2 Fostered
Villages
PCD:
3 Fostered
Villages
2 Religious

Holiday Activities

The Proklim assessment for two villages (Kuala Tanjung and
Lubuk Cuik) was completed yesterday (July 7, 2025) via online
Zoom with direct verification from the Ministry of Environment
and Forestry. For approximately 2.5 hours (2:00 PM - 4:30 PM),
the Kuala Tanjung village government and the Seroja Lubuk Cuik
Village Community Forestry Group (KWT Seroja) were
questioned in detail by the Ministry of Environment and Forestry.
Inalum and the Department of Environment and Forestry
(DisperkimLH) only provided assistance. The results were:

Kuala Tanjung had no document improvements; the
Village Head performed very well in presenting and
answering questions.

Lubuk Cuik had document improvements and minor
evidence needed to be submitted.

Tangga and Pintu Pohan Villages have registered
for Proklim and are awaiting further announcements
from the Ministry of Environment and Forestry for
field verification in July 2025. Pintu Pohan Village:
Verification by the Ministry of Environment and Forestry
was completed on July 8, 2025 (to obtain the Main
Certificate) andis currently completing the data. Tangga
Village: Received an Intermediate Certificate this year
Disaster response training: Emergency first aid and
water rescue were conducted at the Ponot waterfall
(Tangga Village) in July, with 28 participants.

Pintu Pohan Village received a trophy and a PROKLIM
Utama certificate from the Ministry of Environment on
December1-2,2025.

Assistance for the construction of one drilled well for
clean water facilities at Sukaramai Village, Air Putih
District, Batu Bara Regency, for Rp25,000,000.
Assistance for the construction of two drilled wells
for clean water facilities at Kuala Indah Village, for Rp
50,000,000.

PCD: Assistancein the form of promotional toolsand goods
for families with disabilities at the Silalahi Restaurant MSME
in TanggaVillage. (underthe guidance of INALUM) for atotal
costof Rp8,423,076.

Assistanceto the CBR (Cahaya Bersama Rakyat) Disability
Foundation in Nauli Siahaan Village, Sigumpar District,
in the form of a plaque with the Foundation’s name and
INALUM logo, and a flagpole, was handed over at the end
of December 2025.

Assistance to the Hephata HKBP Disability Center in
Sintong Marnipi Village, LagubotiDistrict, Toba Regency,in
theformofahandtractor,anoverlockmachine,andasewing
machine, was handed over at the end of December 2025.
PCD: Assistance to persons with disabilities in Aek
Songsongan Village in the form of a goods pedicab, a
soybean hull separator,and a sit-down stove, was handed
over at the end of December 2025.

Assistance for the celebration of Disability Day to the CBR
Foundationinaccordance with the Foundation’s proposal.
Socialization of Handling Childrenwith Special Needs (ABK)
in3villages (PintuPohan, Tangga, Halado,and Ambar Halim).
Total: 7 Villages (done)

The Ramadan Safari program provided aid packages to 40
mosques and provided assistance to 100 orphans.

Easter celebrationassistance tochurchesnear the company.
Sacrificialanimal assistance for Eid al-Adha 1447H, consisting
of 16 cowsand5goatsto Tobaand AsahanRegencies,and 26
cowsto4 sub-districtsand 15 villagesin Batu BaraRegency.
Christmas 2025 assistance to churches, associations,and
communities near the company.

I\ Inalum©

Increasing collective public awareness through
environmental education and a culture of safety
Supporting sustainable tourism and establishing a
community preparedness network

Encouraging community participationin strengthening
climate change adaptation and mitigation capacity.

Ensuring water availability for basic daily needs.
Supporting clean and healthy living practices (PHBS).
Supportingmore controlled and hygienic water resource
management.

Improving Welfare & Basic Needs: Help meet food
needs and living expenses, reducing poverty and family
burdens.

Psychological & Social Support: Assistance toimprove
self-confidence, socialintegration, and the quality of life
of people with disabilities.

Economic Stimulus: Assistance to provide capital for
building small businesses and promoting financial
independence.

Increasing tolerance, mutual understanding, and
harmony between religious communities.
Assistance during religious holidays to ease the
economic burden on communities.

Promoting caring, solidarity, and social empathy values.
Strengthening relationships with religious leaders,
community leaders, and local governments.
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(GRI 413-1)

To measure the effectiveness and impact of its programs,
INALUM applies the Social Return on Investment (SROI)
method. This methodis used to assess the value of the benefits
generated from the Company's social investments. The SROI
approachis stakeholder-oriented and aims to comprehensively
calculate and evaluate the total impact and benefits of social
responsibility programs.

Through this method, INALUM can identify, measure, and
communicate the resulting positive and negative social and
environmentalimpacts. These measurement results serve as
abasis for the Company toimprove the quality, effectiveness,
and sustainability of future programs.

SROIResult->1:5.00

PT Indonesia Asahan Aluminium's hydroelectric power
plant social innovation program, which began in 2023,
demonstrates its commitment to strengthening economic
independence, environmental quality, and the social welfare
of the Tangga Village community, Aek Songsongan District,
Asahan Regency. This program involves stakeholders,
including the Tangga Village Government, youth and
housewife groups, the Ponot Tourism Awareness Group
(Pokdarwis), farmer groups, waste bank managers, local
MSMEs, educational institutions, and external partnérs
such as RM Silalahi and other private sectors.involvedin
the tourism and renewable energy value chains.

2.
SROIResults ->1:2.31
INALUM improves the quality of HCinits operational areas
through Occupational Healthand Safety (OHS) training and
certification, particularly high-risk work at heights

3. o

SROIResults ->1:2.80

INALUM collaborates with local communities to improve the
environment and society through various initiatives, such as
organic andinorganic waste management, the Kuta View agro-
tourism program, oyster mushroom cultivation by Gubuk Jamur
Dani,and scholarships and training for youth in Kuala Tanjung
Village to foster community independence, environmental
conservation, and strengthen social cohesion.

Thus, from the aforementioned programs, it can be concluded
that the high SROI scores, above 1,and even the Ponot Waterfall
Tourism Village reaching a score of 5,indicates the significant
impact of INALUM's SER programs. This can be considered a
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success and serves as alearning experience for the Company
toimprove theprogram going forward.

INALUM ensures that all operational activities are carried out with
consideration of their potential impact on the organization and the
communities surrounding its operational areas. The Company is
committed to minimizing negative impacts and optimizing socialand
economic benefits through the implementation of targeted SER/
CSR programs. Affected groups include communities surrounding
the production facilities, including indigenous peoples, micro and
small businesses, and workers in related sectors. Through active
and continuous stakeholder engagement, INALUM endeavors
to maintain a balance between business'growth and the socio-
economic sustainability of the community.

For the management and controlof 200 hectares of land by INALUM,
the ownership history is clearnamely,HMPL statusis with State Capital
Participation, so there are no impact or violations on indigenous
communities.

To demonstrateits social responsibility and mitigation measures
against potentialoperationalimpacts, INALUM maintains harmonious
relationships with the communities through effective complaint
management. The Company provides a transparent, accessible,
and responsive communication mechanism for the public to submit
complaints, feedback, and requests for information related to its
operational activities. Each complaint is followed up professionally,
objectively,andinatimely manner to achieve a fair and constructive
resolution. This proactive approach strengthens public trust while
ensuring INALUM's operational activities align with the interests and
well-being of the local communities.

(GRI 413-2) (EM-MM-210B.1)

INALUM recognizes that its operational activities have the
potential toimpact local communities, both actual and potential.
These impacts can include changes in environmental quality,
disruptions to social and economic activities, and potential risks
to health and safety.

As an anticipatory measure, INALUM has instigated
proactive risk mitigation efforts through strict environmental
management, targeted social responsibility programs,
and fostering open dialogue with affected communities.
The Company also conducts regular monitoring and
evaluation to ensure negative impacts are minimized
and is committed to following up on all complaints in
a transparent, accountable, and responsible manner.
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No. Potential actual and negative impacts Impacted locations Impact mitigation
The water level of Lake Tobais affected by the presence of People’s garden §gedl|ng program and
1 ) Around Lake Toba tree planting on critical land around Lake
the INALUM Hydroelectric Power Plant Dam..
Toba DTA
Vlllage§ _close to the INALUM electricity tower Along the PT  INALUM Farmer empowerr_ne_nt programin areas
transmission from the Hydroelectric Power Plant to the L . . passed by transmission
2 . transmission line/electricity .
Smelter cannot plant oil palm/coconut/other tall trees that tower Development of Fostered Villages for
could interfere with the INALUM transmission line. Lubuk Cuik Village chilibarn
The flow and discharge of water in the Asahan River is Vilages through which the Development of Rafting tourism on the
3 affected by the presence of the INALUM Hydroelectric 9 . 9 Asahan River and Asahan River Basin
Asahan River passes )
Dam. (DAS) Conservation Program
Installation of artificial coral reefs for
The presence of INALUM Port in the smelter plant area . trad_|t|onal flshe_rmen, f.'Sh ponds for
. , T ) Coastal villages around the PT buying and selling marine catches as
4 makes Fishermen's Access limited in certain zones so as

not to disrupt the Company’s operational activities.

INALUM Port

well as supplying fish to INALUM
canteens, and assistance with boats
and fishing gear for traditional fishermen

Identifying actual and potential negative impacts based on the materiality assessment results.

INALUM actively implements programs involving community participation as part.of its commitment to sustainable development.
These programs are designed to improve the social and economic well-being of eemmunities surrounding its operational areas
through initiatives in education, health, the environment, and economic empowerment.

These activities include scholarship programs, skills developmentitraining, support for micro and small enterprises (MSEs), and
environmental rehabilitation programs such as mangrove planting and biodiversity conservation. Through direct community involvement
inevery stage of the program, INALUM ensures that its initiatives provide tangible, sustainable benefits and align with the needs and

aspirations of local communities.
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Human Rights (so2)

INALUM is committed to respecting human rights principles in all of the Company's

operational activities and business relationships.

INCIDENTS OF VIOLATIONS
INVOLVING THE RIGHTS OF
INDIGENOUS PEOPLES (GRI 41-1)

INALUM is committed to respecting human rights principles
in all of the Company's operational activities and business
relationships. This commitment is demonstrated through the
Policy on Human Rights, which includes the protection of
indigenous peoples'rights, the preservation of local culture, and
the recognition and protection of customary rights. In addition,
INALUM also implements the Policy on Community Development
and Empowerment, which emphasizes capacity building and
the active involvement of indigenous communities in social and
economic programs.

INALUM's commitment to respectinghumanrights was reinforce
through Circular Letter (SE-003/DIR/2025) concerning t
Company's Policy on Sustainable Business. The Legal Division|
responsible for coordinating the Human Rights Policy and }%
rights-related programs in collaboration with rele S

and stakeholders. It also reports the implementati human
rights policies and programs to the Board 6f % and the
Chair of the PT INALUM ESG and SER Cw .

In line with this commitment, INAL adopted a Free,
Prior, and Informed Consent (EP iple, an international
standard that guarantees 4@ t of Communities, particularly
indigenous or local communities, to give their free, prior, and
informed consent before implementing projects or activities that
may affect their lands, resources, or livelihoods. This principle
aligns with the United Nations Declaration on the Rights of
Indigenous Peoples (UNDRIP), which recognizes the unique
right of indigenous peoples to implement FPIC mechanisms in
all decisions that affect them. The application of human rights

principles is part of strengthening responsible governance and
business practices.

The application of this policy has shown positive results, as
reflectedinthe absence of incidents of violations of indigenous
peoples' rights during the reporting year. Moving forward,
INALUM will continue to strengthenits complaint mechanismand
improve internal understanding regarding respect forindigenous
peoples'rights to ensure inclusive, sustainable, and responsible
business practices.

2025 Sustainability Report
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HUMAN RIGHTS IMPACT
ASSESSMENT

x&
INALUM consistently places respec%d protection of human

rights as the foundation of all it% nal activities. To ensure
the application of thes iples; the Company periodically
conducts human right WSessments toidentify, prevent,
and mitigate pot ti@ employees, local communities,
and other st e is assessment process covers the
aspects ofem t, protection of indigenous peoples'rights,
fulfillment of t to a healthy environment, and the application
of res ible business practices. The evaluation results form
the b@developing more inclusive sustainability policies and
[ % oriented towards shared prosperity. In line with this,
INALUM continues to strengthenits internal understanding and
capacity regarding human rights to ensure all operational activities

remain aligned with sustainability principles and applicable
international standards.

Based on the results of the Human Rights (HAM) impact
assessment for the reporting year, the Company's operations
were deemed to have integrated the principles of respect for
human rights and adequately controlled the risk of violations. The
assessment covered employment practices, interactions and
relationships with local communities, and the level of compliance
with relevant laws and regulations in the human rights sector.

To enhance respect for humanrights, INALUM regularly sends
its employees to human rights training. This policy is part of
an effort to ensure the Company operations are conducted in
accordance with ethical principles and respect for individual
rights. This training is designed to enhance the employees’
understanding of human rights issues relevant to operational
activities, including workers' rights, non-discrimination,
occupational safety and health, and equitable interactions
with communities surrounding its operational areas. Thus,
INALUM not only ensures compliance with national regulations
and international standards but also instills a culture of respect
for human rights in all aspects of its business, ensuring its
operations align with social responsibility and sustainability.
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Human rights training attended by employees during 2025
included Human Rights Policy Socialization, Respectful Workplace
Policy (RWP), Understanding Behaviors That Support RWP,
Implementation of Respectful Workplace Policy, and others. A
total of 1,681employees participated in the training, across all job
levels in the Group, Division, and Department organizations.

INALUM conducts human rights due diligence to ensure its
operational activities align with internationally recognized
human rights principles. The due diligence process covers
all operational areas (100%), through the stages of identifying,
assessing, and mitigating risks that could impact employees,
surrounding communities, and other stakeholders. Due
diligence is applied through regular monitoring, community
engagement and dialogue, and supply chain evaluation to
ensure responsible business practices free from human
rights violations. The results of this due diligence serve as
the basis for policy refinements, procedural improvements,
and strengthening strategic measures to create an inclusive,
equitable, and sustainable work and social environment.

As part of strengthening human rights governancesINALUM
also carried out due diligence by an independent third party
at the end of 2022. This process was conductedto evaluate
the Company's practices' compliance with its responsibility to
respect humanrights as stipulated in thedN Guiding Principles
on Business and Human Rights (UNGPS). The assessment
results indicated that INALUM had applied human rights
management practices that align with the pillars of the UN
Guiding Principles on Businessiand Human Rights (UNGPs).

To ensure accessibility and accountability, INALUM provides a
complaints mechanism for the public and other stakeholders
regarding human rightsissues through the official email channel
corsec@inalum.id.

In the reporting year, INALUM did not receive any complaints
related to human rights. [GRI 411-1, 2-23] [EM-MM-210b1]
[ASI2.6]

I\ Inalum©

INALUM maintains a transparent, responsive, and sustainable
publiccomplaint handling mechanism related to the Environmental,
Social,and Governance (ESG) aspects to ensure all stakeholder
aspirations, complaints, and requests for information are
processed promptly and effectively. In addition toin-person visits
to the Company's address, complaint channels are available via
telephone, fax, emalil, the official website, the Whistleblowing
System (WBS), and social méediaplatforms, including Instagram,
Twitter, Facebook, and YouTube.

Allcomplaints received aretecorded/documented, verified, and
followed up according to applicable procedures, with a focus on
objective;fair, and beneficial resolution for all parties. To maintain
service qualityyINALUM periodically reviews and refines its
complaintmanagement systemto strengthen transparency and
build censtructive and harmonious relationships with communities
surrounding its operational areas.

During the reporting year, INALUM received no complaints from
the public or other stakeholders.

The Company views land use management as an integral part
of responsible business practices, taking into account legality,
environmental sustainability, and the interests of communities
surrounding its operational areas. In all activities requiring land
use, INALUM ensures compliance with laws and regulations
and engages stakeholders through consultation processes to
prevent and minimize potential conflicts.

The applied approach prioritizes transparency and prudence,
inthelicensing process, land use, and management of potential
environmental and socialimpacts. Whenissues related to land
use arise, the Company prioritizes resolution through openand
constructive dialogue with the communities and in coordination
with authorized agencies to achieve fair and sustainable
solutions. The application of these measures has shown positive
results, as reflectedin the absence of land use cases or disputes
involving INALUM throughout 2025.
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Stakeholder Relations [(0uk E4) (GRI2-29) (sO3)

The Company continues to strengthen relationships with stakeholders through transparent

communication, construction, and sustainability.

APPROACH TO STAKEHOLDER ENGAGEMENT

When carrying out its business activities, INALUM endeavors to create tangible added value for the communities and environment
surrounding its operational areas. The Company contributes to improving the quality of social life and envi ntal preservation
as part of its corporate responsibility, in line with the sustainable development principles. *

These efforts are applied through the Corporate Social and Environmental Responsibility (SER) or th@te Social Responsibility
(CSR) programs that are designed to maximize benefits for stakeholders while managing potenti ive impacts from operational
activities. The application of the SER/CSR programsinvolves the active participation of loc wties andrelevant stakeholders
to ensure broader, more targeted, and more sustainable benefits. é

INALUM believes that constructive relationships and the provision of measurabl its to the communities will foster shared
prosperity and strengthenthe Company's reputation. Through anintegrated sustai y approach, INALUM continuously endeavors
to grow with the communities while supporting the national development da aligned with the Sustainable Development Goals
(SDGs). [OJK F.23] [GRI 413-1] @

Stakeholder engagement aims to obtain information that canbe us&Qjentify potential impacts, material topics, and mitigation

efforts. Internal and external stakeholder engagement, and i tured based on Procedure Manual SPR-PM02320-001-0 and
refers to AccountAbility's AA1000 SES (Stakeholder Eng tandard) 2015. [GRI 2-29]
LIST OF STAKEHOLDERS, EN NT METHODS, FREQUENCY, TOPICS

PROPOSED BY STAKEHOLD
L 4

The Company hasidentified key stakehonk\ by considering their involvement and influence on the Company's performance
and business strategy direction, as following table:

Internal Stakeholdg

Stakeholders Engagement Method Frequency Key Topics Raised Company Response

1. Conveying Company
performanceinformation
transparently through
regular publications,
the website, and multi-

stakeholder forums.
Information and Engagement: 2. Holding a General
* Regular publications such as annual Meeting of Shareholders

Accountability for the
Atleast Company’s economic,
onceayear. environmental and
social performance.

reports, quarterly financial reports, quarterly
Shareholders explorationreports, and websites.
e Multi-stakeholder forums. strategic decision-
«  Holding GMS (General Meeting of making.
Shareholders). 3. Implementing Good
Corporate Governance
(GCG) principles
and following up on
Shareholder directives to
improve performanceand
business sustainability.

(GMS) as a means of
accountability and

186 2025 Sustainability Report
PT Indonesia Asahan Aluminium



GALVANIZING GROWTH

Driving the Future through Sustainable Green Aluminium

M Inalum©

Stakeholders Engagement Method Frequency

Employees &
Trade Unions

Information Provision, Consultation, Negotiation,
and Engagement:

Corporate bulletins, business unit bulletins,
communication viaemail, intranet, website,
social media, instant messaging.
Employee engagement surveys,
including culture, satisfaction, perception,
understanding of the Collective Labor
Agreement, etc.

Preparation and determination of the
Collective Labor Agreement for aperiod of
2 (two) years and its derivative regulations
that include provisions related to the
rights and obligations of the Company
and all employees in accordance with the
relationship betweenemployees.
Bipartite LKS and. Quarterly Meeting
between managementandlabor unions.

Key Topics Raised

Company Response

Everymonth
and when
needed

OHS Performance
Employee Welfare

Conducting an
onboarding program
for new employees to
ensureacomprehensive
initial understanding of
the Company'’s profile,
policies, and culture.
Providing a Human
Capital Call
Center hotline as a
communication and
service channel for
employees, particularly
regarding welfare and
administrative needs.
Optimizing bipartite
communication forums
and regularly conduct
employee engagement
surveys as a basis for
data-driven decision-
making.

Ensuring consistent
and sustainable
implementation of
the Collective Labor
Agreement (CLA) to
maintain harmonious
industrial relations.
Strengthening the
implementation of
the OHS program
through continuous
socialization, monitoring,
and compliance
improvement, including
through the Come On
Guys (COG) program,
which involves a
minimum of 150 minutes
of exercise per week,
submitting at least one
Safety Observation
Report (SOR) per week,
and other innovative
programs.
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External Stakeholders

Stakeholders

Customers

Centraland
Regional
Governments,
and Legislative
Members

Contractors
and Other
Partners

Information and Consultation Provision:

Preparation of commercial contracts for
product sales with guarantees of product
quality, continuity of supply, and delivery
accuracy.

Regular meetings with consumers and
customer satisfaction surveys at least once
ayear.

Stakeholder Relationship Development:

Providinginput to the government on policies
andregulations.

Routine reporting suchas AMDAL,RKTTL,
Post-Mining Plan, quarterly reports to OJK,
etc.,and the website.

Consultation with Ministries/Institutions and
agencies, public consultation.
Development Planning Deliberation
(Musrenbang) with local governments;
Payment of taxes, PNBP, .and other
obligations to the State.

Integration of Governmentrepresentatives
inthe Company’s Board of Comimissioners.

Information Provision and Collaboration:

Organizingregular work contract tendersinan
open and transparent manner; work contract
documents that include compliance with
the law, including OHS and environmental
aspects.

Implementing joint projects: Regular
coordination with the Indonesian National
Police (Polri) and the Indonesian National
Armed Forces (TNI) regarding asset security
and law enforcement.

Welcoming all parties to register as partners
through e-procurement.

Conducting regular socialization, training,
and other programs to improve provider
capabilities.

2025 Sustainability Report
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Frequency

Anytime when
needed.

Every month
and when
needed.

As needed

Product/service
quality
Commercial
relations/
customer
retention

Community
empowerment
through SER/
PPM programs
Payment of
taxesand
obligations to
the state

Transparency
inprocurement
of goods and
services
Economic,
social,and
environmental
performance
Asset security

GALVANIZING GROWTH
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Company Response

Issue a Cooperation
Agreement (MSA/
Spot) and a Sales and
Purchase Contract (KJB),
which accommodates
agreements on quantity,
quality, supply schedules,
and transaction
techniques between the
Seller and Customer.
Develop and execute
regularmonthly customer
visits as a form of after-
sales service and to
maintain cooperative
relationships.

Conduct and evaluate
Customer Satisfaction
Surveys every semester.

Establish proactive and
transparent relationships
with the central,
regional, and legislative
governments.
Submitreportsinatimely
manner in accordance
with applicable
regulations.
Accommodateinputand
recommendationsinthe
formulation of company
policies and operations.
Actively participate
in development

consultation and
planning forums
(Musrenbang).

Ensure compliance with
all regulations, including
tax and non-tax state
revenue (PNBP).
Support synergy of
regional development
programs through
ongoing collaboration.

Accept all parties to
register as partners
through e-procurement.
Conduct regular
outreach, training,
and other programs
to improve provider
capabilities.
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Stakeholders

Mass Media

Community

Non-
Governmental
Organizations

Frequency
Monitoring, Informing, Consulting, and
Engagement:
»  Daily media monitoring .
»  Routine information delivery through media Anytime when
needed.
releases and press conferences as needed;
providing interview opportunities
- Company Website
Information, Consultation, and Engagement:
« Engagement, Collaboration, and
Empowerment
«  AMDAL socialization; regular meetings with
community members; reports;
«  Receiving community input in the AMDAL
process; Participation in Development
Planning Deliberations (Musrenbang) with
the community and local government .
« Informationonlocal business and employment Anytimewiieg
- needed.
opportunities
+  Community involvement in planning,
implementation, monitoring and evaluation
of SER and community development
«  Cooperation in multi-stakeholder initiatives
with the community
« Integration of community representatives
(Independent Commissioners) into the Board
of Commissioners
Information Provision, Consultation, and
Collaboration:
«  AMDAL socialization, reports, websites )
«  Public consultation Anytime when
needed.

- Social research cooperation, mentoring
cooperation,and community empowerment

I\ Inalum©

Socialization
and distribution
of SER Program
funds
Community
assistance and
empowerment
Management of
the economic,
social,and
environmental
impacts of the
mining industry
Compliance with
Regulations

Socialization
and
implementation
of SER
programs.
Community
assistance and
empowerment.
Management
of economic,
social,and
environmental
impacts.

Community
assistance and
empowerment.
Management
of economic,
social,and
environmental
impacts of the
mining industry..

Company Response

Prepare press releases
and social media
submissions.

Review program/
relationship submissions
fromthe mass media.
Conduct regular
monitoringand reportany
negative news or crises.
Issue standby statements
if needed.

Coordinate with the IT
Department regarding
website management.

Implement open and
ongoing communication
with the surrounding
communities.
Responsively and
effectively address
community aspirations,
complaints,andinput.
Implement targeted and
impactful SER programs.
Encourage active
community participation
in every stage of the
program (planning,
implementation, and
evaluation).
Responsibly manage
social, economic, and
environmentalimpacts.
Improve community
welfare through
empowerment and local
economic opportunities.

Accommodate NGOinput
as part of improving the
company’s sustainability
performance.

Involve NGOs in
community mentoringand
empowerment programs.
Maintain information
transparency through
published reports and
discussion forums.
Collaborate on
social research and
environmental impact
management.

Prioritize the principles
of accountability and
sustainability in all
collaborations.
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As part of applying the principles of transparency and accountability, INALUM provides a structured and responsive system
to receive and follow up on complaints and requests for information from stakeholders. All reports received, whether from the
public, business partners, or other relevant parties, are documented and processed in accordance with applicable regulations.
Complaints are handled professionally, objectively, and in a timely manner to maintain public trust and encourage continuous
improvement of services and programs.

In addition, the Company proactively communicates its sustainability policies, programs, and performance through communication
channels to ensure stakeholders have access to adequate, accurate, and relevant information.

Complaints and requests for information can be submitted directly to the INALUM office or through other channels, including
telephone, fax, email, the official website, the Whistleblowing System (WBS), and the Company's social media channels, including
Instagram, Twitter, Facebook, and YouTube. Complaints and requests for information can also be submitted through the Government
and External Relations Division. By the end of 2025, INALUM had received 9 (nine) whistleblowing system reports. Of these, 2
(two) met the criteria and/or were followed up and resolved, while 7 (seven) were not followed up onas theyfell outside the scope
of the reporting category.
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ECONOMIC
DEVELOPMENT

INALUM's 2025 economic achievenient
was the optimal result of applying
strategic initiatives in the 2025 Work
Plan and Budget (RKAP), including
improving systems and cost
efficiencies, increasing equipment
reliability, developing capabilities,

and optimizing the portfolio.
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Best Economic
Achievements (oJk F2) (ECT) (EM-MM-000.A)

The Company's economic performance reflects the resilience of its business and the

effectiveness of its sustainable growth strategy.

The Company's economic performance reflects the resilience of its business and the effectiveness of its sustainable growth strategy.

Description Unit
Target Realization Target Realization Target Realization
Production Ton 274150 280.082 274140 274.230 718 214.883
Revenue USD Ribu 927.737 785.697 714.015 716,987, 840 544.848
Net Profit USD Ribu 103.471 142.805 38752 12 -41191 475.830
Investing in the communities Rp Miliar 12,10 12,1 43,59 % 37,29 34,57

Impact OQ

INALUM contributes to national econemic arowth through industrial downstreaming, job
creation, and strengthzn’ng the domestic supply chain.

1. Direct economic value generated an mt\@
In Thousand USD
Description

Economic Value Generate

Net Revenue 785.697 716.987 544.848
Other Revenue 27.903 36.258 503.555
Total Economic Value Generated 813.600 753.245 1.048.403
Economic Value Distributed

Operational Costs 533.695 480.320 453.349
Employee salaries and other benefits 64.915 76.091 68.632
Total payments to investors - - -
Expenditures for government obligations (taxes, royalties, etc.) 64.936 60614 41426
Expenditures to the Community: for Community Development 3.640 4342 4495
Other Expenses 3.609 8162 4671
Total Economic Value Distributed 670.795 629528 572573
Economic Value Retained 142.805 123.717 475830
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Referring to the table above, the economic value generated in
2025increased by USD 60,355 thousand, or 8.01%, compared
t02024. The Company's economic value consists of Operating
Revenue, Financial Revenue, Other Revenue,and the share of Net
Profit from Associated Entities and Joint Venture Investments.
Theresultingincrease ineconomic value was due toanincrease
in Net Revenue that reached USD785,697 thousand.

Theincreaseinnetrevenue wasduetoincreasesinsalesvolumes
and product selling prices. Operating costs also increased in
line withthe increase in production volume. While, the decrease
in salaries and other employee benefits expenses was mainly
due to accrual adjustments to management compensation
components during the current period.

The economic value distributed increased by USD 41,267 thousand,
or 6.56%, compared to 2024, due to increases in Operating Costs,
Employee Salaries and Other Benefits, and Expenditure for
Government Obligations (Taxes, Royalties, etc.).

Based onthe economicvalue generated and distributed, INALUM
recorded aretained economic value of USD 142,805 thousand,
anincrease of USD 19,088 thousand, or 15.43%, compared to
2024. Retained economic value is the difference between the
economic value generated minus the economic value distributed.

INALUM's 2025 economic value achievement reflected the

optimal outcome of the strategic policies and initiatives outlined

in the 2025 Corporate Work Plan and Budget (RKAP). These

strategic policies and initiatives included:

1. Implementing strategic initiatives to support business
development.

2. Improving systems and cost efficiencies to support target
achievement.

3. Increasing the reliability of key equipment to support
operational excellence.

4. Developing capabilities and optimizing portfolios.

In an effort to strengthen its performance, INALUM continued
to strengthen its commitment to maintaining product quality
in accordance with international standards. The Company's
flagship product is aluminium, which is marketed both
domestically and exported to globalmarkets. To ensure product
quality, the Company met thé quality standards, environmental
management, occupational safety, and energy management
requirements throughoutits'production process. INALUM's
strong commitment toe.quality was demonstrated by its
achievement of the Aluminium Stewardship Initiative certification.

The productivity of the Company’s products in 2025 was as follows: [OJK F.2)

2024 2023
Aluminium Product Unit of Measurement
Target Realization Target Realization Target Realization

Primary

Ingot Ton 206.694 241.160 197.302 229.813 164.364 166.700
Alloy 'Ton— 4 30.050 17.846 39420 21672 24713 23.322
Billet ?on_ 29.237 14.711 29.237 21589 20642 24.861
Aluminum cair N\ ;on 8.169 6.075 8181 1156 - 0
Sub Total D Ton 274150 280.082 274140 274.230 209.719 214.883

Inaddition to achieving optimal economic performance, INALUM,
as acompany that promotes sustainability,implements various
financing and investment programsininstruments and projects
aligned with sustainability principles. The criteria for financing,
investment or project programs in line with sustainable activities
includes the following:

1. Prioritizing efforts for efficiency and effectiveness in the use

of natural resources in a sustainable manner;

2. Preventing/limiting/reducing/repairing environmental
damage, increased pollution, waste, ecosystem damage,
and social injustices/inequalities; or

3. Providing solutions for communities facing the impact of
climate change.

Based on the above criteria, INALUM financing or investment projects complied with the following sustainable activity principles:

(OJK F.3)
(Rp miliar)
T 2024 2023
Program
Target Realization Target Realization Target Realization
Socialand Environmental 12,10 121 4359 4246 3729 34,57

Responsibility Program (SER)
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(GRI 203-1) (EC1)

As a manifestation of its contribution to sustainable development, INALUM invests in infrastructure that supports the Company's
smooth operations while also provide benefits to the surrounding communities. These investments include infrastructure construction
and maintenance, such asroads, bridges, electricity networks, and clean water facilities inits operational areas. In addition, INALUM
supports the construction of public facilities, including schools, health centers, and places of worship, toimprove the quality of life in
the local communities. These investment programs not only support the Company's business activities but also positively impacts
the social and economic welfare in the surrounding operational areas. Allinfrastructure investments are provided pro bono and are
fully utilized for the public.

Infrastructure investments and service support undertaken by INALUM in 2025 included the following:

Infrastructure Facilities

«  Assistingin the rehabilitation of SMK Swasta Karya Bhakti

e Constructing new classrooms at SMA IT AH Ahmad Batu Bara

«  Constructing new branch leadership classrooms

«  Muhammadiyah Sunggal

e  Assistingin the renovation of SD Advent Simoding

e Constructingahallat SMA N 1Sei Suka

«  Constructingafence at Sekolah SD N 18 Lalang

«  Renovation of classrooms at MTs Al Wasliyah Bandar Seno

«  Renovation of classrooms at MDTA Al Wasliyah Sukaramai
Education Facilities «  Constructing SMA Plus Darul limi

«  Renovation of classrooms at SMK N 1Medang Deras

«  Repair of the parking canopy at Lalang State Elementary School 22

«  Construction of the fence/toilets at SDIN 27 Lalang

«  Assistance for the rehabilitation of MIS Syeh Muhammad Zein

« Infrastructure improvements at SMA'N.1Pintu Pohan

e Infrastructure improvements at SDN 177939 Halado

« Infrastructure improvements at SMP N 2 Aek Songsongan

«  Construction of a Therapy Center (Rumah Inklusi Smart Kids)

«  Assistance for the repair and addition of supporting learning facilities at PAUD INATA

«  Supporting facilities for twe tourism groups (Pokdarwis) in Pakam and Ku Tanjung Villages

«  Business equipment for one MSME in Mandarsah Village

«  Mushroom cultivation facilities for the 208 Kisaran Mushroom House

«  Equipment for the Tanjung Gading MSME Corner

«  Equipmentfor16 MSMEs in the Pecotot Reborn Tourism Center in Pul Sejuk Village

«  ACtechnicial equipment for 20 people

« _Free-range chickenfarming development (Kelompok Usaha Tern Gading Bahagia) 1group

- " .Mangrove flower batik making equipment for the Historical Coast 2 groups

« . Post-Modern Retail Curation MSME product packaging 6 groups

<. Equipmentassistance for two MSMEs in the Ring-1and transmission line areas

Other Facilities for MSMEs «  Tentprocurement assistance for 30 MSMEs near the Company

«  Equipment for 25 MSMEs in the operational and transmission areas

«  Businesstools and promotionalitems for families with disabilities at the Silalahi Restaurant
MSME in Tangga Village. (under the guidance of INALUM)

- Assistance to the CBR (Cahaya Bersama Rakyat) Disability Foundation in Nauli Siahaan
Village, Sigumparr District, in the form of a Foundation nameplate and INALUM logo, as
wellas aflagpole.

«  Assistancetothe HephataHKBPin Sintong Marnipi Village, Laguboti District, Toba Regency,
in the form of a hand tractor, overlock machine, and sewing machine.

«  Assistance to people with disabilities in Aek Songsongan Village, in the form of a goods
pedicab, a soybean hull separator, and a sit-down stove.

«  Construction of environmentally friendly public toilets at

«  Ponot Waterfall Tourist Site (Land Grant Management)

«  Toilet construction assistance program for 5 families

»  Underprivileged families in Kuala Indah Village

»  Toilet construction assistance program for 15 families

*  Underprivileged families in Kuala Tanjung Village

»  Construction assistance for clean water facilities: 1drilled well

+  Unitto Sukaramai Village, Air Putih District, Batu Bara Regency
»  Construction assistance for clean water facilities: 2 drilled wells
+  UnittoKualaIndah Village

Environmental Facilities

Sustainability Report 2025
PT Indonesia Asahan Aluminium



GALVANIZING GROWTH
Driving the Future through Sustainable Green Aluminium

I\ Inalum©

Inaddition toinfrastructure investment, INALUM also provides community support services through social responsibility programs
and collaborations with the government, institutions, and third parties. These programs include skills training for local communities,
MSME-based economic empowerment, and free healthcare services for the surrounding communities. Through these initiatives,
INALUM seeks to create added value for stakeholders by promoting inclusive and sustainable economic development.

Tomeasure theimpact and effectiveness of infrastructure investment programs and the services provided, INALUM regularly conducts
Social Return on Investment (SROI) surveys to analyze the economic, social, and environmental benefits generated for both the
Company and the surrounding communities. Survey findings are used to formulate more targeted program strategies, ensuring that
every infrastructure and service developed provides long-term benefits, while also improves productivity, community welfare, and the

sustainability of INALUM's operations.

In 2025, the programs surveyed were as follows:

No. ProgramName

1 Ponot Waterfall Tourism Village Program, Tangga Village
2 (Dalihan Na Tolu)
3  KualaTanjung Village Program (Hikayat SIKUTA) K3 Heights

For INALUM, the infrastructure investment and service
support programs also provides an opportunity to engage the
communities and other stakeholders, including addressing
complaints or grievances arising from the Company's operations.
In addition to direct submissions, public complaints can be
submitted through the channels provided by the Company,
which include telephone, fax, email, the official website, the
whistleblowing system, and social media (Instagram, Twitter,
Facebook, and YouTube). As of December 31,2025, INALUM
has recorded five public complaints, all of which resolved
satisfactorily. (OJK F.24]

KM

(GRI 203-2) (EC2)

INALUM's presence provides significant indirect economic
contributions to the surrounding communities, primarily through
job creation, increased economiciactivity, and infrastructure
development. In addition to §erving.as a hub for local economic
growth, INALUM provides employment opportunities and opens
up opportunities for local entrepreneurs to become goods and
services suppliers. Inaddition, throughits Social and Environmental
Responsibility (SER) programand its Corporate Social Responsibility
(CSR) program, the Company contributes by constructing public
facilities, such asroads, schools,and places of worship, which directly
improved community welfare.

Inaddition, INALUM's infrastructure development attracts local
investors and entrepreneurs to open new businesses, expanding
business opportunities for the surrounding communities.
This impact not only improves individual welfare but also
drives overall regional economic growth. Thus, in addition to
optimizing aluminium production operations, INALUM also
embodiesits commitment by providing a broad positive impact
on the surrounding communities through sustainable economic
development.

The indirect economic impact of INALUM's presence is also
felt by the communities through community empowerment

1:5,00
12,80
1:2,31

programs. Theseprograms include scholarships, funding and
development of MSMEsS, tourism village development, business
capital loans, enivironmental conservation, and other initiatives.
INALLM provides more detailed information on these programs
inthe Company's 2025 Corporate Social Responsibility (CSR)
Report; published separately.

A\ S
{GRI 207-1) (EC1)

INALUM applies a transparent and responsible tax approach as
part of its commitment to good corporate governance practices.
To that end, the Company ensures its tax strategy aligns with
business objectives and applicable regulations, both nationally
andinternationally. This strategy includes establishing effective
and harmonious communication with the Central Tax Authorities
and Regional Governments, increasing tax awareness among
all Company employees, collaborating with tax consultants or
third parties to provide input on tax planning and tax opinions,
and digitizing tax administration.

At INALUM, the governance body or executive-level position
authorized to review and approve tax strategies is the Audit
Committee. Reviews are conducted whenever there are changes
to tax policies or regulations, both at the central and regional
levels,and whenever there are changes to strategies for handling
taxissues. To ensure compliance, INALUM has established tax
regulations that include alist of current tax regulations and Tax
Standard Operating Procedures (SOPs).

INALUM is also committed to transparently disclosing tax
information through sustainability reports and annual reports,
so that stakeholders can understand the Company's tax
contributions to economic development. With this approach,
INALUM demonstratesits commitment to transparent business
practices with integrity and support for sustainable economic
growth.

Sustainability Report 2025
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TAX GOVERNANCE, CONTROL, AND
RISK MANAGEMENT (GRI 207-2) (ECT)

The Company’s applies tax governance, whereby all tax matters
are the Company's responsibility. To supportits tax obligations
areinaccordance with applicable regulations, INALUM engages
with all Company employees through tax education programs,
dissemination of relevant tax regulations, and the provision of
ataxportal.

This approachis applied consistently to prevent tax risks, such
as late payment or tax reporting, any imposition of fines or
sanctions,and the risk of tax crimes. Tax risk preventionis crucial
as the negative impact for INALUM may include revocation of
its Compliant Taxpayer status, inefficient tax costs, and strained
relationships with central and regional tax authorities. As part of
its efforts to ensure compliance, INALUM also authorizesinternal
auditors to review the Company's tax reporting.

Stakeholder Engagement and
Management of Tax-Related Concerns
(GRI 207-3) (EC1)

INALUM understands the importance of stakeholder engagement
for ensuring transparent and accountable tax management.
Therefore, the Company actively communicates with other
parties, including tax authorities, the government, investors,
and the public, to ensure its tax policies and practices align with
applicable regulations and the principles.of gooed‘governance.
The Company is committed to building a constructive relationship
with the Directorate General of Taxés through'full compliance
with regulations and transparency inall aspects of tax reporting.
Inaddition, INALUM regularly discloses information regarding its
tax contributions through sustainability feports and annual reports
toensure transparency to external stakeholders.

To manage tax-related concerns, the Company provides a
complaint system and dialogue forum that allows stakeholders to
raise questions or concerns regarding tax policies. Inaddition to
using a third-party complaint channel, INALUM also maximizes
the role of Account Representatives (ARs) at the Tax Office to
support effective communication.

In addition, INALUM routinely monitors developments in tax
policies at both the national and international levels to ensure any
regulatory changes are promptly adopted into the Company's
business strategy. The Company also continuously improves
internal tax literacy through training for employeesin finance and
taxation, so they can contribute to more effective and transparent
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taxmanagement. Through this approach, INALUM ensures that
every aspect of taxation not only supports business sustainability
but also benefits national economic development and public
welfare.

Countrg-bg-Countrg Report (GRI 207-4)
(EC1)

INALUM has instigated a transparent and accountable tax policy
to ensure all tax obligations are met agCurately and reported
openly. Inits tax reports, the Company discloses information
regarding revenue, profit before tax, the amount of taxes owed
and paid, and tax incentives received.

INALUM also maintains a tax governance system that ensures
tax reporting is accurate and in accordance with regulations.
The Company.regularly=conducts internal tax audits to verify
the accuracy of financial and tax data, and coordinates with
tax authoritiesto ensure optimal compliance. This transparent
approach also serves as INALUM's effort to build trust with
stakeholders, including the government, investors, and the
communities.

With regard to tax reporting, the Company operates only in
Indonesia and does not have any operational offices abroad,
therefore, all tax reporting focuses on obligations in Indonesia.

Payments to the State (Asi 3.3)

MIND ID owns 99.99999% of PT Indonesia Asahan Aluminium,
while 0.00001% is owned by the State through its Dwiwarna A
Share. Therefore, MIND ID is the sole shareholder of INALUM.
Dividends paid represents INALUM's contribution to the state
through MIND ID, which is 100% state-owned.

Other than dividends, INALUM's payments to the state include
taxes, royalties, and other payments. As of December 31,2025,
the Company paid taxes, royalties, and other payments totaling
USD 67,538 thousand, a decrease compared to USD 70,119
thousandin 2024.
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Building and developing regions is a complex process involving
stakeholders, including the government, communities, the private
sector, and non-profit organizations. The primary goal is to
improve community welfare and strengthen the local economy
so that regions can grow independently and sustainably.
As a company that uses natural resources, INALUM has a
responsibility to play anactive role in supporting the development
and progress of the areas surrounding its operations.

By creating a developed region, communities will become
prosperous, independent, and motivated to make changes
for the better. This is a shared goal for all parties, fostering
regional independence. In addition, a conducive environment
is created as the Company receives positive support from the
surrounding communities. The Company's local development
efforts simultaneously strengthen the communities’ economic
independence and create inclusive growth. [GRI 3-3]

The CSV programis aimed at creating sustainable economic and

social impacts in the surrounding communities. The following

shows some of INALUM's efforts to develop and advance the
areas surrounding the Company's operational locations:

1. Infrastructure Development: INALUM has built.several
infrastructure projects, such as roads, bridges, places of
worship, schools, educational facilities, village.offices, and
other public facilities.

2. Education: INALUM has a scholarship/program aimed at
children of farmers and fishermen.who want to continue
their education.

3. Local Industry: The Fostered. MSEs (Micro, Small, and
Medium Enterprises) is aform of local industry development
to enable them to compéte andproduce products with high
salesvalue.

4. Tourismisalsoasource ofincome for the regions that need
development. Inaddition to providing income, it also creates
new jobs and boosts the economy of local residents who selll
goods at tourist locations.

(GRI 2-6)

INALUM carries out operational activities, including aluminium
production and smelting, as part of the manufacturing industry
supply chain in Indonesia. As a leading aluminium producer,

I\ Inalum©

Local Development and
(EC2)

the Company manages the supply chain, from raw material
procurement through the production process to product
distribution to different industrial sectors, such as the automotive,
construction, and electronics sectors. In carrying out its
operations, INALUM establishes business relationships with
local and international suppliers, as well as strategic partners,
who support business efficiency and sustainability. The Company
is also committed to promoting responsible business practices
by ensuring its supply chain meets environmental, social, and
governance (ESG) standards, while simultaneously promoting
local economic growth through the empowerment of domestic
suppliers.

The Company’s stppliers‘are divided into several categories,
including Manufacturers/Producers, Official Distributors,
Contractors, Suppliers, Consultants, and MSMEs. The type of
business relationship with suppliersis differentiated based on the
projectduration: long-term and short-term, project-based, through
formaleontracts, or without contracts.

RIS
! (GRI 204-1)

Using local suppliersinthe goods and services procurementis a
strategic step taken by INALUM to strengthen local communities
while supporting sustainable economic growth. This approach
helpsincrease the competitiveness of local suppliers so they can
compete with international suppliers. In addition, working with
local suppliers offers other benefits, including reducing risks in
the supply chain, accelerating communication and coordination
without the constraints of distance, and optimizing delivery costs
and lead times.

By the end of 2025, INALUM has partnered with 255 suppliers. Of
this total, 94.51% are local and national suppliers, while 5.49% are
international suppliers. Local suppliers partnering with INALUM
includes companies domiciled and operating in Indonesia.
Their involvement aligns with the Company's commitment to
supporting domesticindustry while promoting national economic
independence.
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Goods and Services Suppliers and Contract Values in 2023-2025

Number of Goods and Services Suppliers

Description
2025 % 2024 % 2023 %
Local 141 5529 362 36,86 329 39,26
National 100 39,22 532 5418 432 5155
International/Foreign 14 549 88 8,96 7 919

Goods and Services Supplier Contract Value in 2023-2025 ’\\Q

&

Contract Value (Rp Millio
Description
2025 % 2024 % R 2023 %
Local 1.036.948 13,28 931.266 811497 13,54
National 3.006138 38,50 1460.576 NO,BG 1.311.847 21,89
International/Foreign 3.765.362 48,22 4.611.061 65,84 3.868.625 64,57
Total 7.808.448 100 7.002 & 100 5.991.970 100
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Financial
Performance __

The Company's financial performance reflects increasingly strong business

fundamentals and supports long-term growth. Strengthening financial performance is
aligned with the application of sustainability principles and good governance.

FINANCIAL REPORT

Inaccordance withthe 2024 PT Indonesia Asahan Aluminium Code of Conduct, INALUM personnelinvolved in financial management

must implement financial accountability.

Guidelines:

*

1. Presentaccurate, relevant, and timely financial reports in accordance with financial acco&&tandards and other generally

applicable provisionsin Indonesia.

2. Record all transactions accurately in the Company’s books.

3. Preventfraudin financial reports.
4. Do not create duplicate financial reports for any purpose.

INVESTING IN BUSINESS DEVELOPMENT

In 2025, INALUM plans included investing and developing its busine

Project Name Location

Smelter Grade Alumina  Mempawah, West

VERSIFICATION

s, with the following realizations as of December 31,2025:

Project Description

The Smelter Grade Alumina Refinery project, with a capacity of 1
MTPA alumina, by connecting the supply chain between bauxite ore

Refinery (SGAR) fase 1 Kalimantan (IUP Antam) and the Aluminum Smelter Plant (INALUM).
Kuala Taniun + The Upgrading Project, a technology optimization and upgrade
Pot Upgrading Jung. 100 project for Inalum’s existing smelting plant to increase production

Sumateras
«®

capacity to 25 KTPA.

PLANS (GRI )

N
OBLIGATIONS OQINED BENEFIT PENSION PLAN AND OTHER PENSION
-%EEy

INALUM operates a pension programin accordance with applicable
labor laws and regulations, namely a defined benefit and defined
contribution program, and other pension security programs
through employee participationin the TAKESPEN program, BPJS
Ketenagakerjaan, and DPLK in partnership with trusted financial
institutions. A defined benefit pension plan is a pension plan that
determines the amount of pension benefits to be paid, usually
based on one or more factors such as age, length of service, or
compensation. While, a defined contribution pension plan is a
pension plan under which the Company pays fixed contributions
to a separate entity and has no legal or constructive obligation to
pay further contributions if the pension fund does not have sufficient
assets to pay all employee benefits related to service rendered by
the employee in the current and prior periods.

The defined obligation benefit pension plans recorded in the
consolidated statement of financial position represents the
present value of the defined benefit obligation at the reporting
date, less the fair value of plan assets. This defined obligation
benefitis calculated annually by anindependent actuary using the

projected unit credit method. The present value of the obligation
is determined by discounting the estimated future cash outflows
using government bond interest rates, taking into account the
currentinactivity of the market for high-quality corporate bonds,
and adjusting for the currency and term of the obligation.

Pension fund managementis carried out by anindependent and
professional third party, in accordance with prudential principles
and applicable regulations, to ensure the continuity of pension
benefit paymentsin the future.

At INALUM, the Company offers three pension programs to
employees:

1. Defined Contribution Pension Benefits

2. Retirement Health Savings

3. Old Age Security and Pension Benefits from BP Jamsostek
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Pension program plans 1and 2 are provided to permanent employees managed by the Financial Institution Pension Fund (DPLK).
Under the pension program, employees contribute 6% of their base salary, and the Company contributes 23% of their base salary.
In 2025, the Company paid Rp 83.56 billion in pension program contributions, with 1,734 employees participating.

By December 31,2025, seven employees retired, consisting of two employees from the Supervisory Task Group and five employees
from the Executive Task Group.

FINANCIAL ASSISTANCE RECEIVED FROM THE GOVERNMENT (GRI 201-4) (EC3)

In 2025, PT Borneo Alumina Indonesia (PT BAI), a subsidiary of INALUM, received financial assistance fromthe government in the
form of a tax holiday (corporate income tax exemption).

PROBLEMS WITH THE IMPLEMENTATION OF SUSTAINABLEA( LVITIES (oJkES)

Although INALUM is not an issuer or public company and therefore not required to apply Financial Services Authority Regulation
No.51/POJK.03/2017 concerning the Implementation of Sustainable Finance for Financial Sefvices Institutions, Issuers, and Public
Companies, the Company still adopts the spirit of this regulation. This was realized by implementing sustainable operations, such as
company operations carried out with due regard to the economic, environmental, and social aspects.

INALUM did not encounter any significant issues inimplementing sustainable activities throughout 2025.
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Business Expansion
and Diversification ___

Business expansion and diversification is carried out to strengthen the Company's
competitiveness and future business sustainability. Business development is geared

towards supporting the strengthening of the national aluminium downstream industry
and the creation of domestic added value.

RESERVES AND RESOURCES

Currently, INALUM does not have any natural resource reserves
as the Company is not engaged in mining but rather acts as a
processor of mining products. INALUM, in collaboration with
ANTAM, established PT Borneo Alumina Indonesia, which
focuses on processing bauxite into alumina, also known as
the Smelter Grade Alumina Refinery (SGAR). In addition to
being a downstream for mining products, the SGAR project
plays a strategic role in ensuring the availability of alumina for
INALUM while reducing its dependence on imported alumina
raw materials.

DOWNSTREAM PROJECT (EC4)

INALUM is actively implementing downstream programs to
increase the added value of aluminium products nal
level. One of its key initiatives is the constructi%melter
Grade AluminaRefinery (SGAR) inMemp: limantan,
which was targeted for full operationi This facility has
been designed to produce 1 milli t(%alumina per year,
which will serve as raw material for s aluminium smelter
in Kuala Tanjung. In additiol lays a pioneering rolein
downstreaming in Indone: ntinues to accelerate the
downstreaming of then al aluminiumindustry by developing

asynergisticandi @ e miniumindustry ecosystem from
upstream to downstream.

On Tuesday, April 29, 2025, INALUM officially received 21,467
metric tons (MT) of alumina fr e first shipment of alumina
from the Smelter Grade Alu %ery (SGAR) in Mempawah,
West Kalimantan. Throu h ,PT BAldelivered 232166 MT
of aluminain 10 shlpn% ALUM. In addition, seven export
shipments of a ' ade through MIND ID Trading (MIT),
totaling 62,629 epresents amajor milestone for INALUM

and BAl as t ontinue the expansion of the SGAR project to
Pha aplanned capacity of 1million tons of alumina.

nded Operation

@f reporting year, there were no suspended operations at

Mergers and Acquisitions
In 2025, INALUM did not conduct any mergers or acquisitions.

Displacement
In the reporting year, there were no population displacements
resulting from INALUM's operations.

Closure, Decommissioning &
Divestment

As of December 31, 2025, there were no corporate actions
related to closure, decommissioning, and divestment

Closure and Rehabilitation
As of December 31, 2025, there were no closures or
rehabilitations related to INALUM's operations.
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CORPORATE
GOVERNANCE

INALUM is fully committed to
implementing Good Corporate
Governance (GCG) as a
foundation for sustainable,
transparent, accountable, and
ethical business growth, in
accordance withapplicable laws
and regulations.






Pillar 6: Corporate Governance

INALUM is fully committed to consistently implementing Good
Corporate Governance (GCG) to ensure sustainable business growth.
For the Company, GCG implementation is not merely a regulatory
obligation, but a vital instrument for maintaining stakeholder trust
through transparent, accountable, and ethical business practices.

Through good governance, INALUM is able to alignits operations with
public expectations, building a solid reputation. Internally, GCG has
been proven toimprove efficiency and financial performance through
strict supervision and decision-making based on sound analysis.
In addition, GCG principles ensure that social and environmental
responsibility remain a priority in supporting sustainable development.
All governance practices at INALUM are guided by Law Number
40 of 2007 concerning Limited Liability Companies, Law Number
10f 2025 concerning the Third Amendment to Law Number 19 of
2003 concerning State-Owned Enterprises, Republic of Indonesia
Minister of State-Owned Enterprises Regulation Number PER-2/
MBU/03/2023 concerning Guidelines for Governance and Significant
Corporate Activities of State-Owned Enterprises, and the General
Guidelines for GCG in Indonesiaissued by the National Committee
for Governance Policy (KNKG), namely the General Guidelines for
Indonesian Corporate Governance (PUG-KI).

GALVANIZING GROWTH
Driving the Future through Sustainable Green Aluminium
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GCG

INALUM's sustainability and progress are clear evidence of its consistent implementation of GCG principles across all lines of the
Company. By upholding the principles ofiTransparency, Accountability, Responsibility, Independence, and Fairness and Equality,
INALUM ensures business continuity forthe benéefit of all stakeholders.

GCGimplementation at INALUM isaligned with Minister of State-Owned Enterprises Regulation No. PER-2/MBU/03/2023 and is
aligned with the Company's unique values. Furthermore, INALUM has adopted updates from the National Committee on Governance
Policy (KNKG) through the'General Guidelines for Indonesian Corporate Governance (PUG-KI). These guidelines are inspired
by the four pillars of corperate governance: Ethical Behavior, Accountability, Transparency, and Sustainability, first introduced in
the 2021 PUGKI (Corporate Governance and Corporate Governance Standards) and are an extension of the TARIF core values
(Transparency, Accountability, Responsibility, Independence, and Fairness), most recently adopted in the 2019 PUGKI. The four
core principles of the 2021 PUGKI are as follows:

1.

Ethical Behavior

When carrying out its activities, corporations always prioritize honesty, treat all parties with respect, fulfill commitments, build and
maintain moral values and trust consistently. Corporations pay attention to the interests of shareholders and other stakeholders
based on the principles of fairness and equality, which are managed independently so that one Company organ does not dominate
another and cannot be intervened by other parties.

Accountability

Corporations can be held accountable for their performance in a transparent and fair manner. Therefore, Corporations must
be managed properly, measurably and in accordance with corporate interests while still taking into account the interests of
shareholders and stakeholders. Accountability is a prerequisite for achieving sustainable performance.

Transparency

To maintain objectivity in conducting business, corporations provide material and relevant information in a way that is easily
accessible and understood by stakeholders. Corporations take the initiative to disclose not only issues required by laws and
regulations, but also matters that are important for decision-making by shareholders, creditors, and other stakeholders.
Sustainability

Corporations comply with laws and regulations and are committed to carrying out their responsibilities towards the communities and
the environment to contribute to sustainable development through cooperation with all relevant stakeholders to improve their lives
inamanner in line with business interests and the sustainable development agenda.

Sustainability Report 2025
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Leadership and
Decision-Making con

The Company's leadership is geared towards supporting strategic, accountable, and

long-term decision-making. ESG aspects are a crucial part of the Company's decision-
making and risk management processes.

GOVERNANCE STRUCTURE AND COMPOSITION (GRi 2-9, 2-11) (GRI 2-9) (ASI-1)

INALUM's governance structure is guided by Law No. 40 of 2007 concerning Limited Liability Companies (PT Law), and consists
of the General Meeting of Shareholders (GMS), the Board of Commissioners, and the Board of Directors. ordance with the
Company's Articles of Association, INALUM adheres to a two-tier system in which the Board of Com @and the Board of
Directors have clearly separate authorities and responsibilities.

To optimize its supervisory function, the Board of Commissioners is assisted by supporti %dlng the Secretary to the
Board of Commissioners, the Audit Committee, and the Nomination, Remuneration, Risk Mon"! Good Corporate Governance

(GCG) Committee. The Board of Directors s assisted by the Corporate Secretary and | al Audit. [GRI2-9]

Corporate Governance Stru

) General q

Main Organs ard of Commissioners Meeting of Board of Directors
¢ Al ol ol dll S A A -0:0- e o e ol

%ﬁ&'ﬁ. : :4' s .:.: hareholders %“x" "" o /

O "

Nomination
Remuneration,

Risk Monitoring, (S:Z::F:gtr::s Internal Audit

Secretaryto
Supporting the Board

Organs of
Commissioners

Audit
Committee and GCG
' Committee

Independent Auditor/Public Accountant

To ensure effective management of e€onomic, environmental, and social impacts, the Board of Directors delegates responsibility to
specific functionsin the area of sustainability. This was stipulated in President Director Decree No. SK-002/DIRUT/2023 concerning
Changes to the Organizational Structure, Job Descriptions, and Work Divisions of PT INALUM, dated May 31, 2023. The parties
responsible for operational activities based on ISO 26000 at INALUM are as follows: [OJK E1] [GRI 2-13]

Corporate Social Responsibility Aspects Personin Charge within INALUM

Safety, Occupational Health and Environment

Environment

Department
Human rights Human Cap|ta! Strategy Department and Corporate
Legal & Compliance Department
o ) Fair Operating Practices Operations Directorate
Sustainability Aspectsin : : : )
Accordance with 1ISO 26000 Employment Practices, Occupational Health Human Capital Operations Department and Safety,
and Safety Occupational, Health and Environment Department
Social and Community Development Community and Environmental Empowerment
Department
Responsibility of Consumers and Products/ Commercial Department and Procurement & Category
Services and Work Partners Management Department
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NOMINATION AND SELECTION OF THE HIGHEST GOVERNANCE BODIES (Gri
2-10) (GOT1)

The selection and nomination process for members of INALUM's highest governance body is carried out by the Nomination,
Remuneration, Risk Monitoring and GCG Committee with reference to the Minister of SOEs Regulation No. PER-3/MBU/03/2023
concerning SOE Organs and Human Resources.

The selection criteria is developed comprehensively, taking into account expertise, experience, integrity, leadership, and a deep
understanding of sustainability. The appointment of the President Director and the Board of Commissioners as Chairpersons of
the Highest Governance Body is carried out in accordance with Minister of BUMN Decree No:SK-56/MBU/03/2023, and MIND
ID President Director Decree No. SK-02/DIRUT/I11/2023 for the President Director, and Minister.of BUMN Decree No. SK-55/
MBU/03/2023, and MIND ID President Director Decree No. SK-01/DIRUT/111/2023 for thé President Commissioner.

CHAIRMAN OF THE HIGHEST GOVERNANCE BODY Ygrp2-11) (601

At INALUM, the President Director serves as the head of the highest governance'body and is part of the senior executive board,
appointed directly by the shareholders. The President Director holds full responsibility for the Company's overall operations, assisted
by other members of the Board of Directors as senior executives.

Under the supervision of the Board of Commissioners, the Board of Directors is tasked with establishing the Company's strategic
direction, including sustainability policies and targets that cover the social, economic, and environmental aspects. All strategic directions
are thenintegrated into INALUM's strategic policies. INALUM's.Board of Commissioners and Board of Directors composition as of
December 31,2025, was as follows:

Diversity
Name

Age Gender
Musa Bangun P%ident Commissioner/Independent 68 Male
Hari Soebagijo AN Irgependent Commissioner 61 Male
Indra Simarta N ) Commissioner 61 Male
Ali Said WY Commissioner 59 Male
Kardwiyana Ukar 7Y N Commissioner 52 Male
Melati Sarnita D¢ President Director 48 Female
Ivan Ermisyam N Director of Operations 53 Male
Benny Alexander FD. Wiwoho Director of Strategic Support & Human Capital 54 Male
Arif Haendra Director of Business Development 54. Male
Ramadi Ken Permana Director of Finance 36 Male

The complete profiles of the Board of Directors and Board of Commissioners, as well as their supporting bodies, can be foundinthe
Good Corporate Governance Chapter in INALUM's 2025 Annual Report.

THE ROLE OF THE HIGHEST GOVERNANCE BODY IN MONITORING
MANAGEMENT IMPACTS (GRi 2-12) (GO1)

The Board of Governance plays a strategic role in managing the impact of Company’s environment and society activities. All policies,
strategies, and sustainability initiatives fallunder the responsibility of this body. The Board of Directors is responsible for formulating
policies, setting strategies and targets, and implementing sustainability programs. While the Board of Commissioners supervises
sustainability performance and achievements to ensure alignment with the Company's vision and objectives.
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In carrying out its responsibilities, the Board of Directors establishes policies to manage environmental and social impacts and
provides strategic direction in the decision-making process. While, the Board of Commissioners supervises the implementation of
sustainability policies to ensure effectiveness and compliance with applicable regulations.

Sustainability policies and strategies are discussed in meetings involving the Board of Directors, the Board of Commissioners, and
management-level officials. Shareholders and other stakeholders can provide input through communication channels, including
the General Meeting of Shareholders (GMS), Company email, official letters, and formal reports. All input is periodically evaluated
as needed and used as a basis for improving the Company's performance and strategic direction.

DELEGATION OF RESPONSIBILITY FOR MANAGING IMPACTS (GRi 2-12, 2-13) (GO1)

To assist the Board of Directors in monitoring and supervising the implementation of its Governance, Environmental, Social (ESG)
and Social and Environmental Responsibility (SER) Commitments, PT INALUM has established an ESG and SER Committee.

In the ESG Committee, the Director of Strategic Support & Human Capital serves as the Steering Committee chaired by the Head
of the Health, Safety, and Environment Division. The ESG Committee's responsibilities include ensuring ESG standard targets are
met, conducting ESG assessments, and reporting ESG performance to the Steering Committee and TopiManagement on a periodic
basis once ayear.

The ESG Committee compositionis as follows:

1. Director of Strategic Support & Human Capital Steering Committee
2. Head of ISE Department Chair o
3. Head of ICR Department Vice E)ha;
4, SSM Section Supervisor S?cret;ry
5. Head of SEP Section Envir;nmental Aspect Coordinator
6. Head of PCD Section [ Social Aspect Coordinator
7. Head of SCG Section 9 D Governance Aspect Coordinator
8. Senior Advisor to the SRM 4 Member
9. Head of PES Section N Member
10. Head of SAS Section ‘) Member
1. Head of SAS Section NS Member
12. Head of SCP-Supporting Sect;)n- Yy Member
3. HeadofSEPSub-Sectiond, % Member
4. HeadofPASSub-Séction ™ Mermber
5. Headof SCASub-Section Mermber
16 Head of SGC Sub-Seoti(;n Member
17. Head of SHS Sub-Section Member
18. Head of SHD Section Member
19. Head of SHO Sub-Section Member
20. Head of SHO Sub-Section Member
21. Head of JMS Sub-Section Member
22. Head of SVC Section Member
23. Head of SVC Section Member
24. Head of SPE Sub-Section Member
25. ITO Supervisor Member
26. PCD Section Supervisor Member
27. SCG Section Supervisor Member
28. SLA Section Supervisor Member
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For managing economic, environmental, and social impacts,
the Board of Directors delegates its authority to functions
related to sustainability topics in accordance with Board of
Directors Decree No. SK-002/DIR/2024 concerning PT
INALUM Organizational Structure, Job Descriptions, and Work
Divisions dated December 30, 2024. These functions include
the Corporate Social Responsibility (CSR) Department and the
Health, Safety, and Environment (HSE) Department.

Procedurally, both functions report their performance results
related to managing the Company's impact on economic,
environmental, and social aspects to the highest governance
body periodically,namely monthly, during meetings of the Board
of Commissioners and the Board of Directors. Topics discussed
at these joint meetings include:

1. Environment and Climate Change

Board of Commissioners

Operational Excellence and Product Governance
Human Capital

Community

Economic Development

Governance

COLLECTIVE KNOWLEDGE OF THE
HIGHEST GOVERNANCE BODY (GRri 2-17)
(0JK E.2) (GOT)

o0 h WD

INALUM provides opportunities for the Board of Commissioners,
the Board of Directors, and functions dealing with sustainability
topics to participate in various competency development
activities and programs, including those related to sustainability
issues and practices. Details of the competency development
activities during 2025 were as follows:

President Commissioner and Independent Commissioner — Musa Bangun

°

Type of Education : o : .
and Training Education and Training Material Date and Place Organizer
Webinar MIND ID GRC Series #13: Operational Risk in Mining & Metals Ofline, January 14,2025 MIND ID
Industry - Our Roles as Safety Leaders
Webinar MIND ID GRC Series #14: Investment Risk Online, March 14,2025 MIND ID
Webinar MIND II_D GRC Series #15: From Risk T(_) Reality: AMethod for Online, May 2, 2025 MIND ID
Assessing The Impact of Corporate Risk
Webinar M!ND ID GRC Series #1§: GRC Perspective on Sustainability in Online, May 26,2025 MIND ID
Mining & Metals Industries
. MIND ID GRC Series #17: Innovation Through A Lens Of Mature .
Webinar Corporation - Is It A Risk Or Opportunity? Online, June 20,2025 MINDID
. MIND ID GRC Series #18 - Beyond: The Ore: Unearthing .
Webinar Security Risks In Mining&Metalsindustries Online, July 18,2025 MINDID
Webinar MIND ID GBC Series #19 - Future-Proofing Mind Id Leveraging Online, August 29,2025 MIND ID
Grc To Navigate Industry Challenge
Webinar MIND ID GRC Series #‘20 - Maximizing Social Impact: How Grc Online, September 26,2025 MINDID
Strengthens Community Investment
. MIND.ID GRC'Series #21 - Climate Resilience & Value Creation: .
Webinar AGrc Appréach To Managing Climate Risk Online, October 24,2025 MIND ID
Webinar MIND: Ip GRC Ser|e§ #2? - St'rengthenlng Corporate Image And Online, November 21, 2025 MIND ID
Managing Communication Risk
MIND ID GRC Series #23: Transforming Governance
. Excellence: The Role of Internal Control over Financial .
Webinar Reporting (ICFR) in Enhancing Reliability and Trust in the Mining ~ O"ine-December10,2025  MINDID
Industry
Commissioner - Indra Simarta
Type of Education : - : .
and Training Education and Training Material Date and Place Organizer
Webinar MIND ID GRC Series #14: Investment Risk Online, March 14,2025 MIND ID
Webinar MIND !D GRC Series #15: From Risk '_I'o Reality: A Method for Online, May 2, 2025 MIND ID
Assesing The Impact of Corporate Risk
Webinar M!ND ID GRC Series #1§: GRC Perspective on Sustainability in Online, May 26,2025 MIND ID
Mining & Metals Industries
. MIND ID GRC Series #17: Innovation Through A Lens Of Mature .
Webinar Corporation - Is It A Risk Or Opportunity? Online, June 20,2025 MINDID
Webinar MIND ID GRC Series #18 - Beyond The Ore: Unearthing Online, July 18,2025 MIND ID

Security Risks In Mining & Metals Industries
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Commissioner - Indra Simarta

Type of_Ef.iucatlon Education and Training Material Date and Place Organizer
and Training
Webinar MIND ID GBC Series #19 - Future-Proofing Mind Id Leveraging Online, August 29, 2025 MIND ID
Grc To Navigate Industry Challenge
Webinar MIND ID GRC Series #.20 - Maximizing Social Impact: How Grc Online, September 26,2025 MINDID
Strengthens Community Investment
. MIND ID GRC Series #21- Climate Resilience & Value Creation: .
Webinar A Gre Approach To Managing Climate Risk Online, October 24,2025 MIND ID
Webinar MIND II_D GRC Serle_s #2_2-St_rengthen|ng Corporate Image And Online, November 21,2025 MIND ID
Managing Communication Risk
MIND ID GRC Series #23: Transforming Governance
Webinar Excellence: The Role of Internal Control over Financial Online. December 10, 2025 MIND ID
Reporting (ICFR) in Enhancing Reliability and Trust in the Mining ’ ’
Industry
x&
Independent Commissioner — Hari Soebagijo -~
Type of-Efiucatlon Education and Training Material D m Organizer
and Training
. MIND ID GRC Series #13: Operational Risk in Mining & Metals
Webinar Industry - Our Roles as Safety Leaders ugry 14,2025 MINDID
Webinar MIND ID GRC Series #14: Investment Risk March 14,2025 MIND ID
Webinar MIND !D GRC Series #15: From Risk To Reality: A Method for ine, May 2, 2025 MIND ID
Assesing The Impact of Corporate Risk P~
Webinar M!Np ID GRC Series #15: GRC Perspective on Sustain ty} Online, 26 Mei 2025 MIND ID
Mining & Metals Industries A
) MIND ID GRC Series #17: Innovation Throu ALerWature .
Webinar Corporation - Is It A Risk Or Opportunity? Oniline, June 20,2025 MINDID
. MIND ID GRC Series #18 - Beyond The hing .
Webinar Security Risks In Mining & Metals Ind " Online, July 18,2025 MINDID
. MIND ID GRC Series #19 - Fi ind Id Leveraging .
Webinar Gre To Navigate Industry Challehge Online, August 29,2025 MIND ID
Webinar MIND ID GRC Senes#@ izing Social Impact: How Grc Online, September 26,2025  MINDID
Strengthens Comm estment
Webinar Online, October 24,2025 MIND ID
Webinar Online, November 21,2025 MIND ID
MIN RC Series #23: Transforming Governance
. Excellence: The Role of Internal Control over Financial .
Webinar Reporting (ICFR) in Enhancing Reliability and Trust in the Mining Online, December 10,2025 MINDID
Industry
Commissioner — Ali Said
Type of Education : e : .
and Training Education and Training Material Date and Place Organizer
. MIND ID GRC Series #17: Innovation Through A Lens Of Mature .
Webinar Corporation - Is It A Risk Or Opportunity? Online, June 20,2025 MIND 1D
. MIND ID GRC Series #18 - Beyond The Ore: Unearthing .
Webinar Security Risks In Mining & Metals Industries Online, July 18,2025 MIND 1D
Webinar MIND ID GBC Series #19 - Future-Proofing Mind Id Leveraging Online, August 29, 2025 MIND ID
Grc To Navigate Industry Challenge
Webinar MIND ID GRC Series #.20 - Maximizing Social Impact: How Grc Online, September 26,2025 MINDID
Strengthens Community Investment
Webinar MIND ID GRC Series #21- Climate Resilience & Value Creation: Online, October 24, 2025 MIND ID

A Grc Approach To Managing Climate Risk
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Commissioner - Ali Said

Type of_Eflucatlon Education and Training Material
and Training

Date and Place Organizer
Webinar MIND Ip GRC Serle§ #2? - St.rengthenlng Corporate Image And Online, November 21,2025 MIND ID
Managing Communication Risk
MIND ID GRC Series #23: Transforming Governance
Webinar Excellence: The Role of Internal Control over Financial Online. December 10,2025 MIND ID
Reporting (ICFR) in Enhancing Reliability and Trust in the Mining ’ ’
Industry
Commissioner — Kardwiyana Ukar
Type of Education : e 8 .
and Training Education and Training Material Date and Place Organizer
. MIND ID GRC Series #17: Innovation Through A Lens Of Mature .
Webinar Corporation - Is It A Risk Or Opportunity? Online, Ju:e 20 ) MINDID
. MIND ID GRC Series #18 - Beyond The Ore: Unearthing . N
Webinar Security Risks In Mining & Metals Industries Online, J & MINDID
Webinar MIND ID GBC Series #19 - Future-Proofing Mind Id Leveraging > £29,2025 MIND ID
Grc To Navigate Industry Challenge
Webinar MIND ID GRC Series #?O - Maximizing Social Impact: How Grc nline, September 26,2025  MIND ID
Strengthens Community Investment
. MIND ID GRC Series #21- Climate Resilience & Value Cr .
Webinar A Grc Approach To Managing Climate Risk Online, October 24,2025 MIND ID
Webinar MINDID GRC Series #22 - Strengthening Corporate Image And - o 1o November 21,2025 MINDID
Managing Communication Risk
MIND ID GRC Series #23: Transforming e
. Excellence: The Role of Internal Control o % ancial .
Webinar Reporting (ICFR) in Enhancing Reliability and Trust in the Mining Online, December 10,2025 MINDID
Industry
President Director - Melati Sarnita
Type of Education .
and Training Date and Place Organizer
Webinar OurRoles as Safety Leaders Online, January 14,2025 MIND ID
Webinar Series #14: Investment Risk Online, March 14,2025 MIND ID
Training eading Strategic Growth & Change New York, March 17-18,2025 (S)grl]l:glbla Business
Conference Fastmarkets Bauxite & Alumina 2025 gll(l)azrgl March 30— April7, Fastmarkets
Webinar MIND !D GRC Series #15: From Risk To Reality: A Method for Online, May 2, 2025 MIND ID
Assesing The Impact of Corporate Risk
Webinar M!Np ID GRC Series #15: GRC Perspective on Sustainability in Online, May 26,2025 MIND ID
Mining & Metals Industries
Asosiasi
Keynote Speaker Indonesia Criticals Minerals Conference and Expo 2025 Jakarta, June 5,2025 Penambang Nikel
Indonesia (APNI)
. MIND ID GRC Series #17: Innovation Through A Lens Of Mature .
Webinar Corporation - Is It A Risk Or Opportunity? Online, June 20,2025 MIND 1D
. MIND ID GRC Series #18 - Beyond The Ore: Unearthing .
Webinar Security Risks In Mining & Metals Industries Online, July 18,2025 MIND 1D
Webinar MIND ID GBC Series #19 - Future-Proofing Mind Id Leveraging Online, August 29, 2025 MIND ID
Grc To Navigate Industry Challenge
Training CEO Program ;’okyo, September 24 -26, Mc Kinsey
025
Webinar MIND ID GRC Series #20 - Maximizing Social Impact: How Grc Online, September 26,2025 MINDID

Strengthens Community Investment
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Type of_E?iucatlon Education and Training Material Date and Place Organizer
and Training
. . London, October 9-10, Financial Times
Conference FT Metals & Mining Summit 2025 Live (Ft Live)
) London Metals Exchanges The London Metal
Seminar Metals Seminar 2025 London, October 13,2025 Exchange
. MIND ID GRC Series #21- Climate Resilience & Value Creation: .
Webinar A Grc Approach To Managing Climate Risk Online, October 24,2025 MIND ID
Webinar MIND Ip GRC Serle_s #2_2 - St_rengthenlng Corporate Image And Online, November 21,2025 MIND ID
Managing Communication Risk
ICLF 2025 - One INALUM: Building Collective Ownership Kuala Tanjung, December 4,
Keynote Speaker Beyond The Company 2025 INALUM
Seminar ICLF.2.025 - Confident Decision-Making: Balancing Speed, Kuala Tanjung, December 5, INALUM
Precision,and Governance 2025
Seminar ICLF 2025 - Redefining Work as a Personal Mission to Build Kuala Tanjung, Decem er INALUM
Legacy 2025
Keynote Speaker Women Leadership Summit Jakarta, Decemb y Srikandi Danantara
MIND ID GRC Series #23: Transforming Governance
. Excellence: The Role of Internal Control over Financial . %
Webinar Reporting (ICFR) in Enhancing Reliability and Trustin the Mining  O™"® DO‘ 2025 MINDID
Industry L ¢ Q.
Director of Strategic Support & Human Capital - Benny Alexander F.D. Wiwoho
Type of Education .
and Training Date and Place Organizer
. MIND ID GRC Series #13: Operational Risk in Mini )
Webinar Industry - Our Roles as Safety Leaders nline, January 14,2025 MIND ID
Webinar MIND ID GRC Series #14: Investment Risk Online,March 14,2025 MIND ID
Webinar MIND ID GRC Series #15: From Rlsk Method for Online, May 2, 2025 MIND ID
Assesing The Impact of Corpara
. MIND ID GRC Series #16: GRC Perspective on Sustainability in )
Webinar Mining & Metals Industries C\ Online, May 26,2025 MINDID
Webinar MIND ID GRC Serie i \pr(on Through A Lens Of Mature Online, June 20,2025 MIND ID
Corporation - Iilt portunity?
. MIND ID GRC -Beyond The Ore: Unearthing .
Webinar Security Riiks & Metals Industries Online, July 18,2025 MIND ID
Webinar MIN . es #19 - Future-Proofing Mind Id Leveraging Online, August 29, 2025 MIND ID
G igate Industry Challenge
Webinar MIND IDGRC Series #_20 - Maximizing Social Impact: How Grc Online, September 26,2025  MIND ID
Strengthens Community Investment
Training Business Sustainability Program —INSEAD ::70 ;rgg:; eble, October 13- INSEAD
. MIND ID GRC Series #21- Climate Resilience & Value Creation: .
Webinar A Gre Approach To Managing Climate Risk Online, October 24,2025 MIND ID
Webinar MIND Ip GRC Ser|e§ #2? - St'rengthemng Corporate Image And Online, November 21,2025 MIND ID
Managing Communication Risk
Keynote Speaker ICLF 2025 - Setting Up the Context: Starting with the “Why? ggzlsa Tanjung, December, INALUM
Seminar ICLF.2.025 - Confident Decision-Making: Balancing Speed, Kuala Tanjung, December 5, INALUM
Precision,and Governance 2025
Seminar ICLF 2025 - Redefining Work as a Personal Mission to Build Kuala Tanjung, December 5, INALUM
Legacy 2025
MIND ID GRC Series #23: Transforming Governance
. Excellence: The Role of Internal Control over Financial .
Webinar Online, December 10,2025 MIND ID

Reporting (ICFR) in Enhancing Reliability and Trust in the Mining
Industry
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Director of Operations - lvan Ermisyam

Type of Education : e : .
and Training Education and Training Material Date and Place Organizer
Webinar MIND ID GRC Series #13: Operational Risk in Mining & Metals Online, January 14, 2025 MIND ID
Industry - Our Roles as Safety Leaders
Webinar MIND ID GRC Series #14: Investment Risk Online,March 14,2025 MIND ID
The Minerals, Metals
Seminar TMS 2025 Annual Meeting & Exhibition Las Vegas, March 23 -27, and Materials
2025 .
Society (TMS)
Webinar MIND !D GRC Series #15: From Risk To Reality: A Method for Online, May 2, 2025 MIND ID
Assesing The Impact of Corporate Risk
Webinar M!ND ID GRC Series #1§: GRC Perspective on Sustainability in Online, May 26,2025 MIND ID
Mining & Metals Industries
Keynote Speaker The First Integ_rated and Longest Gas Transmission Pipeline in Online, June 18, 2025 Pertagas
South East Asia
) MIND ID GRC Series #17: Innovation Through A Lens Of Mature )
Webinar Corporation - Is It A Risk Or Opportunity? Online, June 4 g5 MINDID
. MIND ID GRC Series #18 - Beyond The Ore: Unearthing .
Webinar Security Risks In Mining & Metals Industries Online, €T 18 W25 MINDID
Webinar MIND ID GBC Series #19 - Future-Proofing Mind Id Leveraging Ohline, August 29, 2025 MIND ID
Grc To Navigate Industry Challenge
Webinar MIND ID GRC Series #_20 - Maximizing Social Impact: How Grc Online, September 26,2025  MIND ID
Strengthens Community Investment
. MIND ID GRC Series #21 - Climate Resilience & Value Creation: .
Webinar A Gre Approach To Managing Climate Risk Online, October 24,2025 MIND ID
International
43rd International Conference and Exhibition - International Nanning. October 26 -31 Committee For
Conference Committee for Study of Bauxite, Alumina & Aluminium 2025 9 ’ Study of Bauxite,
(ICSOBA) Alumina & Aluminium
(ICSOBA)
Webinar MIND Ip GRC Sene; #2_2 - St_rengthenlng Corporate Image And Online, November 21,2025 MIND ID
Managing Communication Risk
) ICLF 2025 - DRIVING OPERATIONAL EXCELLENCE )
Seminar THROUGH PEOPLEAND TECHNOLOGY Online, November 21,2025 INALUM
Seminar ICLF.2.025 - Confident.Decision-Making: Balancing Speed, Kuala Tanjung, December 2, INALUM
Precision, and Governance 2025
Seminar ICLF 2025:- Redefining Work as a Personal Mission to Build Kuala Tanjung, December 5, INALUM
Legacy. 2025
MIND ID. GRC Series #23: Transforming Governance
. Excellence: The Role of Internal Control over Financial .
Webinar Reporting (ICFR) in Enhancing Reliability and Trust in the Mining Online, December 10,2025 MINDID
Industry
Finance Director - Ramadi Ken Permana
Type of Education : e 8 .
and Training Education and Training Material Date and Place Organizer
. MIND ID GRC Series #17: Innovation Through A Lens Of Mature .
Webinar Corporation - Is It A Risk Or Opportunity? Online, June 20,2025 MINDID
. MIND ID GRC Series #18 - Beyond The Ore: Unearthing .
Webinar Security Risks In Mining & Metals Industries Online, July 18,2025 MINDID
Webinar MIND ID GBC Series #19 - Future-Proofing Mind Id Leveraging Online, August 29, 2025 MIND ID
Grc To Navigate Industry Challenge
INTERNATIONAL CRITICAL MINERALS & METALSSUMMIT: ~ London, September 24 -26,
Conference INDONESIA 2025 FASTMARKET
Webinar MIND ID GRC Series #20 - Maximizing Social Impact: How Grc Online, September 26,2025 MINDID

Strengthens Community Investment
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Finance Director - Ramadi Ken Permana

Type of Education Education and Training Material Date and Place
and Training

Organizer

London, October 9-10,

Financial Times

Conference FT Metals & Mining Summit 2025 Live (Ft Live)
) London Metals Exchanges The London Metal
Seminar Metals Seminar 2025 London, October 13,2025 Exchange
. MIND ID GRC Series #21- Climate Resilience & Value Creation: .
Webinar A Grc Approach To Managing Climate Risk Online, October 24,2025 MIND ID
Webinar MIND Ip GRC Serle_s #2_2 - St_rengthenlng Corporate Image And Online, November 21,2025 MIND ID
Managing Communication Risk
ICLF 2025 - Smarter Spending: Building a Shared Responsibility  Kuala Tanjung, December 2,
Keynote Speaker for Efficiency and Sustainability 2025 INALUM
Seminar ICLF.2.025 - Confident Decision-Making: Balancing Speed, Kuala Tanjung, December 5, INALUM
Precision,and Governance 2025
Seminar ICLF 2025 - Redefining Work as a Personal Mission to Build Kuala Tanjung, December INALUM
Legacy 2025 *
MIND ID GRC Series #23: Transforming Governance \V
Webinar Excellence: The Role of Internal Control over Financial Online, Dece: @25 MIND ID

Reporting (ICFR) in Enhancing Reliability and Trust in the Mining
Industry

Director of Business Development - Arif Haendra

Type of Education : o : .
and Training Education and Training Material Date and Place Organizer
. MIND ID GRC Series #17: Innovation Through A Le .
Webinar Corporation - Is It A Risk Or Opportunity? Online, June 20, 2025 MINDID
In-depth Study of Corporate Action Risk M.
Seminar MIND ID Group through the Role and Func Bogor, July 4,2025 MIND ID
as State Attorney
. MIND ID GRC Series #18 -Beyond T erUnearthing .
Webinar Security Risks In Mining & M ! Online, July 18,2025 MIND ID
Webinar MIND ID GBC Series #19 - Future-Proofing Mind Id Leveraging Online, August 29,2025 MIND ID
Grc To Navigate InduAsﬁy‘ e
Seminar Program Xcellence B Sfﬁwcase Jakarta, August 29, 2025 MIND ID
) Xcellence Prog
Seminar 5025 MIND ID Jakarta, September 16,2025 MIND ID
Webinar MIND, Serie #.20 - Maximizing Social Impact: How Grc Online, September 26,2025 MINDID
Strengthens munity Investment
Badan Kejuruan
Kevnote Speaker Downstreaming the Natural Resource Processing Industry to Jakarta, September 26, Kimia
y P Increase Added Value and National Competitiveness 2025 Persatuan Insinyur
Indonesia
Keynote Speaker Eg:t?esrsmg Artificial Intelligence to Unlock Mining’s Next Jakarta, October 14,2025 KATADATA
I . . - Kementerian
Keynote Speaker Identification and Sharpening of Logistics and Connectivity Jakarta, October 22,2025 Investasi & Hilirisasi
Infrastructure
(BKPM)
. MIND ID GRC Series #21- Climate Resilience & Value Creation: .
Webinar A Grc Approach To Managing Climate Risk Online, October 24,2025 MIND ID
International
Committee for
Conference 43rd International Conference And Exhibition - International Nanning, October 26 -31, Study of Bauxite
Committee For Study Of Bauxite, Alumina & Aluminium (Icsoba) 2025 Alumina &
Aluminium
(ICSOBA)
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Director of Business Development - Arif Haendra

Type of_Efiucatlon Education and Training Material Date and Place Organizer
and Training
Webinar MIND II?GRC Serleg #2? -S'Frengthenlng Corporate Image And Online, November 21,2025 MIND ID
Managing Communication Risk
ICLF 2025 - Collaborating for Impact: Business Developmentas ~ Kuala Tanjung, December 3,
Keynote Speaker a Catalyst for Long-Term Growth 2025 INALUM
. ICLF 2025 - Smarter Spending: Building a Shared Responsibility ~ Kuala Tanjung, December 5,
Seminar for Efficiency and Sustainability 2025 INALUM
Seminar ICLF 2025 - Redefining Work as a Personal Mission to Build Kuala Tanjung, December 5, INALUM
Legacy 2025
MIND ID GRC Series #23: Transforming Governance
Webinar Excellence: The Role of Internal Control over Financial Online, December 10,2025 MIND ID

Reporting (ICFR) in Enhancing Reliability and Trust in the Mining
Industry

While, in 2025, the leadership and members of the Corporate Social Responsibility (CSR) Depaftmént and the Health, Safety, and
Environment (HSE) Department, which manage economic, environmental, and social impacts, participated in the following various

education and training programs:

IVLS#04: Sustainability Starts with You - Climate Action and Personal Responsibility:
Environmental Impact Analysis (EIA) and ESG Training

Biodiversity Training

MIND ID ACADEMY: Module 1- Respectful Workplace Policy

ICLF 2025 - Leading with Insight: Harnessing Data for Better Decisions

Online OHS Webinar - Fatality Risk Management

Safety Awareness and Integration of Point-and-Call Training'in the Workplace (Shisa Kanko)
Online OHS Webinar - Fatality Risk Management

©CONDO A DN
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Transparency and

Accountability oz

The Company's economic performance reflects the resilience of its business and the

effectiveness of its sustainable growth strategy.

ROLE OF THE HIGHEST
GOVERNANCE BODY IN
SUSTAINABILITY REPORTING (GRri
2-14) (GO2)

The role of the highest governance bodies at INALUM in the

preparation and publication of the Sustainability Reportis to:

1. Define the objectives and targets related to the
environmental, social, and economic issues that are the
focus of the sustainability report.

2. Prepare policies and procedures related to the preparation
and publication of the sustainability report.

3. Monitor the sustainability programs and ensure that the
targets set are achieved.

4. ldentify material issues to be included in the Sustainability
Report.

5. Communicate with stakeholders.

6. Select an appropriate assurer to ensure the validity and
reliability of the report. [GRI 2-5]

7. Reviewand approve the content of the sustainability report.

COMMUNICATING CRITICAL ISSUES
(GRI 2-16) (GO2)

The Company provides an Integrated Whistleblowing System
(WBS) through the MIND ID Group fer/stakeholders to report
critical issues related to potential or.actual negative impacts
arising from INALUM's operations. This system ensures
transparency and accountability.

Reports are handled by an Independent Third Party, who
conducts an initial analysis to determine compliance with the
reporting criteria or scope. The results are then submitted to the
INALUM WBS Management Team, which consists of the Legal,
Governance, Human Capital, Risk Management, and Internal
Audit functions. These results are then submitted quarterly to
the President Director.

In2025, nine reports were received through reporting channels, and two
of these reports were followed up by the INALUM WBS Management
Teamas they met the reporting scope. However, no critical issues were
faced by the Company and discussed in the highest governance body
meetings.

The scope of reporting categories followed up covers:

1. Corruption and bribery;

2. Fraud,including actions that resulted in financial loss to the
Company, including but not limited to:

Sustainability Report 2025
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a. Falsification, manipulation, or destruction of financial
documents/reports or other reports;

b. Conflicts of interest, gratification,and all forms of bribery;
and

c. Other fraudulent acts, including misappropriation of
assets, theft of Company assets, and/or condoning a
violation;

3. Othercrimes, including extortion;coercion by force, or threats to
provide something for the purpose of gaining personal or other
benefit, whether from internal or external parties, that are notin
accordance with applicable laws and regulations;

4. Violationsin the workénvironment, including any actions that
createan unfaverable work environment, sexual harassment,
bullying, and defamation, including gender and racial
diserimination, and any unwanted actions, whether physical
ornon-physical, causing offense, or degrading dignity;

5. Other violations, including but not limited to:

a. Violations of the Company's code of ethics, as stipulated
inthe Company's Code of Conduct;

b. Violations of confidentiality (information leaks), except
forinformation that is already in the public domain;

c. Favoring one party (unfairness) and being objective in
implementing Company decisions; and

d. Violations related to pollution and/or environmental
destruction committed through negligence that may
resultin property damage and/or harm to human health
or physical integrity.

6. Management of Key Risk Profiles
As of December 31, 2025, INALUM's key risks were as
follows:

Strategic risk

Project risk

Legal reputation compliance risk

Operational risk

Financial risk

Market & macroeconomic risk

IT &cybersecurity risk

Social & environment risk

REMUNERATION POLICY (GRri 2-19) (602)

Se 000 o

INALUM's Board of Commissioners remunerationis determined by
the Minister of BUMN based on Letter No. SR-167/MBU/03/2023
dated March 21, 2023, concerning the Determination of
the Remuneration for the Board of Directors and Board of
Commissioners of PT Indonesia Asahan Aluminium for 2023, and
No. SR-291/MBU/05/2023 dated May 26, 2023, concerning a
Revision to the Letter Determining the Remuneration for the Board
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of Directors and Board of Commissioners of PT Indonesia Asahan Aluminium for 2023, where the determination of Remuneration

became effective as of March 21,2023.

The remuneration components of the Board of Commissioners and Board of Directors are prepared based on the Minister of
State-Owned Enterprises Regulation No. PER-3/MBU/03/2023 concerning the Organs and Human Resources of State-Owned

Enterprises, with the following details:

No. Total Income/Facilities = Board of Directors

The President Director’s salary is the reference
for the Board of Directors members’ salaries with
the provision that the members of the Board of
Directors are 85% of the President Director.

1 Salary/Honorarium

Religious Holiday

Allowances Given1(one) times salary

Housing Allowances

Transportation Allowances -

Post-Service Insurance vear

Medical Facilities

Legal Aid Directors as needed

3 Official Vehicle condition -

4 Tantiem/Performance
Incentive/Special Incentive

(GRI 2-20) (GO2)

Determining the remuneration for INALUM's Board of Directors and
Board of Commissionersis the sole authority of the Shareholders,
in accordance with applicable laws and fedulationsfor State-
Owned Enterprises (SOEs). This mechanismis ¢arried out through
a General Meeting of Shareholders (GMS), taking into account
strategic parameters and the Company's eperational performance.

Determination of remunerationforthe Board of Directors and
Board of Commissionersisbased on several key factors, namely:
1. Company Performance

« Evaluation of the financial and operational targets
achievement set out in the Company’s Work Plan and
Budget (RKAP).

« Growth in revenue, net profit, cost efficiency, and
contribution to state and shareholder revenues.

2. Compliance with Regulations

» Referring to the provisions stipulated in the SOE Law,
the Minister of SOEs Regulation, and regulations related
to good corporate governance (GCG).

«  Compliance with remuneration policies applicable in
similar industries, particularly SOEs in the mining sector
and the downstream aluminiumindustry.

3. Job Competencies and Responsibilities

«  The amount of remuneration also takes into account
the complexity of the duties and responsibilities of the
Board of Directors and Commissioners in managing and
supervising the Company.

«  Comparison with remuneration in similar industries to
maintain competitiveness in attracting and retaining the
best talent at the top management level.

A maximum premium of 25% of salary for 1 (one)

Board of Commissioners

The President Commissioner’s Honorarium is set at
45% of the President Director’s Salary, and the
Honorarium for the Board of Commissioners
membersis set at 90% of the President
Commissioner’s Honorarium

Given1(one) times honorarium

In accordance with the Shareholders’ decision -

Given 20% of the horlorarium

Awarded during tenure with an insurance premium
of 25% of the honorarium for one year

In the form of insurance or reimbursement of medical expenses (at cost)

Legal assistance facilities are provided to members of the Board of Commissioners and Board of

One unit with maintenance costs and operational costs; taking into account the Company’s financial

Provided in cash after considering improvements in the Company'’s performance and capabilities

4. Economic and Industry Conditions

- External factors such as global market dynamics,
aluminium commodity prices, and national economic
conditions can influence remuneration policies.

- Incertain situations, for example during an economic
downturn, remuneration policies can be adjusted
to remain aligned with the Company’s sustainability
strategy.

Overall,INALUM's remuneration policy is designed based onthe
principles of fairness, transparency, and accountability to ensure
the compensationis aligned with eachindividual's performance
and contribution to the Company's growth and sustainability.

(GRI 2-21) (GO2)

In 2025, the total remuneration paid to INALUM's Board of
Directors and Board of Commissioners was Rp19.5 billion, while
the Company's total employee salary costsin 2025 was Rp 1.05
trillion. Based on a comparison, the ratio between the Board of
Directors and Board of Commissioners remuneration compared
to the total employee salary costs was 1.85%.

For comparison,in 2024, the total remuneration received by the
Board of Directors and Board of Commissioners was Rp18.6 billion,
and the total employee salary costs was Rp1.03 trillion. Based
on this calculation, the ratio of the Board of Directors and Board
of Commissioners remuneration to total employee salary costs
in 2024 was 1.81%. In line with this change, the ratio increased in
2025 compared to 2024.
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(GRI 2-26)
(G02)

Tomitigate potential negative impacts arising from operational activities, INALUM has a Stakeholder Relationship Management Implementation
Policy, which includes a complaint handling mechanism. This policy is designed to ensure that every complaint from the public can be
responded to effectively, objectively, and transparently. The Company is committed to implementing a complaint handling mechanism
across all operational units, ensuring that all reports are followed up, responded to, and resolved in accordance with applicable laws and
regulations and business ethics standards. Furthermore, the Company provides easy access for stakeholders to ensure that every relevant
complaint receives adequate attention and handling.

To support optimal complaint submission, INALUM provides communication channels that can be utilized by stakeholders. These
channels include social media, email, mailboxes, and a Whistleblowing System accessible through the Company's official website.
The available complaint channels are as follows:

No. Channel Address PIC

Whistleblowing System

Website OpenMind-wbs.com

Email OpenMIND@kpmg.co.id

1 “ Anindependent third party, namely

Whatsapp 0811-1464-632 / 0811-646-343 the PT KPMG Siddharta Advisory
PT KPMG Siddharta Advisory feam

Pos Mail Attn. KPMG Ethics Line (MIND ID)
Menara Astra Lt. 21, Jalan Jenderal Sudirman Kav. 5-6, Jakarta 10220

Website (Chatbot) www.inalum.id Humas/Corporate Secretary/IT

Email corsec@inalum.id Humas/Corporate Secretary

As of December 31, 2025, the Company received nine complaints, two of which met the criteria and/or had been followed up and
resolved, and seven other reports were not followed up on because they fell outside the scope of the reporting category.

Two reports that met these criteria related to ethical violations. INALUM has followed up on these reports in accordance with the
applicable Company regulations.

RMANT (GRI 2-18) (GO1)

Conducting a governance body performance evaluation is a crucial step to ensure the governance body carries out its functions effectively and
is able to fulfillits responsibilities to the organizationor Company. This evaluationincludes an assessment of the governance body's performance
in supervising the management of the Company’s economic, environmental, and social impacts. The performance evaluation process is carried
out with reference to the duties and fesponsibilities stipulated in the Board Manual and is measured against key performance indicators (KPls)
and the Work Plans of the Boards of Commissioners and Boards of Directors. In the reporting year, the evaluation involved an independent party.
Follow-up to the 2025 evaluation results, including a Board of Directors (BOD) and Board of Commissioners (BOC), performance evaluation was
conducted based on INALUM's 2025 Collegial KPls, as stipulated in the Management Contract. Therefore, MIND ID, as the PS, conducted an
evaluation of INALUM's KPl achievements. This was then followed by an AUP conducted by KAP EY, which will be used as part of INALUM's 2025
Performance Evaluation Report (LHEK).

Related to sustainability issues, INALUM conducts sustainability evaluations through several mechanisms, including:

1. Evaluation of Corporate and Board of Directors' KPIs related to ESG.

2. Evaluation of the fulfillment of Shareholder Aspirations related to ICMM.

3. Monitoring and Evaluation Reporting of MIND ID Members, which includes sustainability issues.

4. Evaluation of sustainability performance achievements, such as PROPER level achievement, Good Corporate Governance
(GCG) score achievement, ESG Index achievement, and so on.

These evaluations are conducted at least once a month, and are discussed in Board of Directors Meetings, Board of Commissioners
Meetings, Joint Meetings of the Board of Directors and Board of Commissioners, and on the agenda for discussing sustainability
performance at meetings of the highest governance body. In addition, evaluations are also part of regular meetings with the State-
Owned Enterprises Regulatory Agency, technical ministries, and other high-ranking state institutions, and are presented at the Annual
General Meeting of Shareholders (GMS).

—
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Business Ethics and Compliance co3)

INALUM upholds integrity and business ethics as part of its sustainable corporate

culture. To that end, the Company applies zero-tolerance principles towards corrupt
practices and ethical violations.

A.CONFLICTS OF INTEREST (cri

2-15(GO3)

A conflict of interest is a situation where a discrepancy
exists between the Company's economic interests and the
personal interests of a member of the Board of Directors, a
member of the Board of Commissioners, or a shareholder,
which could potentially cause harm to the Company. In this
regard, the Company is committed to preventing and avoiding
all forms of conflict of interest by ensuring that the selection
process for officials, from the Board of Directors, the Board
of Commissioners, Division Heads, to the managerial level,
is carried out based on the principles of professionalism and
integrity. Furthermore, to maintainindependence andimplement
good corporate governance, each member of the Board of
Directors shoule have no affiliation with other members of the
Board of Directors, members of the Board of Commissioners;
or Controlling Shareholders.

1. Managing Conflicts of Interest amofagfthe Board
of Directors
A conflict of interest involving the:Board of Directors is
a situation where the personalinterests of a member
of the Board of Directors could potentially conflict with
the Company’s interests inincreasing Company value,
generating profits, and achieving the Company’s Vision
and Mission as mandated by the Shareholders.

To prevent conflicts of interest and their potentialimpact,
the Company applies principles for managing conflicts of
interest for the Board of Directors. These principles serve
as guidelines adopted by the Company to ensure decision-
making remains objective and in line with the Company’s
interests, as follows:

- Compliance with all applicable policies, regulations,
and procedures.

»  Does not own sharesin any business entity that is
abusiness partner of the Company, either in one’s
own name or as anominee (using another person’s
name), or in the name of a family member (up to the
third degree, either vertically or sideways, including
relationships arising from marriage).

« Does not hold concurrent positions or jobs in
other companies that are business partners of the
Company.

» Does not receive benefits in any form from any
prospective or business partners of the Company.
This also applies to employee families.

2. Management of Board of Commissioners’

Conflicts of Interest

Management and control of potential conflicts of

interest involving the:Board of Commissioners are

implemented with reference to the Good Corporate

Governance (GCG) Guidelines, the Company’s Code

of Conduct,and-the Code of Governance for the

Boardiof €Commissioners and Board of Directors. In

carrying out its duties and responsibilities, the Board of

Commissioners consistently strives to avoid of conflicts

ofinterest, including:

« . Avoiding conflicts of interest.

< Avoiding any activity that could affectindependence
in carrying out their duties.

«  Completing a special list of share ownership.

« Notresponding to requests from any party for any
reason, whether directly or indirectly, including those
related to the procurement of goods and servicesin
the Company, aslong as this caninfluence decision-
making.

« Not exploiting one’s position for personal gain or
that of other persons or parties that conflict with
the interests of the Company.

« Disclosing any potential conflict of interest, and the
relevant member of the Board of Commissioners/
Board of Directors may not involve themselves in
the Company’s decision-making process related
to the matter.

Complete information regarding conflict of interest
management can be found in INALUM'’s 2025 Annual
Report namely:

« Chapter on Affiliated Relationships between
Members of the Board of Directors, Board of
Commissioners, and Controlling Shareholders

»  Chapter on Board of Directors Conflict of Interest
Management

»  Chapter on Board of Commissioners Conflict of
Interest Management

In an effort to effectively manage conflicts of interest,
INALUM applies a process for identifying, reporting, and
handling potential conflicts of interest while upholding
the principle of integrity. The Company also encourages
transparency and objectivity in all decision-making, by

Sustainability Report 2025
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taking into account the interests of all relevant parties. In
2025, the Company did not record any material transactions
containing conflicts of interest, whether involving members
of the Board of Commissioners, Board of Directors,
suppliers, related parties, or other third parties.

(GRI 2-23) (GO3)

As part of its commitment to good corporate governance
(GCG), INALUM ensures that its conflict of interest policy
is consistently and comprehensively implemented at all
levels of the organization. The Company has established
clear mechanisms toidentify, prevent, and address potential
conflicts of interest that could affect independence
in decision-making. These policies include reporting
procedures for employees and management regarding
situations that could potentially give rise to conflicts
of interest, as well as risk management and mitigation
mechanisms implemented in accordance with applicable
laws and regulations.

To support the effectiveess of its conflict of interest policy,
INALUM regularly conducts socialization and training for the
Board of Directors, Board of Commissioners,and employees
at other levels of the organization. In addition, the Company
provides a conflict of interest reporting system through
various channels, including aninternal reporting systemand
aWhistleblowing System (WBS), to increase transparency
and accountability. With this approach, INALUM consistently:
strives to maintain stakeholder trust and to ensure all
business processes are carried out professionally, with
integrity, and free from the influence of personal or group
interests. [GRI 2-26]

A
S

As part of its commitment to environmental, social, and
governance (ESQG) principles, INALUM consistently
integrates ESG policies into all of its operational activities.
To support thiscommitment, the Company has established
seven key policies covering ESG aspects. These policies
include the Occupational Quality, Safety,and Health Policy;
Environmental and Energy Policy; the Human Rights Policy;
the Social and Environmental Responsibility Policy; the TB
and HIV/AIDS Prevention and Control Policy; the Drug Abuse
Prevention and Eradication Policy (P4GN), and the Golden
Rules Implementation Policy. These policies are designed
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toensure that allaspects of INALUM'’s operations align with
the principles of sustainability and social responsibility. More
information about these policies can be accessed through
the website: https://www.inalum.id/id/esg/tata-kelola/
kebijakan-perusahaan?

(GRI 2-24) (GO3)

In an effort to strengthen its sustainability commitment,
INALUM continuously integrates environmental, social,
and governance (ESG) policies into all aspects of the
Company's operations. This commitment is realized by
applying the policies that emphasize compliance with laws
and regulations, environmental protection, respect forhuman
rights,andimproving community welfare: To ensure effective
implementation, INALUM intergrates sustainability principles
into its business strategies and eperational activities,
including supply chain mahagement and interactions with
stakeholders.

To support its ESG'palicies, INALUM fosters a culture of
sustainahility through socialization and training activities
involving all employees and business partners. Through
this approach, the Company instills sustainability values
aspart of its work ethic so that all individuals within the
organization have an understanding of and responsibility for
policy implementation. In addition, the Company periodically
conducts evaluations and monitoring to measure the
effectiveness of its policies, ensuring INALUM's contribution
toachieving sustainable development goals and creating a
positive impact on the environment and society.

(GRI 205-1)(EM-MM-510A1)

To demonstrate its commitment to implementing business
practices withintegrity, INALUM conducts business activities
cleanly and free from corruption and bribery, while actively
supporting efforts to prevent and eradicate corruptionin the
Company. This commitment is outlined in the Gratification
Control Policy, as stipulated in the Board of Directors' Decree
No.SK-012/DIR/2019 and Board of Directors’ Regulation No.
PER-011/DIR/2025 concerning the Anti-Bribery Management
System (SMAP) Guidelines. Both policies are formulated
with reference to applicable laws and regulations to ensure
compliance, transparency, and integrity in all Company
operations. To ensure compliance with these regulations,
INALUM grants fullauthority to the Anti-Bribery Compliance
Function (FKAP) to conduct supervision and monitoring.
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This anti-corruption policy aims to prevent potential losses
to the Company, both material in the form of illicit commercial
gain andimmaterial losses that couldimpact the Company's
reputation. In addition, the policy is designed to align with
efforts to increase compliance with regulatory provisions
and support government programs to prevent and eradicate
corruption in Indonesia. To strengthen its anti-corruption
control system, INALUM applies the ISO 37001 standard on
the risk-based Anti-Bribery Management System (ABMS).
The process of identifying risks related to bribery is carried out
throughrisk management guidelines applied comprehensively
across all Company departments and work units.

As part of its governance category, which includes
controlling gratification, corruption, fraud, and conflicts of
interest, INALUM affirms its commitment to not accepting
or soliciting gratification in any form. This commitment
is reinforced through a Statement of Commitment to
Implementing Gratuity Control, which outlines the basic
principles of gratification control within the Company.
This statement confirms that the Company consistently
implements a gratification control mechanism, allocates a
dedicated budget to support its implementation, provides
human resources responsible for its implementation, and
cooperates with the Corruption Eradication Commission
(KPK) to maintain the confidentiality of whistleblower data.

Reporting and Sanctions

INALUM personnel and other parties not directly invelved but

aware of alleged gratification violations involving/NALUM

management or employees canreport the receipt of gratification
through the reporting channels provided by the Company, as
follows:

1. Reports of the receipt or rejection.of gratification can be
submitted to UPG INALUM via the-reporting form or the
Internal GCG System. Employees are required to submit
their gratification reportsto the UPG INALUM no later than
7 (seven) working days after the gratification occurs. External
stakeholders canreportincidents of gratification related to
INALUM employees through the Whistleblowing System.

2. Violations of the Company’s gratification control policy
are subject to sanctions in accordance with applicable
regulations, and failure to report gratification will be
considered and evaluated based on the employee’s level
of compliance.

Reporting Mechanism

Based on the provisions in the Board of Directors Decree No.
SK-012/DIR/2019 concerning Gratification Control, all INALUM
employees are required to report any receipt or rejection of
gratification to the INALUM Gratification Control Unit (UPG).
This report must be submitted no later than seven (7) working
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days after the gratificationis received or rejected. Employees can
submit gratification reports using the established reporting form
or through the Company's internal GCG system. The INALUM
UPG will review the reports received to determine which ones
should be forwarded to the Corruption Eradication Commission
(KPK), and, all gratification reports received by the INALUM
UPG will be submitted periodically every six (6) months to the
President Director.

Throughout 2025, the Gratification Control Unit ("UPG") received
no gratification reports.

To build adignified Company, uphold ethical values, and develop
INALUM personnel who are compliant and behave ethically, a
commitment from allemployees and management is required,
as outlined in the Company’s Code of Conduct. This Code
references applicable lawsand regulations and best practices
through the:application of Good Corporate Governance (GCG)
principles.

Code af Bthics Principles

Business Conduct covers the Company's relationships with:
Employees

Customers

Suppliers

Creditors

Partners

Competitors

Regulators

Society

Communities and Professional Organizations 10. Media
MIND ID and MIND ID Group Members

. Subsidiaries and Joint Ventures Work

© 0N ORE D

—_ =
= O

Work Conduct includes:

Compliance with the law

Ethical Behavior towards fellow INALUM Employees
Conflicts of Interest

Giving and Receiving Graification

Recognition and Respect for Human Rights
Intellectual Property Rights

Fair Employment Opportunity

Confidentiality of Data and Information
Supervision and Use of Assets

10. Financial Reports

11, Unfair Payments

12. Occupational Safety, Health, and the Environment
13. Use of Social Media

14. Political Activities

©ONOO A DN
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To ensure an understanding and implementation of ethical values, the Code of Ethics is socialized to all employees through regular
socialization programs and other internalization activities. In addition to employees, the Code of Ethics is also communicated to external
stakeholders, including partners and suppliers, to ensure ethical alignment throughout the business chain. Allemployees at all levels of the
organization are committed to and responsible for consistently implementing the Code of Ethicsin allwork activities. The Board of Directors
and the Audit Committee continuously emphasizes the importance of the Code of Ethics in maintaining the Company's sustainability and
reputation. Further information concerning the latest Code of Ethics, published in 2024, can be accessed through the Company's official
website: https:/www.inalum.id/storage/media/2024/06/pedoman-perilaku-perusahaan-coc-eyro7b.pdf

By the end of 2025, there were 10 (ten) violations of the Code of Ethics, and the Company imposed sanctions in accordance with

the following regulations:

Category of Violation Type of Sanction
Light Warning Letter
Medium Ordinary Warning Letter
Heavy Final Warning Letter
(GRI 2-26)

INALUM, as amember of the MIND ID Group, has integrated
awhistleblowing system (“WBS”) within the MIND ID Group
(tone at the top). This system is expected to be effective,
reliable, and independent, with the option of anonymous,
independent, and objective reporting. This ensures that
identities and confidentiality are well maintained and provides
a platform for all stakeholders (internal and external) to
reportany fraud or violations occurring within the Company.
The Company’s Whistleblowing System Guidelines are
regulatedin Company Regulation No. PER-001/DIRUT/2024
concerning the Guidelines for the Whistleblowing System
of PT Indonesia Asahan Aluminium. The scopeof violations
to be followed up includes:
1. Corruption and Bribery
2. Fraud,including actions that result in financial losses to
the Company, including but not limitedto:
a. Falsification, manipulation, ordestruction of financial
documents/reports or other reports;
b. Conflicts of interest, gratification, and all forms of
bribery; and
c. Otherfraudulent acts, including misappropriation of
assets, theft of assets, and/or financing a violation.
3. Other criminal acts, including extortion, coercion by
force, or threats to provide something for the purpose of
gaining personal or other benefits, whether frominternal or
external parties, that are not in accordance with applicable
laws and regulations.

Sustainability Report 2025
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Number of Violations per Year

2024
1 5 (five) 0 (none)
1 5 (five) 9 (nine)
8 B(sh)/ 2 teo)

4. Violations in the work environment, including any actions
that create anwunfavorable work environment, sexual
harassment, bullying, and defamation, including gender
and racial discrimination, and any unwanted actions,
whether physicalor non-physical, that cause feelings of
offense or degrading dignity.

5. Otherviolations, including but not limited to:

a. Violations of the Company’s code of ethics, as
stipulated in the Company’s Code of Conduct;

b. Violations of confidentiality (information leaks),
except for information that is already in the public
domain;

c. Unfair bias and alack of objectivity inimplementing
Company decisions; and pollution violations;

d. and/orenvironmental destruction due to negligence
that may result in property loss and/or harm to
human health or physical health.

WBS Structure and Mechanism
The Whistleblowing System management structure is as follows:
1.

a. The MIND ID Group’s integrated WBS, including
INALUM, is managed by an independent third party
appointed by MIND ID to carry out the operational
management of MIND ID Group WBS reports;

b. Theindependent third party is directly responsible to
therespective MIND ID and INALUM WBS management
teams;

c. Theindependent third party plays arole in maintaining
the objectivity and integrity of the reporting process; and

d. Through the independent third party, whistleblowers
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have the right to submit reports that will be processed
confidentially and have the option to reportanonymously.

2.
Name
President Director Personin Charge
H_egc_i of Legal and Litigation Chair
Division
Heaf:l of Strgteglc Human Member
Capital Division
H_egc_i of Risk Management Member
Division
Head of Internal Audit Division Member
Supervisor of the Audit
Consulting and Quality Member
Assurance Section
Head of Governance &
Compliance Department Secretary
3.

The Investigation Teamis ateam appointed by the Company
and must follow up on the recommendations of the WBS
Management Team in accordance with the provisions.

WBS Socialization

In 2025, the Company conducted WBS socialization:to all

stakeholders and INALUM employees through the following

activities:

1.  Company Website (www.inalum.id/id/whistle-blowing-
system)

2. Banners

3. Emails to provide advice on controlling gratification during
religious holidays

4. Online socialization to'INALUM suppliers or vendors on
June 30,2025.

5. Online socialization to INALUM customers on August 7,
2025.

6. Hybrid socialization (offline & online) to INALUM
procurement, logistics, and commercial employees on
August 29,2025.

7. Socialization to employees through the MIND ID Academy
LMS application (https://academy.mind.id) in January 2025.
Signing of INALUM employees’ commitment to the
Company'’s Code of Conduct on July 28-August 31,2025.

8. Signing of INALUM employees’ commitment to the
Company'’s Code of Conduct on July 28-August 31,2025.

In addition to providing an understanding of the WBS, the
Company conducted socialization to encourage all INALUM
employees to actively report any attempts or suspected
misconduct.

I\ Inalum©

Violation Report Submission

Mechanism

1. Reports will be received through the integrated WBS
channel, OpenMIND, provided by MIND ID. The channels
provided include:

Website :OpenMind-wbs.com

e-mail : OpenMIND@kpmg.co.id

Whatsapp :0811-1464-632 / 0811-646-343

Post Mail :PTKPMG Siddharta Advisory, Attn: KPMG

EthicsLine (MIND ID), Menara Astra Lantai
21, JI. Jend. Sudirman Kav. 5-6, Jakarta
10220
which can only be accessed by Independent Third Parties.
Information regarding the WBS channel must be provided
and announced on the Company'’s website.

2. Acasereference number isprovided to the whistleblowers
tobe used as areference by which the Reporter can monitor
the status of the report.

3. Taking independénce:and objectivity into consideration,
in accordance with.applicable policies, the report will be
forwarded for.follow-up to the authorized parties at PT
INALUM, including the State-Owned Enterprises Regulatory
Agency (especially concerning members of the Board of
Directors and Board of Commissioners).

Protection for Whistleblowers

The Company is obliged to maintain the confidentiality of
the whistleblower's identity and the substance of the report
submitted. Furthermore, the Company guarantees protection
to the whistleblower from all forms of threats, intimidation, or
unpleasant treatment fromany party, aslong as the whistleblower
maintains the confidentiality of the reportedincident. In addition,
the Company may reward whistleblowers for reports of violations
that can be substantiated and contribute to the preservation of
the Company's assets and finances.

Complaint Handling

The Whistleblowing Management Team, as the manager of the

whistleblowing system report handling, is responsible for:

1. Receiving initial analysis reports and monthly summaries
fromIndependent Third Parties, including deciding whether
to follow up on reports received through investigation or
closure;

2. Conducting additional confirmation to the whistleblowers
through an Independent Third Party if necessary;

3. Maintaining confidentiality and providing protection for the
whistleblowers, including the whistleblowers identity (as
long as it is relevant), and maintaining the confidentiality of
information and the reporting process;

4. The INALUM WBS Team follows up on reports submitted
by independent third parties. In carrying out follow-up, the
Whistleblowing Team has the right to:

a. summonrelated internal and external parties to obtain
documents/data necessary for follow-up;
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b. reviewand prepare areport on the results of the follow-up, including recommendations on the submitted reports;
c. reporttheresults of the follow-up and recommendations to the President Director, whois responsible for the WBS.
5. The INALUM WBS Management Team submits quarterly management reports to the President Director and the MIND ID WBS
Management Team;
6. Actively coordinate with Independent Third Parties to ensure the effective receipt and management of WBS reports; and
7. Monitor the effectiveness of the integrated WBS and make continuous improvements, and conduct regular training and socialization
on the WBS within the Company, in collaboration with relevant Departments/Sections.
8. Toensure that reports of violations can be followed up, the whistleblowers:
a. Can provide information regarding personal data or without personal data (anonymous);
b. Thereport mustinclude information, evidence, or allegations that are clear, correct, honest, and accountable;
c. The whistleblowers must provide information that meets the elements of what, where, when, who, and how (“4W + 1H”) in
the alleged violation report as follows:

What
What were the alleged violations known to the whistleblower and if any, the amount of loss and evidence to support
the allegations?

Where Where was the location of the unit or Company where the alleged violations occurred?

When
When did the alleged violations occur and how often? Have the violations occurred before?

Who
Who was involved in the alleged violations, including those who were harmed and those who benefited, and who
ordered the violations?

How What was the chronology of the violations committedoyithe reported party?

d. Whistleblowers may supplement their report with data/information/other supporting evidence (e.g., documents, photos,
recordings, and videos) to support the follow-up process;

e. Reportswillonly be accepted or processed if they meet the 4W+1H requirements and/or if the information is deemed adequate;

f.  Thewhistleblower is encouraged to provide a contact person to facilitate the analysis of the report. However, the whistleblower
may choose to report anonymously (without identifying themselves, or withholding their identity); and

g. Company employees are required to submit reports of any suspected violations through the provided WBS media.

9. Anindependent third party, to the extent possible, will verify the received report based on the 4W+1H principles and collaborate
with the whistleblower to gather supporting evidence.

10. Theindependent third party will prepare aninitial analysis report together with proposed follow-up actions based oninformation
received through the media or reporting channels and submit the initial analysis report together with the proposed follow-up
actions to the INALUM WBS Management Team (with a copy to the MIND ID WBS Management Team).

11.  The provisions regarding the reported party are as follows:

No Report Substance

«  Chairand Members of the INALUM WBS Team;

«  WBS Supervisory Board with a copy to the INALUM President Director (if the
reportis categorized as out of scope, then the verbatim report will be forwarded
to the Director in charge of compliance); and

e Chairand Members of the MIND ID WBS Team.

) «  PresidentDirector ofINALUM
2 INALUM Board of Directors (other than . WBS Supervisory Board of INALUM.

the President Director) . Chairand Members of the MIND ID WBS Team.

«  WBS Supervisory Board of INALUM
3. INALUM President Director «  President Director of MIND ID
e Chairand Members of the MIND ID WBS Management Team

INALUM personnel and other external
parties (other than the Board of
Directors, Board of Commissioners and
WBS Team)

—
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No Report Substance
Board of Commissioners, Audit .
4. Committee, and other Committees at .
INALUM .

I\ Inalum©

President Director of INALUM
WBS Supervisory Board of INALUM.
Chair and Members of the MIND ID WBS Team.

«  President Director of INALUM

5. Chair or Member of INALUM WBS Team ¢

WBS Supervisory Board of INALUM.

¢ Chairand Members of the MIND ID WBS Team.

Parties Managing Complaints

The MIND ID Group's integrated Whistleblowing System,

including INALUM, is managed by an Independent Third Party

with the following duties and responsibilities:

1. Receivingreportsreceived through the reporting system’s
facilities/media/channels provided by the Company and
providing additional information to the whistleblower if
necessary;

2. Conducting an initial adequacy analysis and submitting
areport based on the 4W+1H principles along with other
supporting documents (if any) based on the information
provided by the whistleblower to the Independent Third
Party;

3. Submitting an initial analysis report, proposals or
recommendations for follow-up actions, and other
supporting documents (if any) to the WBS Management
Team. In handling INALUM WBS reports, the Independent
Third Party will submit aninitial analysis report to the INALUM
WBS Management Team with a copy to the MIND ID WBS
Management Team.

4. Reporting the number of reports, report categories, and
report status monthly to the INALUM WBS Management
Team. The MIND ID WBS Management Team'will receive
a summary report for all reports received by OpenMIND,
including reports related to MIND ID-Members. The MIND
ID Member WBS Management Teamwill receive a summary
report related to their respective entities;

5. Maintaining confidentiality’and providing protection for the
whistleblower (including the whistleblower identity to the
extent relevant), and maintaining the confidentiality of the
information and reporting process; and

6. Delivering the status of the report to the whistleblower,
including the progress and closure of the report (including
the results of follow-up actions), in coordination with the
INALUM Management Team.

Number of Complaints Received and
Processed in 2025

As of December 31, 2025, the Company received 9 (nine)
reports of alleged employee violations. These reports have
been followed up in accordance with Company regulations. Of
the 9 (nine) complaints, 7 (seven) fell outside the scope of this
category, resultingin 2 (two) being further processing and have
been declared resolved.

Sanctions/Follow-up on Complaints
Processed in the Fiscal Year

Any reported party found guilty of a violation will be subject to
sanctionsinaccordance with the provisions established by the
Company.

EST
(GRI"2:25) (G03)

As part of its commitment to responsible management
of potential negative.impacts arising from its operational
activities, INALUM has established a structured and
sustainable recovery mechanism. This recovery process
includes theidentification, evaluation, and implementation of
mitigation measures for environmental, social,and economic
impacts that could potentially affect stakeholders. For its
implementation, INALUM is committed to collaborating with
local communities and relevant stakeholders in designing
relevant programs, including those related to responsible
waste management. Through this approach, the Company
not only seeks to minimize negative impacts but also
encourages the creation of added value for communities
surrounding its operational areas.

Toensure the effectiveness of theimpact recovery process,
INALUM involves various relevant parties, including the
government, local communities, and non-governmental
organizations, at every stage of implementation. The
Company also provides a grievance mechanism that allows
the public to submit complaints about perceived negative
impacts, which are then followed up with appropriate and
solution-oriented responses. In addition, regular monitoring
and evaluation are conducted to measure the success of the
recovery program and to adjust the strategy if necessary.
With this approach, INALUM strives to minimize the negative
impacts of its operational activities while creating sustainable
value for the environment and surrounding communities.

Sustainability Report 2025
PT Indonesia Asahan Aluminium

227



Pillar 6: Corporate Governance

As of the end of 2025, INALUM did not record any negative
impacts arising from its operational activities. In light of this
situation, the Company did not undertake any specificimpact
recovery for its operational activities in the reporting year.

(GRI 2-27) [ASI 3.2) (GO3)

As astate-owned company, INALUM compliance with alllaws
andregulationsis anintegral part of its corporate governance.
Toensure this, the Company regularly conductsinternal audits
to evaluate compliance with applicable external regulations
and internal policies. In addition, INALUM continuously
provides training and education for employees regarding
legal and regulatory developments relevant to its operational
activities. Internal policies and procedures are also regularly
reviewed and updated to stay in line with the dynamics of
regulatory changes, thus maintaining an optimal level of
Company compliance.

When carrying out its operations, INALUM consistently
ensures compliance with all applicable regulations, including
the clean, transparent, and accountable governance.
Referring to Law Number 7 of 2017 concerning General
Elections, which prohibits SOEs from providing campaign
funds or other forms of support to political parties, INALUM
confirms that during the reporting period, the Company did not
provide financial assistance or assistance in the form of goods
or services (in-kind) to political parties. The Company also
does not make any contributions that could be categorized as
political support,inline with its commitment to the principles
of good corporate governance.

During the reporting year, INALUM did not record any
violations of laws and regulations committed by INALUM
employees.

JGEXUND

When carrying out its business activities, INALUM affirms
its commitment to complying with all applicable laws and
regulations, both at the national and international levels.
To support this compliance, the Company consistently
implements a monitoring system and regular internal audits
to detect and anticipate potential non-compliance at an early
stage. Concurrently, operational policies and procedures are
continuously reviewed and updated to remain aligned with
regulatory developments that could potentially impact business
activities. If any indication of non-compliance is detected,
INALUM has established mitigation mechanisms and corrective
actions designed to minimize legal, financial, and reputational
risks.
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PT Indonesia Asahan Aluminium

GALVANIZING GROWTH
Driving the Future through Sustainable Green Aluminium

Regarding fulfilling its legal and regulatory obligations,
INALUM adheres to the principle of transparency by
submitting compliance reports to the relevant authorities.
The Company also ensures that all aspects of compliance,
including environmental, employment, and governance,
are carried out responsibly in accordance with applicable
standards. If any violations or non-compliances occurinits
operations, INALUM is committed to immediately taking
corrective measures and coordinating with relevant parties
to thoroughly resolve the issues. Through this approach,
the Company continues to strengthen good corporate
governance while building stakeholder trust in transparent
and accountable business sustainability.

W[GRLZ05-1) (GO3)

To achieve clean and transparent corporate governance,
INALUM routinely reviews ¢perational activities that have the
potential to pose corruption risks. In the reporting year, the
Company conducted corruption risk assessments across
its operational unitsand its supply chain. Risk identification
was carried out throtigh a risk-based assessment, taking
into account key aspects, including the location of business
activities, transaction characteristics, and the intensity of
interactions with third parties. The results of these reviews
were used as a basis for formulating mitigation measures
to prevent corrupt practices that could negatively impact
the Company and its stakeholders. Based on the study,
functions vulnerable to corruption risks include the ICE,
IGN, IMT, IPA, IPM, ISE, POT, SCB, SGM, and Corporate
Project Divisions, with the highest exposure level in goods
and services procurement activities (81.81%), followed by
commercial (9.09%) and project (9.09%).

To mitigate these risks, INALUM has instigated strategic
measures such as strengtheningits internal control system,
increasing transparency and accountability in business
processes, and implementing continuous monitoring and
evaluation of high-risk activities. In addition to implementing
the Anti-Bribery Management System (SMAP) SNI ISO
37001:2016,the Company also strengthened its corruption
risk mitigation efforts by optimizing complaint channels,
including the Whistleblowing System (WBS), and controlling
gratification managed by the Gratuity Control Unit (UPG).
[GRI2-26]

In addition to the Anti-Bribery Management System
(SMAP) SNI'ISO 37001:2016, the Company strengthened
its corruption risk mitigation efforts using procurement
mechanisms based on the Procurement Director’s Decree
and the Budget Use Authority Determination Director’s
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Decree, and by optimizing the complaint channels, including
the Whistleblowing System (WBS), and by controlling
gratification managed by the Gratification Control Unit
(UPG). [GRI2-26]

(GRI 205-2) (GO3)

To strengthen its commitment to anti-corruption and anti-
gratification principles, INALUM carries out socialization
to communicate its anti-corruption policies to all internal
and external stakeholders. Socialization to governance
bodies, including the Board of Commissioners and Board
of Directors, as well as employees, is conducted through
the MIND ID Academy LMS application (https://academy.
mind.id), the MIND ID Group GRC Series Webinar, online
socialization to employees in the procurement, logistics,
and commercial functions, and the publication of all
policies related to anti-bribery and/or anti-corruption on
the Company’s website. Through this socialization,
as of December 31, 2025 5 of people of the Board of
Commissioners, 5 of people of the Board of Directors, and

I\ Inalum©

Furthermore, communication of the anti-corruption policy
to partners/vendors and other stakeholders is carried out
through online socialization and vendor integrity pacts.
Through this mechanism, 100% of partners/vendors have
received and understood information regarding the anti-
corruption policies and procedures applicable to INALUM.

In addition to socialization, the Company also demonstrates
its anti-corruption commitment by organizing and actively
participating inanti-corruption training programs for INALUM
employees. Based on this policy, by the end of 2025 100% of
the Board of Directors participated in anti-corruption training,
while 100% of the total employees at the BOD-1and BOD-2
levels participated in similar training programs.

Referring to the anti-corruption socialization and training
activities throughout 2025, it was recorded that 10 of the
Board of Commissioners and Board of Directors participated
intraining related to anti-corruption policies and procedures,
or100% of the total members of the Board of Commissioners
and Directors. While, the number of employees and
management.who participated in anti-corruption training
reached 1.780 people, or 100% of the total employees and
management.

100% of employees received information on anti-corruption
policies and procedures.

AntikCorruptiefl Training in 2025

G5

Name of Training Organizer

MIND ID ACADEMY: Anti-Bribery & Anti-Corruption

January 5,2025 MIND ID Academy 1,780 Employees

Training Module

Anti-Corruption Micro Learning January 11,2025 (B;IIBa;E)e sar Pelatinan Kesehatan 1Employee
National Workshop: Corruption Prevention and Perkumpulan Anti Korupsi &

Eradication in Indonesia February 20,2025 Kriminalitas Indonesia (PAKKSA) SEmployees
Seminar on Corporate Implementation and

Gratification of Authority and Position Related to .

Corruption and Mone§ Laundering in BUMN, BUMD, June 19,2025 Baladhika Adhyaksa Nusantara 1Employee
and the National Private Sector

Seminar on the Implications of Amendments to the

BUMN Law on the Attorney General's Authority in

Corruption Investigations and the Role of the Civil and October 29,2025 Company Legal Division 43 Employees

State Administrative Divisions in Legal Assistance for
BUMN

(GRI 205-3) (GO3)

By the end of 2025, the Company has not been able to provide information regarding any proven corruption
incidents or actions taken regarding the alleged corruption in the sale of Aluminium Alloy, as the case
is still under investigation by law enforcement and has not yet received a final and binding decision.

Nevertheless, INALUM always respects and supports all ongoing legal processes in accordance with applicable regulations,
while ensuring good corporate governance (GCG) is adhered to and implemented in all business processes.
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(GRI 415-1) (GO3)

Referring to PT Indonesia Asahan Alumunium’s 2024 Corporate Code of Conduct, INALUM employees must maintain a neutral
attitude toward all legislative candidates nominated by political parties and the choices of presidential/vice-presidential candidates,
regional head candidates, and candidates for the Regional Representative Council (DPRD).

Guidelines: [GRI 3-3]

1. AIIINALUM employees must carry out their duties in accordance with their responsibilities, acting and behaving professionally
and neutrally.

2. AlIlINALUM employees are prohibited from using their position, Company assets, and facilities to support the activities and
interests of certain political groups/parties, and executive and legislative candidates.

3. AllINALUM employees are prohibited from serving as an administrator of a political party and/or executive/legislative
candidates, including, but not limited to, organizations affiliated with a particular political party, as well as volunteering as a
supporter of an executive candidate.

4. AllINALUM employees and theirimmediate families are prohibited from carrying, using, displaying, installing, and distributing
symbols, images, and ornaments of political parties and their chosen Presidential/Vice Presidential Candidates, Candidates
for Regional Heads Level | and Il, and Candidates for Representative of the Regional Council Representatives within the
Company's assets.

Regarding lobbying practices and political spending, INALUM has clearly established regulations in the 2024 PT Indonesia Asahan
Aluminium Corporate Governance Guidelines. These provisions are contained inthe Involvement in Political Activities section,
which outlines the principles, limitations, and mechanisms for the Company’s involvementin political activities, and are as follows:
1. The Company recognizes the right of every Employee to express their palitical aspirations.

2. The Company does not force or limit an individual's right to express their political aspirations to the extent permitted by applicable
laws and regulations.

3. ltisaCompany policy that Employees who are members of Political Party Management, including but not limited to Organizations
affiliated with a particular Political Party, as well as volunteers supporting executive candidates, must choose to resign from the
Company or relinquish their management positions, evidenced by.a'Statement Letter.

4. The Company does not permit INALUM employees to coerce other INALUM employees, thereby limiting their right to express
their political aspirations.

5. The Company prohibits the use of assets or the provision of donations in any form to political parties, including but not limited to
organizations affiliated with specific political partiesor other political activities, as well as volunteer support for executive candidates
outside the provisions of applicable laws and regulations.

INALUM remains committed to ethical business practices. To uphold the principles of transparency and independence, the Company
does not engage in activitiés that could potentially lead to fraud, bribery, corruption, or money laundering. This commitment is also
outlinedin policies including Gratification Control, Conflict of Interest, and the Anti-Bribery Management System Guidelines ("SMAP").
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Risk Management (0JkE3) (GRI2-23,2-25)

Risk management is the primary foundation for the Company in
maintaining business sustainability while driving long-term growth.
Therefore, the Company applies a structured and systematic approach
toidentify, analyze, manage, and monitor risks that have the potential
toimpact operational performance and the achievement of strategic
objectives. Risk is understood as a critical element that can have a
sustained negative impact and potentially disrupt the stability and
continuity of the Company's performance. Therefore, effective risk
managementis anintegral part of business continuity. Todo so,INALUM
hasinstigated arisk management system that adheres to the principles
of Enterprise Risk Management and the ISO 31000:2018 standards.
This systemis coordinated by the Risk Management Department and
involves all levels of the organization. It comprehensively integrates
sustainability issues into the risk management process.

Furthermore, the Company affirms its commitment to applying
good corporate governance principles in its risk management by
upholding the aspects of transparency, accountability, responsibility,
independence, and fairness, which are realized through:

1. Preparing risk policies and guidelines in accordance with
national standards and the Shareholder Directives (MIND ID).

2. Enforcing a risk awareness culture at all levels of
organization.

3. Involving the Compliance Department and Inter itin
evaluating the effectiveness of risk manage@

2025 RIS

Risk management esricompasses economic, operational, environmental, social, and
climate change aspects.

E AND MITIGATION

Through this approach, INALUM is able to identify, analyze,
evaluate, and respondi to risks in a measured and optimal
manner, while maximizing the use of opportunities that support
the achievement of the Company's goals.

To foster a strong risk management culture, the Company
conducts socialization and training for all employees. This
training assistsinassessing risks across various work locations,
promotes risk and opportunity management across all work
areas, facilitates risk assessments within each department,
and contributes to risk coordi n and reporting within the
Company's governance s c@

The role of the Board% ors is a key element in ensuring
the effectiveness 0 agement within the Company. The
Board of Direconsible for ensuring Risk Managementis
consiste a@l isks are withinan acceptable tolerance level.
nthis;the Board of Directors has established guidelines

at serve asreferences for risk management. In every
ecision-making process, the Board of Directors also

agement Department, the Legal function,and Compliance. As
concrete step to mitigating risk while simultaneously improving
the achievement of the Company's goals, INALUM has established
a Departmental Risk Management Team (TMRD). In addition, the
Company has developed a digital SIMRI system (Risk Management
Information System), to support Risk Owners in managing and
monitoring risks more effectively and efficiently.

@/ely considersinput from the Board of Commissioners, the Risk

The Company's risk profile and mitigation measures applied by INALUM throughout 2025 were as follows:

No B/ LY TE Mitigation

PTBAI

1a Strategic Risk:

ActionPlan

%

Due Date Prog

Progress, Issues, and Follow-up

Subsidiary’s profit 1.
contribution does
not meet targets.

clearing of mining roads
(hauling roads) b.

Preparation and land a. Coordinatewith ANTAMto
resolve land disputes

Coordinate with Synergy
toaccelerate the progress
of the Hauling Road Project
c. Monitor Project Progress

Dec-25 83,5% 1 In progress:

As of December 2025, the Hauling
Road Project progress was 59.79%
(target 71.64%). Due to a land conflict
between residents and the land
permit holder, intensive coordination
with ANTAM regarding the land

conflict has been conducted.
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.} Type of Risk

0,
Mitigation ActionPlan Due Date Pr{gg Progress, Issues, and Follow-up
2. Accelerationof completion a. Coordinate licensingwith  Apr-Dec 84,6% 2 Inprogress:
of operational and relevant parties for the 25 Nine of the 13 PT BAI permits have
production permits completion of licensing beenissued: the Tailings Landfill SLO,
processes the Facility SLF, the Industrial
b. Conduct workshops/ Business Permit (IUl), the Hauling
seminars involving Road MoU, PERTEK Toho Landfill,
licensing agencies PERTEK Emissions, Export Permit,
c. Request BAI complete the Hauling Road and Landfill
the required documents Integration, and SLO for PLTU Units 2
and use the services of & 3. The other four permits are still in
consultants for licensing progress: the PERTEK Toho
processing (if necessary) Wastewater, the AMDAL Expansion,
the Toho Landfill Area PKKNK, and
the Determination of a National Vital
Objectin the Industrial Sector.
’(\z
3. Negotiations regarding a. Benchmark the price Jun-Dec 100% 3 \
bauxite prices and of Antam’s bauxite and 25 h is a Bauxite requirement
availability other sources. tract for April - January 31,2026.
b. Amend the Bauxite
Sales and Purchase
Agreement with ANTAM.
c. Joint procurement with
the MIND ID Group
(Implementation of
Derivative Contracts).
4. Submitting funding for BAI  a. Submitacapitalinjection mn-25 87,5% 4 In progress:
toINALU a. INALUM's capital injection was
b. Undertake project realized on May 27, 2025, amounting
financing % der to to Rp600 billion (USD 37.5 million),
reduce.interest burden and ANTAM's on April 21, 2025,
(cur e Tanamera amounting to Rp400 billion (USD 25
j S erway) million), as outlined in Deed No. 5
dated August 1,2025
b. The project financing process is
currently in the process of resolving
\ technical, legal, and ESG due
diligence issues (currently, BAI is
focusing on Aurecons Red Flag
findings)
lindoto RequestBAlsendaletterto Dec-25 100% 5 Done:

gportsea Pelindoregardinginformation

on the planned use of ships
with a Draft of 10.5-11 M
(current condition 9.5 M)

Coordination has been carried out
with Pelindo. The BUMN ESDM has
sent a letter to the Director of Ports
and the Director General of Sea
Transportation at the Ministry of
Transportation regarding a request
for deepening the Kijing Mempawah
Port sea channel.
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| [:3 Type of Risk

b  StrategicRisk:

Subsidiary’s profit
contribution does
not meet targets.

0,
Mitigation ActionPlan Due Date Pr/;g Progress, Issues, and Follow-up
PTIAA
1. Updatescrapstudies/maps a. Conduct reviews and/or ~ Dec-25 80% In progress:

with the use of alternative
raw materials

updates on scrap studies/
maps at PTIAA

. Use molten, either G1 or

high impurity, base metal,
pot scrap, but ends and
others as alternative raw
materials.

. Collaborate on purchasing

raw materials through
traders (MIT or other
trusted traders)

. Procure a Scrap Pre-

treatment System (SPS)

. Participate in scrap

aluminium exhibitions and
expos

<

c:;\\'@

cutting

1a. Asafollow-up tothelAA going
concern study, the winning bidder
was determined, with business
consultant Bahana and technical
consultant Hatch as the final
winner. Data
currently underway.
1b. Inaccordance with the directives
Leadership Meeting (RaPim) on
July 23-24, 2025, and the Board
of Directors Meeting on August
19, 2025, the IAA raw material

collection

is

ix is 85:15. Therefore, IAA

aximized the use of recyc

led

aterials, with recycled material

usage in October to reach 11.7%.
In October 2025, molten usage
was limited to 30% to reduce
SFG. Consequently, external
scrap usage has not been
optimal and has not reached the
15% target due to the priority of
SFG absorption to maintain the
composition according to buyer
requirements. The next action
plan is for IAA to prepare base
metal with a composition closer
to 6063.
1c. PTIAA collaborated with MIT to
explore raw materials. The
profiling process for several
companies through MIT was as
follows
a. Broadway (Malaysia) -->

Financial reports still show

negative equity;

b. Omar Syarif (Thailand)

>

MIT still has insufficient data

fulfillment.

feasible,
infeasible. |

The above vendors have not yet
been able to supply
materials to IAA
1de. The use of Inalum's pot scrapasan
alternative raw material has
undergone melting trials. Based on
the results of the melting trials, the
scrap from the pot scrap was
technically
economically
explored a more appropriate
scheme with  other
partners between November 3-7.
However, the follow-up process is
currently on hold due to several
considerations and constraints

raw

but
AA
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e. Business Negotiations
f. SPK&Contracts

0,
|} Type of Risk Mitigation ActionPlan Due Date Prﬁg Progress, Issues, and Follow-up
2. Optimizesalesstrategiesby a. Establishcommunication  Dec-25 100% 2 Done:

explore potential domestic to obtain information on 2a-b. Monthly visitations and offer
and global buyers buyer needs updates have been conducted
b. Submit offers regularly to encourage buyers to place
using a trial order trial orders. Sales are focused
approach on fulfilling repeat orders with
c. Collaborate with Sales several buyers, including Alfo
Agent/ Trader Citra, Hyosung, Legion,
d. Participate in the Aluworld, Chiang Jiang, El
secondary Aluminium Mega, and Alluto. Due to
exhibition and expo operational disruptions,
INALUM  will conduct a
reassessment with PT 1AA to
review its operational

performance

2c. Pri updates have been

e@ several potential

* S , including MIMHAS

, Technical Extrusion,
ssenkrupp, and others, as
well as to several traders,
including MIND ID Trading and

Vietnam Stavian Metal.

3. Submit SHL to INALUM (if Submit SHL as working  Dec-25 10C @ Done:

required) capital to purchase raw Currently, RFA for the provision of
materials SHL amounting to 17.8 billion to PT

IAA is held by Radir on August 19,

2025

4. Businessdiversification Conduct business development es-25 100% 4 Done:
inthefieldof Dross Management, « Dross management at IAA has
ReconstructionPots,Rod Repail been carried out. The total dross
Shop from INALUM as of December
2025 was 4,300 MT, and the
base metal produced from this
drosswas 743 MT.

«  FollowingINALUM management’s
directive, as of July 2025, PT IAA
willnolonger sellprocessed base
metal, butwillinstead useitasraw
material.

« As of December, IAA has

* completedthe PR potsaccording
to the Reduction schedule. IAA
completed 51 pots by the end of
December 2025.

2 Project Risk: 1. Procure legalcon: sfor a. RFI Mar-Jun 100% 1 Done:
the pre tio contract b. PRRelease 25 + The ToR has been submitted
Delaysin project t ssistance c¢. Bidding to the legal consultant, and no
completionand ontract Discussion d. Technical and Business further procurement will be
potential cost A ment process Evaluation conducted (using the current
overruns INALUM retainer consultant).

The price offer is scheduled for
May 26,2025.

The legal consultant for the
Alumina Conveying System/
Anode Cover Recycling Material
and Pot Tending Machine has
been contracted with AHP
(Assegaf Hamzah & Partners).
The final report was received on
July 21,2025.
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[ Type of Risk

4. Submit a Req

to accelerate procurement

Informati(gl (

to the technolo rovider
toobtain curateand
relev: i information

O

<

<

0,
Mitigation ActionPlan Due Date Pr/;g Progress, Issues, and Follow-up
2. Conduct periodic a Conductroutinemeetings Dec-25 100% 2 Done:
coordination meetingsto b. Conduct incidental « Correspondence was sent to
build strong communication meetings several suppliers (Feeder & Crust
with suppliers, logistics c¢. Correspond with relevant Breaker, Anode-Cathode Ring
providers and customs parties Busbar, Flexible Preheat, Pot
authorities toreceive timely Construction Service) on March
updatesregarding potential 27,2025.

delays « A coordination meeting was
held with the operations
team regarding design and
Simultaneous Operations
(SIMOPS) for design execution

onMay 27,2025.
« TheOperations Directorate (IOP)
approved the internal process
quirements and material
balance reviews on December

* \ ,2025.
'\
3. Use INALUM Retainer Prepare KAK Jun-Dec 100 - Done:

Consultantservicescurrently 25 « A coordination meeting was

held with the operations team
regarding the design and update
of KAKon May 27,2025. Meeting
with PwC to explain the scope of
work for an update on production
increase studies, new potlineand
pot control systemtechnology on
July 3,2025.

« Arequest for clarification (RFC)
was received on August 28,2025
andhas gone throughatechnical
evaluation process.

« The SPK consultancy with PwC
regarding production increase
items was approved on October
1,2025. The agreement period
starts from October 1, 2025 to
January 14,2026.

xternal Letter

Jun-Dec

25

100% 4

Done:

OnAugust 28,2025, RFl submissions
were made to technology providers
pot control system technology, pot
technology provider, PTM provider
technology, acs/acrm technology.
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Assistance for the Case
of Cancellation of HPL
Certificate No. 1through an
externallegal consultant

3 Legal,Reputation& 1.
Compliance Risk:

Lawsuits/lawsuits
from  regulators
and third parties

ActionPlan

a Request for
postponement of the
implementation of the
State Administrative Court
decision to the Ministry
of Agrarian Affairs and
Spatial Planning/National
Land Agency

b. Conduct a Focus Group
Discussion (FGD) withthe
NationalLand Agencyand
otherrelevant parties

c. Report Tekardjo Angkasa
et al. to the Batu Bara
District Attorney’s Office
regarding alleged land
grabbing and/or illegal
land ownership (land
mafia)

%
Due Date Pr;g Progress, Issues, and Follow-up
Dec-25 100% 1 a.Done: OnJanuary 14,2025, aletter

requesting legal protection

was sent to the Minister of

ATR/BPN, with copies to the

Anti-Land Mafia Task Force,

the Ministry of BUMN, MIND

ID, the North Sumatra BPN

Regional Office, and the

Asahan Land Office. The

letter  requested legal

protection and requested a

stay of execution of the

Decisionrelated to HPL No. 1/

INALUM.

1b.Done: OnJanuary 3,2025, ILC/SLA
a Focus Group

ussion (FGD) with the

¢ ination, Remuneration,
isk Monitoring, and GCG

ommittee, along with the

Audit, Risk Management,

and Asset Management

Departments, regarding the

development and strategy

for resolving the dispute with

Tekardjo Angkasa.

1c. Done: The process followed
included:

. In November 2025,
the INALUM Report
was escalated to an
Investigation, and
subsequent witness
testimony was taken
and evidence was
collected.

Sustainability Report 2025
PT Indonesia Asahan Aluminium

236




GALVANIZING GROWTH N C‘.)
Driving the Future through Sustainable Green Aluminium ‘ I na I u m

0,
| [:3 Type of Risk Mitigation ActionPlan Due Date Pr/; Progress, Issues, and Follow-up
2. Assistance in civil cases a. Appoint an External Dec-25 100% 2 2a.Done:
related to the validity of Legal Consultant OnMarch 3,2025, the President Director
SKT through external legal b. Prepare a Civil Lawsuit of INALUM signed a Special Power of
consultants c. Coordinate with the Attorney to Janis & Associates to assistin
National Land Agency filing a civil lawsuit at the Kisaran District
(BPN) and other relevant Court against Tekardjo Angkasa, et al

parties

2b.Done:

« OnDecember4,2025,ahearingwas
held with the agenda of examining
witnesses from the Plaintiff. Three
witnesses were presented (one
witness from INALUM who explained
the history of the acquisition of land
for HPL 1 (in the name of INALUM),

ALUM'’s land ownership, and

evidence of INALUM'’s land rights;

. d two witnesses who were
former Asahan Authority officials

\ who explained the basis for land
acquisition and measurement,

as well as the processing of land

certificates for HPL 5 (in the name

of OA),as well as the land’s status as

a State Property), and one agrarian

expert, Dr. Arsin Lukman, S.H., C.N.

(Ul Lecturer) explaining the legal

validity of SKT and certificates, the

validity of certificates that have been

revoked by a State Administrative
Courtdecision but not yet executed,

the HPL issuance process, and state/

state land ownershiprights.
+ December 8,2025, a trial was held
with the agenda of Examination of

Witnesses from Defendants |, II, Il
IV, which presented 3 witnesses
(who explained the control of
Tekardjo Angkasa and the owner of
the SKT, as well as the dismantling
of the Tekardjo Angkasa fence

Lecturer), explaining the PMH lawsuit
andthe civilrelationship betweenland
and legal subjects, and Agrarian
Law Expert - Prof. Dr. Muhammad
Yamin SH.,MS.,CN. (USU Lecturer),
explaining about the land control
rights of the state, the validity of the
SKT, the legal force of the certificate
that has been canceled by the TUN
Decision.

« December 11,2025, a trial was held
with the agenda of Examination of
Witnesses from Defendants VI, XIII,
XVI, X VI, XIX, XX, which presented 2
witnesses, who explained the control
and basis of the SKT rights.

«  OnDecember15,2025,ahearingwas
held with the agenda of examining
experts for co-defendants.

by INALUM and the police), and 2
* experts, namely Agrarian Expert -
\\ Prof. Dr. Tan Kamello SH., MS (USU

2c.Done:

On January 9, 2025, INALUM
coordinated with the Asahan Regional
Office.
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| A Type of Risk

0,
Mitigation Action Plan Due Date Pr/;g Progress, Issues, and Follow-up

3. Obtain support from the Application for legal Dec-25 100% 3 Done:
Ministry of ATR/BPN and  protection On January 14, 2025, a letter
the Anti-Land Mafia Task regarding a request for legal
Force protection was sent to the Minister of
ATR/BPN, with copies to the Anti-
Land Mafia Task Force, the BUMN,
MIND ID, the North Sumatra BPN
Regional Office,and the Asahan Land

Office.

4. InstallafenceforHPLland a. Prepare a timeline Dec-25 100% 4 Done:

No. 1, former coal-fired
power plant (PLTU).

for implementation,
procurement, and civil
works

b. Map the requirements
checklist

c. Select fencing
implementation options

a. The timeline was prepared on

January 20,2025.
b. ThelASDepartmenthascollected
data according to the checklist
ing the installation of
r PLTU fence (HPL
ing the Land Security
ion Meeting (Ex-PLTU
ce Installation) on January

,2025.

C. e fencing of the former INALUM
PLTU land has progressed to

99.36%, out of 89.03% (as of
November 2025) of the target of

96.77%.
™
4 Operational 1. Increase percentage of b. Increasethepercentage D 100% 1 Done:
Risk: spare part purchases of spare part purchases The following is the progress as of
throughOLA through OLA contract December 2025:
Disruption of key system by entering into OLA contracts have been issued at
equipment umbrella contracts for 87.69%, up from 86:11% in November,
availability fast-moving spare with a target of 80% for fast-moving
by 80%. spare parts.
Operational c. Optimizetheminimum
Risk: maximum -moving
spare part
Disruption of key d. Perf editing
equipment func&Company’s
availability { r to monitor
(continued) ival of PM spare
tsaccordingtothedue
\6a e schedule.
2. Purchase directly from a. Identify the need for  Dec-25 100% 2 Done:

the manufacturer with the
requirements of a COO
and/or COM and a Mill
Certificate in the terms of
reference document.

original spare parts

b. AddaCOO and/or COM
andaMill certificate tothe
TOR document

c. Procure through a
direct contract with the
manufacturer

Critical spare parts procurement is
carried out by direct appointment
with the manufacturer.
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| [:3 Type of Risk

5 Operasional

Risk:

Shortage of
primary raw
materials

of Alumina Vessels (FOB)

. Preparean OLA contract

for the purchase of BBU
foroneyear

0,
Mitigation ActionPlan Due Date Pr/; Progress, Issues, and Follow-up
. Implement a predictive a. Ildentify the main Dec-25 100% 3 Done:
maintenance pilot project equipmenttobeinstalled A pilot project predictive
inthe pilot project maintenance study has been
b. Conductbenchmarking conducted. This activity was
c. Implement the pilot implemented through a “Digitalization
project Study” work contract led by the
Engineering Team. The work
contract has been executed, and
work beganin January 2026.
. Reviewthederivedmanual a. Review the SOP for  Jun-25 100% 4  Done:
procedures for maintaining evaluating maintenance The review process for the derivative
production facilities and schedules (including manual procedures for maintenance of
equipment submitting the schedule production facilities and equipment has
to the operations team). been thoroughly completed.
b. Review the SOP for
triggering Maintenance
Order (MO) *
requirements. \
(2N
. Fulfil OLA by prioritizingthe a. OLAACC Apr-Dec % Js In progress:
allocation of sparepartsfor b. OLA Green Plant 25 5a.OLA ACC (533/602 OLA or 88.5%)
major equipment c. OLARodding 5b. OLA Green Plant (298/369 OLA
d. OLAPTM or 80.7%)
5¢. OLA Rodding (606/726 OLA or
83.5%)
5d.OLAPTM (835/882 OLA or 94.67%)
. Accelerate IPRO e d IPM Dec-25 100% 6 Done:
improvements as a strategi rtments coordinate 6a. IMT issues animprovement contract
step to optimize the availabili iththe IMT Department (Valsix/SMLI Contractor)
and timeliness keya, regarding IPRO 6b. Valsix development completed by
equipment procur improvements the end of November 2025
L 4
a Long-Term a. Prepare a Service Apr-Dec 100% 1 Done:
C C) Contract for the Charter 25 Alumina loading and supply from PT

BAIfor October-December 2025 has

been fully delivered.

CPC and CTP Alumina contracts
have been executed throughout

2025.
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\[: Type of Risk Mitigation ActionPlan Due Date Progress, Issues, and Follow-up

%
Prog

2. Digitallymonitorthesupply a. Create a dashboard to  Dec-25 100% 2 Done:

chain for primary raw monitor the movement a. The dashboard design was
materials and availability of key completedin August 2025.
raw materialsinreal time. b. Inventory updates were
b. Weekly material conducted weekly until the end
inventory updates of December 2025.

3. Rapid procurement a. Create a clear and Dec-25 100% 3  Done:
program for emergency detailed contingency Willbe done if necessary
materials with registered plan for the rapid

vendors procurement of
materials in the event of
anemergency * \
b. Conduct rapid
procurement based on \
the contingency plan %

and actual conditions (if

needed)
4. Implement Material a. DailyMRPruns Dec-25 10 Done:
Requirement Planning b. PRissuance for Planned Running MRP and publishing PR
(MRP) at the Min-Max Orders generated from results from MRP have been carried
level to meet the needs of MRPruns out periodically until December 2025.

primary raw materials

N

5. Monitoring Ship Condition  Update the shi onditio Jan-Dec 100% 5 Done:
and Ship Repair (Docking) and follow-up 2025 The ships condition will be
Schedule schedule continuously updated until its final

delivery from BAlin December 2025.
y . )

6 Operasional 1. Enterrecycled materials d | scrap and balls Des-25 100% 1 Done:
Risk: Has been implemented across all
¢ pots and is monitored routinely every
Decreased month  (metal scrap input in
production due November was 58 tons, accumulated
to performance from January to December 2025 was
pot ‘ 1114 tons).
X %» pot within  Change feeding patterns Jan-Dec 100% 2 Done:
r @ (feeding method and 25 The feeding pattern has been
quantity) implemented well, resulting in a 67%
Pot BT in Range achievement for
December 2025.
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A Type of Risk

Mitigation

. Optimize and improve the
quality and availability of
anodes and the application
of two types of anodes

a.

b.

Action Plan Due Date

%
Prog

Progress, Issues, and Follow-up

Purchase anodes and  Jan-Dec
monitoring their arrival 25
Usetwotypesof anodes:

LA3 (for potlines 1and 3),

LA 4 (for potline 2)

100%

N

3  a.Done:
For the H1 2025 anode purchase
(first delivery), 11,011 units were
received from April 11 to August 27,
2025. For H2 2025, 3102 units were
received from August 1 to 25, 2025,
and 2,000 units were received in

December 2025.

b.Done:

The use of LA-3 anodes at PL1& PL.3
has been in place since February 27,
2025. The use of LA-4 anodes at PL.2
has been in place since March 25,
2025. The use of these two anode

will continue to be monitored and

ted by the SRC Department.

. Ensure theimplementation

of the Reconstruction
Project is in accordance
with the schedule

. Ensure the availability of
. Ensure adequate PR

. Accelerate the

Jun-25
the 2025 PR budget

materialinventory

Reconstruction Project

% o4

<

Done:

The 2025 PR budget has been fully
approved by the IPB Department

(Updated February 2025).

As of June 2025, the implementation
of the Reconstruction Program and

(ifnecessary) the provision of sufficient PR material
inventory were on schedule.
Q
7 Operasional Increase understandingof a. Training. on hazard Dec-25 100% 1 Done:
tificatiol control

Risk:

Occurrence of
work-related
accidents and
occupational
diseases
(KAPTK)

risks and potential hazards

4 nitor Top Risksineach
entral Safety Committee

'\\C)

d.

e.

(CSC).
Verify and monitor Top
Risksatthe corporatelevel
AlignSOPswithoperational
needs

« Shisa Kankou and Safety
Risk Awareness training was
conducted from March to

December 2025.

«  ThelIBPPR has been adjusted to

the new IBOS system.

« ThelBOS systemwascompleted
onJuly 25,2025, and socialization
was conducted on August 14-15,

2025.

« Critical Control Verification (CCV)
hasbeendiscussedandreported
at every CSC Level 3 Monthly

Meeting.
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\[: Type of Risk Mitigation ActionPlan Due Date Pr/;g Progress, Issues, and Follow-up
2. Complete follow-up a. Monitor completion at  Dec-25 100% 2 Done:
actions based on safety eachCSC - By December 2025, the
observations, medically b. Corporate verification completion of SOR findings,
high-risk monitoring, and and monitoring audits, and Medically High Risk
ICMESH audits c. ICMESHassessmentfor Employee (MHRE) will become
high-risk work leading indicators and will be
d. Inherent supervision of monitored at every CSC meeting.
safe operations « Organic Safety Officers will
e. Follow-up on begin their duties effectively
environmental from the second week of March
parameters exceeding toDecember 2025.
threshold values « Each Section will be monitored
for control based on work
environment measurements
using the HRA (Health Risk
Asse t) method
N ) |
3. Improve Occupational a. OHS flyer campaign, Dec-25 100% 3 Done:
Health and Safety (OHS) socialization, lectures x campaign has been
culture etc. emented through the
b. Implement OHSrewards mmemoration of National
and punishment OHS Month, using videotrons,
c. Monitorthe achievement billboards, OHS Workshops,
of SOR and COG per Fatality Risk Management
individual Webinars, Driving Safety
Campaigns, and OHS Innovation
Competitions.

- Directsocialization or safety talks
at the start of work conducted by
safety officers.

» Monitoring of individual SOR
and COG achievement has
been communicated weekly via
WhatsApp to all employees until

x December 2025.
8 Financial Risk: 1. Funding through INALUM  Funding through the  Aug-25 75% 1 In progress:
and/or its subsidiaries Compal diaries, The BAI project financing process is
Limited financial currentl derway is the currently resolving technical due
capacity of the El ct diligence issues. The majority of the
Company to project financing proceeds will be
carry out used to refinance SHL's loan to
operations and * INALUM.
projects
. Seek alternativ a. Conduct IPO  Dec-25 100% 2 Done:
sources preparations, including «  Pre-IPO: Onhold, awaiting further
IPO readiness directive from shareholders.
assessment and + The BocoBo facility has been
bookbuilding, company available as a standby facility since
valuation July 2025.
b. Other funding options,
such as notional pooling
and umbrella facility (if
necessary)
9  Market& 1. ImplementINALUMPricing a. Update the PERDIR  Jun-25 100% 1 Done:
Macroeconomic related to the pricing The PERDIR update is based on a
Risk: method developed with pricing  study conducted in
the consultant. collaboration with Deloitte
Declining b. Implement the PERDIR Consultants. PERDIR PER-015/
aluminium related to INALUM DIR/2024 concerning the Marketing
commaodity prices pricing. and Commercialization of Aluminum

Products, By-Products, and Unused
Goods of PT INALUM was issued on
March 19,2025.
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0,
Mitigation ActionPlan Due Date Pr/; Progress, Issues, and Follow-up

2. Implement product mix Submit production requests  Dec-25 100% 2 Done:
strategy based on the product mix By December 2025, ICM has
demanded by the market submitted a product mix request to
(market-driven) the production department for

December 2025 sales.
3. Cost control monitoring a. Gap analysis of Dec-25 100% 3 Done:

(control) department costs and
recommendations for
follow-up

b. Review of raw material
contracts (if necessary)

« Costrealization reports have been
prepared for the December 2025
period and are submitted monthly
at the Executive Management
Meeting.

rice negotiations for the

have been conducted in line with
the decline in alumina prices.
However, the Supplier remains
at the previously agreed price

contracted imported alumina (4
* \ ipments through June 2025)

2

(December 2024).
\&
10  Information 1. Use the latest cyber a. Use of cyber protection 5 100% 1 Done:

Technology & protection system systems at the network a. As of March 2025, XDR had
Cybersecurity hub (XDR, Firewall, been installed on 73 servers
Risk: PAM) and 3 Domain Controllers. The

b. Use of cyber pr. tion firewall, WAF, and PAM were up
Cyber attacks systems at the user end andrunning.
that disrupt (XDR, W. urity b. Asof February 2025, XDR had
Company Gatewa been installed on 783 desktop
operations andlaptop devices. Alloutbound

internetaccess wasrouted using

the Web Security Gateway.
) |
b. Develop user kn d . Conduct a Security  Dec-25 100% 2 Done:
regarding cyber ri Awareness Campaign a. Security Awareness Campaign
* % b. Conduct security on December 1, 2025, with
awareness training/ the topic “Fighting Social
\ webinar Engineering Attacks.”
c. Measure the level of b.  INALUM Virtual Learning Series
security awareness #12025 with the theme “Social
Media Savvy: Managing Riskin
the Digital World” was held on
January 31,2025, tounderstand
and manage risks emerging in
the digital world.

c. Security awareness
measurement, previously
planned for Q3 2025, is still
under further discussion with
service providers.

3. Perform database backup Monthly database backups Jan-Dec 100% 3 Done:
(control) 25 Monthly database backups have

been performed, with the last backup
occurring on December 31,2025.
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0,
| A Type of Risk Mitigation Action Plan Due Date Pr/;g Progress, Issues, and Follow-up
1 Social & 1. Focusgroupdiscussions/ a. Conduct FGDs/ Mar-Nov. 100% 1 Done:
Environment workshops on materiality workshops todetermine 25 a. A focus group discussion
Risk: determination and ESG materiality and ESG (FGD)/workshop on
programs programs . ol
Environmental . Conduct materiality determining materiality and
management assessments the ESG program was held
targets not met . Establish programs to onJanuary 31,2025.
reduce GHG emissions b. Circular Letter No. SE-001/
. Conduct ESG training DIRUT/2025 concerning
Materiality Assessment wasissued
by the President Director on March
14,2025.
c. The ESG programwas determined
onMarch 21,2025.
d. ESG training was conducted on
DeceW6-18, 2025.
2. Review ESG performance Determine leading indicators Mar-25 100% 2 ?o g
dataindicators tal ment of leading
i N r ESG KPls and monthly
dicator monitoring were
conducted on March 12,2025.
3. ReviewofGreenhouse Gas a. GHGinventory Jun-Jul 10 Done:
(GHG) Emission Reduction . Determine hotspots and 25 a. GHG Inventory—-Done
Programs programs b. Determination of hotspots and
. Program monitoring programs—Done
. Technical training c. A final evaluation has been
related to GHG emission conducted, indicatingareduction
reduction methodologies in AE, so that GHG emissions are
. Develop estimated to be >2.7% compared
Decarbonizati to 2024, in accordance with the
Roadmap (addition: KPL.
d. GHG (CarbonBorder Adjustment
Mechanism/CBAM) training was
conducted from April 16-17,2025
—Done
e. On July 8, 2025, the Board of
Directors ratified PT INALUM’s
“ decarbonization roadmap.
4. Review of wast ‘ease the number of  Jun-Dec 100% 4 Done:
manage e artners for economically 25 a. An SCM contract has been
implementation \ valuable waste issued for the sale of 1,000 tons
management of anode scrap to Sinergi ID, and
b. Evaluate the performance coordination with SCM has been
of wastewater treatment established to obtain economically
plants (WWTP) and gas valuable waste utilization.
cleaning b. The performance of the
. Monitor the quality wastewater treatment plant
standards for wastewater (WWTP) and gas cleaning has
treatment plants (WWTP) been evaluated. As a result, the
and gas cleaning construction of awater stabilization
unit will beginin 2026.
c. Routine monitoring of emissions

and wastewater is being carried
out. The construction of the
wastewater stabilization unit
is currently required to ensure
consistent TDS standards are met.
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12 Market& 1. Provide competitive prices a. Conduct areview of the ~ Jun-25 100% 1 Done:
Macroeconomic for aluminium products by new pricing strategy The new pricing study was prepared
Risk: implementing price flexibility (INALUM Pricing) in  collaboration  with  Deloitte
in the form of premium b. Update the PERDIR consultants. The updated PERDIR
Reduced market discounts for domestic (Regional Revenue PER-015/DIR/2024 concerning the
shareand buyers Directorate) regarding the Marketing and Commercialization of
competitiveness pricing method developed Aluminum Products, By-Products,
of INALUM due to with the consultant and Unused Goods of PT INALUM
the presence of c. Implement INALUM was issued on March 19, 2025.
new competitors pricing
in the domestic
aluminiumindustry
2. Enterintostrategiclong-term  Establish Heads of  Dec-25 100% 2 Done:
contracts (LTC) with global Agreement (HOA)  with Update: As of March 2025, Long-
players to promote INALUM  several traders (Hartree, Contracts (LTC) for exports in
productsinthe globalmarket  Tiberius, etc.) to strengthen 25 have been signed with two
the INALUM brand in the | players (Tiberius and Hartree).
international market \
~D
3. Develop new products at a. Communicate with Dec-25 @ 3 Done:
INALUM buyers/potential buyers By the end of December 2025,
regarding product development of new products such
requirements as the CH-11/Chemco, A356 2-Y
b. Coordinate with (YPMI), and A356 2-W (Paoakuina)
productionregarding has been completed, as well as the
product development Dynamic Design (AC7A).
13  Market& 1. Execute Long-Term a Mar-Dec 100% 1 Done:
Macroeconomic Contracts (LTC) for Raw 25 Long Term Contracts for Alumina,
Risk: Materials b. Dete CPC & CTP are in place until the end
on histori of 2026
Increase in prices % ac, MBR, and BAI
of primary raw nformation bulletins for
materials CandCTP
reate OLA contracts
for the purchase of BBU
. c : (Alumina, CPC,and CTP)
0 t?ptimization Developinitiative programsfor ~ Dec-25 100% 2 Done:
programs, with the each department, including Each Department's initiative programs
rep onitoredinmonthly  increasing revenue, reducing were presented and approved at the
ive management costs, and increasing other Coordination Meeting on January 23,
meetings income 2025. The ITO Department has
created a project charter and
conducted a deep dive into these
initiative programs, with monitoring
reportedat the Executive Management
Meeting.
3. Reviewthemainrawmaterial a. Conduct contract Dec-25 100% 3  Done:
contract (if necessary) evaluations Four deliveries have been made
b. Conduct negotiations using the previously agreed price
and/or renegotiations (December 2024).
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REVIEW OF THE EVALUATION AND EFFECTIVENESS OF RISK MANAGEMENT
IMPLEMENTATION

Based on Article 74 of the State-Owned Enterprises Regulation (PER-2/MBU/03/2023), which states that "State-Owned Enterprises
arerequired to assess their risk maturity index based on dimensions and performance aspects by referring to technical instructions
SK-8/DKU.MBU/12/2023", PT INALUM evaluates its risk management through a risk maturity index measurement conducted by
anindependent party and the Internal Audit Department.

The risk maturity assessment is based on:

1. Fivedimensions, including governance, processes, infrastructure, risk culture, and integration with strategic planning; and

2. Two performance aspects, which reflect the effectiveness of risk management in supporting the achievement of Company
objectives and actual risk management.

By taking this approach, PT INALUM is committed to continuously improving the maturity of its risk management system, in order to
strengthen business resilience while ensuring the sustainable achievement of the Company's long-term goals.

o Dimension Aspects

Organization & Risk & Compliance Risk Processes & Risk Models, Data &
Governance Risk Framework Controls Technology

Performance Aspects

Company Health Level

T T T S T s
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To strengthen the Company's resilience to strategic:and operational risks, INALUM has instigated a structured, measurable, and

sustainable risk management system, whichincludes five main components that are periodically evaluated to ensure their effectiveness

and suitability to the Company's needs:

1. Risk Culture and Capability
Describes the extent to which atrisk=aware culture has been embedded at all levels of the organization. The Company actively
develops ongoing training.andsocialization programs to improve the risk management capabilities of risk owners and allINALUM
employees.

2. Risk Organization and Governance
Assesses the organizational structure and risk governance, including clarity of roles and responsibilities of all departmentsin
the risk management process. This also involves the Board of Directors, the Board of Commissioners, and the role of the Risk
Management Department as the main coordinator.

3. Risk and Compliance Framework
Evaluates the availability and compliance of risk management policies, procedures, and guidelines with international standards
(ISO 31000:2018) and national regulations (PER-2/MBU/03/2023 and SK-8/DKU.MBU/12/2023). The Company also ensures
this framework supports the integration of risk and compliance (governance, risk & compliance).

4. Risk Process and Control
Measures the effectiveness of the risk identification, assessment, mitigation, and monitoring processes. This processiis carried
out systematically, involving all levels of the organization and supported by the SIMRI digital system (INALUM Risk Management
Information System).

5. Risk Models, Data, and Technology
Assesses the Company'’s ability to utilize data, information technology, and quantitative models as tools to support risk-based
decision-making.
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The effectiveness of INALUM's risk management has been evaluated by an independent party and Internal Audit through the Risk
Maturity Index (RMI) measurement in accordance with technical guidelines SK-8/DKU.MBU/12/2023. Based on the assessment
results for the 2024 fiscal year, INALUM scored 3.2 on a scale of 5.0, which is in the "Good Practice" category. This result reflects
the Company's commitment to building a strong risk governance foundation and fostering a culture of risk awareness across alll
operational lines.

0 @ st 9@@@°®®°

Dimension Aspect 14 (1,5-18) (35-38) 4,9-50)
i S (1,9-2,4) (2,5-2,8) (2,9-3,4) R (1,5-1,8) ,5-4,
Score E(sl,gl;:‘::; ) 9 r19'1:_f‘a D 2?._'230) Good Practices Prg:l‘i):es Better Practices ::Bseu;rs) P:ifitce
[A) rac(::l)ces
RISK MATURITY LEVEL EVALUATION RESULTS
Dimension Aspects N v

Parameter m Description % Dimention Score

1-3 1 1. Risk Culture and Capabilities 33
4-19 2 2. Risk Organization and Governance \ 37

20-33 3 3. Risk and Compliance Frame! ' 3,2
34-40 4 4.Risk Processesand C 33
4-42 5 5. Risk Models, Dat nology 25
Overall1-42 Overall 1-4. 'menMpect Scores 345
Performance Aspects
Aspect Conversion . Conversion Score x
No Aspects Score Score Weight Weight Score
1 Health @ing AA 90 50% 45 45
2 Composite Risk Rating 2 78 50% 39 39
Performance Aspect Score 84
Score Adjustment -0,25
RMI Score = (Dimension Aspect Score + Performance Aspect Score) 3,45 +(-0,25) 3,20
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Steps for Future Improvement

To achieve the "Better Practice" level (Score =3.5), the Company will take the following steps:

1. Enhance Digital Capabilities in Risk Management: though technology-based systems to improve the effectiveness of risk
monitoring and reporting.

2. Improve Policies and Procedures: Evaluating and refining policies to be more adaptive to business and regulatory dynamics.

3. Enhance Evaluation and Supervision: Strengthening the risk supervision function with greater senior management involvement
inrisk-based decision-making.

Achieving a score of 3.2 reflects that the Company has a strong foundation in its risk management. Going forward, the Company
will continue to make improvements and innovations to ensure risk management is not only a mitigation tool, but also an enabler for
achieving sustainable growth.
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Climate Change Risks Finansial

Currently, the world faces several major challenges that require
global cooperation to find effective solutions. One of the main
challenges is climate change and global warming, the negative
impact of which are increasingly being felt. These changes
give rise to phenomena, such as extreme weather, rising air
temperatures, higher rainfallintensity with unpredictable patterns,
andlonger dry seasons, which can trigger crop failures and other
impacts. Inaddition to disrupting environmental balance, climate
change also has negative consequences for human life and the
ecosystemasawhole. [GRI 3-3)

The impact of climate change due to global warming is a

challenge that must be faced by all businesses and industrial

sectorsinIndonesia, including the aluminium smelting industry.

Phenomena that need to be anticipated include changes in

rainfall patterns, an increased frequency of extreme weather

events,and sealevelrises. For INALUM, these conditions have
the potential toimpact operational stability, energy costs,and the
smooth operation of the raw material and logistics supply chain.

1. Operational stability: Extreme weather such as floods or
prolonged droughts can disrupt the availability of water
needed for the aluminium smelting process and increase
the risk of operational disruptions due to natural disasters:

2. Energy costs: Rising global temperatures canincrease
the energy demand for cooling and environmental control
systems in production facilities, resulting in'increased
operational costs.

3. Raw material and logistics supply ehain: Climate change
can hinder the transportation ‘of'raw materials and
finished products due to disruptionsto infrastructure and
accessibility, potentially.increasing costs and disrupting
smooth distribution.

Toaddress the above challenges, the Company has established

the following mitigation measures:

1. Energy efficiency and diversification of energy sources, as
well as accelerating the transition to renewable energy to
reduce greenhouse gas emissions.

2. Operational adaptation to climate risks by developing
weather monitoring systems and mitigating the impact of
disasters to maintain production and infrastructure stability.

3. Developing a supply chain resilience strategy, including
supplier diversification and distribution channel optimization
to reduce the risk of disruptions due to climate change.

In addition to establishedmitigation measures, INALUM also
evaluates climate risks throdgh the recommendations of the Task
Force on Climate-related Financial Disclosures (TCFD) asakey
strategyfor managing climate change-relatedrisks. The TCFD
frameworkaimstoimprove the quality of reporting onrisks and
opportunities arising from climate change, which are directly
relatedito INALUM's operational activities and project acivities.

The TCFD framework maps climate change risks into two main
categories: physical risks and transition risks. Physical risks
include extreme weather events such as droughts and floods,
and long-term impacts such as increases in global average
temperatures. Transition risks include the global shift towards
alow-carbon economy, regulatory changes, and innovations in
energy efficiency. To effectively manage these risks, the Company
routinely encourages the involvement of all stakeholders in
efforts to mitigate the environmentalimpacts that may arise from
business activities. The Company also continues to strengthen
its business resilience in the face of climate change risks and the
transition to a low-carbon economy.

Risk

Metrics and

Governance Management Targets

Core Elements Corporate The actual and The process a Metrics and targets
of the TCFD governance potentialimpact company uses to that companies
Recommendation around climate- of climate- identify, assess, usetoassess
on Climate- related risks and related risks and and manage and manage
Related Financial opportunities. opportunities climate risks. relevant climate-
Disclosures onacompany’s related risksand

business, strategy opportunities

and financial

planning
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IDENTIFICATION OF CLIMATE CHANGE RISKS AND OPPORTUNITIES FOR INALUM
(GRI 201-2) (GO4)

Climate change has a significant impact on industrial sectors, including the aluminium smelting industry. PT INALUM proactively
identifies and assesses potential physical risks arising from the climate crisis, both those directly impacting operations and those
indirectly affecting financial and supply chain aspects. The following is a summary of the identification of key physical risks together
with the strategic steps the Company has prepared:

A. Physical Risk

Mitigation Measures /

Physical : : Possibility of Potential Financial .
Risk Risk Triggers Risk Impact Strategies tt_) Respond to
Risk
. Implement disaster security
Natural disasters . . )
1 (floods, High Facility damage & Infrastructure repair costs ~ and protection systems,
’ ) operational disruptions and lost production insurance protection against
earthquakes, fires) .
stra ssets
Supply chain disruptions Increased operational ersification &
2 Extreme weather Medium - High PRIy Ch: P costs due to disruptionsin inraw material
& production delays e
raw material distribution \ ~
reventive & predictive
Major equipment . Productiondowntime &  Loss of revenue dug maintenance and real-time
3 . Medium . o )
failure reduced efficiency decreased pr tio monitoring of equipment
L ¢ P conditions
Occupational safety training
N (OHS), Socialization of the
Worker injuries & .
Workplace . . use of Personal Protective
4 ) Medium equipment damage )
accidents . - Equipment and
(Damage of Properties) ipment . . -
implementation of periodic
A OHS audits
Pollution & Reaulator atiohj Waste management
5 environmental Medium - High g Y VK . Fines, reputationaldamage systems & regulatory
L environme sanctions )
contamination compliance
Through this approach, INALUM is committed inuously strengthening its early detection and disaster response systems,

reducing negative impacts but also serve: ctive step to increase the Company's operational resilience to the risks posed

as well as managing physical risks that c% Ily disrupt business continuity. This mitigation strategy is not only focuses on
by climate change.

ate change also poses transition risks associated with the shift to a low-carbon economy. This
anges, increasing stakeholder expectations, technological innovations, and market dynamics
> and environmentally responsible business practices.

In addition to physical risks,
transition processinvolve
that demand more sustainab

PT INALUM has identified several key transition risks that could potentially impact the Company's operations, financial performance,
and reputation, which are explained in the following table:

B. Transition Risk

Mitigation Measures /
Strategies to Respond to
Risk

Possibility of Potential Financial
Risk Impact

Transition
Risk

Risk Triggers

Changesin Additional investment Proactively following

1 environmental High obligations for High co§ts formodifying regulatory changgs aqq
) . production systems conducting sustainability
regulations compliance :
studies
High costsinthe
Shift to renewable . . transition to Significant investmentin Adopting an energy
2 Medium - High . ) . "
energy environmentally friendly  new technologies transition roadmap
energy sources
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Mitigation Measures /

Tl:ansmon Risk Triggers P055|_ lity of Potential Financial Strategies to Respond to
Risk Risk Impact .
Risk
Increaseinraw -
. . ) Energy efficiency & carbon
material prices due ) Production costs ) . - C T
3 High . Profit margins are declining  emission reductionin
tocarbon increase )
) production processes
regulations
Changesincarbon . . Additional charges for Increasing operating Decarbonization strategies
4 o ) Medium - High L
emission tax policy carbon tax expenses & optimization of energy use

INALUM realizes that the risk of transition is not only a challenge, but also opens up strategic opportunities in transformation towards
more sustainable operations. Therefore, all mitigation policies are designed not only to avoid losses, but also to create long-term
values through efficiency, innovation, and compliance with global environmental standards.

Climate change not only poses a risk, but also opens up strategic opportunities for.companies that are able to adapt and innovate
quickly. For INALUM, the global environmental challenges will become a trigger to transform towards a more sustainable, efficient,

and tougher business model in the long run.

Some of the main opportunity drivers that can be utilized by INALUM in the context of climate change are as follows:

C. Opportunity Drivers

No. Opportunity Drivers Financial Potential Opportunity Description

1 High demand for eco-friendly products High Ekspansi ke pasar hijau dengan inovasi produk berkelanjutan

5 Government incentives for renewable Meédium - High Leyeragmg subsidies and tax incentives for clean energy
energy projects

3 Digitalization and automation of produetion Medium Production cost efficiency and increased productivity
processes

4 Strategic partnership with greentechrology High Increasing competitiveness through collaborative
companies 9 technological innovation

5 Expansion into expor Nkl Medium - High Increasing revenue through international market

diversification

INALUM also recognizes that climate change is both areal challenge and a call to strategic and sustainable action. With a proactive
approach to identifying physical and transition risks, and optimizing emerging opportunities, the Company affirms its commitment
to being part of the global solution to the climate crisis.

The application of the Task Force on Climate-related Financial Disclosures (TCFD) framework, and disclosures baed on the GRI 201-2
standardsreflecst INALUM's efforts to maintain transparency and accountability regarding the management of environmentalimpacts
relevant to its business activities. The mitigation and adaptation measures applied demonstrate that climate risk management has
gone beyond mere compliance and is now anintegral part of the Company's business strategy and a source of competitive advantage.

To support this, INALUM has integrated resources, from budgets and human resources to equipment, into its operational resource
planning. Based on the Company's 2025 mapping, there has been no significant financialimpact from climate change on INALUM's
operations.

Moving forward, INALUM will continue to strengthen the integration of sustainability aspects into all strategic decision-making
processes, encourage innovationsin low-carbon technologies, and expand collaboration with other parties to support the national
energy transition and the sustainability of the Indonesian aluminiumindustry. Through these steps, the Company will not only be able
to withstand any changes, but will also grow resiliently, and be responsible for future generations.
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Water Aspect
Implementation Schedule
N :::g;am Objective Target Location Ir?:if:z?gfs
2022 2023 2024 2025 2026 2027
) . Implementing .
Recycling Main . Reducing
1 Fan cooling w;atlzrentlng g‘fe}i?;nc in Production Water Usage
water in Gas e Y Facilities by 418,386.00
. ) Efficiency Production
Cleaning Unit . m?
Facilities
Replacing Implementing
compressor Implementing Water Production Reducing
2 cooling water Water Efficiencyin Facilities Water Usage
circulation pipe  Efficiency Production by 7743214 m?
in utility plant Facilities
Recycling
cooling water Implementing Reducing
for pressing Implementing Water Production Water Usage -
3 and heating Water Efficiencyin Facilities by 5079310
equipment at Efficiency Production mys T \
the Rodding Facilities
Plant
HYFIRE
(Recycling
Compressor Implementing )
CoolingWater  Implementing Water Production \F/{\Zlctjgrcll?s?a )
4 as Raw Water Efficiencyin Facilities by 30.870 g 0
Material for Efficiency Production mys R
Fire Hydrants Facilities
and Fire Truck
Water Tanks)
Saving Water Implementing
Consumption Implementing Water Production Reducing
5 for Steam Water Efficiencyin Facilities Water Usage
Boiler Efficiency Production by 1,496.77 m3
Operations Facilities
ModifyingGas
Cooler Inlet
Engineeringin Implementing
the Baking Implementing Water Production Reducing
6 PlantFlue Gas ~ Water Efficiencyin Facilities Water Usage
Cooling Efficiency Production by 1,496.77 m3
Systemto Save Facilities
Water
Consumption
Providing Imolementin Reducing
Clean Water Implementing W:ter 9 Water Usage
10  Sourcesfor Water Efficiency in Communities by
School Efficiency v 5,000,000.00
. Communities
Operations m?3
Providing
Clean Water Reducin
Sources for the . Implementing 9
; Implementing Water Usage
Operation of Water .
i the Nurul Huda Water Efficiencyin Communities by
; Efficiency vl 12,500,000.00
Mosquein Communities me
Tanjung
Gading
Reducing the
water pollutant Implementing
Ik?a?e(cF :I::]Iour) Reducing Water Production Reducing
12 tr:/e ma);n faﬁ Water Pollution  Efficiency in Facilities Water Usage
. Load Production by 0.04 Ton
cooling water S
. Facilities
inthe gas
cleaning unit.
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Water Aspect
Implementation Schedule
No :::g;am Objective Target Location Ir?:if:c;?srss
2022 2023 2024 2025 2026 2027
Reducing
rgz:je{_lpggu:ant Reducing
. Reducing Water Pollutant . Reducing
Total Dissolved ) Production
14 Solids) b Water Pollutant  Loadin Facilities water use by
. >/ Dy Load Production 5.30ton
installing palm Facilities
fiberinthe
WWTP
SHELLFILTER
:Clamshell Reducing
Filtration Reducing Water Pollutant Production Reducing
15 Innovation for Water Pollutant  Load in Facilities water use by
Improving Load Production 4.27 tons
Wastewater Facilities *
Quality ‘\
“°
Strategic Plan 2022 -2027 Q
Energy Efficiency Aspect '
Implementation Schedule
No ::;g‘;am Objective Target PIC Loc3 I;.‘égfsss
bl 2022 2023 2024 2025 2026 2027
Optimizing the Imolementin
electric baking . P 9 Edy Implementing
) Implementing Energy ) )
processinthe L0 Priyant: oduction  Energy
1 Energy Savingsinthe " ;
pot (from 72 Efficienc Production ergy acility Savings of
hoursto 48 Y o er) 19215GJ
Facility
hours)
Optimizing the Imolementi
billet and alloy . P ngga Implementing
) Implementing En )
5 molding Enern s Pratama Production  Energy
process to Efficig?/\c 4 (Energy Facilities Savings of
save LPG y ¢ o Auditor) 34,96837GJ
consumption \
Application \v
Program for
Converting
High-Speed Implementing )
Diesel (HS pienting  Energy Panataran ' Implementing
L L0 Marpaung Production  Energy
3 to Liquied Energy Savingsin . X
- . (Energy Facilities Savings of
Natural Gas fficiency Production Auditor) 3747GJ
(LNG) inthe Facilities ’
Anode
Roasting
Process
Application
Program for
Mod{fylng the ‘ Implementing Edy Implementing
Heating Implementing Energy ) )
’ ; . Priyanto Production Energy
4 Automation Energy Savingsinthe - ;
. - . (Energy Facilities Savings of
Systeminthe Efficiency Production Manager) 12603 GJ
Billet Printing Facilities g ’
Process to Save
Energy
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Success Implementation Schedule
RS Al 2022 2023 2024 2025 2026 2027

Energy Efficiency Aspect
No :;c:‘g‘;;am Objective Target PIC Location
Potline 2
Technology
Upgrade Implementing
Application Implementing Energy Angga Implementing
5 Programin Energy Savingsin Pratama Production  Energy
Reduction Pots Efficiency Production (Energy Facilities Savings of
for Energy- Facilit Auditor) 12,603 GJ
- acilities
Efficient
Production
Improvement
Installation of a Implementing
Variable Implementing  Eneray Angga Implementing
6 Speed Drive Energy Savingsin Pratama Supporting  Energy
for an Exhaust Efficiency Supporting (Energy Facilities Savings of
Fan Failities Auditor) 55752GJ
IF-301E
Installation of a
Variable . . Implementing Panataran Implementing
Speed Drive Implementing Energy Marpaung Supporting  Energy
7 for the CR-201 En_er_gy Savings ' n (Energy Facilities Savings of
Crushgr (Coke Efficiency Suppqrtlng Auditor) 51557.GJ
Crushing Facilities
System)
Installation of
Variable Speed
Drives for the
TF-201Table
Feeder (Coke
Grinding Implementing Edy Implementing
System), ) Implementing Engrgy ) Priyanto Supporting  Energy
8 AS-201Ar En_er_gy Savings n (Energy Facilities Savings of
Separator Efficiency Supporting Manager) 46726 GJ
(Coke Grinding Facilities ’
System), and
CR-202
Crusher (Belt &
GS Receiving
System)
Installation of a
Variable Implementing Angga Implementing
Speed Drive Implementing . Energy Pratama Supporting  Energy
9 forthe SM-201 Energy Savingsin (Energy Facilities Savings of
VacuumPump  Efficiency Supporting Audi
. e uditor) 567.21GJ
(Block Forming Facilities
System)
Installation of Implementing
Variable Speed Implementing Energy Panataran Implementing
10 Drives for Energy Savingsin Marpaung Supporting  Energy
Anode Baking Efficiency Supporting (Energy Facilities Savings of
Cranes Facilities Auditor) 13442 GJ
ABC-301& 303
Lighting . Energy Edy
1 replacementin :g:];‘)al%r;entlng Savingsin Priyanto Supporting gg\?ﬁg’s of
the Green Effici Supporting (Energy Facilities
Plantarea iclency Facilities Manager) 100.92GJ
Renewal of Implementing E\:]Zl%r‘gentlng Angga Energy
12 Spot Lighting Energy Savingsin Pratama Supporting Savings of
inthe Factory Effici . (Energy Facilities
iciency Supporting i 4849 GJ
Fence Area Fadilities Auditor)
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Implementation Schedule

2022 2023 2024 2025 2026 2027

Energy Efficiency Aspect
Program - . Success
No Name Objective Target PIC Location Indicators
Replacing Implementin: E:S? enin Panataran Ener:

3 Street Lighting Ean 9 Savir?ys in Marpaung  Supporting Savingys of
in the Main Emcigﬁc o grtin (Energy  Facilities 2 sege S
Office Area Y pporting Auditor) ’

Facilities
. Implementing
Replacing . Edy
14 Street Lighting :;r:]pél;amentmg gg\?irngys in Priyanto Supporting gg\?i:?ys of
at Gas ergy 9s| (Energy Facilities 9
. Efficiency Supporting 93.35GJ
Cleaning . Manager)
Facilities
Replacing . Energy Angga

15 Lightinginthe Ié?]zl:amentlng Savingsin Pratama Supporting gg\?irngys of
Warehouse Efficig?/]c Supporting (Energy Facilities 56 7696 J
Area (SWH) ¥ Facilities Auditor) '
Replacing

o . Energy Panataran

16 kﬁ:ﬁg?ym the grélreg?entlng Savingsin Marpaung  Supporting gg\?irr%/s of

RoddingPlant Efficiency ~ ouPPorting  (Energy  Facilities 500 o'
Facilities Auditor)

area

Replacing . Energy Edy

17 Elauggess\;(iatﬂt :En:]g%n;entmg Savingsin Priyanto Supporting gzsi:%/s of

LEDsinGas  Efficiency ~ ouPporting  (Bnergy - Facilities "3 76453
. Facilities Manager)
Cleaning
Lighting
) . Energy Angga
. Supporting (Energy Facilities
Greenand Efficiency o A 81.68GJ
) Facilities Auditer)
Carbon Office
Replacing ) Energy Panataran

19 Substation g\g?mentmg Savingsin, Marpaung  Supporting gg\?irngys of
Outdoor Efficig?:c Supporting (Energy Facilities 157 689G J
Lighting Y Facilities Auditor) :

. Implementing
Replacing . Edy
20 Lamp Fixture :g:]glfmentmg gg\?irr?ys in Priyanto Supporting gg\?irr?ys of
atthe Anode ) ‘gy 9 . (Energy Facilities 9
. Efficiency: Supporting 9366 GJ
Casting Plant o Manager)
Facilities
Replacing Implementing Angaa
Outdoor and Implementing Energy Pragtgma Supporting Energy
21 Indoor Lighting . Energy Savingsin (Energy Facilities Savings of
inthe MTH Efficiency Supporting ; 182.91GJ
- Auditor)
Area Facilities
o . Implementing Panataran
GreenlLighting Implementing Energy Marpaung  Supporting Energy
22  Fixture Energy Savingsin (Energy Failities Savings of
Renewal Efficiency Supporting Auditor) 33318GJ
Facilities
) Implementing
Replacing . Edy
23 Streetlightin g;(;lrement|ng gg\?i?ys in Priyanto Supporting gg\?irr?ys of
the Baking eray 9s| (Energy Facilities 9
Efficiency Supporting 52.03GJ
Plant Area - Manager)
Facilities
Replacing
Mercury Implementing Angga
o Sutdoor. Implementing Ene.rgy . Pratama Supporting Enelrgy
ights with Energy Savingsin (Energy Facilities Savings of
LEDsinthe Efficiency Supporting ; 63.07GJ
) o Auditor)
Reduction Facilities
Area
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Strategic Plan 2022 -2027
Energy Efficiency Aspect

N Program

Objective

Target

PIC

Location

Success Implementation Schedule

ST LN 2022 2023 2024 2025 2026 2027
Replacing
fluorescent Implementing Panataran
lamps with Implementing Energy Marpaun Supportin Energy
25 LEDsatthe Energy Savingsin (Enepr 9 Fagiﬁties 9 Savings of
Alumina Efficiency Supporting Ty 170.29 GJ
) e Auditor)
Handling Facilities
Building
Replacing Implementing
mercury lamps Imol . E Edy E
with energy- mplementing nergy Priyanto Supporting nergy
26 . Energy Savingsin B Savings of
saving ones at - h (Energy Facilities
) Efficiency Supporting 1513.73GJ
the Reduction o Manager)
. Facilities
Building )
Graphite - \
Material \
Application
without Shunt Imolementin
Resistors Imolementin Enzr 9 Angga Achieving
27 (Modification Ean 9 Savingys in Pratama Production  Energy
of Reduction Efi ay 9s | (Energy Facilities Saving
iciency Production :
Furnace Facilities Auditor)
Heating Media
Using Graphite
Without Shunt
Resistors)
Replacing -
Mercury Implementing Panatara
Lamps with Implementing Energy Marpaun Supo Energy
28 Energy-Saving Energy Savingsin (EneF:' 9 piﬁties 9 Savings of
Lightsinthe Efficiency Supporting Ty 1513.73GJ
- Audi
Printing Facilities
Factory )
Replacing
Mercury
Lamps with Implementing . Energy
29  Energy-Saving Energy Sup_p(_)rtlng Savings of
. . . (Energy Facilities
Lightsinthe Efficiency Suppo ; 1,51373GJ
) Auditor)
Baking Plant % 5
Building
Using
Energy-
Efficient . Energy Edy
Electric Lights Imple ting Conservation  Priyanto - Ene.rgy
30 for School Energy inthe (Ener Communities  Savings of
( Efficiency . 9y 163529 GJ
Operations Community Manager) ’
Near the
Company
Using Solar
Power Plants
asa
Renewable . Energy Angga
Implementing . Energy
31 Energy. Energy ponservahon Pratama Communities  Savings of
Alternative to Efficienc inthe (Energy 2649 GJ
Support y Community Auditor) ’
Community
Activities Near
the Company
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Strategic Plan 2022 -2027
Emission Reduction Aspect

No Name Objective Target Location Indicators Target
((Qelo7-0:] 2022 2023 2024 2025 2026 2027
Reducing .
Revamping Emissionsin Emission
f Reducing Production  Savings of
1 Anode Baking - the .
Emissions . Facilities 4,000.35
Furnace Production
. Tons
Facilities
Reducing Emission
Modified . Emissionsin . )
Reducing Production  Savings of
2 busbar - the S
Emissions . Facilities 13.81tons of
arrangement Production
o CO2eq
Facilities
Pilot project E;?;SCI:;?S in Emission
upgrading 3 Reducing Production  Savings of
3 - the e
potsto1 Emissions . Facilities 5.97 Tons of
otline Production CO2el »
P Facilities a .
Reducing L O
Increasing CE ) Emissionsin ) Eml_ssmn
. Reducing Production  Savings of b
4 inthe - the S
. Emissions . Facilities 457 Tons of
transition pot Production
o CO2eq
Facilities
E;?;J;glr?s in EmisSigg
5 Heating the Reducing the Production  Savings of
ladleinthe pot  Emissions . Facilities 384.70 Tons
Production
. of CO2eq
Facilities
Using LNG as )
asubstitute 2;?;;:;?8 in Emission
6 for LPGin Reducing the Production  Savings of
INALUM's Emissions . Facilities 1,623.83 Tons
. Production
Business - of CO2eq
Facilities
Process
Reducing the
anode effect
frequency
usinga Reducing Emissi
- o mission
combination ) Emissionsin . .
I Reducing Production  Savings of
7 of longitudinal L the s
Emissions . Facilities 9818 Tons
and slot Production COze
anodesin the Facilities a
shutter gate
feeding
system
Melakukan Melakukan
CARBON- Melakukan Pqu_urgngan Fasilitas Perp_hematan
8 FREE Pengurangan Emisidi Produksi Emisi Sebesar
Emisi Fasilitas 692,50 Ton
Produksi CO2eq
Alumina
Feeding
Technology
Engineering:
Migrating from Reducing .
a Shutter Gate . Emissionsin . Em|_33|on
Reducing Production  Savings of
9 Systemtoa L the -
) Emissions . Facilities 124.05 Tons
Point Feeder Production CO2e
toReduce Facilities q
cO2
Emissionsin
Potline 2, SRO
Section
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Strategic Plan 2022 -2027
Emission Reduction Aspect

Program . . Success Total _
N Name Objective Target Location Indicators Target
((Qreferl0:] 2022 2023 2024 2025 2026 2027
Replacing .
diesel- Efn?:;g]r?s in Emission
powered Reducing Production  Savings of
10 - the o
motorcycles Emissions . Facilities 4.20 Tons
. - Production
with electric - CO2eq
Facilities
ones
Replacing Eec.juc?mg . Emission
o . missionsin . :
lightinginthe  Reducing Supporting  Savings of
1 - the -
greenplant Emissions . Facilities 1,345 Tons
Supporting
area - CO2eq
Facilities
Renewal of E;?;;g‘r?s in Emission
Spot Lighting  Reducing Supporting  Savings of *
12 . - the o
inthefactory ~ Emissions . Facilities 0.32 Tons
Supporting
fence area - CO2eq
Facilities
. > 4
Replacing Esw?gs(ig]r?s in Emission
13 RoadLighting  Reducing the Supporting  Savings of
inthe Main Emissions Supportin Facilities 0.29 Tons
Office Area sl CO2eq
Facilities
Replacing E;?;;g‘r?s in Emission
14 Road Lighting  Reducing the Supporting  Savings o
inthe Gas Emissions Supporting Facilities 0.31To
Cleaning Area Fadilities COh
Replacing Eec.juc?mg ) EmM
T . missionsin . :
Lightinginthe  Reducing Supporti vings of
15 - the -
Warehouse Emissions Supportin Facili 8 Tons
(SWH) area sl O2eq
Facilities )
Reducing Emissi
. B mission
Auxiliary . Emissions ) .
o Reducing PN porting  Savings of
16 lighting L the .
rodding Emissions Supt acilities 3.36 Tons
o CO2eq
Gas cleaning . onsin . Emi§sion
7 of buildin Reduci t Supporting  Savings of
ot burding Emi . Facilties 127 TonsCO2
lighting upporting o
Facilities a
- Reducing Emissi
) B mission
Replacing . Emissionsin . )
) Reducing Supporting  Savings of
18  lightsatthe - the P
. Emissions . Facilities 0.38 Tons
station Supporting
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Facilities
Opiimizing Reducing .
Employee - . Emission
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Transportation  Reducing ) Savings of
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Using Emissions Supporting 459 Tons
Company Facilities CO2eq
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Written Verification
from an Independent Party (oskeny

This Sustainability Report has been verified in writing by an Assurance Services Provider for the period of assurance services for
the financial year 2025, namely TUV Rheinland, whichis carried outin accordance with the AA1000 standard. The Assuror was not
involved in the process of preparing the report and thus there is no conflict of interest.
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INDEPENDENT ASSURANCE STATEMENT

The 2025 Sustainability Report of PT Indonesia Asahan Aluminium
Statement No: 688/TRID-A04/5/2026

PT TUV Rheinland Indonesia (hereinafter "TUV Rheinland" or "we") has been engaged by the
management of PT Indonesia Asahan Aluminium (hereinafter "INALUM" or "the Reporting Company")
to provide an independent assurance of the PT Indonesia Asahan Aluminium Sustainability Report 2025
(hereinafter, "the Report"). TOV Rheinland, headquartered in Germany, is a global independent
Environmental, Social, and Governance ("ESG") & Sustainability Assurance service provider with
qualified ESG practitioners worldwide.

This assurance statement applies only to the relevant information included in the scope of the assurance.
The entire content and information of the Report is in the responsibility of INALUM: The responsibility of
the assurance team (the "Assurance Team” or the “Assurer”) is to provide INALUM and its stakeholder
with an independent assurance statement based on our expert opinions' by applying the verification
methodology for the specified assurance scope. The overall objectivewis’ to provide INALUM's
stakeholders with assurance on the reliability and objectivity of the information contained in the Report.
The intended users of this assurance statement are stakeholders whe.are interested in INALUM's overall
sustainability performance and the impacts of its business activities.

SCOPE OF ASSURANCE AND SUBJECT MATTER
The scope of assurance engagement agreed upon with INALUM includes the following:

1. The reporting period: 1t January 2025:to.315t December 2025.

2. The assurance covers the Reportiagainst the reporting criteria including evaluation of quality,
accuracy and reliability of performance information.

3. Material topics identified and-féported by INALUM consist of 27 material topics (the “Subject
Matter”). These material topics’include the following:

e Biodiversity & Conservation.

¢ Responsible Production (Waste).
e Leadership & Decision Making.

s Transparency & Accountability.

e Business Ethics & Compliance.

e Water & Air.

e Decarbonization.

e Health & Safety.

e Recruitment.

e Labor Rights.

e Community Investment Programs.
e Human Rights.

o Economic Impact.

¢ Marketing & Sales.

e Customer Satisfaction.

e Supply & Contractor Management.
e Security.

s Creating Shared Values & Local Development.

—
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¢ Financial Performance.

¢ Product Quality & Responsibility.

e Inclusion & Diversity.

e Learning & Development.

o Stakeholder Engagement.

¢ Risk Management.

¢ Automation, Digitalization & Innovation.
e Expansion & Diversification.

e Operational Excellence.

REPORTING CRITERIA AND FRAMEWORK

e Reporting in accordance with the Global Reporting Initiative Standards 2021 (“GRI 2021”).

e The Regulation of Financial Services Authority Number 51/POJK.03/2017 on'the Implementation of
Sustainable Finance for Financial Services Institutions, Issuers, and-Public Companies.

e The Circular Letter of The Financial Services Authority Number 16/SEQJK.04/2021 on the Form
and Content of the Annual Report of Issuers or Public Companies.

e Sustainability Accounting Standard Board (Metals & Mining).

e Aluminium Stewardship Initiative Performance Standard (ASI).

ASSURANCE STANDARD AND LEVEL OF ASSURANCE
The independent assurance was conducted in.accordance:

e AA1000AP (2018) Principles, covering,the accountability principles of inclusivity, materiality,
responsiveness, and impact (the “AA1000AP (2018) Principles”).
o AA1000AS v3 with assurance engagement: Type 2 and level of assurance: Moderate.

LIMITATIONS

The assurance was performed at a moderate assurance level in accordance with AA1000AS. The
information and performance data subject to assurance is limited to the content of the Report and
supporting data\providediby the reporting organization. It implies that no significant errors were found
during the assurance. process and that there are limitations related to the unavoidable risks that may
exist.

ASSURANCE METHODOLOGY

We have evaluated the overall sustainability strategy, targets and commitments disclosed in the Report.
We have performed an objective review of the reported information and evidence gathered against the
criteria defined in the assurance standards, i.e. the accountability principles of inclusivity, materiality,
responsiveness and impact. The processes and system controls applied by the Reporting Company in
the disclosure of quantitative and qualitative information on sustainability performance, from source to
aggregation, were evaluated. Analytical procedures, interviews, and data testing were performed on a
sample basis to test the generation and collection of data for defined sustainability key performance
indicators in accordance with INALUM's corporate sustainability strategy, governance, and management
systems as disclosed in the Report. Our work included interviews with INALUM representatives,
including senior management at the executive and functional levels, as well as relevant employees
responsible for collecting, aggregating and reporting the data. The assurance work was performed by
our multidisciplinary team of experienced professionals in the areas of corporate sustainability, climate
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change, environmental, social, governance and stakeholder engagement. The opinion expressed is
based on a moderate level of assurance and at the level of materiality of the Assurer’s professional
judgment.

ADHERENCE TO THE AA1000AP (2018) PRINCIPLES
Inclusivity:

INALUM ensures inclusiveness by proactively identifying and engaging with diverse stakeholder groups,
whose concerns are systematically addressed throughout the Report. Its approach to stakeholder
engagement is supported by formal strategies designed to foster ongoing communication and
collaboration. This commitment comes from the highest levels of leadership within the organization.
Engagement activities include a variety of formats, including customer and employee surveys, meetings,
and group discussions. Each interaction is carefully documented, and dedicatéd personnel are
responsible for managing the feedback received. In addition, INALUM is transparent in communicating
sustainability goals and commitments to stakeholders. This ensures that stakehaolders are well-informed
about initiatives and progress toward its sustainability goals.

Materiality:

INALUM has systematically conducted a materiality assessment of sustainability issues, taking into
account the industry landscape, due diligence findings, risk assessments and stakeholder engagement.
This assessment, which has become an annual practice; is a,cornerstone of their commitment to
sustainability. The Sustainability Steering Group reflecting ‘the commitment of top management,
carefully reviews and approves the list of material issues. The materiality assessment provides a
comprehensive understanding of the relevant issues. These material issues are then methodically
addressed in specific sections, each outlined by, measurable metrics. INALUM’s senior management
and cross-functional teams are well versed in these processes, which are informed by extensive
documentation and interviews.

Responsiveness:

INALUM is committed to addressing stakeholder concerns through a multi-faceted approach embedded
in the sustainability strategy; pelicies, procedures, code of conduct and established sustainability goals.
INALUM actively promotes, stakeholder engagement through various channels, including multi-
stakeholder platforms<and customer interfaces. In particular, the dialog-driven approach is exemplified
throughout the Report.

Impact:

INALUM adheres to the GRI 2021, which prioritize the assessment of internal and external impacts.
INALUM has systematically identified the impacts associated with its operations and products. Their
commitment to impact assessment is reflected in careful documentation and tracking of impacts through
internal processes and systems. Impact analysis covering environmental, economic, social, people and
its human rights. In addition, their commitment to identifying and mitigating negative impacts is evident
in their annual risk and materiality assessment.

STATEMENT OF RESPONSIBILITY OF THE MANAGEMENT OF INALUM

The Management of INALUM has sole responsibility for preparing and presenting the Subject Matter
(material topics) in accordance with GRI 2021 and preparing the Report in adherence to the
AA1000AP (2018) Principles. INALUM'’s responsibilities also include maintaining effective internal
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controls over the information and data, resulting in the preparation of the Subject Matter in a way that
is free from material misstatements.

STATEMENT OF RESPONSIBILITY, COMPETENCY, INDEPENDENCY AND IMPARTIALITY OF
ASSURANCE PROVIDER

TUOV Rheinland ensures that appropriately qualified individuals are selected based on their qualifications,
training and experience. We have maintained complete impartiality and independence throughout the
assurance engagement and have not been involved in the preparation of the content of the Report or
provided any related information. The assurance statement is only valid if it is published in its entirety
with the Report. TUV Rheinland does not accept any liability or responsibility to any third party for any
perception or decision regarding INALUM based on this assurance statement.

CONCLUSION AND OPINION

In conclusion, we can mention that no instances or information.cameite our attention that would be
contrary to the statement made below:

e The Report 2025 meets the requirements of the AA1000AR. Accountability Principles.

e The Report meets the requirements of Type 2, Moderate Assurance Level according to the
AA1000AS v3 and follows the requirements of reporting in accordance with GRI 2021.

e The Report contains statements and claims that reflect INALUM’s sustainability achievements and
challenges, supported by documentary evidence and internal records.

o The Assurer concludes that the Report for.all the performance indicators related to the material
topics are reasonably represented, and nothing has come to our attention that would cause us to
believe that INALUM has not presented accurate and not reliable data.

For and on behalf of PT TWUWV'Rheinland Indonesia
Jakarta, 20 Mei 2026
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GRI Standards Content Index 2021

The GRI Index is presented to ensure transparency and traceability of the Company's

sustainability disclosures.

Statement of Usage

PT Indonesia Asahan Alumunium has reported the information cited in this GRI content index for
the period January 1,2025, to December 31,2025, in accordance with the GRI Standards.

GRI1

GRI1: Foundation 2021

GRI Sector Standards

Exceptigns
* SQ Explanation

GRI Standards Page Excluded
Requirements
21 Organization details 30,44,48
oo  Entitiesincludedinthe 11
organization’s sustainability report
g Reporting period, frequency and
23 contact points n12
2-4 Restatement of information 12
2-5 External assurance 12,71,218
o.g Activities, value chains and other
business relationships
2-7 Employees
og  Workerswhoare notdirect
employees
Governance structure and
29 composition % 208
Nominationand s
210 governance oﬁicieﬁ,q \ 209
or 208,209
209,210
GRI Disclosure
General 2021 208,210
o he role of the highest governance 218
in sustainability reporting
215  Conflict of interest 221
Critical attention-related
216 Communication 88,218
Collective knowledge of the
247 highest governance 2n
Performance evaluation of the
218 highest governance 220
219 Remuneration policy 218
Process to determine
220 remuneration 219
2-21  Annual total compensation ratio 219
Statement on sustainable
222 development strategy 16
2-23  Policy commitment 119,222,231
2-24  Embedding policy commitment 64,119,222
205 Process to remedy negative 207 231

impacts
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Exceptions
GRI Standards Page
Excluded :
Requirements Reason Explanation

2.06 Advising mechanism and 220,222,224,

increasing attention 228,229

Compliance with laws and
227 regulations 119,228
2-28  Membership association 52

g Approach to stakeholder
229 engagement 186
2-30  Collective bargaining agreement 156
Exceptions
MATERIAL TOPIC Page Excluded
Requireme jason Explanation
g
Process for determining
GRI3: 31 material topics 65,66 f
Material Topic 2021
- List of material topics 12,66,68

SPECIAL STANDARD DISCLOSURES

ECONOMIC TOPIC
ECONOMIC PERFORMANCE
GRIS: 3-8  Material topic management ° 2 .
Material Topic 2021
Direct economic value ( »
201 generated and distributed (\ 194
Financial implications'and othN
201-2  risksand opportuniti Iting 250
GRI 201: Economic from climate change
Performnce 2016 - Obligation of d
201-3  pensionpl pension 201
plans m
- FinanCi \tance received
201-4 ro\ government 202
MARKET EXISTENCE
GRI3: nagement of material topics 66,68,74,126
Material Topic 2021 . i
Ratio of entry-level employee
2021  wage standard by gender to 142
GRI202: Market regional minimum wage
Presence 2016 ) 4 X X
202-2 Proportion of senior management 142
fromlocal communities
INDIRECT ECONOMIC IMPACT
GRIS: 3-3 Management of material topics 66,68,76,78
Material Topic 2021 U
Infrastructure investment and
20341 . 164,196
GRI203: Indirect service support
Economic Impact s anifi i ;
203-2 _S|gn|f|cant indirect economic 164,197
impact
PROCUREMENT PRACTICES
GRI3: 3-3 Management of material topics 66,78,199
Material Topic 2021 T
GRI 204: Procurement 20441 Proportion of spending on local 199

Practices 2016

suppliers
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Exceptions
MATERIAL TOPIC Page Excluded
Requirements Reason Explanation
ANTI-CORUPTION
GRI3: 3-3 Management of material topics 66,80
Material Topic 2021 ’
Operations assessed as having
205 corruption-related risks 222,228
A Communication and training on
ggrlrioﬁoﬁnztlm 6 205-2  anti-corruption policies and 229
P procedures
Proven corruption incidents and
2053 ctions taken 229
TAX
GRI3: 3-3 Management of material topics 66,78
Material Topic 2021 9 P ’ o X
2071 Approachtotax 197 '\\
¥
207-2 Tax governance, control and 198 v
risk management
GRI207: Pajak 2019 Stakehold tand %
3 akeholder engagement an
207-3 managing tax-related concerns 198 \ Q,
207-4  Country-by-country report 198 Q
ENVIRONMENTAL TOPIC “
ENERGY
GRI3: 3-3 Management of material topics 66,69 9
Material Topic 2021 A q
3024 Energy consumptionin the \J
organization
300-2 Energy cqnsumption outside t 98
organization
GRI302: Energy 2016 302-3 Energy intensity v 97,98
302-4  Reductionof energ n&nption 97
. b
3005 Reduct Ai e%qwred for 97.98
product: rvices
WATER AND EFFLUENTS
GRI3: 3-3 Mai ent of material topics 66,68,86,93
Material Topic 2021 \ T
IlMction with water as a shared 93
resource
303-2 {\/Ianatger('?_en:1 ofimpactsrelated 93
GRI303: Water and owater discharge
Effluent 2018 303-3 Waterintake 93
303-4 Waterdischarge 94
303-5 Water consumption 94
BIODIVERSITY
GRI3: 3-3 Management of material topics 66,638,386

Material Topic 2021
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Exceptions
MATERIAL TOPIC Page Excluded
Requirements Reason Explanation
Operating sites owned, leased,
managed by, or adjacent to,
3041 protected areas and areas of high 90
biodiversity value outside
protected areas
Significantimpacts of activities,
GRI304: 304-2 products,and services on 90
Biodiversity biodiversity
2016
304-3 Habitat protected or restored 91
IUCN (International Union for
Conservation of Nature) Red List
304-4  speciesand national conservation 91
list species with habitats within
the area affected by the operation @
EMISI ’\\¢
GRIS: . . 66, 68,69, 86,
Material Topic 2021 3-3 Management of material topics 09 N
3051  Direct GHG emissions (Scope 1) 99,100
~ Indirect GHG energy emissions
3052 (g oo 99, 10(\
305.3 Otherindirect GHG emissions 1
(Scope 3)
GRI305: Emission 305-4 GHG emissionintensity N 99,100
2016 . . \
305-5 GHG emissionreduction \ 100
V. ‘
305-6 Emissions of ozonedepletin: 95
substances (ODS)
Nitrogen oxides (NO; r
305-7  oxides (SOX),an 95
significant air el S
WASTE
GRIS: . .
Material Topic 2021 3-3 R MT e f material topics 66,70,86
sWeration and significant
30¢ &- elated impacts 105
0 nagement of significant 105
GRI306: Waste 20 waste-related impacts
306-3 Waste generation 106
306-4  Waste diverted from final disposal 107
306-5 Waste sent to landfill 108
SUPPLIER ENVIRONMENTAL ASSESSMENT
GRI3: 3-3 Management of material topics 72,86,122
Material Topic 2021 T
3084 Selc_action of new _suppliers using 122
GRI308: Supplier environmental criteria
Environmental Negative environmental impacts
Assessment 2016 308-2 inthe supply chainand actions 123
taken
SOCIAL TOPIC
PERSONNEL
GRI3: . )
3-3 Management of material topics 66,74,126

Material Topic 2021
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Exceptions
MATERIAL TOPIC Page
Excluded ;
Requirements Reason Explanation
4011 New hires and employee turnover 137
Benefits provided to fulltime
GRI401: Employment 401-2 employees that are not provided 153
2016 to temporary or part-time
employees
401-3  Maternity leave 154
LABOR/ MANAGEMENT RELTIONS
GRI3: 3-3  Management of material topics 66,74,126
Material Topic 2021 Y
GRI402: Labor/ . ) .
Management 40241 y'ggﬁg:}gﬁ;ﬁ:npgg)d of 143
Relations 2016 P 9
OCCUPATIONAL HEALTH AND SAFETY @
GRIS: 3-3 Management of material topics 66,73,126 N \
Material Topic 2021 9 P o o~
A4
4034 Occupational Health and 127,129,134,
Safety Management System 135
Hazard identification, risk
403-2 assessmentand incident 128
investigation
403-3  Occupational health services 130 &
Employee participation, \
403-4  consultation and communication 13
on occupational health and safety
GRI403: Occupational  403-5 Training _for workers on \
Health and Safety occupational safety and health N
2018 403-6  Improved employee health quali 132
Prevention and mitigation
g occupational health and
4087 impacts directly relal 132
business relationships
Employee;;ov e
403-8  occupation, h and safety 133
4039 W 134
40310 Oc al diseases 135
TRAINING AND EDUCATIO
GRis: 3 Management of material topics 66,75,126
Material Topic 2021 9 P i
4044 Average annual training hours per 149
employee
Programs to enhance employee
GRI404: Training and 404-2  skills and transitional assistance 150
Education 2016 programs
Percentage of employees
404-3  receiving regular performance 151
and career development reviews
DIVERSITY AND EQUAL OPPORTUNITY
GRI3: 3-3 Management of material topics 66,74,126
Material Topic 2021 o
40541 Governance board and employee 140.143
GRI405: diversity ’
Diversity and Equal Ratio of basic salary and
Opportunity 2016 405-2  remuneration of female 147
compared tomale
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Exceptions
MATERIAL TOPIC Page
Excluded .
Requirements Reason Explanation
NON DISCRIMINATION
GRIS: 3-3 Management of material topics 66,74,126
Material Topic 2021 9 P T
GRI406:Non 40641 Incidents of discrimination 148
Discrimination 2016 and corrective actions taken
FREEDOM OF ASSOCIATION AND COLLECTIVE BARGAINING
GRI3: 3-3 Management of material topics 66,75,126
Material Topic 2021 T
GRI407: Freedom of Operations and suppliers where
Associationand the right to freedom of association
Collective Bargaining 407 and collective bargaining may be 165,156
2016 atrisk
CHILD LABOR ‘ \@
GRI3: 3-3 Management of material topics 66,75,126 \
Material Topic 2021 9 P 75 GS
AR Operations and suppliers at
GRI 408: Child Labor 4081  significant risk of child labor

2016

incidents

FORCED OR COMPULSORY LABOR

GRIS:

Material Topic 2021 3-3 Management of material topics
GRI409: Forced or Operations and suppliers at
Compulsory Labor 40941  significant risk of forced or 156
2016 compulsory labor incidents
SAFETY PRACTICES
GRI3: 3-3 Management of mat ics 66,77,126
Material Topic 2021 9 R
GRI 410: Security Secunty. guardsgy 4
Practices 2016 4101 human 136
procedu
RIGHT OF INDIGENOUS PEOPLE ¢ 6
GRI3: x . .
Material Topic 2021 Sf \ ment of material topics 66,77
GRI 411: Indigenous 2 Qidents of violations involving 184 185
Peoples’ Rights 2016 e rights of indigenous peoples ’
LOCAL COMMUN
GRI3: 3-3 Management of material topics 66,76
Material Topic 2021 9 P ’
Operations with local community
4131 engagement,impactassessment, 182,186
and development programs
GRI413: Local )
Communities 2016 Operations that actually and
} potentially have significant
H3-2 negative impacts on local 165,182
communities
SUPPLIER SOCIAL ASSESMENT
GRI3: 3-3 Management of material topics 66,72,122
Material Topic 2021 T
. New supplier selection using
GRI414: A social criteria 128
Supplier Social ) _— )
Assessment 2016 414-2 Negative socialimpactsin the 123

supply chain and actions taken
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Exceptions
MATERIAL TOPIC Page Excluded
Requirements Reason Explanation
PUBLIC POLICY
GRI3: 3-3 Management of material topics 66,80,230
Material Topic 2021 U
GRI415:
Public Policy 41541 Political contribution 230
2016
CUSTOMER HEALTH AND SAFETY
GRI3: 3-3 Management of material topics 66,71,119
Material Topic 2021 9 P S
Health and safety impact
assessment of different
4161 categories of products and 19
GRI 416: services
Customer Health | @ 4
and Safety 2016 Incidents of noncompliance in
416-2  relation to health and safety 19
impacts of products and services
MARKETING AND LABELING
GRI3: 3-3 Management of material topics 66,120
Material Topic 2021 ’
2174 Rquiremen;s for prgduct an_d 120
service labeling and information
GRI417: Incidents of noncompliance
Marketing and 417-2  related to product and service 120
Labeling 2016 information and labeling
417-3 Non-complianceincidentsrelated 120
to marketing communications
CUSTOMER PRIVACY
GRI3: 3-3 Management of material fopics. 66,71
Material Topic 2021 ’
GRI418: Complaints based on violation of
Customer Privacy 41841 customer privagyandloss of 115
2016 customerdata

GRI 101 DISCLOSURES§
BIODIVERSITY 2024

The Global Sustainability Standards Board (GSSB) released
GRI101: Biodiversity 2024, which becomes effective for reports
published on or after January 1,2026. The full disclosuresin GRI
101includes the following:

« 1011 Policies to Halt and Reverse Biodiversity Loss

» 101-2 Biodiversity Impact Management

« 101-3 Access and Benefit Sharing

« 101-4 Identification of Biodiversity Impacts

« 101-5 Locations Impacted by Biodiversity

« 101-6 Direct Drivers of Biodiversity Loss

« 101-7 Changes in Biodiversity Conditions

« 101-8 Ecosystem Services

2025 Sustainability Report
PT Indonesia Asahan Aluminium

However, giventhat PT Indonesia Asahan Alumunium (INALUM)
operates in aluminium production and processing, it does not
impact biodiversity. Therefore, disclosure 101 is not relevant
for this report. The biodiversity activities presented cover the
restoration of critical land in the Lake Toba area. The biodiversity
topic falls into the most material category as it represents
stakeholder aspirations and has the potential to provide positive
socialimpacts.

INALUM's parent entity, MIND ID conducted an ESGrisk analysis
with 27 pillars as its output. Therefore, INALUM refers to these
27 pillars in its assessment of material topics. However, as the
environmental impact analysis (AMDAL) study did not include
biodiversity impacts, this topic is not related to the Company's
directimpacts.
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MIND ID Sustainability Pathway
Fulfillment Index ___

Fulfilment of the Sustainability Pathway demonstrates the Company's commitment to

supporting MIND ID's sustainability agenda in an integrated manner.

No. Pages
Top Material

1 EN2 - Water & Wastewater 93,94,95
2 EN3-Decarbonization ‘) 96,97,98,99,100
5 PEtHealthSatet O mmmms
4 PE3: Recruitment 237
5 PE4:Inclusion & Diversity \ 1 140,143,147
6 PEB6: Labor Rights Q 142,148,153,155,156
7 SO1: Community Investment Programs “ 164
8 S0O2: Human Rights 156,184
9 EC1: Economic Impact ﬁ 164,194,196,197,198
10 ENt:Biodiversity C\® 90,91

1 EN4 - Responsible Production (Waste)

101,105,106,107,108

12 GO1: Leadership & Decision Making

208,2089,210,211,220

13 GO2: Transparency & Accountability D‘

218, 219, 220

14 GO3:BusinessEthics & Complianmg

221, 222,227,228,229,

230
Very Material * Q‘
1 SP3:Product Quality & Responsibilty’ 119
2 PES5: Learning & Devi 149,150, 151
3 nt 186
4 250
5 120
6 SP5: Customer Satisfaction 121
7 SP6: Supply & Contractor Management 122,123
8 PE2: Security 136
9 EC2: Creating Shared Values & Local Development 142,164,197,199
10 ECS: Financial Performance 194,201,202
Material
1 SP1- Operation Excellence 12,113,121
2 SP2: Automation, Digitalization & Innovation 115, 116, 117, 118
3 EC4: Expansion and Diversification 203
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Aluminium Stewardship Initiative (ASI)
Content Index ______

The application of ASI standards strengthens INALUM's position as a responsible green

aluminum producer.

. . Page
ASI Standard Disclosure Requirement number
. Human Rights Impact Assessment and the latest active version of
Human Rights Impact Assessment 26 the Human Rights Impact Management Plan 185
Emergency Response Plan 27 The latest version of the emergency response p|3 . 127
Sustainability Reporting 31 Governance approach and material, 66

environmental, social and economic impact

t % Ities ar_1d 208

Non-Compliance & Liability Information on significant fines, judg

32 non-monetary sanctions for faill(e i) ith applicable law

Payment to Governments 33 Pa.ynjents to. governments, Or 198

existing audit and assur%

Provide, on customer request, adequate cradle-to-gate Life Cycle
Environmental Life Cycle Assessment 41 Assessment (LCA) i ation on its Aluminium (containing) 101

product(s).
information onits Aluminium (containing) 51 Material GH ions and energy use by source 97,100
product(s).
GHG Emissions Reduction Plans 53 i 1d GHG emissions reduction targets 100
Emission to Air 61
Discharge to Water .2 charge to Water 93
ﬁ:;t(a:;;nsent and Management of Spills & E E nagement Plan of Spills & Leakages 108

‘ - . ' . . .
Public Disclosure of Spills & Leakages \M Impaot assessments of any significant spills and remediation 108
. actions taken
v .
Waste Management Reporting Q 65 Quant.|ty of hazardqus and non-hazardous waste generated and 106
. associated waste disposal methods
Water Assessment & Disclos! 71 Water withdrawal and use by source and type 93
Water Management 72 Water management plan 93
- . Biodiversity Action Plan and associated targets and share with
Biodiversity Management 82 Affected Populations and Organisations 90
274 2025 Sustainability Report

PT Indonesia Asahan Aluminium



\4 .
GALVANIZING GROWTH C)
Driving the Future through Sustainable Green Aluminium /‘\ I na I u m

List of Disclosures According To POJK 51/
POJK.03/2017 o)keGc4

Disclosures are made to ensure compliance and transparency of the Company's

sustainability information.

r:\% eks Index Name Page

Sustainability Strategy

Al Sustainability Strategy Explanation 04 62,63
Overview Of Sustainability Performance * A‘v
B1 Economic Aspect ,\V 26

B.2 Environmental Aspect N N 26
B.3 Social Aspect 27

Company Profile

C1 Sustainability Vision, Mission and Values 4 32
Cc2 Company Address \“ 30
C3 Scale of Business 30,31,48,50,140
C4 Products, Services and Business Activities Q 30,45,46
C5 Membership in Association (\ 52
Co Significant Changes in Issuers and Public mpaM 52
Explanation From Board of Directors

D1 Explanation from Board of Directorn 16
Sustainability Governance o AU

E1 Unitin Charge of Sustainab n&lmplementation 208
E2 Unitin Charge of Sustain ance Implementation 21
E3 Fﬁted to Sustainable Finance 231
E4 186
E5 i inable Finance Implementation 202

F1 s to Build a Culture of Sustainability 64
Sustainability Performance

Fo Comparison of Target and Performance of Production, Portfolio, Financing Target, or Investment, 194.195
Revenue and Profitand Loss ’

F3 Comparison of Portfolio Targets and Performance, Financing Targets, or Investments in Financial 96.195
Instruments or Projects Aligned with Sustainable Finance ’

Environmental Performance

General Aspect

F4 Environmental Costs 108,109

Material Aspect

F5 Use of Environmentally Friendly Materials 97,99

Energy Aspect

F6 Amount and Intensity of Energy Used 97,98

F7 Efforts and Achievements of Energy Efficiency and Use of Renewable Energy 97,98

Water Aspect

F.8 Water Usage 93
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Biodiversity Aspect

F9 Impacts from Operational Areas Near or in Conservation or Biodiversity Areas 90

F10 Biodiversity Conservation Efforts 90,91,92
Emissions Aspect

F11 Number and Intensity of Emissions Generated by Type 99,100

F12 Efforts and Achievements for Emission Reduction 100
Waste and Effluent Aspect

Fi13 Amount of Waste and Effluent Generated by Type 94,105,106, 107
Fi4 Waste and Effluent Management Mechanism 105,107,108
Fi5 Occurring Spills (if any) 108

Environmental Complaints Aspect

F16 Number and Material of Environmental Complaints Received and Resolved < :
Social Performance “

F17 Commitment of Financial Services Institutions, Issuers, or Public Companies to provide serv&

products and/or equivalent services to consumers

Employment Aspect
F18 Equal Work Opportunity n 140,147

F19 Child Labor and Forced Labor 156

F.20 Regional Minimum Wage N 142

F.21 Decent and Safe Working Environment \ 127

F.22 Employee Capability Training and Development 149

Community Aspect

F.23 Impact from Operations on Surrounding Communities 167,186

F.24 Public Complaints 197

F.25 Social and Environmental Responsibility (SER).Acti @ 167

Responsibility For Sustainable Product/Service Developmeén )

F.26 Innovations and Development of Sust ble Products/Services 15

F.27 Products/Services that have been Evaluated for Customer Safety 19

F.28 Impact of Products/Serwce\\ J 120

F.29 Number of Products 19

F.30 Customer Satisfactio Sustainable Financial Products and/or Services 121

Others

G1 Written Veri from Independent Parties (if any) 261

G2 Feedback Shee 289

G.3 Response to Feedback on Previous Year’s Sustainability Report 291
List of Disclosures according to the Financial Services Authority Regulation No. 51/POJK.03/2017 on

G4 the Implementation of Sustainable Finance in Financial Services Institutions, Issuers and Public 275
Companiesv
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GRI Standards Link to Sustainable

Development Goals (SDGs) ___

The Company supports the achievement of the Sustainable Development Goals (SDGs) throughits integrated sustainability programs.
This supportis conveyed through links between programs/activities in the Company's Sustainability Report, inaccordance with GRI
Standards, and the SDGs, as outlined in the SDG Compass guidelines published by GRI, the United Nations Global Compact, and
the World Business Council for Sustainable Development (WBCSD), as shown in the table below:

Conformity with

Purpose Report Discussion

Logo GRI Standards Disclosures Page
2014 194
Direct O@alue
GRI20%: gemr& tributed
Covome a7\
n of defined benefit
on planand other
sion plans
2024 142
Ratio of entry-level employee
wage standard by gender to
1 TANPA Provision of employment,  GRI regional minimum wage
{ income, wages and Market Presence
ol Ending PovertyinAll  ponefita 202-2
Its Forms Proportion of senior 142
Everywhere management from local
communities
4014 137
New hires and employee
@ turnover
Srﬁl T(? 1r:nent 401-2 153
ploy Benefits provided to full-time
* employees that are not
provided to temporary or
part-time employees
Developing and GRI203: 203-2 164,197
empowering local Indirect Economic  Significant indirect economic
communities Impact impact

2025 Sustainability Report
PT Indonesia Asahan Aluminium

277



@ Apendix and Disclosure Index GALVANIZING GROWTH

Driving the Future through Sustainable Green Aluminium

. . Conformity with .
Logo Purpose Report Discussion GRI Standards Disclosures Page

2011 194
Direct economic value
generated and distributed

GRI 201:
Economic

201-3 201
Performance

Obligation of defined benefit
pension plan and other
pension plans

2024 142
Ratio of entry-level employee

wage standard by gender to
regional minimum wage

TANPA Ending Hunger,
KELAPARAN Achieving Food
Security and Providing employment, GRI202:
g g( Improving Nutrition, income, wages and Market Presence 202-2

' and Pf°m°"”9 benefits Proportion of senior 142
Sustainable
management fromlo

Agriculture L
communities 2
4014 -
New hires N) e
turnover
401- 153
it vided to full-time

loyees that are not
rovided to temporary or

\ rt-time employees

137

GRI401:
Employment
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Logo

Purpose Report Discussion

KEHIDUPAN SEHAT
DANSEJAHTERA

o

PENDIDIKAN
BERKUALITAS

|

Ensuring Healthy
Lives and Promoting
the Well-Being of All
People of All Ages

Ensuring Inclusive
and Equitable Quality
Educationand
Promote Lifelong
Learning
Opportunities for All

Conformity with
GRI Standards

Disclosures Page

Recruiting local
employees, local
suppliers, financing/
mentoring of MSMEs,
other activity/assistance
programs through the
SER program

GRI4083:
Occupational
Health and Safety

Recruiting local
employees, local
suppliers, financing/
mentoring of MSMEs,
other activity/assistance
programs through the
SER program

GRI203:
Indirect Economic
Impact

Improving competencies
without distinguishing
gender and employee
background

GRI404: Training
and Education

4031
Occupational Health and
Safety

127,129,134,
135

403-2

Hazard identification, risk
assessment and incident
investigation

128

403-3
Occupational health services

130

403-4

Employee participation,
consultation and
communicationon
occupationalhealth and
safety.

130

131
403-5
Training for workers on
occupational safety and
health

132
403-6
Improved employee health
quality

132
403-7
Prevention and mitigation of
occupational health and
safety impacts directly
related to business
relationships

133
403-8
Employee covered by an
occupational health and
safety management system

403-9
Work Accidents

134

403-10
Occupational diseases

135

203-2
Significant indirect economic
impact

164,197

40441
Average annual training hours
per employee

149

150
404-2
Programs to enhance
employee skills and
transitional assistance
programs 151

404-3

Percentage of employees
receiving regular
performance and career
development reviews
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PEKERJAANLAYAK
DANPERTUMBUHAN

PEKERJAANLAYAK
DANPERTUMBUHAN

Achieving Gender
Equality and
Empowering Women

Ensuring Availability
and Sustainable
Management of
Clean Water and
Sanitation for All

Ensuring Access to
Affordable, Reliable,
Sustainable and
Modern Energy for
All

Promoting Inclusive
and Sustainable
Economic Growth,
Fulland Productive
Employment and
Decent Work for All

Building Resilient
Infrastructure,
Promoting Inclusive
and Sustainable
Industryyand
Encouraging
Innovation

2025 Sustainability Report
PT Indonesia Asahan Aluminium

Recruiting local
employees, local
suppliers, financing/
mentoring MSMEs

Treating river water as
clean water sources for
factory operations and
employee housing and
management

Managing energy wisely,
including carrying out
efficiency measures

Coaching and increasing
the capacity of MSMEsiin
North Sumatra

Providing employment
and normativerights for
workers

Developing of educational

facilities, places of
worship, infrastructure
facilities, health facilities

through the SER Program

Conformity with

GRI Standards

GRI203:
Indirect Economic
Impact

GRI203:
Indirect Economic
Impact

Energy

GRI203:
IndireectEconomic
Impact

GRI401:
Employment

GRI203:
Indirect Economic
Impact

GALVANIZING GROWTH
Driving the Future through Sustainable Green Aluminium

203-2
Significant indirect economic
impact

20341
Infrastructure investment and
service support

3021
Energy constimption inside
the organization

302-4
Reduction in energy required
for products and services

203-2
Dampak ekonomi tidak
langsung yang signifikan

4011
New hires and employee
turnover

401-2

Benefits provided to full-time
employees that are not
provided to temporary or
part-time employees

20341
Infrastructure investment and
service support

Page

164,197

164,196

97

97

164,197

137

153

164,196
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Logo Purpose Report Discussion

Conformity with

GRI Standards Disclosures Page
2014 194
Direct economic value
GRI20%: generated and distributed
Obligation of defined benefit
pension plan and other
pension plans
20241 142
Ratio of entry-level employee
BERKURANGNYA wage stanf:lgrd by gender to
10 KES[JAHI]M GRI202: reglonal minimum wage
Reducing Intraand Providing employment, )
) Market Presence
— Inter-Country income, wages and 202-2
‘ ’ Disparities benefits Proportion 142
v mana Iocal
coml
137
S and employee
r
GRI40t1; 1-2 153
Employ Benefits provided to full-time
employees that are not
provided to temporary or
part-time employees
Making Cities and
Settlements Developi ing for GRI203: 20341
Inclusive, Safe, emp nd Indirect Economic  Infrastructure investmentand 164,196
Resilientand t Impact service support
Sustainable
0\‘ b
KONSUMSIDAN 0
PRODUKSI YANG ; i
BERTANGGUNG nsuring Sustainable & o i and capacity  GRI203: 203-2

JAWAB oductionand
Consumption

Patterns North Sumatra

building of MSMEs in

Indirect Economic  Significant indirect economic 164,197
Impact impact
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: : Conformity with .
Logo Purpose Report Discussion GRI Standards Disclosures Page

3051 99,100
Direct GHG emissions
(Scope )

305-2 99,100
Indirect GHG energy
emissions (Scope 2)

305-3 99,100
1 3 PENANGANAN Other indirect GHG

PERUBAHAN IKLIM emissions (Scope 3)
Protecting the ecosystem

through tree plantingin GRI305: 305-4 99,100
— Taking Urgent Action ~ the Lake TobaWatershed ~ Emissions GHG emission intensity

toAddressClimate ~ Area
Change andlts 305-5 . 100
Impacts GHG emission r&n

305-6 \ 95
Emissions%ve-depleting
su%( )
95
ogen oxides (NOX), sulfur
oxides (SOX), and other
ignificant air emissions
Protecting the ecosystem \
through tree plantingin GRI 304-3
the Lake Toba Watershed  Biodivers| Habitat protected or restored
Area A
1 EKOSISTEM Conserving and
DARATAN Sustainably Utilizing 5, ™ "
Marine and Ocean thrr%ec N rovgsys €M GRI304: 304-3 o
Resources for ®la '% the coast Biodiversity Habitat protected or restored
Sustainable
Development
282 2025 Sustainability Report
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Logo

Purpose Report Discussion

1o

EKDSISTEM
DARATAN

Reducing emissions as a
cause of global warming
and climate change

Protecting, Restoring
and Promoting
Sustainable Use of
Terrestrial
Ecosystems,
Sustainably
Managing Forests,
Halting
Desertification,
Reverse Land
Degradation, and
Halting Biodiversity
Loss

Managing waste so as not
topollute the environment

Mapping operational
locations to avoid negative
impacts on biodiversity.
Onthe other hand, the
Company carries out
activities to protect flora
and fauna near
operational locations

Penjagaan ekosistem
melalui penanaman pohon
di Daerah Tangkapan Air
Danau Toba

Conformity with
GRI Standards

Disclosures Page

GRI305:
Emissions

GRI306: Waste

GRI304:
Biodiversity

3051
Direct GHG emissions
(Scope)

99,100

305-2
Indirect GHG energy
emissions (Scope 2)

99,100

305-3
Other indirect GHG
emissions (Scope 3)

99,100

305-4
GHG emission intensity

99,100

305-5 100
GHG emission reduction

305-6 95
Emissions of ozone-depleting
substances (ODS)

95
305-7
Nitrogen oxides (NOX), sulfur
oxides (SOX), and other
significant air emissions

306-1 105
Waste generation and
significant waste-related
impacts

105
306-2
Management of significant
waste- related impacts

106
306-3
Waste generation

107
306-4
Waste diverted from final
disposal

108
306-5
Waste sent to landfill

3041 90
Operating sites owned, leased,
managed by, or adjacent to,
protected areas and areas of

high biodiversity value outside
protected areas

304-2

Significantimpacts of activities, 90
products, and services on
biodiversity.

304-3
Habitat protected or restored 91

304-4

IUCN (International Union for
Conservation of Nature) Red 91
List species and national
conservation list species with
habitats within the area

affected by the operation.
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Index Metals & Mining Sustainability Accounting
Standards Board (SASB) ____

Disclosures adhere to international standards to enhance the quality and credibility of

the sustainability report.

Table Sustainability Disclosure Topics & Metrics

UNIT OF

TOPIC METRIC CATEGORY MEASURE CODE RESPONSE PAGE
Gross global Scope 1 @
emissions, percentage ¢ \
covered under emissions- \
limiting regulations Metric tons (t) 676 o
Emisi Cakupan 1global Quantitative CO,-e, EM-MM-110a1 2€q 100
bruto, persentase yang Percentage (%)
tercakup dalam peraturan
Greenhouse  Pembatasan emisi \
Gas Emissions
Discussion of long- and
short-term strategy or Strategic plan for
plan to manage Scope 1 Discussion reducing GHG
emissions, emissions ; n/a E M-110a.2  emissionsis set fora 96, 254-260
) and Analysis :
reduction targets, and an five-year program
analysis of performance (2022-2027).
against those targets
Air emissions of th 1. CO:0,19Ton
: 'ﬂe ISSio If‘t’ te_ ) 2. NOx:98.03Ton
oflowing poiutants: 3. SOx:2.620,60Ton
CO, (2) NOx (excluding A -
4. Material partikulat
N20), (3) SOx, (4)
Air Quality particulate matter (PM10), Quanti etric tons (t) (PM): 205.82 Ton 95
’ EM-MM-120a1 5. Merkuri (Hg): 0,03
(5) mercury (Hg), (6) lead Ton
(Pb), and (7) volatile \ 6. Lead (Pb):172Ton
organic compounds ; )
7. Volatile organic
(VOCs) Q
compounds: -
1. Total energy
consumed:16,571,629
Gigajoules
(1) Total enel 2. Total percentage
consumed, (2) oo of grid electricity:
hEAr:a?]r:yement percentage grid Quantitative Ségrgf r:JtLeSe(gJ)) * EM-MM-130a1 696,515.43 97
9 electricity and (3) ge 7 Gigajoules (4.2%)
percentage renewable 3. Total percentage of
renewable energy:
16,875,114.13
Gigajoules (95.8%)
(1) Total water withdrawn, 1. Total water
(2) total water consumed; . withdrawn: 1,516.06
percentage of eachin Thousand oubic Megaliters
. i Quantitative metres (m3), EM-MM-140a1 93-94
regions with High or Percentage (%) 2. Total water
Extremely High Baseline ge b, consumed:1,376.56
Water Water Stress Megaliters
Management
Number of incidents of There were noincidents
non-compliance of non-compliance
associated with water Quantitative Number EM-MM-140a.2 associated with permits, 93
quality permits, standards standards, and
and regulations regulations.

284
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TOPIC

Waste &
Hazardous
Materials
Management

Biodiversity
Impacts

METRIC

Total weight of non-
mineral waste generated

Total weight of tailings
produced

Total weight of waste rock
generated

Total weight of hazardous
waste generated

Total weight of hazardous
waste recycled

Number of significant
incidents associated with
hazardous materials and
waste management

Description of waste and
hazardous materials
management policies and
procedures for active and
inactive operations

Descriptien of
environmental
management policies and
practices for active sites

Percentage of mine sites
where acid rock drainage
is: (1) predicted to occur,
(2) actively mitigated, and
(3) under treatment or
remediation

Percentage of (1) proved
and (2) probable reserves
inor near sites with
protected conservation
status or endangered
species habitat

Table Sustainability Disclosure Topics & Metrics

UNIT OF

CATEGORY MEASURE

CODE

RESPONSE PAGE

Quantitative ~ Metric tons (t) EM-MM-150a. 4

Quantitative ~ Metric tons (t) EM-MM-150a.5

Quantitative Metric tons (t) EM-MM-150a. 6

Quantitative Metric tons (t) EM-MM-150a.7

EM-MM-150a.8

Quantitative Metric tons (t)

Quantitative ~ Number EM-MM-150a.9

EM-MM-
150a10

Discussion

and Analysis~ . n/a

Discussion

and Analysis EM-MM-160a1

n/a

Quantitative ~ Percentage (%) EM-MM-160a.2

Quantitative ~ Percentage (%) EM-MM-160a.3

2.282,34 Ton 107
N/A

INALUM's aluminium

production process -
does not produce

tailings.

N/A

INALUM's aluminium

production process -
does not produce any

waste rock.

23.932,58 Ton 106

20.0735,24 Ton
There were no
significant incidents
(leaks or spills)
associated with
hazardous waste
management.

1074108

108

The waste management
policy is regulatedin the
Company policy, which
was updated through
Circular Letter SE-003/
DIR/2025 on
September1,2025. It
explains that hazardous
and hazardous waste
management prioritizes
Reduce, Reuse,
Recycle, and Recovery
(4R).

Environmental
management policies
related to biodiversity are
regulated in the Company
policy, whichwas
updated through Circular
Letter SE-003/DIR/2025
on September 1,2025,
which explains that the
Company hainstigated
mitigation efforts against
any declineinthe
biodiversity index.

N/A

The Company does not

own any mining sites

and does not engagein -
mining activities that

could potentially

produce acid drainage.

N/A

The Company has no
proven or probable
reserves as it does not
engage in mining
activities.

86

90
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TOPIC

Security,
Human Rights
& Rights of
Indigenous
Peoples

Community
Relations

METRIC

Percentage of (1) proved
and (2) probable reserves
in or near areas of conflict

Percentage of (1) proved
and (2) probable reserves
inor near indigenous land

Discussion of
engagement processes
and due diligence
practices with respect to
human rights, indigenous
rights, and operationin
areas of conflict

Discussion of process to
manage risks and
opportunities associated
with community rights
andinterests

2025 Sustainability Report
PT Indonesia Asahan Aluminium

Table Sustainability Disclosure Topics & Metrics

CATEGORY

Quanti tative

Quanti tative

Discussion
and Analysis

Discussion
and Analysis

UNIT OF
MEASURE

Percentage (%)

Percentage (%)

n/a

n/a

CODE

RESPONSE

PAGE

EM-MM-210a1

EM-MM-210a.2

EM-MM-210a. 3

EM-MM-210b1

N/A

INALUM has no proven
or probable reservesin
or near conflict areas.

N/A

INALUM focuses on
downstream industrial
development through
the operation of an
aluminium smelter and a
hydroelectric power
plant (PLTA). Therefore,
the Company does not
have any exploration
activities or ownership
of provenand probable
mineral and coal
reservesin or near
indigenous
communities’ territories.
N/A

Nohe of INALUM's
operational areas are
located in conflict areas
orindigenous
communities’ territories,
and there were no
human rights violations
that require a special
due diligence process.

1. The water level of
Lake Tobaisaffected
by the presence
of the INALUM
Hydroelectric Power
Plant (PLTA) dam.

2. Villages near the
INALUM electricity
transmission
tower from the
hydroelectric power
plant to the smelter
are prohibited from
planting oil palms,
coconut trees, or
other tall trees that
could interfere
with the INALUM
transmissionline.

3. The flow and
discharge of the
Asahan River
is affected by
the INALUM
Hydroelectric Power
Plant (PLTA) dam.

4. Thepresenceofthe
INALUM Portin the
smelter plant area
restricts fishing
access within a
specific zone to
avoid disrupting
the Company’s
operational
activities.

182-183
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TOPIC

Labour
Relations

Workforce
Health &
Safety

Business
Ethics &
Transparency

METRIC

Number and duration of
non-technical delays

Percentage of active
workforce covered under
collective bargaining

agreements, broken down

by U.S. and foreign
employees

Number and duration of
strikes and lockouts1

(1) MSHA all-incidence
rate, (2) fatality rate,

(3) near miss frequency
rate (NMFR) and (4)
average hours of health,
safety, and emergency
response training for (a)
full -time employees and
(b) contract employees

Description of the
management system for
prevention of Pegawai
and bribery throughout
the value chain

Table Sustainability Disclosure Topics & Metrics

UNIT OF
CATEGORY MEASURE
Quantitative Number, Days

Quantitative ~ Percentage (%)
Quantitative Number, Days
Quantitative,, Rate
Discussion n/a

and Analysis

CODE

RESPONSE

PAGE

EM-MM-210b. 2

EM-MM-310a1

EM-MM-310a.
2

EM-MM-320ai

EM-MM-510a1

N/A

No projects or
operational activities
experienced non-
technical delays during
the 2025 reporting
period.

AllINALUM employees
areregistered as
protected and fully bound
by the provisions inthe
Collective Labor
Agreement (CLA).

No strikes occurredin

2025.

MSHAall-incidence rate

1. ~employees: 0.08
times/200 thousand
working hours

2. contractors: 0.06
times/200 thousand
working hours

Fatality rate

1. employees: O
times/200 thousand
hours worked

2. contractors: O
times/200 thousand
man hours

NMFR

1. employees: 4
incidents/1 million
hours worked

2. contractors: 0O
incidents/1 million
man hours

Average OHS and

Emergency Response

Training

1. Employees: 667
hours

2. Contractors:NA

INALUM conducts clean
business activities free
from corruption and
bribery, while actively
supports efforts to prevent
and eradicate corruption
within the Company. This
commitment is outlined in
the Gratification Control
Policy, regulated by Board
of Directors Decree No.
SK-012/DIR/2019 and
Board of Directors
Regulation No. PER-011/
DIR/2025 concerning the
Anti-Bribery Management
System (SMAP)
Guidelines. To strengthen
its anti-corruption control
system, INALUM applies
the ISO 37001 standard
onarisk-based
Anti-Bribery Management
System (ABMS).
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Table Sustainability Disclosure Topics & Metrics

UNIT OF

TOPIC METRIC CATEGORY MEASURE CODE RESPONSE PAGE
N/A
All of the Company’s
Productionin countries production gperatlong
that have the 20 lowest arﬁl I(i::'atedtm Indon;ehs 18,
o ) whichis notamong the
ranklng§ n T‘ransparen.cy Quantitative Metric tons (t) EM-MM-510a.2 20 lowest-ranking -
International’s Corruption saleable countriesinthe
Perceptions Index
Transparency
International’'s
Corruption Perception
Index.
Taili ngs storage facility
inventory table: (1) facility
name, (2) location, (3)
ownership
status, (4) operational N/A *
status, (5) construction The Co not
method, (6) maximum have afaili rage
permitted storage G sits g
capacity, (7) current Quantitative ~ Various EM-MM-540a1 N DrOCESSES -
amount of tailings stored, epr)lerate
(8) consequence ailings, ugn,IiKe minin:
classification, (9) date of ergti‘ons 9
most recent independent .
technical review, (10)
material findings, (11)
Tailings mitigation measures, (12)
Storage site-specific EPRP
Facilities N/A
Management
Summary of tailings il Company doesnot
management systems havg atailings storage
and governance structure  Discussion EM-MM-540a. faglllty (TSF)anda
. . tailings management -
used to monitor and and Analysis 2 system as the
maintain the stability of aijminiijm roduction
tailings storage facilities P
process does not
produce tailings.
G > N/A
pr Err;);c;r;;oc:Sevelopment\\ The Company does not
Preparedness and ssion EM-MM-540a. hav_g atallings storage
; /a facility (TSF), and -
Response Plans (EP d Analysis 3 herefore h
for tailings sto therefore has no.t.
facilities prepared a specific
EPRP for that facility.
Table 2. Activity Metrics
UNIT OF
ACTIVITY METRIC CATEGORY MEASURE CODE RESPONSE PAGE
Production of (1) metal ores and (2) Metric tons (t) Total production: 194
finished metal products Quantitative saleable EM-MM-000.A 280,082 tons
Total number of employees, ]
percentage contractors Quantitative Number, EM-MM-000.B Employees: 1,780 140
Percentage (%) people
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Stakeholder

(OJK G.2)

Thanks to the ladies and gentlemen/siblings for reading the PT Indonesia Asahan Aluminum 2025 Sustainability Report. To improve the
quality of the report in the following year, we would request that you fill out this feedback sheet.

Name
Institution/Company
Email

Telp./HP

Types of stakeholder:

«  Customer

»  Shareholder

« Central and regional governments, as well as legislative member
«  Employee & Trade Union

«  Othercontractor & partner

+  Massmedia

. Society

« Non-government community organization

* Industry, Mining Business, & Business Association
«  Others, please mention:

Please select the answer that most suitable by placing a+/.sign in the box provided:
1. Thisreportis useful for you:

Strongly disagree Don'tagree \‘ ' Neutral Agree Strongly agree
2. Thisreportillustrates the Company’s performance for sustainability development:

Strongly disagreée b ) Don'tagree Neutral Agree Strongly agree
3. Thisreportis easytounderstand:

Strongly disagree Don'tagree Neutral Agree Strongly agree
4. Thisreportisinteresting:

Strongly disagree Don'tagree Neutral Agree Strongly agree
5. Thisreportincreases my trustin the Company’s sustainability:

Strongly disagree Don'tagree Neutral Agree Strongly agree

Please complete:
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Apendix and Disclosure Index

1. Whichreport section was most useful for you:

GALVANIZING GROWTH
Driving the Future through Sustainable Green Aluminium

2. Whichreport section was less useful for you:

3. Whichreport was most interesting for you:

4. Whichreport section was less interesting to you:

5. Please give us your suggestions/proposals/comments on this report:

Thank you for participating, ladies and gentlemen. Please return this feedbacksheet to:

Corporate Secretary

PT Indonesia Asahan Aluminium

Kuala Tanjung, Sei Suka District, Batu Bara Regency,
North Sumatra 21657

Email :corsec@inalum.id

Situs Web : www.inalum.id
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Response to the Previous
Year’s Report Feedback joske3)

Stakeholder input is a crucial part of the process of continually improving the quality of the Company&#39;s sustainability reports.
However,in 2025, PT Indonesia Asahan Aluminium did not receive any feedback from stakeholders regarding its 2024 Sustainability
Report. Therefore, this report does not contain specific information regarding the Company&#39;s follow-up actions in response
to stakeholder responses.
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